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1.0 PREFACE

Hon Speaker,

On behalf of the Departmental Committee on Finance, Planning & Trade and pursuant to

provisions of Standing Order 199(6), it is my pleasant privilege and honour to present to this

House the Report of the Committee on the approval for appointment of Mrs. Anne Rwamba

Gitau as the Commission Secretary for the Salaries and Remuneration Commission pursuant to

Section 16(1) of the Salaries and Remuneration Commission Act, 2011

1.1 Mandate

The Committee on Finance, planning & Trade is one of the Departmental Committees of the

National Assembly established under Standing Order 216 and mandated to:-

(a) investigate, inquire into, and report on all matters relating to the mandate, management,

activities, administration, operations and estimates of the assigned ministries and

departments;
(b) study the programme and policy objectives of ministries and departments and the

effectiveness of the implementation;
(c) study and review all legislation referred to it;
(d) study, assess and analyse the relative success of the ministries and departments as

measured by the results obtained as compared with their stated objectives;
(e) investigate and inquire into all matters relating to the assigned ministries and departments

as they may deem necessary and as may be referred to them by the House;

(f) vet and report on all appointments where the Constitution or any law requires the

National Assembly to approve, except those under Standing Order 204 (Committee

on Appointments); and
(g) make reports and recommendations to the House as often as possible, including

recommendation of proposed legislation.

1.2 Membership

The Committee on Finance, Planning & Trade was constituted by the House on Thursday 16th

May,20l3 and comprises of the following members:-

l. The Hon. Benjamin Langat, MP (Chairman)
2. The Hon. Nelson Gaichuhie, MP (Vice Chairman)
3. The Hon. Jones M Mlolwa, MP
4. The Hon. Anyanga, Andrew Toboso, MP

5. The Hon. Timothy M .8. Bosire, MP

6. The Hon. Ahmed Shakeel Shabbir Ahmed, MP

7. The Hon. Joash Olum, MP
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8. The Hon. Dr. Oburu Oginga, MP
9. The Hon. Patrick Makau King'ola, MP
10. The Hon. Abdullswamad Sheriff, MP
11. The Hon. Sumra Irshadali, MP
12.The Hon. Ogendo Rose Nyamunga, MP
13. The Hon. Iringo Cyprian Kubai, MP
14. The Hon. Dennis Waweru, MP
15. The Hon. Tiras N. Ngahu, MP
16. The Hon. Sakaja Johnson, MP
17. The Hon. Jimmy Nuru Angwenyi, MP
18. The Hon. Ronald Tonui, MP
19. The Hon. Mary Emase, MP
20. The Hon. Joseph Limo, MP
21. The Hon. Lati Lelelit, MP
22.The Hon. Kirwa Stephen Bitok, MP
23.The Hon. Sammy Mwaita, MP
24.The Hon. Daniel E. Nanok, MP
25.The Hon. Eng. Shadrack Manga, MP
26.The Hon. Abdul Rahim Dawood, MP
27.The Hon. Sakwa John Bunyasi, MP
28. The Hon. Alfred W. Sambu, MP
29.The Hon. Sammy Koech, MP

1.3 Communication from the Chair

In his communication from the Chair on Wednesday lTth June 2015, the Speaker of the National
Assembly informed the House that he had received a letter from the Chairperson of the Salaries
and Remuneration Commission conveying the decision of the Commission on the nomination of
Mrs. Anne Rwamba Gitau for appointment as the Commission Secretary. The Chairperson
therefore requested the National Assembly to conduct approval hearing of the nominee pursuant
to Section 16(l) of the Salaries and Remuneration commission Act, 2011

The Speaker further reminded the House that the Commission is obligated by Article 250(12)(a)
of the Constitution and Section 16(1) of the Salaries and Remuneration Commission Act to
competitively recruit and appoint its Commission Secretary with prior approval of the National
Assembly. He thereafter referred the name of the nominee together with her Curriculum Vitae to
the Departmental Committee on Finance, Planning & Trade to conduct approval hearing. He
advised the Committee to conduct extensive public participation as provided for under Article
118 of the Constitution as well as the Public Appointments (Parliamentary Approval) Act,20lZ.
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1.4 Nomination and appointment process

Section 16(1) of the Salaries and Remuneration Communication Commission obligates the

Commission to competitively recruit and appoint the secretary to the Commission with prior

approval of the National Assembly. Towards this end, the Commission competitively recruited

the nominee by advertising for the position in the print media, shortlisted, interviewed and

nominated the best applicant for appointment'

Having been forwarded to the National Assembly, the National Assembly is obligated to conduct

approval hearing and make a determination of the nominees' suitability or otherwise within

fourteen days as provided for in section 8(1) of the Public Appointments ( Parliamentary

Approval) Act,2012.

1.5 Committee proceedings

During the approval hearing, the Committee held two Sittings. Though the Clerk of the National

Assembly had notified the general public through the print media of Committee's vetting

proramme and requested for memoranda regarding the nominee's suitability to serve or

otherwise, the Committee did not receive any memoranda from the public by the time of

conducting the approval hearings.

1.6 Committee observations and recommendations

Having held approval hearings, the Committee found Mrs. Anne Rwamba Gitau qualified to

serve as the Commission Secretary for the Salaries and Remuneration Commission. The

Committee further noted that due process was followed in the recruitment process as provided

for under Section 16(l) of the Salaries and Remuneration Commission Act,20l1 and Section 7

of the Public Appointments (Parliamentary Approval) Act,20l l.

1.7 Acknowledgement

The Committee is thankful to the Offices of the Speaker and the Clerk of the National Assembly

for the logistical and technical support accorded to it during its Sittings. The Committee wishes

to thank all the stakeholders for their participation in the approval hearing process. Finally, I

wish to express my appreciation to the Honourable Members of the Committee who sacrificed

their time to participate in the activities of the Committee and preparation of this Report.

It is therefore my pleasant duty and privilege, on behalf of the Departmental Committee on

Finance, Planning &Trade,to table its Report in the House on the vetting of Mrs. Anne Rwamba

Gitau, nominee for the position of Commission Secretary, Salaries and Remuneration
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Commission for consideration and adoption pursuant to Section 16(l) of the Salaries and
Remuneration Commission Act,20l1 and Standing Order 45 (4).

ir
Signed .Date

rr ->{a )a't r=s

HON. NELSON GAICHUHIE, MP

VICE CHAIRPERSON, DEPARTMENTAL COMMITTEE ON FINANCE, PLANNING
& TRADE
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2.0 BACKGROUND INFORMATION

2,lLegal provisions

Articte Z3O ofthe Constitution provides for the establishment of the Salaries and Remuneration

Commission with a mandate to set and regularly review the remuneration and benefits of the

state officers; and advise the national and county governments on the remuneration and benefits

of all other pubic officers. This Article is operationalized by the Salaries and Remuneration Act,

201t.

Article Z5O(12) of the Constitution and Section 16(1) of the Salaries and Remuneration

Commission Act, 2011 provides for the appointment of the Commission Secretary. The

Commission is obligated to competitively recruit and appoint the Commission Secretary with

prior approval of the National Assembly. This Section funher provides that one must be a

Kenyan citizen; hold a degree from a university recognized in Kenya, have at least ten years'

experience in human resource management, financial management or public management; and

meet the requirements of Chapter Six of the Constitution.

The Public Appointments (Parliamentary Approval) Act,20ll provides for the process to be

followed by the National Assembly during approval hearing. It obligates the National Assembly

to notify the public and the nominee of the date, time and venue of approval hearing. It further

provides a questionnaire to be filled by the nominee and sets out the criteria for consideration

during approval hearing under Section 7; that is:-

(a) the procedure used to arrive at the nominee;

(b) any constitutional or statutory requirements relating to the office in question; and

(c) the suitability of the nominee for appointment having regard to whether the nominee's

abilities, experience and qualities meet the needs of the body to which nomination is

being made.

2.2 Recruitment process by the Commission

The Commission undertook a competitive, transparent and fair recruitment exercise of the

Commission SecretarY as follows:-

(a) On 13th November,2014, the Commission hired the services of a consultant (Tetralink

Taylor & Associates East Africa) to help in the recruitment of the Commission Secretary;

(b) On l2th and 13th November, 2074 the Commission advertised for the position of the

Commission Secretary in two local dailies (Standard and Nation). The advertisement was

also placed in the Commission's website;

(c) On 27th November, 2014, the Commission forwarded all the applications to the

consultant for Processing;
(d) Out of a total of 130 applicants, 70 valid applicants were long listed leaving 50 applicants

who did not meet the minimum requirement;

(e) Twenty candidates were shortlisted for the first level interviews which were conducted

between 16th and 20'h JanuarY,2015;
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(0 The top ten applicants from the first interview were selected for second level interview
that was conducted between January 31tt and February 2"d 2015;

(g) Eight names of the interviewee who had scored more than 70o/o in the second interview
were forwarded to the Commission for consideration for appointment as the Commission
Secretary. The names of the eight were Gamaliel Alukwe, Caroline Kigen, Chris Huka,
Elijah Letangule, Anne Gitau, Humphrey Nakitari, Dr. Julius Itunga, and Chege Muchiri;

(h) Upon receipt of the eight names from the consultant, the commission subjected them to
further interviews between 9th and 10ft March,2Ol5. From the interviews, Mrs. Anne
Gitau, Dr. Julius Itunga and Mr. Gamaliel Alukwe toped and therefore picked for due

diligence and vetting by the relevant government agencies before a final decision was
made;

(i) The Commission met on 28th May, 2015 and nominated Mrs. Anne Rwamba Gitau as the

Commission Secretary having topped the interview and aptly steered the Secretariat
albeit on an acting basis over the past one year. The Commission further observed that a
new person will go through a learning curve which may slow down the momentum in the

ongoing projects; and

0) On 8th June, 2015, the Chairperson to the Commission forwarded the name of the
nominee to the National Assembly for approval.

In view of the foregoing, the Committee was convinced that due process had been followed in
the recruitment and nomination of Mrs. Anne Rwamba Gitau as the Commission Secretary for
the Salaries and Remuneration Commission.

2.3 Communication from the Chair

In his communication from the Chair on 17th June, 2015 and pursuant to Standing Order 45
regarding Public Appointments, the Speaker informed the House that he had received a letter
from the Chairperson of the Salaries and Remuneration Commission dated 8th June, 2015
requesting the House to approve Mrs. Anne Rwamba Gitau for appointment as the Commission
Secretary pursuant to section 16(1) of the Salaries and Remuneration Act, 2011. He thereafter
referred the name of the nominee and her Curriculum Vitae to the Departmental Committee on
Finance, Planning &Trade to conduct approval hearings.

2.4lnvitation of the nominee

On 18th June,2015, the Clerk of the National Assembly wrote to the nominee informing her of
her nomination by the Salaries and Remuneration Commission and requested her to appear for
vetting by the Departmental Committee on Finance, Planning & Trade on Tuesday 30th June,

2015. The Clerk further requested the nominee to seek and avail clearance certificates from the
Ethics and Anti-Corruption Commission (EACC); Kenya Revenue Authority (KRA), Higher
Education Loans Board (HELB); Criminal Investigation Department (CID); and any of the
Credit reference bureaus to the Committee by Friday 26th June, 2015.
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On the same date (18th June, 2Ol5), the Clerk of the National Assembly wrote to the KRA,

HELB, EACC, and CID requesting for tax, loans, integrity and criminal record status

respectively for the nominee

2.5 Notification to the Public

Section 6(9) of the Public Appointments (Parliamentary Approval) Act (No.33 of 201l) provides

that "any person may, prior to the approval hearing and by a written statement on oath, provide

the Clerk with evidence contesting the suitability of a candidate to hold the ffice to which the

candidate has been nominated".

On Friday 19th June, 2015, the Clerk of the National Assembly placed an advertisement in the

print media (Standard and Daily Nation) inviting the public to submit memoranda by way of
written statement on oath (sworn affidavit) on the suitability or otherwise of the nominee in

conformity with Section 6(9) of the Public Appointments (Parliamentary Approval) Act 2011.

The submissions were to be received by Friday 26th June, 2015.

Pursuant to the provisions of Article 118 of the Constitution, Section 6(a) of the Public

Appointments (Parliamentary Approval) Act (No.33 0f 2011) and Standing Order 45(3), the

general public was also notified in the print media by the Clerk of the National Assembly on lgth

June, 2015 of the intention of the Departmental Committee on Finance, Planning & Trade to

conduct the vetting and approval hearing of the nominee on Tuesday 30th June, 2015.

3.0 APPROVAL HEARING

On 30th June, 2015, the Committee met with Mrs. Anne Rwamba Gitau and conducted approval

hearing. During the approval hearing, the Committee was guided by the Constitution; Public

Appointments (Parliamentary Approval) Act; Salaries and Remuneration Commission Act, and

the Standing Orders. Specifically, the nominee was examined on the following criteria as set out

in the Public Appointments (Parliamentary Approval) Act No. 33 of 201 1:-

. Academicqualifications

. Employment record

o Potential conflict of interest

o Knowledge of the relevant subject

o IntegriU
o Vision and leadership

o Expectations and key priorities

Mrs. Gitau responded to questions during the vetting as follows:-

(a) Self-introduction and educational background

She is a Kenyan Citizen who was born on 3Off January 1971, in Embu County. She graduated

from the University of Nairobi with a Masters degree in Business Administration (2002);

Bachelors of Education from Egerton University (1993) and is currently undertaking a Phd in
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Organizational development from the University of Nairobi in collaboration with the CEBU
Doctors University, Philipines. She has undertaken a Certified Public Secretaries Course
(Section II) and also holds a diploma in education sector planning (2009) UNESCO,
Intemational Institute of Education Planning, Paris, France.

(b) Professional experience

She has worked in a number of institutions and held the following positions:-

a

o

Deputy and Ag. Commission Secretary, Salaries and Remuneration Commission,
May 2012 to date

A Human Resources and Administration Manager at the Higher Education Loans

Board May 2007 -May 2012). Here she participated in the recruitment of staff, their
performance appraisal, restructured the remuneration policy of the institution from
the Notch salaries system to the performance based system and coordinated various
activities of the board among others.

A Human Resources and Administration Manager in the Industrial Development
Bank, December 2004 to May , 2007 where she oversaw recruitment of staff that were
instrumental in the bank's divesture strategy, was in charge of staff performance, was
in charge of all administrative aspects of the bank; implemented performance
contracting and balanced score card performance management system

A Human Resource Consultant with the Hawkins Associates and Know How
International Ltd between 2000 and 2004. Here she was charged with the
responsibility of developing organizational structures of clients; recruitment and
performance management systems of clients, among others. Kenya Airways, Barclays
Bank, Capital Markets Authority and several NGos that engaged the firm for its
services.

A Customer Service and Training Champion at the Standard Chartered Bank between
1996 and 2000.

A High School Teacher between 1995 and 1996

a

a

a

a

(c) Achievements of Salaries & Remuneration Commission

Mrs. Gitau informed the Committee that she was the first employee to be recruited in SRC in
May 20t2 during which period she helped set up the Commission; recruited staff and
developed the Commission's strategic plan. While at SRC she singled out job evaluation and
setting of salaries for the state officers in both the National and County Governments in
January 2013 as one of the initiatives she successively led to its logical conclusion.

The nominee further informed the Committee that through her technical advice, the
Commission has set all the structures required to fulfill its mandate.
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(d) Public wage bill

Mrs. Gitau informed the Committee that the Commission is currently undertaking a

compressive job evaluation for the 700 job categories in the public service with a view to

recommending an objective remuneration policy "for equal pay for equal work done". She

confessed that this is an intensive exercise within which the mandate of the Salaries and

Remuneration Commission is established. She reiterated that the outcome of a job evaluation

exercise will ultimately address the escalating public wage bill.

On what she will advise regarding the remuneration of teachers and disciplined forces that

are considered "underpaid", she was non-committal in her response. She however assured

the Committee that her advise to the Commission will respect the International Labour laws.

The nominee dispelled concerns from the Committee that the ongoing job evaluation exercise

is an exercise in futility that may not achieve much considering that the major contributor of

the escalating public wage bill is the underpaid categories. She further informed the

Committee that the job evaluation exercise is being done concurrently with the capacity

assessment rationalization programme that is intended to develop optimal structures within

the public service. This will go a long way in addressing issues of wastages and thereby

reduce pub;ic wage bill.

On whether the promulgation of the Constitution of Kenya 2010 is partly responsible for the

increased public wage bill, Mrs. Giatu acknowledged that the Constitution created

institutions and offices that are funded from the public coffers. She however maintained that

this was the choice Kenyans made which is there to stay unless the Constitution is amended.

(e) Her work vis a vis the Commission

The nominee assured the Committee that she understands her functions very well as provided

for in the Salaries and Remuneration Act. With this in mind and the experience she had in her

previous senior positions, she is clear on the separation of roles between the policy makers

and the secretariat that she will be required to head if appointed. She therefore does not

expect any conflict with the commission whatsoever while discharging her mandate.

(f) Integrity

She confirmed to the Committee that she had no integrity issues

4.0 COMMITTEE OBSERVATIONS

The Committee having considered the curriculum vitae and heard oral submission during the

vetting exercise/interview, made the following observations about the nominee:-

(i) She is a Kenyan citizen born on 30th January,1970 in Embu County.
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(ii) She has a Masters in Business Administration from the University of Nairobi
(2002) and Bachelors of Education from Egerton University (1994). She is

currently doing her Phd from the CEBU Doctors University.

(iii) She has a wealth of experience in human resource management having worked in
the same department for almost two decades. She is the Acting Salaries and

Remuneration Commission's Secretary, a position she has held since March2}l4
and is substantively the Deputy Commission Secretary at SRC, a position she has

held since August 2013. Prior to this, she was HR and Administration Manager at
Higher Education Loans Board (HELB) for 5 years, and worked in the same

capacity for two and half years at Industrial Development Bank (IDB) Capital.
She has also worked as a human resources consultant for Hawkins Associates -an
HR consulting firm, the Standard Chartered Bank as well as being a teacher with
the Teachers Service Commission. Some of her major achievements include:-

(a) While working for Higher Education Loans Board as a human resource
administration manager, she undertook human resource staff realignment and

organizational development in line with strategic direction of funding students

in the East African region. This led to increased staff productivity in loan
recovery from 1.2 billion in 1997 to 2.4 billion in 2010. She also developed a

staff remuneration policy; staff performance management policy; and initiated
staff secondment programme arnong others.

(b) While working with the Industrial development Bank as a human resource and

administration manager, she held in the implementation of the bank's
divesture strategy through restructuring, realigning and reorganizing its
human resources. This led to cost saving of Khs. 70 million. It is here that she

successfully negotiated for the early retirement package for the staff who had
not been accommodated in the new strategy. She also helped design the salary
system from Notch to performance based system.

(c) while working at the Hawkins Association and know How Ltd as human
resource consultant, she conduct training needs analysis and implementation
of programmes for major corporates such as World vision, Kenya Airways,
Capital Markets Authority, and Electricity Regulation Authority among
others.

(d) In the Salaries and Remuneration Commission, her technical expertise was
critical in the job evaluation of state officers in 2013

(iu) She successfully went through the recruitment process emerging top with 8l%
score in the final interview that was conducted by the Commission
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(v) She had no integrity issues and had satisfied the requirements of Chapter 6 of the

Constitution. This was confirmed by the clearance from the Ethics and Anti-

Comrption Commission.

(vi) She had no criminal records; was tax compliant and credit worth as confirmed by

the Criminal Investigation Department (CID), Kenya Revenue Authority on tax

compliance, Higher Education Loans Board (HELB) and the Credit Reference

Bureau respectively.

(vii)

(viii)

(ix)

She has never been charged in a Court ofLaw

She has no potential conflict of interest.

She has never been dismissed from office for contravention of the provisions of
Article 75 of the Constitution which deals with conduct of state officers that are

adversely mentioned in any investigatory report of Parliament or any Commission

of Inquiry.

(x) She has neither been a member of any political party nor held any public office.

The Committee noted that the nominee exhibited impressive knowledge of topical

issues touching on human resource management and has the requisite abilities,

qualifications and experience to serve as the Commission Secretary to the Salaries &
Remuneration Commission.

5.0 COMMITTEE RE,COMMENDATION

Having conducted approval hearings for the nominee pursuant to Article I l8 of the Constitution;

the Salaries and Remuneration Commission Act, Public Appointments (Parliamentary Approval)

Act; Standing Orders and other relevant statutes, the Committee recommends

That pursuant to Section 16(1) of the Salaries and Remuneration Commission Act, 2011,

the National Assembly approves the nomination of Mrs. Anne Rwamba Gitau for
appointment by the Salaries and Remuneration Commission as the Commission Secretary

to the Salaries and Remuneration Commission
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6.0 ANNEXES

1. Minutes of the vetting proceedings by the Committee

2. Minutes of the Special Salaries and Remuneration Commission on selection of
Commission Secretary.

3. Forwarding letter of the Nominee to Parliament

4. questionnaire

5. Curriculum Vitae

6. Courses /Workshops attended

7. Clearance Certificates
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MINUTES OF THE 43RD SITTING OF THE DEPARTMENTAL CoMMITTEE oN
FINANCE, PLANNING & TRADE HELD ON TUESDAY 3OTH JT]NE, 2015 IN
CONTINENTAL UqUSE-4'5LOOR, PARLIARMENT BUILDING S. AT 1 O.OOAM

Present
L Hon. Benjamin Langat, MP - Chairperson
2. Hon. Nelson Gaichuhie, MP - Vice-Chairperson
3. Hon. Dr. Oburu Oginga, MP
4. Hon. Sammy Mwaita, MP
5. Hon. Alfred Sambu, MP
6. Hon. Shakeel Shabbir, MP
7. Hon. Abdul Rahim Dawood ,MP
8. Hon. Iringo Cyprian Kubai, MP
9. Hon. Mary Emase, MP
10. Hon. Anyanga Andrew Toboso, MP
11. Hon. Timothy Bosire, MP
12. Hon. Ogendo Rose Nyamunga, MP
13. Hon. Joseph Limo, MP
14. Hon. Jones Mlolwa, MP
15. Hon. Patrick Makau King'ola, MP
16. Hon. Tiras Ngahu, MP
17. Hon. Sakwa John Bunyasi, MP
18. Hon. Daniel Epuyo Nanok, MP
19. Hon. Abdullswamad Sharifl MP

Absent with Apologies

l. Hon. Jimmy Nuru Angwenyi, MP
2. Hon. Sumra Irshadali, MP
3. Hon. Sakaja Johnson, MP
4. Hon. Dennis Waweru, MP
5. Hon. Kirwa Stephen Bitok, MP
6. Hon. Ronald Tonui, MP
7. Hon. Lati Lelelit, MP
8. Hon. Joash Olum, MP
9. Hon. Sammy Koech, MP
10. Hon. Eng. Shadrack Manga, MP
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MIN.NO. DCF/188/20I5 PRELIMINARIES

The Chairperson called the meeting to order at 10. 40 a.m. followed by a word of prayer from

Hon. Abdul Rahim Dawood, MP. He further requested all present to make self introduction.

MIN.NO. DCF/189/20T5 VETTING OF MRS. ANNE RWAMBA GITAU FOR

APPOINTMENT OF THE SECRETARY TO SALARIES AND REMUNERATION
COMMISSION.

Mrs. Anne Rwamba Gitau the nominee to the position of Secretary to the Salaries and

Remuneration Commission appeared before the Committee for vetting. She was orally

interviewed by the Committee and responded to questions during the vetting as follows:

(a) Educational and professional experience

She holds a Masters Degree in Business Administration from the University of Nairobi (May

2OO4) and a Bachelors degree of Education (Arts) from Egerton University (1994). She has a

vast experience in administration after working in Teachers Service Commission, Standard

Chartered Bank, Hawkins Associates, Industrial Development Bank, Higher Education Loans

Board and Salaries and Remuneration Commission where she has been acting as the

Commission Secretary for a period of sixteen Months.

As a member of top leadership of the Salaries and Remuneration Commission, she steered

critical team and delivered results in the following areas:

l. Job evaluation for State Officers

IN ATTENDANCE

1. Mr. Evans Oanda

2. Mr. Nicodemus Maluki
3. Mr. Fredrick Otieno

4. Ms. Brigittah Mati

5. Mr. Eric Ososi

ll

lv

First Clerk Assistant

Third Clerk Assistant

Third Clerk Assistant

Legal Counsel

Research Officer

1ll

Job Re- evaluation for County State Officers

Remuneration and benefits policy in public sector which is still ongoing

First level reports as a representative of the commission as member of the Inter -
Agency Technical Committee that embraces National and County Government in

payroll cleansing and institutional review.

While at the Higher Education Loans Board she successfully assisted in aligning a

structure that had a strategic direction of the institution hence leading to high
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recovery of loans amounting to over 2.9 Billion for the 20lll20l2 financial year

hence ensuring achievement of the mandate of providing affordable funds for
financing higher education to Kenyans.

j b) Job Evaluation process in National and County government.

The nominee informed the Committee that Salaries and Remuneration Commission had
embarked on a job evaluation process for all staff working for county governments and this
exercise will identiff gaps in staffing for county governments. She informed the Committee that
in job evaluation professional worth of workers in different job cadres of the civil service is very
important.

c) High Wage Bill

The Committee was concerned that the most underpaid Public officers were teachers and
disciplined forces which accounts for the highest wage bill.

She informed the Committee that the issue of remuneration and benefits is very critical and
sensitive. It remains a topic of interest and public discussion with a view to determining
appropriate and sustainable levels. Reform in remuneration and benefits is recognized as a corner
stone for improved incentives and capacity building within the framework for sustained public
service improvements. Compensation packages should be affordable, on a sustainable basis,
competitive and rewarding to all public servants while improving the quality of service delivery
to Kenyans.

(d) Constitutional Challenges

The nominee acknowledged that the new constitution had brought some challenges especially in
capacity rationalization programs which are going on in the County Governments.

(e) Out Sourcing of Consultants

The Committee was concerned that the Commission has been spending much on outsourcing
from consultants. She informed the committee that due to ongoing work load within the
commission outsourcing was only the solution inoder to meet deadline and targets.

(f) Certificate of Good Conduct

The Committee noted that the nominee's certificate of good conduct was issued six years ago.
The nominee informed the committee that she had applied to renew the certificate and the receipt
of the same was attached in her documents though the certificate was to be issued in two weeks.

3



MIN.NO. DCF/190/2015 ADOPTION OF THE REPORT ON VETTING OF THE
NOMINEE TO THE POSITION OF SECRETARY TO SALARIES AND
REMUNERATION COMMISSION

Having vetted the nominee the Committee noted that the nominee had vast experience in

administration hence recommended unanimously for her appointment to the position of the

Secretary to the Salaries and Remuneration Commission.

MIN.NO. DCFII}II2OIS ANY OTHER BUSINESS

MIN.NO.DCFII9zIaOLi ADJOURNMENT

The chairperson adjourned the meeting at 12.30 p.m

The Secretariat was requested to invite the Salaries and Remuneration Commission for a meeting

to clarify on the issues concerning the outsourcing of consultants, Procurement Procedures in the

commisiion in the week commencing 8tl'July, 2015.

SIGNED
VICE CHAIRPERSON

YI
DArE......*9. J
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Sulruies & Renruneration
Conrnrission

R.*r,d,r, prod..ririry

MINUTES OF THE SPECIAL SALARIES AND REMUNERATION COMMISSION
MEETING ON SELECTION OF THE COMMISSION SECRETARY ON 28th MAY
2015.2015 IN THE BOARDROOM.

PRESENT

1, Mrs. Sarah Serem, EBS

2. Mr. Daniel O. Ogutu, MBS

3. Mrs. Jacqueline Mugo, MBS

4. Hon. Peter Oloo Aringo, EGH

5. Brig. (Rtd) Samuel N. Kirugi, MBS-

6. Mr. Jason Namasake, MBS

7. Mr. Isaiah Kubai, MBS

8. Mr. James Muhoro, OGW

9. Mrs. Sellestine A. Kiuluku, MBS

10. Mrs. Serah N. Kinyua, HSC

ABsErli wrrH 4Po
1. Ms. Christine Agirnba

11. Mrs. Anne E. Owuor, HSC

Chairperson

Vice Chairperson

Ctrliiinissioner

Commissioner

" (Taking Minutes)

L2, Mr. Mr. Francis Anyona, OGW

AGENDA

1. Confirmation of minutes

2. Matters arising

3. Any Other Business

1.1 The Chairperson called the meeting to order at 12.50 pm, welcomed Members
and appreciated the fact that they were able to avail themselves at short notice to
participate in making a critical decision.

!'ult: I i 'i'-i
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MIN.2/ REC/ 5/ 2O15:CONFIRMATION OF MINUTES

2.L Minutes of the Commission meeting held at Serena Hotel on 9fr and 10h March
2015 were read and confirmed as the true record of the deliberations of the two
meetings. They were proposed and seconded by Commissioners Mrs. Jacqueline
Mugo and Mr. James Muhoro respectively.

MIN.3/REC,5/2015:SELECTION OF THE CoMMISSIoN SECRETARY

3.1 The Chairperson emphasized that the decision to be made on the selection
process was of paramount impoftance to the Commission now and in the future
and should be based on objectivity and what is of interest to the Commission.

3.2 The Chairperson outlined the process of due diligence conducted to help the
Commission determine who among the three top candidates would best fit the
position of Secretary/Chief Executive Officer and confirmed that she personally
contacted the previous and current employers, the National Intelligence Seryice
(NIS) and the professional bodies of the thlee candidates

l13.3 The report from National Intelligence Seruice (NIS) indicated that the candidates
had clean records although they could not confirm one of the candidate's records
due to difficulty in tracing throug.h the addrress provided . 

:

3.4 Information from all the insti s conta was summq{zed as follows;

I

I

R.1. Anne
Gitau

> IHRM

> HELB

> NIS

) Confirmed , as a

member of IHRM
in good standing

> NiS officers were
not able to trace
her. conta'cts

Positive aftributes
) Good communicator,

knowledgeable, open minded,
honest and of high integrity

) Passionate, respectful and
committed to her work

Areas of challenoe
) Emotional and sensitive.
) Fear of making hard decisions
) Impatient

2 K,Ju us

Itunga > ICPAK

> NIS

F National
Biosafety

Authority
(NBA)

) Agricultural
Development

Corporation
(ADc)

F Confirmed as a

member of ICPSK

and ICPAK in good

standing
> NIS confirmed that

his record was

clean

Positive attributes
) Person of high integrity, mature,

passionate and self-made
manager.

) Can work very well as Head of
Finance

Areas of challenoe
F Spent most of his time in his

senior career developing himself.
) Unstable in his career, changed

jobs often
F Weak interpersonal skills

F Hurriedly opted out when his

,lq-
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contract at NBA was not
renewed on time

) Not a strong team player
3. Gamaliel H.

Alukwe
> ICPSK

> iCPAK

> NIS

) Safaricom

Dealers

> KEPSA

F Ufundi SACCO

) Confirmed as a

member of ICPSK

and ICPAK in good
standing

> NIS confirmed that
his record was
clean

Positive attributes
) Straight fonruard, focused and

professional person

) Has a business mind, strong
negotiation skills and very
dependable

) His current employer portrayed
him as energetic, positive,
performance oriented and of
high integrity.

Areas of chatlenoe

carry more when people don't
deliver

3.5 It was noted that the information obtained wouid help the Commission in making
an informed decision taking into account the crucial stage of implementing the
flagship projects of the Commission,

3.6 It was reiterated that the decision to be made was weighty and needed to come
from each membe/s conviction based on the due diligence report and
assessment. The person selected must be able to set high standards of
pefformance, rally staff by building a strong team and set firm foundation for the
future of the Commission.

3.7

3.8

3.9

3.10

3.11

It was agreed that each member would individually state his/her position
regarding ine suitioility or otheruuise of each candidates, namely;

i. Mrs. Anne R, Gitau

, . ii. Dr. Julius K. Itunga

iii. Mr. Gamaliel H. Alukwe

A candid discuSsion on each candidate followed. Their Strengths and weaknesses
were discussed.

Members observed that each candidate had both strong points and areas of
weakness. It was the duty of the Commissioners to evaluate the candidates'
attributes while taking cognizance of what is at stake for the commission.

It was observed that despite the noted weaknesses, any of the three candidates
had the capacity to be appointed to the position of commission secretary.

The Commission settled on the candidate with the highest marks noting that she
had aptly steered the Secretariat albeit on an acting basis over the past one year

,d-
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and a new person will go through a learning curve which may slow down the
momentum in the ongoing projects.

3.12 The recommended candidate has a strong technical background, swift and
respectful. However her major noted weakness of being emotional could be
addressed through relevant mentorship programs.

3.13 After due consideration, the members agreed that Mrs. Anne Rwamba Gitau be
appointed to the position of Secretary/Chiet Executive Officer for Salaries and
Remuneration Commission.

3.14 The Chairperson was mandated to effect the appointment and bring the weak
points to the attention of the candidate.

MIN.4/REC/5/2015:ANY OTHER BUSINESS j

3.15 The Chairperson advised that there was need for the Commissioners to continue
providing support and appropriataadvice-tb-the Chief".Executive Offieer and the
secretariat at large.

There being no other business, the megting enaedlit 3.25 pm,3.16

CHAIRPERSON

SECRETARY..

ffi*'.*") o.t 2ots.

DATE r! /a/z
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Rewarding productiviry

W.*fu*

Re'f. hlo: sRC,rgPP, lTelLlzS

Hon. Justin Muturi '-::-
Speaker of the Nlational Assembly
P.O Box 41842-001_00

[HATR.OtsI.

Dear ,$|.*. ''$Auoho,r-,t 
,

,tl
L\0

l^r ll
L>

REGEL'ITMENT OF COMMTSSION SECRETAR.Y

The Salaries and Remuneration Commission is establisherJ unclei' chapter 12, Article 230 of the
Constitution of Kenya 2Ai0, to set and regularly review the remuneration arrcj benefits of all State
Officers and advice the llational and Cour:ty Governments on the renruneration ancj benefits of all
othei' Prtblic Ser'rants.

As pei- the provisicns of articie 25a G4 of ihe Consiiilititiir .;f i:.e:-ri,a 2uL0 aircl ii:e .-:iC i:rct.-:r- 2cli,
the Commission morred to competitively fill the positiorr ci Commissicn Secr-etanl which had been
tracant since i\4arch 2AL4 following the exit of the former Comnrissron Secretery who was on
secondment from the Ministry of Derrolution anci Planning. The recruitment process which
commenced in i\wember 2014 was conciuded on 28th May 2014.

The shortlisted candidates were subjected to various methods anci tools of evaluation which included
psychometric, orai interviews, presentation on relevant topical issues among other interview
techniques. A further due diligence exercise was conducted on the top three candidates and during
the commission meeting of 28th May 2015, the top ranked candidate was selected for the position,

Pursuant to section 16 (1) of the SRC Act of 2011 which states that "the appointnrent of the secretary
to the Commission under Article 250(12) of the Constitution shall be thi-ough a competitive
recruitment process and the prior approval of the National Assembly" we hereLry submit the
successful candidate, [4rs. Anne Rrruamba Gitau, to the National Assembly for approval.

A[Lached is the candidate's CV for reference.

We shall be glad lo provide any additionel information oi'clarification ar may be requii'ed.\ \
Yours fi'tegug{-
\? - 

J/
qUlN.u...*.Lf)

Sarah J" e. S,enem (!rlrs.), EBS
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No.33 of 20ll [Rev. 2012]
Publi c Appointnrcnts (P arlictntentcu.y Approval)
[ssue l] 8

SCHEDULE

[Section 6(8).]

CRITtrRIA FO VETTING/APPROV AL OF NOMINEES FOR
APPO TO PUBLIC OFF'ICE BY PARLIAMENT OUESTIONNAIRE

Notes

a) This questionnaire applies to appointrnents to pubiic office arising by or under the
Constitution or any other law whele parliamentary approval is requir.ed.

b) The questionnaire shall be used by the lelevant parliamentary committee to vet a nominee
appearing before the committee in the process of parliarnentary apploval.

c) The questionnaire shall be filled and subrnitted by the nominee to the relevant
parliatnentary comnittee thlough the Clerk of the relevant House of Par.liament on or
before a date set by the cornmittee.

d) The subrnission of false informatiorr in the questionnaire is an offence and rnay result in
prosecution.

e) Any form of canvassing by a nominee shall lead to disqualification.
D The nominee rnust answer all tlie questions.

L Name: (State fult ,arne).. .'.1.i)-.1.)'. L . P..'..W.r\.\'1i i>.h \,'.i .fl9r1 .ci.1.1f ur

2. Position: (State office to which you have been nominated).( lui u-[ ST ''tt t F 12 LLru)

(.ffl 7,.f .. ..'r x.f c::ttt:\,i'. ili 1rIl! *J 
.

4. Date of Birth: (State year ancl place of birth)'" ' '\ 1 ' l'i.l ... .t:..f'1.S.Y!.

s. Maritat status: ...,..f .1i.\.-P.tli.il.D....

6. Daytime phone number': "'!''' J"'L' k" "l'lj'L "e' l-'.1. ".

7. Mobile phone numbcr: ' '[:")'?"1'""1i1'1" ' 9"+')"'..

8. Email Address .f.).1\: ! LC r\\

9. ID Number:



10. PIN Number: " :fi09?k:)! \ ??l)
11. Nationalify: .... K..'*)Y -l.r'1.rY

12. Postal Address: ..

13. Torvn/City:

14. Iftowledge of Languages: (Specify Languages;, f,.').1.\is!.r...K.i>.u'i.ffr.):.!.I...

15. Education: (List, in reverse chlonological order, each university, college, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendauce, academic award obtained, whether a degree was awarded, and the dates on
which each such degree was awarded).

U . tq i s,i (;,r;U',. r)t-lq:, u t, qii:r: it vi v i ii!:i. r_': n- 
.

qz).zss.$...:2s.e.1.'.....0r?.!:v.tLrt..!\tV?S.q..pr. (,.c:r,: G.(..r)y..q.)......,
P]. t a?t 1.. - . :).e.c:L: . . . .. Ll .Q.N . . ; . iIr i5. 1L, .

(i). . . zo.e. z. .,.?.,{.e.3.',.. .::,..R.ft-l$.rri R?,. . . r\ ly l.vr. . .(vrr.tl ylT.{.{} .. s.iyi
p.,1....i3.1.t:..<r..)7.:11.1,...5Ii.1..$::.r.tnts.i_1.1...c.o.r,+.-r .9t.t.=..C.i?S..(.i._.\V

H13fi:L: Qt IqP
. . _-'. . 

rt^.R. :. ii /.

Dizs

I

I

I

Employment Record: (List in reverse chlonological order all government agencies,
business or professional corporations, companies, firms or other enterprises with which
you have been affiliated as an officer, director, paltner', proprieior, employee or
consultant)

(!)...fl S.J. . 7-s1.\:1*..1fu.D. r-f 1. :',.?.'11S3 ! .?>:. . ./. .K.t,\rt vr .rY E t?.r3.T.u.r/. ...C.q.v:rr)lJJSr o'v
Lz) I{n:1..'?-e9.L-..fij.i'}!..?.ql.z.:...rh.c.rft.t g...?.1).r*c.rt.np.rri...Lp:fi.!.n5...l\ptq)

[r....U L.+.'.,.].p:::11..:...Tat.r\J.:z.qsl.7,:.... t.r.v0:i1]-5].(. f1-..D..?.V.t,Li;-r.r7.rJLrv,L.. R.{hvt.
tH)..:Jfi.''\....?..qqg'...:..0!.t.z.uo.11.....rlilyri.l<.i.rvi....r*:>.g,.Lr..r-{.TtJ...
t{) \13.b .-- 3q,s? i...1.i.,1*.D.nr:D... ?_8. frIyltr.:$.2.0.. . j}.,1:y.!1.
ti).. .\1as..,a.. .\{i1b.: . .. i\ t- r1=.tt :415.....x.?..ii.v.\.'c?... . .c.c...iy. .\ Hr r ))l.g.l:l

\



16. Honours and An,ards: (List an1, scholarships, fellowships, honorar.y degrees, acaderrric
or professional honours, honorary society rnernberships, military awardi ancl any other
speciai recognition for outstanding service or achievement and in respect of each, state
the date of award and the institutior-r or organization that made the awarcl).

6)...y.1.r).t]..:1.i. s.2,.(.,..?cs,€..:...t1>rg.,.r.\'.8r. L:iI...(;.f:y:.?.g.g1.)...... .

.......5.?;*q \)I'-? ..i3.1*g:9.\\.,.i:..i)... fy .t?...*.:..,)..D_.".,.91.:.'].1?... rty
.?*!:L1, Ra:rf.?-l:',i,): t. ?89:g(.*yl)f +.. nr.r ll ,5 ... ..

. ( n. .i f\$ ttt.:: .,i1 :1Il) )7f ryt\-1.. r\. .\l^-nii nr-," ir-lv+.:

1:.'+.i5..,...2,s,.)-cr..1....4....y:.'.:t.f..'.:.t).{..0., B:1...f].'t.L:.9.....F.q.r-z
(.vi1 .)..r..t)::*). ).ry.1. . .?.':..r.1.1: .t: i.?. [1,..'. ].:y.?!_ ..

t(). tH'?llr.k ?= \3.:,...$.9 r.: )11)11:i :) p tP li:rl l :':g t :r{
......2:\.'r.'+..i|i!y:.q....:I.IF,....r):.R.*.: ::- l] - ,,<t v\ztL Dr- B rt.r a ,

17. Profcssional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each
such positioll was held).

(:.t...!.1i.11.t.)t2,.lh..1 .....?.*.:.!:..a 1.s.r.--.,-...\:l}.1\;H..

dtl ..:f E 
"i.rJt 

,, . .. n=,f ......, (i:ilt.nf,::ti.l

18. Memberships: (List all professional, business, fraternal, scholarly, civic, charitable or
other organizations, (other than those listed in response to Question 16) to r,vhicl.r you
belong or have belonged).
1"""'
Ll)...Ii't.i rt.i}!,( \ ''v,-.--rl-r vi-r 1_ c r: D iR Zca-c GJ

I

I
I

I

I

I
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I 9. Published Writings:
(a) List the titles, pr,rblishers and dates of books, alticles, reports, letter.s to the editor,
editorial pieces or other published materials you have authorecl or edited.
".l"'l'(t) 1/t.f1?cPfi.,l").f..i...i1\.n.ry..fl 7!r.y1i rr,l.. r.,.i. ;ritL...I?."^,*!.":.1....

. . E'.;* ;io.a .:. . . .\-i.\. )5 .,.i. . . . 5 ft L.: r>.

ft y). 
. . t? ?-_'!.?r:,:l>

(b) Supply four (4) copies of any reports, memoranda or policy staternents yoLr prepared
or contributed in the preparation of any bar association, cornmittee, conference or
olganization of which you wet.e a member.

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have helcl ol are cnrrently holcling. including
the terms of service and whether such positions were elected or.appointej.

Ni IJT

(b)List all memberships and offices held in ancl selvices relclered, whether compensated
or not, to any political party or election committee. If you have ever held a poritio,, o.
played a role in a political campaign, identify the particulals of the campaign, inclurclipg
the candidate, dates of the campaign, your title and lespolsibilities. Also includ. ,ny
linkage you have to a political party at present.

I

\

r\ ltY



(c) Have yoLI ever been dismissed ol otherwise removed fi'orn office for a contravention
of the provisions of Article 75 of the Constitution?

(d) Have you evel' been advelsely associatecl with practices tliat depict bias, favouritism
or nepotism in the discharge of public duties?

21 . Deferred Incotne/Future Benefits: (List the solrrces, amounts and dates of all
anticipated leceipts from deferred income arrangernents, stock, options, uncompleted
contracts and other futr,rre benefits whicli yolr expect to derive fi.orn previous busi,ess
relationships, professional services, firm rnernberships, etc).

NL

22. . Outside commitment during service in office: (Do you have any plans, comrnitments
ol' agreements to pllrsue outside employrnent witli or without compensation during your

:"t:: 
l::"::: 

l':: :Tiit:l
NT
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23. Sources of Income: (List sollt'ces and tnounts of all income receivecl during the calenclar
year preceding your nomination and in the current calendar year).

24.Tax Status: (State whether you have fuliy complied with your tax obligations to the State
Llp to the end of the financial year imn-rediately preceding the nomination for
appointment).

G) i:>. r,.\) L.h:-r)). = ili:-rr5 n r:y .}:i jl*. D { *:i it .. .. .

\f.1)..3....I2.r.h,.1r-.r.!:*'...,:..(*.1.1$.i)?...,.'.r....\':)k ..t'].1-.q.[..!]ll.r.[...Q.'.i.!.c.'.1'.yig..r).q y.'.Lfuffyutrr--,)
26. Potential Conflicts of lnterest:

(a) ldentity the family members or other persons, parties, categories obligation or
financial arrangements that are likely to present potential conflicts-o[interest
when you first assume the position to which you have been nominated.
Explain how you would address any such conflict if it were to rise.

l\C ir 1-



I

(b) Explain how you will resolve any potential conflict of interest, including

ln" 
::"':o':: r:' 

*11 
l: l"* 

i1 oe]erminins these areas of concern

-;

27.Pro-Bono/Charity Work/Donations to charity: (Describe what you have done
by way of pro bono or charity work, listing speCific instances, the Lmount
contributed and the amount of time devoted to each).

( q\) $. .

'l t- rr-i?. Li.........,

28.Have you everbeen charged in a courtorlaw in the lastthree years? lf so,
specify the nature of the charge, where the matter is ongoing, ihe present
status of the matter, or where the matter is concluded, the julgment of the
court, or othenarise, how the case was concluded.

\\. C

29. Have you ever been adversely mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the tait tfrree years?

,ii'(.'

30. Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of youi nomination?
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trtr. BtrO-DATA

Name:

Date of Birth:

Place of birth:

Postal Address:

Malitai status:

Nationality:

Telephone no.

C{JP,R.XCUX,UM ]/ITAE

X. CAREER OE.TE,CTIVE

To provide visionary ieadelship in a premier institution and execnte achievement of its

strategic goals and objectives while promoting and maintaining high stanclalds in the

Public Service.

Anle Rwamba Gitau

3Otr' January,lgTI

Ernbu

P.O.Box 49392-00100, Nairobi

iVlarried, tluee childr"en.

I(enyan

0722797 023,

C/O Nancy Muriuki. 0137110277

Email Address amegita,-rnn rrahoo.corn

XNI. FITOFESSIONAL SIJMMARY

A respected Exectttive Mauagement Leadel with solid and complehensive experience in

leadership, strategic tllanagement and execution ranging from the plivate sector to the

public sectot' and gt'ounded experience and expertise in the fietd of human resources

management.

NV. CAREER. & PERSOI"{,{L ATTzuBUTES

i) As a meinbel of top leadership of the Saiaries and Remuneration Commission

Secretariat, successfully steered critical teams and deliveled results in the

foliowing:-

Page I ofi4
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2. Job Re-evaluation for Coulrty State Officels

3. Rernuneration ancl benefits policy in public sectoL (on going)

4. First level repolts as a l'epresentative of tire Commission as a

member of the Inter-Agency Teciuical Committee that etnbraces

National and Cor-rnty Governrneirt in Payroll cleansing and

Institutional revie'"v

ii) Have provided leadership at the Cormnission secletariat by tulning around a

demotivated and fearfLrl team to an elrpolvered highly dri''zen, passiorrate and

positive team.

iii) Successfuliy reorganizecl the organogram of Hurnan capital at FIELB to

cleate a structule aligned to the strategic clilection of the institution, leading to

an upsllrge of loan recovery above set targets at over 2.9Billion for the

2011120i2 Financial year, hence ensuring achievement of the niandate of

providing affordable funds for' financing higher education to deserving

Kenyans.

ir) As a career human resoul'ces and admir-ristration iVlanager in the public

service, successftllly restlnctured the Iirdustrial Development Bank throiigh its

clivestiture strategy and successflliiy conciucted a hnman r:esource restt'ttctuling

and reorganization. Was lecogriizecl by the Boarcl fol tiie "hlunan face" that

led to the sr-rccess of the staff t'estructuring.

r) In-depth Consr-rlting skills gained fi'om exposLrre and expet'ience r,vhile

employed at Hawkins Associate, I(HI International leading to sr-tccessful

assignrnents in Organizational development and design, (strategy and

organogramrne) Job Evaluation, RetnuneLation poiicy design,

vi) Over ten yeal's experience in the development of FIR strate-sies and

commensurate policies linked to olganization's goals and objectives.

vii) Implementation of a modern ieadership style/structure in the achieveurent of

Performance Management using various rnodels e.g Balanced Scole Card

model to improve ernployee prodr-rctivity and to ensule sustainability of

remuneration packages offered to human resources

PageZ of 14



viii) Facilitating a major cultule change project to promote organizational ancl

individr-ral learning thlough joint Organization ancl employee initiatives and

commnnication strategy development and implernentation.

i*) Adviser to various public service institutions in Strategy fonnulation,

organogramme design, and recruitment.

x) As a Board of Tlustee member of t'r,vo Pension schemes in the public service

organizations, ltas successfuily managed the schemes in accordance to RBA

Act, 1991 and has recentiy led the HELB Staff Pension Scheme tlu-ough the

Convet'sion frorn Defined Benefit Scheme to Defined Contribution scheme as

the Governrnent Reqr.iit'ements vide Tleasuly Circular datecl November,20lO.

xi) Have successfulll, led the HELB team in i'eviewing the staff remuneration

package and has led the re-designed Board's Remuneration Poiicy in line with

the Govertmlent's t'emuneration gr,ridelines through Circular Ref: OP/CAB

9l2ll2NLrrl43, dated November 23, 2004, Guiclelines on Terms and

Conditions of Service for State Corporations

xii) As the Head of Administration at IDB Capital ancl HELB, has successfuil,v

provided key sr-rpport in administration and blended this successflilly with the

coi'e Hutlan capital ftrnction leading to the achievement of the objectives of
the two institutions.

V. OTHER OUTSTANDIN.G ACHIEVEMtrNTS

In liaison r,vith the cuLrent employer, has been sought by various organizations in the

public service to offer support in the following:-

A key partner in public service, sought after to align hurnan r-esoLlrces to the

strategic goals of institr-rtions tluor"rgl-r recruitment of hr-rman capital in varior,rs

organizatious such as the Youth Development Fund and the CEO for the Coffee

Developrnent Fr-rnd.

Design of the Remuneration Policy fol the coffee Development Fund

Design of the Human Resoulces manual NACADA Author.ity

II

i1i.
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1V Successfully condr.rcted Job evalr.ration progranxnes and olganogl'afiime design for

several I(ussco clients in line with the various stlategies e.g. Stima Sacco,

Ukulima Sacco, Transzoia Sacco and Muramati Sacco.

Successftilly conducted Perfonnance Managemeut Policies in line with the

comnensurate strategies for several Kussco clients in line with the various

strategies e.g Stima Sacco, Ukulima Sacco, Transzoia Sacco and Muramati Sacco

VI. EDUCATION AND PROFESSIONAL BACKGROUND

(i) Academic Background

2009 to date

University of Nairobi and CEBU Doctors University, Philippines.

Completed Coulsewolk (Univelsity of Nairobi) and pulsuing Research component in

Organizational Development at the CEBU Doctot's University, Philippines.

1999 -2002

Nairobi University

Masters in Busiiress Adrlinistration

1991. -1993

Egerton University

Bachelor of Education, Upper Second

1984 - 1989 (O &A Level)

Ivloi High Scirool, Kabarak

Division 7 &2 principles and a Pass t'espectively

(ii) Professional Qualifications

1984

Computer Skills
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I

I

Egerton University

1995 -7997

Certified Public Secretaries (CPS)

Par-t I -lV (Section II)

2001

Certificate in Computel Skills

Stratlunore University

2008 - 2009

Diploma in Education Sector Planning

LNESCo, International Institute of Education pranning, paris, France

(iii) Continuous learning

Has attended several woi'kshops on ail areas of Ivlanagement and leadership. A few

attended are:-

i. Strategic Leadelship and change managernent coulses in South Afi-ica, and

United Kingdom

ii. Strategic Human Capital leadership, MTC, UK. UAE

iii. Leadership and Performance Managerrent - I(IA
iv. Performance Management and balanced Score Card - CBI

ViI. WORK EXPtrRIENCtr

M.ay 2012 - to date Organiaation: Salaries and Remuneration Comrnission (SRC)

SRC is a Coustitutionai Cornmission established undel Chapter l5 of the Constitution of
Kenya 2010, to set and i'egularly i'eview Remunelation and benefits of the state Officers

and to advice of rernuneration and benefits of other public officers.
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Position Held:

Deputy Commission Secretary (substantive position).

Acting Conrmission Secretary. (August -Septernber,2013 and March 2014 to date)

Core Duties and ResPonsibilities

a) Selve the Con:mission through communicating its vision, mission and objectiws

b) Lead and motivate the Commission Secletariat towards achievement of the

Commission's mandate tluough provision of well lesearched documents in the

respective directorates and sections.

c) Plovide Executive ivlanagernent and leadership of the Secletariat

d) Execute the day to day operations of the Commission with utmost efficiency and

effectiveness

e) Plovide positive liaison between the Stakeholders and the Commission

NIay 2007 -N1aY,2072

Organization: Higirer Education Loans Boald (HELB)

Description of Organization I

An orgalization set up by the I(eriya Goveruraent tluough an Act if Par'liament in 1995

with the core manclate of providing funds to Kenyans pui'suing higher education in

I(enya, Uganda, T atuania,Rwancla and Bulr-rndi.

Position held

Human Resout'ces and Administration Manager

Core Duties and Responsibiiities

a) Repoiting to the Chief Executive Officer, I arn involved in attracting tale$t,

r.ecruited and motivated staff and ensuring teamwork in all in the participation pf

the realization of the Board's strategic objectives of expauding financial servicas

in the Eastern African Region.

I

Ii,
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b) In charge of staff perfoi'rnance management through coorclination of target vetting

and setting, pet'fortnance urouitoling tluor-rghor-rt the year, employee performance

appraisal ancl ttse of applaisal results to enhance productivity ancl continuously

implove perfolrnance.

c) As the administrative ivlanager, I am involved the administr.ative aspects of the

operations of the Boald i.e. Procurement and disposal as lvlember- of the Tencier

Committee, Capital Buclget management, prernises mana_eernent, fleet

management, IPT Telephony implernentation, security, records centre

rnanagement, hottse keeping and welfare matters of the employees of the Boarcl.

d) As Board metnber ai-rd Principle Officer of HELB Staff Pension Scherne

Adrninistration. I liaised with RBA, Scheme Custociian. Investor.s and Scheme

Administlators to manage aud administer retirement benefits of ali curent and

deferred mernbers of the scheme.

e) Restmctnr-ing the lemnneratiou str.ucture and policl, to r.eflect the needs of
empioyees in ot'der to enslire sustainable prodr-rctivity and motivation of staff.

D Fair, just and pt'udent administlation of staff benefits such as house mortgage

scheme, car loan and othel payroli r.elated benefits.

Key achievernents

a) Has underlaken FiR staff realignment and organizattonal development in line r,vith

the ner,v strategic direction of funding students in the Eastern African Region.

This has led to increased staff ploductivity in loan recovery from 1.2 billion in

1997 - 2.4 billion in 20i0

b) Designed the HELB Staff Remuneration Poiicy in 2010- 2011 r,vhose objective is

to ensure that HELB sustains a highly rnotivated and prodtictive team.

c) Redesigned the Staff salaries from Notch salaries system to the performance

based Broad bandecl d system in iine witli the performance contracting concept.
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d) Has designed and initiated staff Perfoullance rnanagement policy and system

e) Condr,rcted internal staff caleer development, mentorin_e and staff progression

programrnes thlough a policy and scheme of selvice.

0 Has initiated Staff secondmend programmes and exchange plogrammes fol staff

within the East African Region.

g) Has initiated and almost completed the levier,ving of terms and condition of

services of staff and introduction of the Board's remuneration poiicy.

h) Introduced efficiency and effectiveness in administration by strengthening

parlnerships through Service Level Agreements r,vith both intemal and extemal

stakeholdels.

i) Cooldinated various Conulittees of the Boald both intelnal and external, key of

r,vhicir',vas the Afi'ican Union COMEDAF IV Conference

j) Designed and implemented ovei' ten policies for the Board all iir line with the

Pelformance iVlanagement and Contracting principles.

(ii) December 7004- May 2007

Organization: Industrial Development Bank

Description of company

lndustrial Development Bank lvas established by the Wolld Bank in pat'tnelsliip witli the

Government of Kenya in l97l,with the objective of spulrir-rg economic development

tluough facilitating ftinding of r-rpcorning industlial projects in the conntry.

Position held

Human Resources and Adrninistration Manager
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Core Duties and Responsibilities

a) Was prirnarily recrr-tited to ovelsee the banks divestiture fi.om commercial

banking, realigning and lestmcturing of the human resources in line with the

Banl<'s new strategic vision and rnission.

b) Reporting to the Chief Executive Officer, I was involved in attracting talent,

recruited and n'rotivated staff and ensuring teamwork in all in the participation of
the realization of the Banks strategic objectives.

c) Was in chalge of staff pet'forinance management thlough coordination of target

vetting and setting, pelformance monitor-ing tlu.oughout the yeal., employee

perfot'mance appraisal and use of appraisal results to enhance prodlctivity and

continuously irnprove perforrnance thror-rgh Balanced Score Carcl implementation

d) Designed and implemented an incentive scheme fol staff to enhance performance

and motivation

e) As the administrative Manager, I was in charge of all the administrative aspects of
the br-rsiness i.e. Procurement and disposal, CAPEX management, premises

management, fleet managetnent, teiecomrnunication, security, records centre

managelnent, house keeping and ',,velfare mattels of the employees of the Banj,l.

0 As Board rtember and Principle Officel of IDB Staff Pension Scheme

Administratiou, I liaised with RBA, Scheme Custodian, investors and Scheme

Administratot's to lnanage and administer retirement benefits of all current ancl

deferred member-s of the scheme.

g) Fair, just and pludent adrninistration of staff benef,rts snch as house mortgage

scherne, car loan and other payroll reiated benefits.
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Key achicvements

a) Successflllly parlnered with the Boald of Directols in the recmitment of the IDB

Capital Chief Executive Officer.

b) Impiernented the Divestiture Strategy tllough i'estructuring, realigning and

reolganizing the Hnman Resources of the Banl<. This led to cost savings of

I(sh,70 rnillion and enhanced productivity tluor"rgh divestiture that led to balance

sheet restructuring of I(sh.500 million of a credit iine of European Investment

bank fi'om GoK.

c) Successfully negotiated with key stakeholders (The Treastiry, Office of the

President, State Colporations Advisory Corniliftee. SCARC, and the Board) for'

competitive Early Retirement Package for the staff rvlio were llot accommodated

in tire nerv Strategy of the Bank.

d) Successfliily negotiated witli the unionizable staff (BIFU) and steered theni to a

sustainabie win - win scenario of enhancin,e their pi'oductivity fol the success of

both parties.

e) Redesigned the Staff salaries from Notch salalies system to tlie pelfolmance

based Broad banded d systera in iine with the perfolmance contracting concept.

0 Tiuough key negotiation skiils, successf r-rlly clesigned and irnplernented

sr-rccessfuliy team dynamics and team bonding strategies after staff restructuring,

g) Re designed the Human Resonrces Policies of the organization and Revised

polices, terms and conclitions of service and introcluced pelfolmance basecl pay

system and an incentive scheme for the Ban.k.

h) Implemented snccessftllly Pelfonnance Contracting intloduced by the I(enyan

Goverrunent in 2003 and implemented the Balanced Score Card Performance

Vlanagement system in the Bank.

i) intloduced efficiency and effectiveness in adrlinistration by strengthening

partnelships tlu'ough Service Level r\gleements with both iirtelnal ancl extelnal

stakeholders.
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(iii) 2000 - 2004

organization: Halvkins Associates and I(now How Internationai Ltd

Description of cornpany

An International Humau Resources Consulting Firm specializing in Human Resources

Consultancy, established in 19ll and based in Ireland, UK and Nairobi Kenya.

Fosition held

Human Resources Consultant

Core Duties and ltesponsibilities

Partnering \,vith Clients in developing Fluman capital solutions in I(enya and the region in

the follor,ving areas :-

a) Strategy forrnulation and design of several clients.

b) Successftllly designed new organizations ttu'ough crafting organization structnres,

condr-rcting job evaluation, role profiie design and organizattondeveloprnent.

c) Conducted Training Needs and Career Needs Assessment for over fifty clients

ranging frorn successflll colporate e.g. Kenya Airr,vays, Balclays bank, and public

institutions e.g. Capital Malkets Authority, and several NGO,s.

d) Strategic Planning design, Monitoring and implementing stlategic plans and

advising on necessary interventions

e) Competency skills assessrnent and Talent Management of various clients.

0 Knowledge rianagernent and organization learning

g) Perfolinance managernent systems design and implernentation, Management

Training and facilitation in leadership skiils, Balanced Score Card, Performance

Vlanagement, selling skills, Experiential team BLrilding

Key achievernents

a) Condttcted organizational startups, organizational development and revier,v for

various organizations e.g lvleru Water Wolks
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b) Conclucted Training Needs analysis and implernented progl'airules fol rnajor

co4)orate clients in the NGO (e.g. CRS SLrdan, World Vision, United Bible

Society) Corporate Sector (e.g. Kenya Ainvays, Balclays Bank, I(CB, Unilever,

Zain) ancl public sectol e.g. Capital Markets Authority, Electricity Regulation

Authority, Kenya Reventte Autholity. I(enya Sugal Board ancl valious sugar'

companies.

c) Conducted strategic pian facilitation for several organizations such Sony Sugar

Company and lvledical Sr-rpplies Organization (ivlEDS).

d) Designed and iurplemented pelformance Vlanagement systems fbl valions

olganizatious in the sugar industry using the lVolk Plan and Balanced score Carci

rnodel.

(iv) 1996 - 2000

Organization: Standard Chartered Bank (PLC)

Position E[eld

Customel Service and Training Charnpion

Cole Duties and Responsibilities

a) Ensured provision of excellence in cnstornel selvice on the banking hall and

telephone etiquette

b) Tlained the Blanch staff in the Banks polices ancl operational procednles,

c) Ensured implementation of service delivery as per the service charter

d) Tlained staff in FIIV awareness

Key achievements

a) Was selected and awarded a position the Banl<s talent pool as a high potential

staff member.

b) Reduced the branch turn around times of custorner service delivery frorn 5

minutes to 2 minutes for an average transaction.
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(v) i995 -1996

Organization: Teacher's Service Commission

Duties and responsibilities

High School Teacher'

Key achievement

Produced outstanding glades in the 1996"O.. Level results

CWIX) WO RKII'{ G C O MMITEES/ T'EAIVI MBMBERSHIP

11

Ivlernber and special advisor, Institute of Hr_unan Resources

Former Mernber', Hnrnan Resources Cornmittee of the Board. Nairobi

Club

V{ember, Tender Committee of the Boald - Industrial developrnent Bank

(IDB), HELB

Mernber'& Secretary, Hurnan Resources committee of the Board, IDB

Board Member, Board of rrustees, HELB and IDB Staff pension Scherne.

Member, Finance and General Purposes Committee of the Boarcl

Mernbel, ISO Steeling Cornmittee

Member, Pelformance Contracting & Management Committee

Patlon, Staff Welfare, HIV ivlanagement Team, Dr-ug & Alcohol

Pr-evention, Health & Safety, Employee & Stakeholder.Satisfaction teams.

111

IV

vi

vii

viii

ix

I

(IX) VOLUI\ITEEI{

Youth Counseior, Don Bosco Churcir, Upper Hill

(X) OTHERS

o Full Membel of Institute of Human Resonrces Management
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Professional Counselot', Amani Counseling Centre

Centre for Corporate Govetnauce - Member and apploved trainer

DIT member aud approvecl Tt'ainer

Basic klowledge of Fr-ench langr-rage

(xr) REFEREES

(i) Dr. Richard KiPsang

Principai SecretarY, (PS)

Ivlinistry of Education

T el. 0722407259 , 2210806. 2210807

(ii) Naucy lvluriul<i

Human Resources ct Adrninistration Dir-ector

AMREF

Tel:699 30 00,0737 710271

(iii) Doreen Lugalia

Regional Head of Quality Assurauce

LINILEVER Ltd

Tel: 8644000, 0722 95 27 30

o

o

e
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REPUBLIC OF KENYA

ELEVENTH PARLIAMENT

THE NATIONAL ASSEMBLY _ THIRD SESSION

MESSAGE

ON NOMINATION OF THE SECRETARY TO THE SALARIES AND
REM U N ERATION COM MISSION

Honoura,ble Members, I wish to notify the House that I have received a

letter from the Chairperson of the Salaries and Remuneration Cornmission,

requesting the House to approve the appointment of the Commission

i

I

I

I

in exercise of powers conferred to the Commission under Article 250 (12Xa)

of the Constitution and in accordance with Section 16(1) of the Salaries and

Remuneration Act,2011, the Commission has nominated Mrs, Anne

Rwamba Gitau for appointment as the Commission Secretary.

Honourable Members, Section B(1) of the Public Appointments

(Par.liamentary Approval) Act, 20tt requires the National Assembly to

consider the suitability of the nominee within foufteen days from the date

on which the notification of nomination was given in accordance with Section

5(1) of the same Act. In this regard, I wish to guide the Committee and the

House as follows:
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(i) That the Committee should notify the nominee and the general public

of the time and place for holding the approval hearings, in good time.

The notification should therefore be made immediately; and

(ii)That the Committee may thereafter commence the necessary approval

hearings and should submit their report to this House within the time

contemplated in the law.

Honourable Members, I hereby refer the nomination, including the

curriculum vitaeof the nominee, to the Departmental Committee on Finance,

Planning and Trade to undertake the necessary approval hearings.

Thank you!

THE HON. JUSTI B.N. MUTURI, EGH, MP

Wed I June L7,zOLs

I
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this University on the
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Kenya Advanced Certificate of Education and qualified for the award of a
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Section '[
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ffiNE-BAV CfrRtrffi RAT'E GGVEIqNANCE,
T'RAEF{X]\{G COUR.SE

T{tis is f* cert,fr, {rtest

"fr'f'{:Fg# $'dfiaee

Itos attended cnci pcu,ticipated in the

nnGme:&ay corp svate Govea"saalmce Trairerxng course,,
whieh coverern:

comeept amd Frimcapxes of coipon"aae Govermamce

R-ole amd Functions of tlae Board amd lVtraxaagement

Duties araa{ n_,iabillttes of Birectors

hda[rirag the Board More Effective

The Eoard amd Strategy

Morubasa continental Resort, Morctbasa, !{enya, Deceinber g, za I t

tr

Job K. Kihumba
Chairman
Centre for Corp orc-te Governance

Dr. Josh i-ra A. Ckurnbe
Cirief Execr-itive Officer
Centre for Corp arate GorzemanceI
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liris is to certify that:

\:;,':i,;t',i''i' -: i+,r''','

Has participated !n and ,.,..urrrully cornpleted the following Training:

q,d @g.ffimms { -#{ @ {*rrfere,r,t ce

${eff Astspse?s Z#n - Zff fdny Z#10

ff!1j.*'itgg: t i..,fi-t f,r:1:l ; j.':,ii.:i::, ,,i.1',;' 
.,. 

,-.,1i, 
-Li'-;'=i1,l,ii Fi-i i1,1v=1.- i t:,! i,lrL[,:i

fftt ,{";t,prf7i.t.| .,:.i,:|r :?,:;jJ,-;i: _:,..; ;'t1._'. .,-l,,. llfj,:i{.,.f::.i;,ulni"

b ftLeffiEtiow S foffs for fuso{ni"n$ Conffir-ts at; tfu Wor{cehce

b teaffinq ${fi-ftur'owg fi tecfuao{ogt

b nrup taj er @randfury s tra{;egie s far rpo o frx6 wgr.o*at fa{snt
ts Etevatxg tfie 5tg-@rofesx{rvt*t'ia @uszn*ss eartueer Staiw
b Sourci't,g ani tDevetogrry ta{eet rn tfre fufuffit af .t a6oar

'Idigra.l;i.mfe.fi r{."sx{.".s.r

Signed on behalf of
, IfOining, Development & Research

Committee
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. KCAU/ICAD /063/OB

In

LXiLo.{ IVE F'.S ITY
EhTSTHTUTH FffiR CAPACET.Y DEVHS,ffi PiVflENT

,!^\ n",.i.irill ., o_ g-.-.,. .*,-i? jii._,-,,*1,_.] ._i- ., J

'L. Cr tri ll- X U*i l.fi {.i I i-i- ei. tif, i fl,fi.[i,Ct,i

This is to cerlify that

G[nffit F-fffYtrx

has successfully participated in a course on

tr f M SVCW trCq" "trCftt W I S\ffi gWffi Syf-g.S'y-,fi#trq$

conducted at

c{rf,{/w #frf{ffiffiffi trt#vwfi

23a,o _ 2jr{rte^RlL 2009

fiorn

DIRECTOR,

f the official signatures are hereto affixed

VICE CHAI.{CELLOR

EnEra racistg tsusiness Fenformamee

This Certificate hos been given without any alteration whatsoever

.!=o..,',.'r,,, -:-iJ". ^.. .''., --L$*
>_>.i.:::-2 rl..i.t,. {.;5.;: ;. i)i'i}



ry €,NW
CENTBE FOR
CORPORATE GOVERNANCE

Karugor Caramah
Chief Executive Officer

Centre for Corporate Governance

COfuIMONWEALTH
SECRETAHIAT

COMMONWEALTH ASSOCIATION FOR
COBPOHATE GOVERNANCE

Dr. Srinivas Samparh
Adviser

PubIic.P;ivare Sector Deveiopment
Covernance &lrrstitutional Developrnent Divisicn

Commonwealth Secretariat

FIVE-DAY TR.AINiNG COTJRSE FOR DIR.ECTORS

Tlis ls to eerttfy thar

"ffiy&y{,g
r-4fr fr
*.8',8.&

',4\ ::c

F 1^Agg'{,f,
.....,.... 3........-.............

hns attendedthe

" F iv e-D ay Tr aining C our s e for D ir ector s,'

cottducted by the C entr e. f or corporate Gou ernrutce

o n b ehalf o f the C orrrmonw e aLth F wul f or T e clmi c al C o - o p er ati on,

Lalce N ai<tasha Simba Lo dge, Keny a, I 6 - 2 1 J uly 2OO 6

Arterrded Passed Examination

o*.,T'L{#}i i:L, Z#fifu

Cerrified Trainer
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.Afoxrfieb ts

Aruyte f& G{fram,

For;fie$y yarticlyating im tfre
LEADE}T.S.FTTP FOR S IICCESSFUf,,

PE_Rtr0_RndA-hr c E w oltKslf oP
rle{dJrom Zstfi-zrtfr SEnTErwBEr., 2006

et ffre IVORFORK Ilote{, Nairo1i

lssued on the 27th of September, 2006

/ io:ar,
Oladiah K. Mbaya, FKIB

t, Chairman/Director
Dn Jackson M. Njage-&wtto, MKIM

D tre ct or /M an a ging Consultant
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P.0. Box 41738
NAIROBI

Te|.602672/602673

CEffiTE FECATfl ffi F AT-H'ETq fl}AhICE
:r-i;:.:;r!==-,,:1.L-..,--+.r:..,:i:J:,:.,:,i:-i:-il:r1:,r:,.:

---5'--;f- -:::Ji:;1:r:,,-r',:J":--ri:.i:ri--i,:*:r-: jr]l
1'
I,I

;i
l.
:l

li

;I

li
!'.
t,

;l
,j:

i
ii.

ii

ll

.i
;,

;l

:;

:i

i,
I

;l

''|

;l

i,

ii

t!
.:
l:
li
,,

ii

ii

,t:

:i

:,

i

il

:l

rl

rl

,l

I
I

_t

ffiASHC f,ffiUrq$ffirffiruffi sMffitrs H

il

!l

ii

':I

it
:.'

]l

il

tl

I,

l:

;

ll

i:
li

This is to certify that

Amsq GflSaeN

completed the above.named course

comprising 5 sessions

of 3 hours each

between the months of

August and September 2004.

For more information

please call

Amani Counselling Centre &

Training lnstitute
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Victoria Manyasa

Course Facilitator
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Dr. L. W. Wahom'b

Executive Director
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Salaries & Remuneratiorr

Comrnission
I{c$ !rd irr. prodilcti ! i I v

Ref. No.SRC lTS IWB I g I L4
16th April, 2ot4

Mrs. Anne R. Gitau
Ag. Commission Secretary

Dear &t r.,t o,

i APPRECIATION FOR PARTICIPATION DURING THE NATIONAL DIALOGUE ON THE' LAUNCH OF PUBLIC WAGE BILL SUSTAINABILITY

I

I

I

i

This has reference tc the Launch of the 
_National Dialogue on,th^e public wage Bill sustainabilityheld on lo'h March, 2oL4 at the Kenyatta Interiational convention Lentre (KICC) andsubsequent counrv Debates herd f'om zlth'March i; i;ilA;rrllorJ.'"" '

The commission wishes to extend its. most .sincere appreciation to you for ensuri.g well-planned and coordinated events and activities during the entire period.

As a commission, we believe that the activities would not have been successful were it not for

ffi:i:t'rT;otl"'t,en! 
personal responsibility and hish oemonstration oit"ur*ork rhar you

As we embark on the planning of the National conference, we trust that you will continue todemonstrate the same level of commitment,

Congratulations,and keep up the good work!

yours f,*

Mrs. Sarah J. C. Serem, EBS
CHAIRPERSON

Williamson House 6th Floor- p.O. Box 43126 _ 00100_ Nai robi" Telephone: 2710065 - Email src(ri)ticnva.so.tic



IDB Capital Limitecl
Natiorral Rarrk Btrildirrg, ltllh Floor: llrrrarrrbccAycnuc lr.o. Ilrrx 44036 - ()t)l0t) Nflirohi, [(crrrilTelephonc: 254 (020)247142; Fax:254 (020) 3 tg9}9; E_rnait: lr.rrr@U$qU:rurqrr

From the Office of the Managing Director

c/MP 300/316 (61)

11 January 2007

ft/rs. Anne R. Gitau
C/o IDB Capitat Limited
P.O. Box 44036-00100

#ft\# B

NAIRO BI

Dear Mrs. Gitau,

RE: COMM EN DATION

Yours sincerely
IDB CAPITAL LIMIT ED

I

This is in reference to the recent Human Resources Restructuring (EarryRetrenchment programme) executed in August, ZOOO.

on behalf of the Board of Directors, r wourd rike to commend you for theexemplary manner in which you conducted the exercise to its finality inDecember, 2006.

Therefore, I encourage you to continue exhibiting good performance attributesfor the betterment of the-lnstitution and yourself. " "

JAME6 OCHAMI
ANAG NG DI ECTO

I



H
lnstitute of
Hurnan
Resource
i\fianagement

The Professional Body of HB Practitioners in Kenya

80"tr4 Membershrp
)

Hapaem#e

hercbl ceitify that
b

ffi**@6ffitu*
is a i,4ember oi 1'r1R1.,1,

having eomplied uith the relertant prouisions of the tluman Resouree l.lanagement

Profcssionals Aet No. 52 of zotz and Laws of the Republic of Ken1a.
(Note: This is not a practicing certiflcate) /'

Chair, IHRM Council Date
Stu Jttret 2O

)

Secretary, IHRM Co

s

Chair,

ThiS ceflificate is issued by, and is the property of ltiRM, to whom it shall be returned on demand.

6s flooro Car:dinal Otunga plaza, PO. Box 6132-00300, Nairobi Tel:2213745,2240213 Fax:2244557 
.

membership@ihrrn.or.ke www. ihrm.or.ke
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HIGHER EDUCATION LOANS BOARD
Tel: 071 1052000, 2278000, 0722205292, 07 -T2A5292,
07 0433303 5, 07 04 33303 6, 07 37 20 5292, 07 5 4 5 5 6E99
Fax:2252330
E-mail :ceo@helb.co.ke
Website: www.helb.co.ke

HELB/RD/56593IPOV/1 96

Anniversary Towers
l8th Floor, University Way
P.O Box 69489-00400
Nairobi, Kenya

23'd June,2015

G' bMr. Michael Il. Sialali
Clerk, National Assembly
P.O Box 41842-00100
NAIROBI. LU$ l{

t.J,a.il"
t

tI',ADear

CLEARANCE OF NOMINEE TO THE I'OSITION OII'[II[ SBCRETARY TO THE SALARTES
AND REMUNERATION COMMISSION

We ackrtowiedge with thanks the receipt of your letter regarcling the clearance of nominee to the position
of the Secretary to the Salaries and Remuneration Commissiolr.

lir;.s1, ilrrci a iisi currfirrr,irrg iiiv ic,a;i siauu,, t-,i'iirc opl-,iiua,t wii.h rhv Bra,.l.

Mrs Anne Rwamba Gitau Cleared cerl no 11117 for
rurdergraduate loan & 82917 for

loan

We ttrge you to ellcourage the applicants to seek their corrrpliance ceftificate frorn the Board as paft of
testirnonials and conformity to chapter six of the constitution of Kenya.

We wish to thank you most sincerely for allowing us to provide you this intbrrnation as this kind of
collaboration goes a long way in assisting HELB finance ncedy Kenyans pursuing higher education now
and in the future.

Yours J
€ ** A-r'J \

'p-
it:

CIIARLES M. RINGtrRA
EITTBT BXBCUTIVB OF Y -1-rY

1'r{s

S/NO NAME ID NO. STATUS YEAR OF
CLEARANCE

10172809 Mar-2008 &
Dec-2013

150 ?001: 2008 e@d, Woztiag aitl. Vrw to /id4arp ?ifieo tdz*ariie aau aad th tle futuze



\)

ETHIGS AND ANTI.GORRUPTION GOMMISSION
INTEGRITY CENTRE (Valley Rd /Milimani Rd. Junction) P.O. Box 61 130 -00200, NAIROBI, Kenya

raxzsarlih:,3ii;i:?'H:12^::*9f ,:4,,U?:li"'W"?,i:'ffi #l1""non"
When replying please quote:

Our Ref: EACC. 7ll0l5 (98) Date: 24th June, 2015

Michael R. Sialai
Clerk's Chambers
National Assembly
Parliament Buildings
P.O. Box 41842-00100
NAIROBI

'GnA'

AJ*vklkl

iT
\-/

)

$
Dear Sir,

REF: VETTING OF THE NOMINEE FOR COMMISSION SECRETARY TO THE
SALARIES AND REMUNERATION COMMISSION

Your letter referenced KNA/DC/FPT|ZAL5 (47) dated l8th June 2015 on the above matLer is
acknowledged.

We confirm that we have no outstanding issues or ongoing investigations against Mrs. Anne
Rwamba Gitau, nominee for appointment to serve as the Commission Secretary to the
Salaries and Remuneration Commission.

Please note that the absence of records in our database is not a guarantee of absolute
Integrity of the candidate.

Yours faithfully,
-::''-
2

UBEA
RETARY/CEO - TECHNICAL SERVTCES

E--v"At'

FTMIC
DE +A

')'7

'l'rrkotneslrc 
LiIi.srdi 'l ui1ertue Ketntt



6) I(sxye RrvsNLlE
AurnoruTY

DOMESTIC TAXES

z4th June, 2015

Ref: CDT IDTDIHQ/s+

The C]erk
National Assembly
Parliament Buildings
P.O Box 4t94z-oo1oo
NAIROBI

,a b
1t

RE: VETTING OF NOMINEE TO THE POSITIONS OF THE SECR-ETARY TO
THE SAI-ARIBS AND REMUNERATION COMMISSION

Reference is m-ad-e to your letter dated r8th June, 2015, under Ref:
NA/DC/FPT/zorS(+g). This is to confirm that the nominee Mrs. Anne
Rwamba Gitau, ID No. ro77z9o9, PIN Aoozz8o8zzD
is compliant.

& v/rNl

Aliee A. Owuor, OGW.
COMMISSIONER OF DOMESTIC TAXES

mi

Dt/,, ( 'l /;1,,,r, . Qll.7,',,,.,,,'
Times Tou,er Building

Haile Selassie Avenue. P.O. Box 4824O-OO 1 OO Tel: 3l Oqoo F'aw. ? 16R7,

t9.1lurlsl
L\ry1
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KEiVYA

CI D / SEC/ G / 7/ z /,alVO L. X LV. 7 75 7
Ref. it{o.

No. C.24 A

PO[,ICE
J r3, )i*.T (_r

:'3 rl 24$23S

Cnl ul t,iel Inlvesr:lcalot{ DEpARTMEI{T
P.O. Box 30036

zetultfgabfNve
Date

,l
!i
i'i
,::!.
), 

1

tr

CERTHE'ECAT'E OF' GOOM CCT{DUCT"
I hereby certify that the fingei-prints attacl-red to this Certificate are those of ....................

ANNE RWAN&BA 6TTAU
and that they have been searched in the crimi nal records office and no has been .,,i''traced. The validity of the information on this Certificate is as at the date of issue.

This Certificate has been issued uri
e1u
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o

by Anrre Gitau

ver the last few years, there l-ras been a wicj Grven the lrnpact of ilre policy to varioLts stakehold
uorlnrrssion has embraced an all_inclusive pro(
engaging various stakelrolders at the national anci
ievel, a 1:rocess that frist started with a nationaidet
tlre challenges of the cLrrrent frigf, *agabilf in iJi
1Oth fvlarch, this year

Once developed, it is envisagecl that the Remun,
arnd Benefits Policy will adclress clisparities in pav re
.rcross the pr_rblic service. ln the process tfr'e ooi
rreed to errvisage tite lssue of compensation teveis Ugeared towards attracting and retaining protessiln
nranagerial tzllent irl a competitive ,narliet econo,.,.,,
nrarrer oI llecessrty the policy will also need to en.]p
orr proclr-rctivity and performance management sythat vvitl peg employees, wages ro productivitv. Ti
be a lrig step towarcl irnprovirrg Ure pe.torminc'e ofsectot inst;rutiotls, and. wheribacked Ov an aoorcrnceltive systen-, ir wiil help sf,iit org;iatil#r
fronr inltuts to oLrtputs ilncl outcontes a]rd, conseor
,rnprove efficierrcy rtnd effecliveness.

l'ttroducirrg a stronger perfonnance orientatic
nerlya S lllrlllic sector is very important for improvirperIoi-rrance of the country,s pr-rblic sector institu
lf 1:roduction and perfornrance levels can Oe imj
this could set the tone for a remuneration structuft
is sustairrable and rnake Kenya,s wage bilf to goveln
expenditure ratio competitive witn thote of otnEreme
econotTlies.

e

in its

hiqh ol 12.7o/o in

that Kelrya faces a serious challenge
development agetida owing to the rapidgrowth of the public sector wage bill, a situation thatneeds to be arrested inrrlediately, if the co untry rsto realise fiscai discipline and its vision o{ provicling

services to its cilizens. Wlrile the arrnr-rai growtlr rateof public servalrts in ilre public service has beerr at ainaverage of 3% over the last five years, the public sectorwage bill has grown at a rate oI 2a.9o/o over a sirlilarperiod, a trend that is worryir-tg giver-r that the vvage
bill to GDP wtrich continuously rose with arr all-tinre

the 2012/2A13 year. Tlris scenario iscompouncled by the fact that 1 he Public Sector r,r,,3gg5
e prrvate sector wages,on average have surpassecl th

according a study concluctecl by the Commission, asituation that has orven nse ln loss of conrpetitiveness
of the economy a rnong other ilrings.

Although the Oomrrrission has been in existence forslrqhfly
over two years, it lras found it critical arrd fernoa,letrt'al'to
develol: a rernuneration anct benefrts Ool";, for1ilu";,-;;,,.
service. The objective of the policy uriif Ltu-rli,ira,LV'to
guide the plrblic service thrcugh consistentweit tnorjqnt
out decisions that are in line wittr tne prini,ptes il;ig;;rrr
the Cornrnission which are:

i. TIre need to ensure that the total pr_rblic compensatiorr
bill sector conrpensation bilt is fiscaily.u.tur*fr[ 

*'" "

ij. The need to ensure that the purblic services are al:leto attract anct retain the skills recluired to 
",L"rln t]_.,"ir.

furnctions;

iii The need to recognize proclllctjvity and yter.forrlance;
ancl

iv. Transparency and fairness.

..r-i.ln Gitau

Ag. Comrni ssi o n Secretary


