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CHAIITI'EIISON'S FOITEWORD

Sessional Paper No. I of 2019 on l'olicy Framework fbr Reforming Education and
'l'raining for Sustainable Dcvelopment in Kcnyawas laid on the Table of the Flouse by
tlre Leader of the Majority Party on'I.hursday 14"'March, 2019 and thereafter stood
committed to the DepartmenLal Committee on Education and Research for
consideration.

Education and training is critical in prornoting political, social and economic
development of any country. Education is a human right, as enshrined in international
treaties and convections to which Kenya is a signatory. The 4tl' goal of the Sustainable
Development Goals (SDGs) calls for all states to provide equitable and inclusive
quality education fbr all by 2030.

Since independence, the Government has been committed to the provision of quality
education to learners. It's against this background that the govemment has
commissioned a number of taskforces and whose reports' valuable recommendations
continue to shape the education system in Kenya today. Key among this taskforces
include; the Kenya Education Commission, Ominde Report (1964), which sought to
reform the education system inherited Iiom the colonial government and
recommended education for all; The Mackay report (1981) on the presidential working
party on establishment of the second university in Kenya which led to the expansion of
other posts secondary training institutions, the establishment of second university and
the establishment of the 8:4:4 system.

The Constitution of Kenya (2010) makes education a basic right under the Bill of
Rights where basic education is guaranteed for all children and the state is obliged to
make its provision possible. Kenya Vision 2030 blueprint also underscores the
importance of education in ensuring relevant human and social capital for sustainable
development. It further places great emphasis on the link between education and the
labour market, the need to create entrepreneurial skills and competences, and strong
public and private sector partnerships.

The Government of Kenya has, over the years, demonstrated its commitment to the
development of education and training through sustained allocation of resources to the
sector. However, despite the substantial allocation of resources and notable
achievements attained, the sector still faces major challenges. Some of these
challenges relate to drop out rates, transition rates, equity, quality, relevance,
efficiency in the management of educational resources, cost and financing of
education, gender and regional disparities, and teacher quality and teacher utilization.
In addition, children with special needs and disabilities issues have not adequately
been addressed.
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It is against this backdrop that the Sessional Paper No. I of 2019 on Policy Framework
for Reforming Education and Training for Sustainable Development in Kenya was

developed by the Ministry of Education to address these challenges and provide a

policy framework for the education and training sector in order to meet the challenges

of the 2l't Century. It is envisioned that the development of a competence based

curricula will provide learners with the opportunity to acquire the pre-requisite
knowledge, skills, values and attitudes to drive the country into knowledge -based and

middle income industrialized nation.

As a consequence to the Sessional Paper, the Ministry of Education will develop an

Education Sector Strategic Plan that will provide a comprehensive framework for
pro grammeimp lementation.

Hon. Julius Melly, MP
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t I.O. PREFACE

The Departmental Committee on Education and Research is established under the National

Assembly Standing Order 2l 6.

1.1 Mandate of the Committee

Pursuant to the National Assembly Standing Orders No.2016, the Committee is mandated,

among others, to: -

i) investigate, inquire into, and report on all matters relating to the mandate, management,

activities, adrninistration, operations and estimates of the assigned Ministries and

departments;

ii) study the programmes and policy objectives of Ministries and departments and the

effectiveness of the implementation ;

iii) study and review all legislation referred to it;

iv) study, assess and analyze the relative success of the Ministries and Departments as

measured by the results obtained as compared with their stated objectives;

v) investigate and inquire into all matters relating to the assigned Ministries and

departments as they may deem necessary, and as may be referred to them by the House;

vi) vet and report on all appointments where the Constitution or any law requires the

National Assembly to approve, except those under Standing Order 204 (Committee on
Appointments);

vii) examine treaties, agreements and conventions;

viii) make reports and recommendations to the House as often as possible, including
recommendation of proposed legislation;

ix) consider reports of Commissions and Independent Offices submitted to the House

pursuant to the provisions of Article 254 of the Constitution; and

x) Examine any questions raised by Mernbers on a matter within its mandate.

1.2 Committee subjects

The Cornmittee is mandated to consider the following subjects:

Education;

Training; and,

Research.

1.3 Oversight

The Committee oversights:

i) The Ministry of Education; and

ii) The Teachers Service Commission

7a
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1.4 Committce Membcrship

The Comrnittee cornprises of the following Mcmbers: -

Narne Party Constituency/County

a

1.

2.

J.

4.

5.

6.

7.

8.

9.

10.

11.

12.
13.

1.4.

15.

76.
17.

18.

19.

Hon.

Hon.

Hon.

I{on.

Hon.

Hon.

Hon.

FIon.

I{on.

Hon.

Hon.

Hon.

FIon.

Hon.

Hon.

FIon.

Hon.

Hon.

Hon.

Julius Melly, MP - ChairpersonJP
Atnos Kirnunya, EGI{, MP- Vice-ChairpersonJP
Moses Malululnjerrdi, MP JP

Geoffrey MakokhaOdanga, MP ODM
(Dr.) Parncla Ochieng, MP - ODM
(Eng.) NzarnbiaThuddeusKithua, MP WDM-K
(Prot.) Zadoc Abel Ogutu, MP IND
Catherine Warnbilyanga, MP Ford-K
Eric MuchangiNjiru, MP JP

Eve Obara, MIIS, MP ODM
Jackson Lekumontare, MP KANU
JerushaMonginaMomanyi, MP JP

John OrooOyioka, MP PDP

Joseph KipkosgeiTonui, MP JP

Lilian CheptooTornitorn, MP JP

OmbokoMilernba, MP ANC
Peter Lochakapong, MP JP

Wilson Sossion, MP ODM
Wilson KipngetichKogo, MP JP

'f inderet

Kipipiri
Malava

Matayos

Migori
Kilome
Bornachonge-Borabu

Bungoma

Runyenjes

KabondoKasipul

Samburu East

Nyamira
Bonchari

Kuresoi South

West Pokot

Emuhaya

West Pokot

Nominated

Chesumei
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1.5 Committee Secretariat

The Committee secretariat comprise the following officers; -

l. Mr. Daniel Mutunga - Principa[ Clerk Assistant I

2. Mr. Philip Lekarkar - Clerk Assistant III

3. Ms. Christine Odhiambo - Legal Counsel I

4. Mr. Eric Kanyi - FiscalAnalyst III

5. Ms. AnncetaGacheri - Research Officer III

6. Ms. Winnie Kizia - Media Relations Officer

7. Ms. Catherinc Mukunyi - Serjeant At Arms

8. Mr.Kibet Mutai - Audio Officer

1.6 Acknowledgement

The Committee wishes to thank the offices of the Speaker and the Clerk of the National

Assembly for the support acoorded to the Mernbers in fulfillment of the Comrnittee's

mandate. Further, I wish to express my appreciation to the Honourable Members of the t
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t Committee for their commitment and valuable contributions during the sittings to deliberate

on the Sessional Paper and writing of this report.

Finally, it is rny pleasant duty and privilege, on behalf of the Departmental Committee on

Education and Research and pursuant to Standing Order, 199(6) to table the Report on the

Sessional Paper No. I of 2019 on Policy Framework for Reforming Education and Training

for Sustainable Development in Kenya.

Sign: ate:

HON. JULIUS MELLY, MP

CHAIRPERSON, DEPARTMENI'AL COMMITTEE ON EDUCATION AI\D

RESEARCH
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2.0 OVEITVIEW OF 'I'TIE SESSTONAL PAPEII NO. 1 OF 2OIg ON POLICY
FI{AMEWOITK FOR REFOITMING EDUCATION AND I'IIAINING FOIT
SUSTAINAI}LE DEVELOPMEN'T IN KTINYA

2.1 llackground
Education and training in Kenya is off'ered at fbur rnain levels as follows; pre-primary, basic
education, 'fVEl- and University. 'l'he CoLrnty Governrnents are responsible for rnanagement of'
pre-prirnary and Vocational 1'raining Collegcs, while the National Governrnent is resporrsible
for policy and the managelnent of other levels.

The Ministry of Education has undertakcn a nurnber of refonns in the sector guided by the
Sessional No. I of 2005 on Eclucatiorr, fraining and Research. 'fhe sessional paper led to
reforms through a Sector Wide Approach to Planning (SwAp). In spite of the paper laying
emphasize on access, equity, quality, relevance and the strengthening of governance and
mallagelrlent, tlre expected returns on irrvestment in education in terms of productive and skilled
lnanpower has not been realized to the full. 'fhe demands of globalization, Kenya Vision 2030
blueprint, and the new Constitution of Kenya promulgated in 2010 requires reforms in thc
education and training sector to responcl to constitutional requirements and ernerging issues to
realize the country's goals and aspirations.

Specifically, the Constitutiorr of Kenya (2010) articles 43(lXl),53(lXlr) 54 and 55(a) rnakes
education and training a right of every Kenyan. TheConstitution further mandates the
Governmenttoensurei nclus iveandequ itablequal ity
educationandprornotelifelonglearn ingopportun itiesforal L

Kenya Vision 2030 unveiled in 2007 unclerscores the irnportance of Education and Training in
rnaking Kenya a prosperous country with a high quality of Iife by 2030. The Blue print
obligates the Governtnent to provide a globally competitive and quality education, training and
research' Kenya airns to be a regional centre of research and development in newtechnologies.
This will be achieved through integrating early childliood education into primary education;
reforrning secondary school curricula; modernizing tcacher training; strengthening partnerships
with the private sector; developing key programmes for learners with special needs,
rejuvenating ongoing adult training programmes; revising the curriculum for university and
technical institutes to include Inore science and technology; and in partnership with the private
sector, with the Covernment increasing funding education in cnsuring relevant human and
social capital for sustainable development.

In 2011, a Task Force on Il.ealignrnent of the Education Sector to the Corrstitution 2010 and
vision 2030 was formed. The taskforce recornmended the fbllowing;

i' A more flexible and cotnprehensive structure for Kenya Education Systern and
Curriculum Reform to specify the expected competences at every level of learning. Thc
recotnmendcd structure was 2 years of Pre-prirnary, 6 years of Primary (3 years lower
and 3 years upper), 6 years Secondary (3 years junior and 3 years senio r), Z years
minimum of Middle l-cvel Colleges and 3 years minimum University education

ii. Expand access to education at all levels
a) Undeftake major curriculum reviews.

a

a
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environments. Furthcrtrorc, assossrnent of learning outcomes has to reflect changed
educational objcctives and outcomes.

'l'he abovernentioned has tlrcreforc infonned the need for the developrnent of sessional paper no
l of 2019 on reforrning education and training for sustainable developrnent in Kenya to provide
a policy frarnework to rneet the current ohallenges and necds of the 2l't century.

2.2 Key highlights ol'the Policy issues in the sessional paperNo. I of 2019

2.2lStructure of thc proposed Education System in Kcnya
'fhe Session Paper proposes Competence Based Curriculum (CBC) to replace the 8-4-4
system. UnderthcnewCompetenceBasedCurriculum systerr, the Policy docurnent proposes
that basicEducationwillbeorganizedintothree levels:EarlyYearsEducation,
MiddleSchoolandSeniorSchool.

0 EarlyYearsllducationincludes Pre- primaryandLowerPrimary.Pre-prirnaryeducationisfor2
years(Pre-prirnary I andPre-prirn ary2and willbeforchildren agedbetween 4ancl
5years).ThelearnersfrornPre-primary2will joinlower
PrimaryinGradc I atabout6yearsofageandspend3yearsinthispartofEarlyYearsEducation
beforej oini ngm i dd I eschoo l.

(ii) MiddleSchoolEducationwiIlcomprisethreeyearsoflJpperprimaryand
threeyearsoflowerSecondaryeducation. InUpperPrimary,learnerswillbeexposedtoabroad-
based

curriculumandwillbegivenanopportunityforexplorationandexperimentation. Lowersecond
arywill expose the learners to a broad-based curriculumto enable themto explore their
own abilities, personality andpotential,asabasisforchoosing subjectsaccording to
careerpathsofi nterestat the seniorschool.

(iii) SeniorSchoolcomprises threeyearsof education targeted atlearners in the agebracket
ofl5to I Tyears and lays the foun<jation forfurthereducationandtrainingat
thetertiaryleveland the worrd ofwork. Itwillmarktheend
ofBas icEducati onasdefi nedintheEducati on Act, Z0 I 3 .

Under the proposal, higher education will consist of under graduate and post graduate (Masters
and doctoral) prograrnrnes as well as 1'VE1' diplorna. Tertiary andUniversity education will
lastforamini mumof3years.

2.22 Current Education Structure in Kenya
'l'he national education system has evolved over time, with rnajor changes having been
instituted in the 1980s. In 1984, theT-4-2-3 structure and system was replaced with the g-4-4
systern, which introduced a broad-based curriculum at all rcvels.

The 8-4-4 system is intended to make education more relevant to the world of work and thus
produce skilled and high-level manpower to meet thc demands of the economy. The scope of
the 8-4-4 structure and system expanded to incorporate technical skills and pre-primary
education (4-5-year-old children). The systern consists of 8 years of primary school,4 years of
secondary school and 4 year of higher cducation. 'l-he primary education cycle caters for

t
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learners of between 6-13 years; and secondary education targets lcarners of l4-17 ycars, while
university education targcts learners of 18 years and above. -l'he l'VE'f catchrnent population
includes youth who for sorne rcasons do not enroll in the regular cducation systern either at
pritnary, secondary school or univcrsity levels. In addition, the sector of'fers alternative
provision of basic education ancl training to reduce youth and adult illiteracy.

The currcnt structure generally comprises of the following:

(i) 'l'he ECDE, which covers carly childhood care for 0-3 year-old children and pre-
prirnary for 4-5 year-old children;

(ii) Primary educatiorr which lasts 8 years and caters for 6-13 year-old children, leading to
the Kerrya Certificate of I)rirrrary Education (KCPE);

(iii) Secondary education which lasts 4 years and caters for l4-17 year-olds, leading to the
Kenya Certificate of Secondary Education (KCSE);

(iv) TVET, whicli includes trade test courses in Youth Polytechnics, artisan, craft and
diplorna courses in technical training institutes and institutes of technology, craft and
diplorna courses in national polytechnics, leading to trade tests, certificates and
diplornas in various disciplines and business education related courses;

(v) IJusiness and professional studies in rniddle level colleges are also available, leading
to certificates and diplorlas; and

(vi) University cducation lasting a minimum of 4 years depending on the degree pursued,
leads to a bachelor's degree and post-graduate training programmes leading to masters
and doctorate degrees. In the current dispensation of the Constitutiort2Ol0, ECDE and
village polytechnics is devolved to the counfy governrnents.

The irnplernentation of 8-4-4 structureand systemdoes not prepare the primary level graduates
well enough to enter the TVEf sub-sector. In addition, it does not cater for the disadvantaged,
those with special needs and those outside the formal education system. Additionally, the
design of the current curriculum does not facilitate accelerated learning and flexibility for
diverse needs and characteristics of learners. To contribute effectively towards the
industrialization process and to address the challenges, the country is in thc process of
refonning education and training at all levels.

2.23 Enhancing Access, Equity, Quality and Relevance
Major challenges remains in ensuring and enhancing access, equity, quality and relevance in
education and training as well as efficient utilization of education resources. policies
highlighted in the sessional paper to improve access, quality and relevance in the
sectorincludes;

a) Pre- Primary Ilducation
(i) Implenient the National Pre Prirnary Education policy
(ii) Review quality standards and develop a Pre-Primary performance fiamework
(iii) Mainstream ECDE (ages 4-5 years) into the primary schoor system

b) Primary Education
(i) Continue to provide free and cornpulsory primary education

I
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I{efonn the Primary Education Curriculum
Implement autotnatir: transition and transfer between grades and across levels of Basic
Education.

c) Secondary Education
(i) Ilnsure free and compulsory secondary education to ail children
(ii) Ensure 100% transition from primary to secondary education.
(iii) Reform the secondary education curriculum.

d) Special Needs Education and I'raining
(i) Provide quality and inclusive education to all learners with special learning needs
(ii) Strengthen assesstnent fbr early identification, placement and referrats.

e) Adult and Continuing Education
(i) Provide quality Adult and Continuing Education (ACE) and APBET services,

programmes, and opportunities for lifelong learning.

0 Hard to Reach and Vulnerable Groups
(i) Make provision for equitable, quality education to Marginalized, hard-to-reach and

Vulnerable Groups.

g) Technical and Vocational Education and Training
(i) Expand rvET programmes at national, county and constituency level.
(ii) Provide adequate training opportunities for accessible competency-based training.

h) UniversifyEducation
(i) Promote expansion to satisfy the demand for university places of the growing

population.
(ii) Provide incentives and create an enabling environment for an increase in the number

of private un iversities;
(iii) Expand Governrnent student sponsorship to private universities and;
(iv) Ensure that universities enroll and graduate sufficient phDs.

2.24 Curriculum and Assessment

The policy will reform curricula in line with relevant provisions of the Constitution 2010,
aspirations of Kenya Vision 2030, the East African Community protocol, International
Standards and the progressive needs of the society. The reforms shall ensure flexibility and
broaden opportunities for all categories of learners. They shall also ensure both pre-service

and In-Service teachers and adequately equipped to implement the new curriculum.

a) Assessment and Examinations
(i) The Government will implement a policy to standardize assessment of core learning

outcomes, transferable skills and subject related knowledge.

(ii)
(iii)

a

b) Quality Assurance and Standards (QAS)



(i)
(ii)

I3

Establish a ccntral systenr fbr accreditation and quality assurancc in basic cducation.
Support rescarch systeln for education and trairring. (iii) Promote voluntary
cornpl iance to standards.

Strcngthen TVII'f Authority.
Strengthen CULi

Mcntoring, Moulding and Nurturing of National Values
Continue to implement cornmitrnent to the UN Convention on the Rights of the Child
(cRC) (1989) and Convention of the Rights of Persons with Disability (2006).
Review the guidance and courrselling policy to include moulding, nufturing and
mentoring.

Restructure provision of Guidance, Counselling, Moulding and Mentoring to ensure
effectiveness across ed ucati on i nstitut ions.

Require schools and teacher training institutions to implernent the guidance,
counselling, moulding and mentoring policies, and provide rnaterials in support of
this.

Develop witlt sporrsors, parents and faith groups, rules, guidelines and operational
principles defining their partnership in this area.
Develop guidelines and cstablish implementation mechanisrns for peer mentoring.
Mobilize sustainable funding for the provision of these services.
Introduce rnentoring and moulding programrnes in education institutions with a view
to inculcating nationalvalues in order to promote national unity and cohesiveness.

Re-Branding I'echnical, Vocational Education and Training
Re-brand TVET to reposition the scctor to achieve the utrnost contribution to the
economy.

continue supporting the sub-sector through enhanced budgctary allocation
Implement CBE'f framework.

Univcrsity Education
Promote expansiolt to satisfy the demarrd for university places of the growing
population.

Provide incentives and create an enabling environment for an increase in the number
of privatc universities;

Increase funding
Ensure that universities enroll and graduate sufficient phDs.

(iii)
(iv)

c)
(i)
(i i)

(iii)

(iv)

(v)

(vi)

(vii)
(viii)
(ix)

d)
(i)

(ii)
(iii)

e)

(i)

(i i)

(iii)
(iv)

2.25 Information and Communication and Technology
(i) Regard the funding and provision of ICf in education in all respects as a national

development priority.
(ii) Strengthen ICT integration to irnprove teaching and learning while continuing to

support ICTs for educational adrninistration and managemeltt (e-governrnent) and
development of digital literacy relevant to the knowledge econorny.

(iii) Lirrk investrnents in IC'l.s at all levels in the education sector to key education
objectives which will be set to ensure that school leavers and college graduates have

I
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the necessary skills to contribute to thc developrnerrt of a rnodern competitive
knowledge - bascd cconorny by 2030.

(iv) Invest in appropriate ICI' infrastruoturc, systeurs and hurnan capacity development
across all County and Sub-County offices to cnsure results-based financing and real
time inforrnation sharing for effective adrninistration and management of the
education system.

(v) Incorporate ICT in the education of children with special educational needs.

2.26G ov ernancc and Ma na gemcnt of Ed ucation and'I'rainin g
(i) Rationalize education and training lranagement systems and structures at national and

county levels.

(ii) Institutionalize research in education and training to inforrn planning.

2.27 Teacher Itrducation and Development
(i) Establish teacher education and development standards, based on acceptable principles

that will ensure optirnal delivery of competency-based education and training.
(ii) Modernize pre-service and in-service teacher training.

2.28 'feachcrs, Trainers and Lccturers Management
(i) Ensure efficient and cost-effective utilization of teachers by regularly reviewing and

establishing appropriate staffi ng norms;
(ii) Review the current teacher training programrnes with a view to establishing diplorna

level as the minimum leve I qualification for teachers
(i i i) I nst ituti onalize teacher performance appra isal system.

2.29TYET Institutions
(i) Rebrand the managernent of '|VET trainers

2.30University Ed ucation
(i) Introduce Discipline Diff'erentiated Remuneration (DDR) for academic members of

staff. Empower public university councils to determine their own individual terms and
conditions of service for thcir staff.

(ii) Introduce a Governmerrt-funded teaching assistantships public and private universities
for post-graduate students who would transit from undergraduate studies to attaining
their PhDs and serve as teaching assistants.

2.3lPlanning, Implementation, Monitoring and Evaluation
(i) Rationalize education and training management systems and structures at nationaland

county levels.
(ii) Institutionalize research in education and training to inform planning.
(iii)Develop and implernent a standard M&E system at the national, county and

institutional level.

2.32Resource Mobilization

a) Pre-Primary
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(i) Mainstrealn Pre-Pritnary into basic education and ensurc automatic transition frorn
Pre-Primary to primary education Encourage communities to continue provision of
teaching and learning rnaterials;

(ii) Prornotc increased private sector financing of Pre-Primary services;
(i i i)Prornote girls' education through provision o1' sanitary towels.

b) I'rimary
(i) Continuc to provide teaching and learning resources for free and cornpulsory prirnary

education for all children;
(ii) Continue to provide resources for infrastructure
(iii)Establish a cost-effective system of sustainable financing of primary education.
(iv)Encourage and rnobilize Non State Actors (NSA) to invest in education services.
(v) Invest in rnore ICT as instructional resource as well as a mauagement tool.
(vi)Continue to fund school lneals, health and nutrition programme
(vii) Support low-cost boarding schools in ASALs
(viii) Review unit cost after every 5 years in line with MTEIT.

c) Special Education
(i) Provide instructional materials and equipnient and offer incentives for local production

of such rnaterials and equipment.
(ii) Provide infrastructure and facilities.
(iii)Rehabilitate and strengthen education assessment resources centres (EARCs) as well

as assesslnent programme.

d) Secondary educatiorr
(i) Enhance resources for free day and cornpulsory education
(ii) Continue to provide resources for infrastructure
(iii)Establish a cost-effective systern of sustainable financing
(iv)Encourage and mobilize Non-State Actors to invest in education services
(v) Invest in ICT as an instructional and a rnanagement tool
(vi) I'}rovide resources for equipment, teaching and learning materials as well as

infrastructure for l00oh transition fronr primary to secondary
(vii) Review the unit cost every 3 years.

e) Technical and Vocational Education and Training
(i) Develop creative and innovative ways of mobilizing resources and generating revenue

for TVET;
(ii) Establish secure and sustainable funding rnechanisms for development o1' TVET

infrastructure and improving cquiprnent.
(iii)Establish a strong Public Private Partnership engagement.

0 University Education
(i) Establish lean and efficient managernent systems and efficient utilization of rcsources

al located to universities.
(iii)Provide budgetary suppofl to public universities in direct proportion to the total

number of Full-Time Student Equivalent (I--I'SE) in each institution;

a
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(iv)Determine the amount of budgetary support pcr programme based on the strategic
importance of the progralnme to national developrnent goals and the programmes
Di fferentiated Unit Cost;

(v) Extend Government sponsorship to students in private universities;
(vi) Diversiff sources of funding university education through participation of businesses,

industry and donations or endowments from individuals or philanthropic foundations;
(vii) Encourage higher education institutions to be more "entrepreneurial" in

providing their services and seeking contracts for research and consultancy;
(viii) Encourage university faculty to incorporate students in consultancies, giving the

students exposure and experience that will prove invaluable after graduation and
(ix)Seek consulting teams for major projects through competition among universities and

government institutions as a first step, before considering other avenues of undertaking
the same.

2.33Public-Private Partnerships in Education and Training
Progressively adopt and operationalize a Public-Private Partnership (PPP) framework for the
Education and training sector.



3.0 OBSERVATIONS OT''[IIE COMMI'TTIiE

A. I'olicy issucs that should bc acldressed in the Sessional Papcr No. 1 of 2019
'l-hc Cotnrnittcc obscrved that the Sessional l)aper should havc delibcratc and clcar rneasures to
address the following: -

Competency Ilased Modular Curriculum F-rameryork:'l'he last curriculum relbrm was
carricd out more tlizrn thirty (30) years ago, when the school system shifted to the 8-4-4
mode. The current reforms are expccted to last for the next decades herrce the need to
develop a cotnprclrensive policy paper that addresses the lcarners'holistic needs and
anticipatecl clrallenges. A Legal lrrarnework will be necossary on wlrich the Cornpetency
Based Modular Curriculurn Framework will be anchored.

2. lligher Education Institutions Linhages with Industry:The link between higher
education institutions and the world of work, the economy and national development
is indelible. 'fhere is need therefore for clear mechanisms to address industry-institution
linkages.

3. llebranding oI"I'VE'I' lnstitutions:Rc-engineering'fVEf including mechanismstoraise the
profile and acceptance of '|VET among potential youth in addition to scaling up private
sector participation in vocational training within the communities is paramount.

4. ll.einforcement of apllrenticeship programmes: Industry-institutional linkages calls for
reinforcement mechanistns of apprenticeships progralnffres to better address unemployment
among the youth. This will be further mitigated by addressing skills mismatch i1 the
provisiorr of quality higher education and training in the country.

5. Quality of cducation:'l'hel00o% transition policy has led to overstretching ofclass sizes,
teacher ratio, constrainecl donnitories, dining halls and laboratories. The quality of
education may be comprised if the Governrnent does not allocate adequate resources to
mitigate the ohallenges arising froln increased transition.

6. Framework for rcsource allocation on infrastructure tlevclopment
Just like in Australia and other developed countries, the Colnrnittee on Education is keen to
put in place a frameworl< to providing mechanisms for the distribution of secondary schools
infrastructure developrnent resources. This will ensure that resources are not skewedbut
distributed equitably in all the categories of secondary schools as far as practicable as
enshrined in article 201 of the Constitution on Principles of Public Finance. The framework
should provide fbr an Autornated Solutions to track schools infrastructure. Currently most of
the schools infrastructure lack basic facilities

7. llelevance of thc Curriculum: The attention on the sector should be on the clesire to align
the systetn with the needs of the labour markct and nurturing learners' potentials,
comprehensive strategics for teacher developrncnt and provision of holistic early childhood
care and education.

8. Quality standarcls and Assurance llramework: Ineffective and uncoordinated assessnrent
and monitoring of education educators by -l'SC Curriculum Support Olficers and MoE

a
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Quality Assurance and Standards Officers programs has exacerbated weaknesses in
evaluation of cducation outcolnes o1'the new curriculurn. 'l'here is necd to develop a clear
lramework on tnonitoriug and evaluatiorr of the curriculurn irnplementation and mechanisms

to hannonizethe rolc of 'l'SC Curriculum Supporl Officers and MoE Quality Assurance and

Standards Officers.

9. Frequcnt strikes in the Education Sector
Inspitc of the milestones achieved in the Education Sector, cases of student, teachers, and
lectures unrest in Kenya has bccorne an unfortunate phenomenon witnessed in the country
annually. The unrest pose a serious thrcat to the educational system and to the nation at
large and all these translate to low achievement in learning outcomes hence affecting the
quality of education providcd. The Ministry of Education should address the underlying
causes of urrrest and the necessary rneasures that can be irnplemented to stem out the culture
of student, teaclrers, and lectures unrest. 'l'he Ministry of Education should seize the
opportunity to address the rnyriad social unrest incidences in schools in the Sessional Paper.

10. Monitoring &Evaluation systems
Effective and efficient systems to monitor and evaluate performance in terms of the
outcomes of all their programmcs cannot be overernphasized. The Ministry of Education
should develop a high perfortning, dynamic and sustainable M&E systems for measuring
not only the outputs, but also the outcornes of education. Countries such as Chile, Brazil,
Mexico and Colornbia in Latin America, the ltepublic of Korea, Singapore, Australia arrd

Malaysia in Asia, and South Africa, can be cited as having such well developed and
gradually evolved M&E systerns.

b. Gaps in the Sessionzrl Paper No.1 of 2019

The Committee observed that the Sessional Papcr was deficient in the following areas: -

l. Arrangement of the policy issues in the Sessional Paper
The Sessional Paper is very repetitive; for instance, pages 83-85 and ll2-ll3 are repeated word
for word in relation to strategies on university education.More importantly, the sessional paper
should clearly link its objectives with national and international parameters and the Sustainable
Development Goals.

The Sessional Paper should systematically provide infonnation in regard to the status of access,

quality, relevance, monitoring and evaluation, resource mobilization of education on each of the
following level of education; Pre-Primary, Primary, Secondary, TIVET and University
education.

2. Pre-Primary Levcl
(i) 'fherc is no overarching or comprehensive framework for the implementation of the

National Prc-Prirnary Education Policy.
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(ii) The Policy is not clcar on the dcvelopment and irnplementation of appropriate pre-
Pritnary programtnes for children with special needs, including the vulnerable and
disadvantaged groups.

(iii) The policy is silerrt on how olten ths Ministry of Education will underrakc rcgular
curriculum revicw to incorporatc cmerging issues and alternative approaches to pre-
Prirnary education.

(iv) Despite the policy outlines on how to develop capacity for Pre-Primary tcachers, there is
need for an ovcrarching frarnework on their schernc of service.

2. Primary Level
(i) The I']olicy should provide basic indicators that include gross enrolrnent rate, net

snrolment rate, retention rate, transition rate, pupil-teacher ratio, student textbook ratio,
girl-boy gender parity index at prirnary school among others as a basis for policy
planning.

(ii) The policy needs to establish an institutional framework for strengthening capacity of
quality assuranoc officers

(iii) The Policy should provide elaborate rreasures to enlrance quality education for studelts in
urban slums.

(iv) The Policy is not clear on the resource rnobilization frarnework that will ensure adequate
infrastructut'e inclrrding teactring and learning materials fbr all primary schools.

(v) The policy should indicate the rreed for affirrnative action in particular counties with
unique needs to enhance pre-pritnary to prirnary transitions, for exarnple nutrition and
health services and age entry guidelines.

(vi) The Polioy is silent on how often the Ministry of Education will undertake regular
curriculum review to incorporate emerging issues and alternative approaches to primary
education.

3. Secondary Education
(i) 'fhe Sessional Paper is not clear on how to rnitigate secondary schools overstretched

facilities due to the 100% transition policy.
(ii) The Session Paper is silent on the development of day schools as a rneans of expanding

access and reducing the cost to parents.
(iii) The Sessional Paper should fonnulate mechanisms for the development of harmonized

bursary kitty (he President's bursary fund; MoE, County and CDF bursary funds; Jomo
Kenyatta Foundation, the Equity and other banks programmes) to support needy students
in boarding schools.

(iv) The Policy Paper fails to elaborate rnechanisms for harmonized funding of projects in
infrastructure development of secondary schools.

(v) The Policy Paper nccds to establish an institutional framework for strengthening capacity
of qual ity assurance offi cers.

(vi) The Sessional Paper should put elaborate rneasures to institutionalize guidance and
counselling in secondary schools.

(vii) The Policy should claborate clear plans to motivate students especially the girls to study
STEM subjects

a
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(viii) The policy is silent on how often the Ministry of Education will undertake regular
curriculum review to incorporate ernerging issues and alternative approaches to secondary
education.

4. Special Education
(i) The Policy lacks indicators regarding children with special needs to facilitate policy

formulation.
(ii) The Policy should provide elaborate programmes that enhance inclusive education in all

institutions of learning.
(iii) Mechanisrrs for promoting access to secondary, tertiary and university education for

learners with special needs through affirmative action should be well laid out in the
Policy.

(iv) The Policy should have tools for supervision and monitoring of special education
programlnes.

5. Adult, Continuing and Non-Formal Education
(i) A strategic framework to anchor comprehensive policy for adult, continuing and non-

formal education programmes is necessary.

(ii) There is need to conduct regular literacy surveys to establish literacy status in the
country.

6. University Education
(i) Clear mechanisms should be put in place in the Policy to promote rationalization of

academic programmes among universities with the aim of creating centres of excellence
and making each university to have a comparative advantage.

(ii) The Policy needs to provide mechanisms for reviewing all professional programmes to
ensure that they incorporate internships/apprenticeship into the academic programmes.

(iii) There is no clear mechanism for enhancing linkages between industries and
Universities.

(iv) The Policy should elaborate clear plans to increase the number of students studying
STEM subjects.

(v) The Policy needs to elaborate clearly on how universities can be supported to offer
STEM courses.

7. Technical, Industrial, Vocational and Entrepreneurship Training (TMT)
(i) The Policy should address measures on how to enhance private sector participation in

curriculum design and irnplernentation to link skills and knowledge to the requirements

of the labour market.

(ii) Clear mechanisms for provision of adequate physical facilities and modern equipment
need to be provided for in the Policy.
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8.'I'eachcr Managcment

(i) The Policy does not address how to review staffing nonrs particularly in thc
implemcntation of the CBC which presents a differcnt matrix in the cornputation of'
staffing nonns.

(ii) There is necd for clcar tools I'or monitoring the teachers' performance in the policy.
(iii) 'l'herc is no ltarncwork guiding continuous capaoity development of the Flead teachers.
(iv) More resources arc required for continuous training of teachers on CBC.
(v) Tlre teachcrs deficit can be bridged by engaging intern teachers through a formulatecl

internship progratn;
(vi) Statistics on the data provided on teachers, learners and educational institutions s6ould

be tirnely. 'l'he dara provided is dated 2017.

9. Curriculum and Assessment

The Policy is not olear on the level of which different types of examinations will be off'ered in
the basic education under the cornpetency Based curriculum.

10. Governance and Management orEducation and Training
The governance and lnanagelnent of education and training from Basic Education, 'fVE.l- ald
University Education is not clearly laid out in the policy.

11. Legal Ir'rameworh

The Policy has not recotntnendcd any legal frarnework that requires harrnonizing and review in
line with the requirernents of the new constitution (2010) and vision 2030.

The mandates and roles of all the relevant Serni-Autonornous Government Agencies in the
education sector are not captured in the policy document.

13. Financing of Bducation

The Sessional Paper should clearly indicate the cost of irnplementing the CBC,
cost for schooling uncler the current 8-4-4 system, TIVET and university education. The role of
financing of education in regarcl to the parents/guardians and the state should be well spelt out.

14. Integration of ICT in Eclucation

The Policy document is not clear on mechanisms for integration of ICT as a teaching and
learning tool' Integration of ICT as a tool in the classroom increases the effectiveness of
teaching and improves students, learning.

15. I'>ublic participation
Public participation is one of thc valucs of National values and principles of governance. The
Sessional paper lacks inlormation in regard to whether the docurnent was subjected to public
participation' There is nee<J for evidence on which stakeholders were engaged in the preparation
of the Sessional Paper. Involvement of all stakeholders in the M&E process would greatly
cnhance its ownership by thern.

I
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4.0 COMMI'TTEE RECOMMENDATION

The Committee recommends that the Ministry of Education should revise Sessional paper
No. I of 2019 on Poticy Framework for Reforming Education and Training for
Sustainable Development in Kenya to address all the gaps observed by the Committee
before the implementation process begins.

l
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N,IINUTES OF THE 19-IH SITTING OF THE COMNII'|'|EE ON EDUCATION &
RESEARCH HELD ON THURSDAY 14TH N&{RCI{, 2019 IN PROTECTION HOUSE 4TH

FLOOR BOARDROOIVI PARLIAN{ENT BUILDINGS AT 1O.OO AM

PRESENT

1. Hon. Juiius Meliy, MP
2. Hon. Amos Kinrunya EGH, MP
3. Hon. Moses Injendi, MP
4. Hon. Geoffi'ey Odanga, MP
5. I{on. (Prof.) Zadoc Ogutu, MP
6. Hon. (Eng.) Nzambia Kithua, MP
7. Hon. Eric Muchangi, MP
8. Hon. Jackson Lekumontare, MP

9. Hon. Jerusha Momanyi, MP
10. Hon. Josepli'fonui, MP
I 1. Hon. Peter Lochakapong, MP
12. Hon. Oroo Oyioka, MP
13. Hon. Omboko Milemba" MP

ABSENT WITH APOLOGY

1. Hon. (Dr) Pamela Ochieng, MP
2. Hon. Catherine Wambilianga, MP
3. Hon. Eve Obara MBS, MP

4. Hon. Lilian Tomitom, MP
5. Hon. Wilson Kogo, MP
6. I{on. Wilson Sossion, MP

1. Mr. Daniel Mutunga
2. Mr. Philip Lekalkar
3. Ms. Annceta Gacheri

4. Mr. Kibet Mutai
5. Ms. Catherine Mukunyi

NATIONAL ASSEMBLY SECRETAzuAT

- Chairperson
- Vice Chairperson

- Principal Clerk Assistant I
- Clerk Assistant ili
- Research Officer III
- Audio Officer
- Serjeant at Arms

MIN.NO. tEDUCl2019/090: PRELIMINARIES

The Chair called the meeting to order at l0: 12 arn thereafter followed by prayers.

The agenda of the meeting was adopted having been proposed and seconded by Hon. (Eng.)

Nzambia Kithua, MP and Hon. Joseph Tonui, MP respectively.

MIN.NO. tEDUCl20l9l09l: CONFIRMATION OF MINUTES
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Minutes of'the previous sitting u,ere confirmed as follows:

Minutes of the lith Sitting were confirmed as a true record of the proccedings having been

proposed IIon. Moses Injendi, MP and seconded by I-Ion. Eric Muchangi, MP.

Minutes of the 12ft Sitting were confirmed as a true record of the proceedings having been

proposed i'Ion. Jackson Lekumontare, MP and seconds by Hon. (Eng.) Nzambia Kithua, MP.

Minutes of thc 13ft Sitting were confirmed as a true record of the proceedings having been

proposed I-Ion. Eric Muchangi, MP and seconded by I-lon. Jerusha Momanyi, MP

Ir4inutes of the 14th Sitting were confirmed as a true record of the proceedings having been

proposed l-lon. Hon. Joseph Tonui, MP and seconded by Hon. Oroo Oyioka, MP.

Minutes of the 15ft Sitting were confinned as a true record of the proceedings having been

proposed [Ion. (Prof.) Zadoc Ogutu, MP and seconded by I{on. Peter Lochakapong, MP.

Minutes of the l6th Sitting were confirmed as a true record of the proceedings having been

proposed ['Ion. Jerusha Momanyi, MP and seconded by I-Ion. Eric Muchangi, MP.

Minutes of the 17il' Sitting were confirmed as a true record of the proceedings having been

proposed Hon. (Eng.) Nzambia Kithua, MP and seconded by Hon. Jackson Lekumontare, MP.

Minutes of the 18th Sitting were confirmed as a true record of the proceedings having been

proposed I{on. (Eng.) Nzambia Kithua, MP and seconded by Hon. Geoffrey Odangq MP.

MIN.NO./EDUC/20191092: BRIEFING ON TIIE SESSIONAL PAI'}ER SESSIONAL
PAPER NO 1 OF 2019 ON REFORMING EDUCATION
AND TRAINING FOR SUSTAINABLE DEVELOPMENT

'fhe Research Officer took the Members through the Sessional Paper Sessional Paper No 1 of 2019

on reforming Education and Training for Sustainable Development and the following gaps in the

paper were highlighted:

Qualify education and training is important in any country because it contributes directly to the

development of quality human resource, which is central to the attainment of national goals.

Rationale for the Sessional Paper No 1 of 2019

The overall policy goal for the Govemment is to ensure inclusive and equitable quality education

and promote lifelong learning opportunities for all in order to give every Kenyan the right to
education and training as provided in the Constitution of Kenya,2010. This will be achieved

through the provision of all-inclusive quality education and training that is accessible and relevant

to all Kenyans. 'fhis is in tandem with Kenya Vision 2030 and will contribute to the achievemcnt

of the "Big Four Agenda" by providing the requisite skilled human resource and promoting

research and development.

,
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2.A Pol.icy Area and Gaps

The following the policy gaps were noted in the sessional paper

.1

No Education
Level

Policy G.aps

1 Pre-Primary
Education

There is no ovelarching framework for the implementation of the

National Pre Prirnary Education Policy

The Policy is not cleal on the Development and implementation

of applopriate Pre Primary progralrunes for children with special

needs, including the vulnerable and disadvantaged groups.

The policy is silent on how often the Ministry of Education will
undeftake regular curriculum review to incorporate emerging

issues and altemative approaches to Pre Primary education.

Despite the policy outlines on how to develop capacity for Pre

Primary teachers, there is need for an overarching fi'amework on

their scheme of service.

The policy should indicate the need for affirmative action in
particular counties with unique needs to enhance pre-primary to

primary transitions for example nutrition and health services and

age entry guidelines.

1.

11-

111

v

7 Primary
Education

i. The policy should provide basic indicators that include Gross

Enrolment Rate, Net Enrolment Rate, retention rate, transition

rate, Pupil - teacher ratio, Student textbook ratio, Girl-Boy

Gender parity index at primary school among others as a basis

for policy planning.

ii. The policy needs to establish an institutional framework for

strengthening capacity of quality assurance officers

iii. The policy should provide elaborate measures to enhance quality

education for students in urban slums.

iv. The policy is not clear on the resource mobilization framework

that will ensure adequate infrastructure including teaching and

learning materials for all primary schools.t

1
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Secondary
Education

ll

IV

v1

l'he Sessionai paper isn't clear on how to mitigate secondary

schools overstretched facilities, due to 100% transition policy.

The Session paper is silent on the development of day schools as

a means of expanding access and reducing the cost to parents

The sessional paper need to formulate mechanisms for the

development of harmonized bursary kitty (The President's

bursary fund; MOE, county and CDF bursary funds; Jomo

Kenyatta Foundation, the Equity and other banks programmes,),

to support needy students in boarding schools.

The policy fails to elaborate mechanisms for harmonized funding
of projects in infrastructure development of secondary schools

The policy needs to establish an institutional framewolk for
strengthening capacity of quality assurarlce officers

The sessional should put elaborate measures to ilstitutionalize
guidance and counselling in secondary schools

The Policy should elaborate clear plans to motivate students

especially the girls to study STEM subjects

fhe policy lacks indicators regarding children with special needs

to facilitate policy formulation

The policy should elaborate programmes that enhance inclusive
education in all institutions of learning

Mechanisms for promoting access to secondary, tertiary and

uriversity education for learners with special needs through
affirmative action should be well laid out in the policy

The policy should have tools for supervision and monitoring of
special education programmes

A framework to anchor comprehensive policy for Adult,
Continuing and Non-Formal Education programrnes is

necessary

l'here is need to Conduct regular literacy surveys to establish

literacy status in the country

D

1.

11.

111.

1V.

t.
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4 Special
Education

5 Adult,
Continuing
and Non-
Formal
Education

Strategies

l1
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6 Universitj,
Eclucation

1. Clear mechanisms have to be put into place in the poiicy to

prornote rationalization of acadeinic programmes arnong

universities with the aim of creating ceutres of excelience ald
inake eacir univelsity have a comparative advantage

The policy need to provide mechalisms for reviewing all
professional proglammes to ensul'e that they incorporate

intemships/ apprenticeship into the academic ploglammes

There is no clear mechanism fbr errhancing linkages between

industries and Universities

fhe Policy should elaborate clear plans to increase the number'

of students studying STEM subjects

The policy need to elaborate clearly on how Universities can be

supported to offer stem coulses

The governance and management of education and training from
Basic Education , TVET and University Education is not clearly
laid out in the policy

5

"l Technical,
Industrial,
Vocational and
Entrepreneurs
hip Training
(TrvET)

The policy should address how to enhance private sector
participation in curriculum design and implementation

Clear mechanisms for provision of adequate physical facilities
and modem equipment need to be provided in the policy

I

8 'feacher

Management
The policy does not also address how to legularly review stafhng
norTns

There is need for clear toois for rnonitoring the teachers

performance in the policy
11.

There is no framework guiding continuous capacity development

of tire Head teachers

l11.

9 Curriculum
And
Assessment

The policy isn't clear at the level which different types of
examinations will be offered in the basic education under the

Competency Based Curriculum.

10 Governance
And
Management
Of Education
And Training
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L2 Arrangement
of the policy
issues in the

sessional paper

The sessional paper is very repetitive; there is need for clarity on

every policy area. That is, the current indicators, the status of
access, quality, relevance, monitoring and evaluation, resource

mobilization among others.

a

a

Legal
Framework

1. The Policy has not recommended any legal framework that requires

review in line with the needs of the new Constitution (2010) and

vision 2030?

MIN.NO. IEDU C I}OL9 I 093.. AI\TY OTHER BUSINESS

Breakfast Meeting with the Ministry of Education

The Committee was informed that the Ministry of Education had organized a breakfast meeting

at Pan-Afric Hotel in Nairobi on Tuesday 19th March 2019 startingatT.30 am to brief the

Committee on the contents of the Sessional Paper.

Members were urged to attend the breakfast meeting to be apprised on the paper further and give

the Commiftee views on it.

No other business arose.

MIN. NO./EDUC|20L9|094: ADJOURNMENT

There being no other business the meeting was adjourned at 1 1.40 am. The next meeting will be

held on Tuesday March,2019

D

Signed Date al )sl
Hon. Julius Melly, MP

(Chairman)
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N,IINUTES OF THE 2OTH SITTING OF TI{E COI\,IMITTEE ON EDUCATION &
RESEARCH HELD ON TTIESDAY 19TH IVIARCH, 2019 IN PAN-AFRIC HOTEL NAIROBI
AT 8.00 A1\{

PRESENT

1. Hon. Arnos Kimunya EGH, MP

2. Hon. (Prof.) Zadoc Ogutu, MP
3. Hon. (Eng.) Nzambia Kithua, MP
4. Hon. Eric Muchangi, MP

5. Hon. Jackson Lekumontare, MP
6. Hon. Jerusha Momanyi, MP

7. Hon. Peter Lochakapong, MP

8. Hon. Oroo Oyioka, MP

ABSENT WITH APOLOGY

- Vice Chairperson

1. Hon. Julius Melly, MP - Chairperson
2. Hon. (Dr) Pamela Ochieng, MP
3. Hon. Moses Injendi, MP

4. Hon. Geoffrey Odanga, MP

5. Hon. Catherine Wambilianga, MP
6. Hon. Eve Obala MBS, MP
7. Hon. Joseph Tonui, MP

8. Hon. Lilian Tomitom, MP

9. Hon. Omboko Milemba, MP

10. Hon. Wilson Kogo, MP

11. Hon. Wilson Sossion, MP

NATIONAL ASSEMBLY SECRETARIAT

1. Mr. Daniel Mutunga - Principal Clerk Assistant I
2. Mr. Philip Lekarkar - Clerk Assistant IiI
3. Mr. Kibet Mutai - Audio Officer

MINISITRY OF EDUCATION

1. Dr. Amb. Amina Mohamed

2. Prof. Collete Suda CBS

3. Dr. Belio Kipsang, CBS

4. Dr. Devit Desai

5. Mr. Alfred Cheruiyot

6. Prof. MwendaNtaragwi
7. Mr. Charles Ringera

- Cabinet Secretary Sports/Ag. CS Education

- Chief Administrative Secretary/PS for University Education

- Principal Secretary for Early Learning and Basic Education

- Principal Secretary for Vocational and Technical Training

- Principal Secretary for Post Training and Skills

- CEO, CUE
- CEO HELB
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8. Mr. John Kimotho - KICI)
9. Itepresentatives from KNEC, KNQA, TVETA, KIIPSI{A, KESSHA, NACOSTI,'I'SC
10. Ministry of liducation Officials

MIN.NO. /EDUCl2019l095: PRELIMINARIBS

The meeting to order at 10:12 am therealter followed by prayers.

Dr. Belio Kipsang, CBS, Principal Secretary for the State Department of Early Learning and Basic
Education welcomed all participants into the meeting.

Ife further informed the meeting that the agenda was to brief the Members of the Departmental
Comnritlee on Ilducation and Research on the Sessional Paper Sessional Paper No i of 2019 on
reforming Education and Training for Sustainable Development that is expected to inform and
guide education reforms and policies for tlie next several years.

He further welcomed all participants to give their views on the paper and fill the gaps that will
help to production of a comprehensive document.

MIN.NO. tEDUCl20L9l096: SUBMISSION BY PS EARLY BDUCATION AND BASIC
LEARNING ON THE SBSSIONAL PAPER

Kenya Vision 2030 underscores the importance of education in ensuring relevant human and social
capital for sustainable development. The Constitution guarantees every child the right to free and
compulsory basic education. F'urther, it provides for access to affordable tertiary education,
training and skills development. The reform in education and training seeks to shift to a

competence-based curriculum at all levels.

Rationale for the Sessional Paper No.1 OF 2019

1 . The last gazetted Sessional Paper was Sessional No. I of 2005 on Education, Training and
Research led to refonns through a Sector Wide Approach to Planning (SWAP). 'fhough the
emphasis was on access, equity, quality, relevance and the strengthening of governance and
management, the expected refurns on investment in education interms ofproductive and skitled
manpower has not been realized to the full.

2. The Constitution of Kenya (2010) articles 43(1X0, 53(lXb) 54 and 55(a) rnakes education and
training a right of every Kenyan. The Constitution further binds the Government to ensure
inclusive and equitable quality education and promote lifelong learning opportunities for all.
This has necessitated the development of this policy through an elaborate consultative
stakeholder process.

3. Kenya Vision 2030 unveiled in 2007 underscores the importance of Education and Training in
making Kenya a prosperous country with a high quality of life by 2030. I'he Blue print
obligates the Government to provide a globally competitive and quality education, training and
research. Kenya aims to be a regional centre of research and development in new technologies.

2
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This will be achieved through integrating early childhood educatioir into prirnary educatiori;

reforming secondary scitool curricula; modernising teacher training; strenglheuing

partnerships with the private sector; developing key plogramres for leamers with special

needs, rejuvenating oitgoing adult trainitlg prograrnmes; revising the curriculurn for university

and technical institutes to inciude more science and teclnology; and in partnership with the

private sector, with the Gorrernment increasing funding education in ensuring relevant huinan

and social capitai fol sustainable developtaent.

4. Irnplementation of the recomrnendations of the Task Force on the Re-Alignment of Education

and Training Sector 2010 (The Plof. Odhiambo Report) and Plof Sorle on aligrunent of Higher

Education, Science and Technology with Constitution 2010 and Visiorr 2030.

5. Realization that the Education currently offered is not mecting the skill demand of the country

and a lot of wastage in transition of learners to the next level of education. There is therefore

need for an education s1.'stenr, rvhicir woulcl ensurL' learners acquire compeiences and skills to

meet labour dernands and one that:- oifers a choice of subject patllvays at the end of the

elernentary school phase: ensures the attainment of 100 per cent transition rate from prirnary

to secondar',v school. theleby leducing r.r,astage b), introducing automatic progression to tl're

next educational level and a s)/stem that promotes acquisition of cole skills aud cotnpeteilces

(literacy. rlurneracy and cornrnunication skills) as t'lpposed to acqr-risition of theoretical

knolvledge.

6. Rapid expansion in the university sub-sector and demand for higher education has

witnessed tremendous growth in the last 5 years, both private and public universities. Along

with the growth inthe number of universities has come huge growth in enrolments. Thegrowtli

was partially driven by the increase in the number of public universities and public financing of
students in private universities by the Higher Educations Loans Board. Currently there are

total of 31 public universities and constituent colleges, l8 private chartered universities, 14

operating under interim letter of authority and 5 private university colleges making a total of
74 institutions. The establishment of new university colleges and campuses has contributed to

considerable growth hence university reforms is necessary to provide accessible, relevant and

quality university education.

7. Transition from Milleniurn Development Goals to Sustainable Development Goals (SDGs):

SDG No. 4 ensures inclusive and equitable quality education and promote lifelong leaming

opportunities for all if this goal is to be realised, it has to be accompanied by policies, strategies

and programmes to develop curriculum and teaching resotuces, relevant teacher education and

professional development, school- and classroom-based pedagogic initiatives and appropriate

learning environments. Assessment of learning outcomes has to reflect changed educational

objectives and outcomes.

Objectives of Education & Training

1
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Improve access, equity and provide quality and rclevant cduoation and training at all levels;

Bstablish, maintain and manage professional teaching and lcaming service in education and

training

Formulate, review and implement appropriate policies, legal and institr-rtional frameworks for the

Sector and romote innovativeness, creativity and entrepreneurship in education and training;

Pillars of the Policy Framework

fhe Pillars of the policy framework include access, quality and relevance and equity in education

and training, Governance and Management of Education Institutions and mentoring, moulding
and nurturing of National Values

Given the above pillars, the leamer is the central beneficiary of eduoation system with enhanced

rights and needs

Cross Cutting Policy Thrusts

(i) Reform curricula at all levels in line with relevant provisions of the Constitution 2010,

aspirations of Kenya Vision 2030, the East Afi'ican Comrnunity protocol, internationai
Standards and the progressive needs of the society

(ii) Integration of ICT in education and training
(iii) Standardizing assessment and examinations of oore competencies, learning outcomes,

transferable skills and subject related knowledge
(iv) Establish a central system for accreditation and quality assurance in education and training.
(r) Strengthen Education Quality Assurance and Standards Services in education and training
(vi) Mainstream ethics and value based education in the curiculum in education and training ;

Teacher, instructor, trainer and lecturers Education and Development

(i) Establish standards, based on acceptable principles that will ensure optimal delivery of
competency-based education and training

(ii) Modernize pre-service and in-service teacher training

(iii) Institutionalise Continuous Professional Development at all levels

(iv) Professionalize the teaching profession

(r) Ensure efficient and cost-effective utilization of teachers, instructors, trainers and lecturers;

(vi) Review the current teacher training programmes;

(vii) Establish mechanisms to enhance management, performance and accountability at all
levels;

,
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(viii) l{ebr-and the tnanagelnent oi'fl'/E'l- ttaincrs;

(ir) provide quality and adequate hurrran resollrce in education and training

Financing, Int'estment and Resource IVlobilization

(i) Promote increasecl private sector financing of education and training

(ii) Strengthen internal and external parlnerships

(iii) Strengthen governance and accour.itability at ail levels

(i") Plomote increasecl private sector fir'iancing of education and training

(v) Strengtiren internal a:rd extetnal partnerships

(vi) Strengthen governance and accountability at all levels

OBSERVATIONS AND SUBMISSION BY THE COMIVIIT'TBE

The Committee noted that:

Sustainable Development Goals 4 (SDc4)-Quatity Educatiori airns to ensure inclusive and

equitable quality education and promote lifelong learning opportunities for all. Further quality

Education is a Pillar in the uN 2030 Agenda for Sustainable Deveiopment

Kenya's education sector is experiencing a period of increased investment and attention' With

pressing demand created by a growing population, the goverrunent should therefore focus more

on improving quatity across the system in addition to access and retention.

The last curriculum r.eform was can'ied out more than 30 yeal's ago, when the school system

sliifted to the 8-4-4system and the current reforms are expected to last for the next decades

hence the need to develop a comprehensive policy paper to addresses the learners needs and

anticipated challenges.

The general upwards trend in emolment and attendance suggests that government intewentions

are having a-positive effect. However, there are soine concerns that this momentum could be

lost if adequate resources are not allocated to the sector to mitigate the challenges of increased

transition.

The attention on the sector should be on the desire to align the system with the needs of the

labour market and nurhrring leamers' potentials, comprehensive strategies for teacher

development and provision of holistic early childhood care and education.

Ineffective and uncoordinated assessment and monitoring and by both TSC Cuniculum

Support Officers and MoE Quatity Assurance and Standards Officers progralns has

exacerbated weaknesses in evaluation of education outcomes of the new curriculum'

2
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7. Private schools have made a huge contribution to the provision education i, thc country. Thc
go\/errurlent should consider subsidizing ltes charged by private schools through capitation
just as it abolished payment of national examination fees in both public and private schools. It
is noteworthy to note that some learncrs choose to attend private schools because of
nonexistence of public schools in their locality or due to the quality education they offer and
not because they the learners are from wcll to do families.

'fhe Committee raised the follovving concerns on the gaps in the sessional paper.

Pre-Primary Level
(i) There is no overarching framework for the implementation of the National pre primary

Education Policy
(ii) The Policy is not clear on the Development and implementation of appropriate pre primary

progralmnes for children with special necds, including the vulnerable and clisadvantaged
groups.

(iii) The policy is silent on how often the Ministry of Education will undertakc regular curriculum
review to incorporate emerging issues and alterrative approaches to Pre primary education.

(iv) Despite the policy outlines on how to develop capacity for Pre Primary teachers, there is need
for an overarching framework on their scheme of service.

Primary Level
(i) 'llhe policy should provide basic indicators that include Gross llnrolment Rate, Net

Enrolment Rate, retention rate, transition rate, Pupil - teacher ratio, Student textbook ratio,
Girl-Boy Gender parity index at primary school among others as a basis for policy planning.

(ii) The policy needs to establish an institutional framework for strengthening capacity of quality
assurance officers

(iii) 'Ihe policy should provide elaborate measures to enhance quality education for students in
urban slums.

(iv) The policy is not clear on the resource mobilization framework that will ensure adequate
infrastructure including teaching and Iearning materials for all primary schools.

(") The policy should indicate the need for affinnative action in particular counties with unique
needs to enhance pre-primary to primary transitions for example nutrition and health services
and age entry guidelines.

Secondary Education
(i) The Sessional paper isn't clear on how to mitigate secondary schools overstretched facilities,

due to 100% transition policy.
(ii) 'fhe Session paper is silent on the development of day schools as a means of expanding access

and reducing the cost to parents
(iii) The sessional paper need to formulate mechanisms for the development of harmonized

bursary kitry (The President's bursary fund; MOE, county and CDF bursary fi.inds; Jomo
Kenyatta Foundation, the Equity and other banks prograrnmes,), to support needy students
in boarding schools.

D
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(iv) I'Iie policy fails to elaborate mechanisrns fol harmonized fiinding of projects in ii:fi'astructule
develr-'rpment of seoondary schools

(v) The policy needs to estabiish an institutional flarirework for strengthening capacity of quality
assurarlce officers

(r,i) The sessional should put elaborate measures to institutionalize guidance and counsellirig in
secondar-y scirools

(vii) The Policy should elaborate clear plans to motivate students especially the girls to study

STEM subjects

Special Education
(i) The policy lacks indicators regalding children with special needs to facilitate policy

formulation
(ii) fhe policy should elaborate programmes that enhance inclusive education in all institutions

of leairring
(iii) Mechanisrns for promoting access to secondary, tetataty and university education for

learners with special needs th-rough aifinnative action should be well laid out in tire policy
(i.D The policy should have tools for supervision and monitoring of special education

prograrllmes

Adult, Continuing and Non-Formal Education
(i) Strategies A fi'amework to anchor comprehensive policy for Adult, Continuing and Non-

Formal Education programmes is necessary

(ii) There is need to Conduct regular literacy surveys to estabiish literacy status in the country

University Education
(i) Clear mechanisms have to be put into place in the policy to promote rutionahzation of

academic pl'ogmmmes among univelsities with tire airn of creating centres of excellence

and make each university have a comparative advantage

(ii) The policy need to provide mechanisms for leviewing all professional prograrrmes to

ensul'e that they incorporate internships/ apprenticeship into the academic prograrnmes

(iii) There is no ciear mechanism for enhancing linkages between industries and Universities
(iv) The Policy should elaborate clear plans to increase the numbel of students studying STEM

subjects.

(") The policy need to eiaborate clearly on how Universities can be supported to offer stem

courses

Technical, Industrial, Vocational and Entrepreneurship Training (T[ T)
(i) The policy should address how to enhance private sector participation in curriculum design

and implementation to link skills and knowledge to the requirements of the labour market

(ii) Clear mechanisms for provision of adequate physical facilities and modern equipment need

to be provided in the policy

7
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Teacher Management

(i) The policy does not also address horv to revieq, staffing norrns particularly in the

implementation of the CBC which presents a different matrix in the cornputation of staffing
norrns.

(ii) There is need for clear tools for monitoring the teachers performance in the policy
(iii) There is no framework guiding continuous capacity development of the Head teachers

(iv) More resources are required for continuous training of teachers on CBC
(") The Teachers deficit can be bridged by engaging intem teachers through a formulated

intemship program;

(vi) Statistics on the data for provided on teachers, learners and educational institutions is fbr
the 2017 therefore not current.

Curriculum and Assessment

The policy isn't clear at the level which different types of examinations will be offered in the basic

education under the Competency Based Curriculurn.

Governance and Management of Education and Training

The governance and management of education and training from Basic Education, TVET and

University Education is not clearly laid out in the policy

Legal Framework

The Poiicy has not recommended any legal flamework that requiles review in line with the needs

of the new Constitution (2010) and vision 2030.

The paper should provide apolicy thrust in the future in regards to ensuring, access, quality, equity
and provide data on educational institutions.
The mandates and roles of all the relevant Semi-Autonomous Government Agencies in educator

sector should be captured in the document.

Arrangement of the policy issues in the sessional paper

The sessional paper is very repetitive; there is need for clarity on every policy area. 'fhat is, the

current indicators, the status of access, quality, relevance, monitoring and evaluation, resource

mobilization among others.

Financing

The Financing of education at the various levels should be a topic of its own
The Paper should address issues of decreasing resources amidst increasing demands and suggest

innovative means of raising funds.

The Framework of the document should link the objectives with national and intemational goals

of and the Sustainable development goals.

Integration of ICT in Education

,
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Teachers sirould be trained on to know exactly irow ICT is used as a teachiug and lear:riirg tool to

help students to use thern. Integr-ation of ICT as a tool in the classroom ovelally ilrcreases the

effectiveness of teaching and improrres studeitts' Iearning.

KEPSIIA

The offrcials of Kepsha raised a concerrr that the headteachers and classroom teachers have not

been adequately trained on the CBC.

KESSHA

The KESSHA Chair submitted that Secondaly schools teachers need to be exposed to the new

curriculum as early as now so as to

Way Forward

The Ministry undertook to collate and incorpolate all the views and comrnents of the participants

in the sessional paper and requested for 3 weeks to complete an addendum to the document before

sharing it with the Committee.

MIN.NO. tr,DACnDL9fi97z ANY OTHER BUSINES

No other business arose.

MIN. NO./EDU Cl20l9 t098: ADJOURNMENT

There being no other business the meeting was adjourned at 12.10 pm. The next meeting will be

held on Thursday 21't March,2019.

Signed Date JA\.i
Hon. Julius Melly, MP

(Chairman)

(
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) MINUTES OF TI{E 23RD SIT.I.ING OF I.HII COMMITTEB oN EDUCATION &
I{ESEARCH HELD ON THURSDAY 41'II APITIL, 2OI9 IN CONTINTAI, I{OUSE
COMMITTBE BOARDROOM ON 2NI) FI,OOR AT IO.OO AM

'

PRESENT

1. Hon. Julius Melly, MP - Chairperson
2. Hon. Moses Injendi, MP
3. Hon. Geoffrey Odanga, MP
4. I-lon. (Prof.) Zadoc Ogutu, MP
5. I{on. (Eng.) Nzambia Kithua, MP
6. I{on. Eve Obara MBS, MP
L Hon. Catherine Wambilianga, MP
8. I{on. Eric Muchangi, MP
9. Hon. Jackson Lekumontare, MP
10. LIon. Joseph Tonui, MP
I L Hon. Oroo Oyioka, MP
12. Hon. Omboko Milemba, MP
13. I{on. Wilson Sossion, MP
14. Hon. Wilson I(ogo, MP

ABSENT WITH APOLOGY

1. Hon. Amos Kimunya EGI-I, MP - Vice Chair.person
2. Hon. (Dr) Parnela Ochieng, MP
3. Hon. Jerusha Momanyi, MP
4. Hon. Lilian Tomitom, MP
5. Hon. Peter Locliakapong, MP

NATIONAL ASSEMBLY SECRETARIAT

l. Mr. Daniel Mutunga
2. Mr'. Philip Lekarkar
3. Ml. Kibet Mutai
4. Ms. Catherine Mukunyi

- Principal Clerk Assistant I
- Clerk Assistant III
- Audio Officer
- Serjeant at Arms

MIN.NO. lEDUClzDl9 ll2l: PRELIMINAITIES

Tlre Clrair called tlie meeting to order at 10:23 arn thereafter followed by prayers. The agenda of
the rneeting was adopted having been proposed by Hon. Geoffi'ey Odanga, MP ancl secondecl by
I-lon. MP and Hon. (Eng.) Nzambia Kithua, MP respectively.

MIN.NO. /EDUC|2019 ll22: CONFIRMATION OF MINUTES

Confirmation of minutes of the previous sitting was deferred to the next meeting.
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MIN.NO./EI)UC/20191123 ADOP'| ION OI,' TI{E, ON TI'IE SESSIONAL I,APIIII NO.
1 OtT 2OI9 ON POLTCY FRAMEWOI{K FOR
ITEIIORMING BDUCATION AND TIIAINING FOI1
SUST'ATNAI}LE DEVBLOPMENT IN KBNYA

'llte Cotnmittee the draft Report on the Scssional Paper No. 1 of 2019 on Policy l.'ramework for
l{eforming Educatiou and 'fraining for Sustainable Development in Kenya and made the
following amendtrents on the dra{l report on the gaps that need to be relooked by the Ministry

On page l5: Under Infrastructure in schools

"The is need to address the clire need of facilities in schools to enable delivery of cluality
education" was added as item no. (iv).

On page l7: On Capitation:

'l'he paper should capture a fi'amework of funding education iu the fonn of capitation was added

as item no. (vi).

On page l8: University Educatiou

The sessioual paper should include strategies the Ministry of Education would put in place to
ensure delivery of sustaiuable quality and relevant education from basic education up to tertiary
edttcation in tlie miclst of challenges facing education which inch-rdes inadequate governmellt
funding, studeuts, teachers and lectures strikes, insecurity in educational institutions, drugs and

substance abuse.

On Page 20: Educational histitutions Governance, Private Schools.

The paper should include a section ol1 governance and managernent of Education and -l)'aining

and specify the roles and functions the University Senate, University Council, Education Board
and School lloard to avoid dr,rplication and confliction roles.

'flie governntent should enhance the quality of infi'astrLicture and strengthen manageruent of
public schools to offel quality education as is offered in well perforrning private schools.

On days schools, the Ministry sliould lay more emphasis on establishment and development of
days to increase access to secondary school education in response to the high demand for
secondary educatiotr fbllowing increased enrohnent in primary schools and of 100%
transition policy adoptcd by the government.

feachers;

'fl,e Govertrtnent shor-rld plan for annual recruitnrent of teachers in thc next five years to bridge
the teachels' shortage gap.

'l'raining of teachcrs shoLrld go beyond acquisition of pedagogical skills/Mastering of tlie content

but should include training on handling of learners outside classroom, nurturing learners, terlents.

ways of addressing indiscipline and helping learncrs acquilc values, ethics and life skills.

I
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; On Pzigc 21 : Cornpetency llased Curriculur.n

l'he Ministry of Education should do costing of the new curriculurn, establish the Lequisite

infrastructure, identify the teaching and learning lesources requiled to irnplernent for smooth

implernentatiorr of the curriculum.

Tl're Report was subsequently adopted sr,rbject to the amendments having been proposed by l{on.
(l']rof.) Zadoc Ogutu, MP and seconded by I{on. (Eng.) Nzambia Kithua, MP.

MIN.NO. {EDU Cl20l9 lr24: FOREIGN VISI

Members wele informed that the Committee is in receipt of the following invitations:-

L lnvitation frorn Colleges and Institutes of Canada (CICan) in conjunction with the Kenya

Education for Employment Program (l(EIrllP) and TVE fA to attend its annual Conference

on Technical and Vocational Education (TVET) in Niagara Falls, Ontario, Canacla from 5tl' to

7'l'May 2019.

2. Invitation from Education International to attend the Pearson Annual General Conference to

be lreld in London, United Kingdom between 26tt'and2Stl'April, 2}lg.

The following delegation has been nominated to attend tlie followillg proposed conferences

Pearson Annual General Conference in Londor-r

1 . Hon. Julius Kipbiwot Melly, MP-Cliairperson & Leader of Delegation
2, I-lon, Catherine Wambilianga, MP
3. I{on. Thuddeus Nzarnbia Kithua, MP
4. I-Ion. Eve Obara, MP

(CICari) Conference in Canada

1. I-Ion. Geoffi'ey Makhoha Odanga, MP - I-eader of Delegation
2. I-Ion. (Prof.) Zadocl< Abel Ogutu, MP
3. Hon. Joseph Tonui, MP
4. Hon. Eric Muchangi Njilu, MP

This subject to availability of funds

MIN.NO. lEDUCl20l9/125: ANY OTHITR BUSINESS

Visit to Mwiki Primary School

Menrbers gave a prelirninary report on the fact finding visit to Mwiki Primaly School in Ruiru
Constituency. A comprehensive report is being compiled by the secretariat.

Business pending before the Committee

The Committee was briefed on the following business awaiting consideration by the Committee:

l . Petition on Implementation of delocalization policy by the '['eachers' Service Commission

aJ
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2. Petition on Transfer of Technical and Vocational Education and Training 'frai,ers from
Teachers Service Commission to the Public Service Commission. Petition on Funcli.g of Co-
Curricular Activities in Public Primary Schools

3. Petition on release of results for Mr. Nick Onyango

Legislative Proposals & Bills
I . universities' Act (Arnendrnent) Bill, 201 8 received on l5tl' March , zolg.
2. The Basic Education (Amendment) Bill 2019
3. The HELB (Amendment) Bill
4. TSC Amendrnent Legislative Proposal 2019

The Committee resolved to prioritize consideration of the above petitions ancl bills a1d copclude
withirr the statutory tirnelines.

No other business arose.

MIN. NO./trDUC 12019 ll25 ADJOURNMENT

There being no otlier business the rneeting was adjourned at 12.I0 pn. The lext rlreeti,g will be
lreld on Tuesclay 9'l'April, 2019.

Signed Date >,bD

Hon. Julius Melly, MF

(Chainnan
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a MINUTES oI' 'rI{E 291'rrsIl-I'ING oF' THII DEpAII'rMENTAL coMMIT'rEE oN
EDUCA'IION AND RESEARCII I{EI,D ON THURSDAY, 2N' MAY, 2OIg INTHE
BoARDRooM, 4''' tr'LooR, l'RorBC'I'IoN IrousE, MAIN PAITLIAMENT BUILDINGS AT
r0.00 AM

PRESENT

l. I-lon. Amos Kirnunya EGH, Mp- Vicc Chairperson
2. Hou. Eric Mnchangi, Mp
3. I{on. Oroo Oyioka, Mp
4. IJon. Eve Obara MBS, Mp
5. Hon. Geoffrey Odanga, Mp
6. I{on. (Eng.) Thaddeus Nzarnbia I(ithLra, Mp
1. FIon. (Prof.) Zadoc Ogutu, Mp
8. I{on. Catherine Warnbilianga, Mp
9. I{on. Wilson Sossion, Mp
10. I{on. Jackson Lekurnontare, Mp
I l. Hon. Jerusha Momanyi, Mp
12. Hon. On-rboko Milernba, Mp
13. I{on. Peter Locliakapong, Mp
14. Hon. Wilson I(ogo, Mp

ABSENT WI'[H APOLOGY
L Hon. Jr-rlius Melly, MP - Chair.pcrson
2. Hon. Moses Irrjendi, MP
3. I{on. (Dr.) Paurela Ochieng, Mp
4. Hon. Joseph Tonui, MP
5. Ifon. Lilian Tomitom, Mp

IN-ATTBNDANCE - NATIONAL ASSEMBLY

l. Mr. Daniel Mutunga- Principal Clerk Assistant I
2. Ms. Annceta Gacheri - Research Assistant III
3. Mr. I(ibet Mutai - Audio Officer

ac/20 o G

The Vice Chairrnan called tlre rneeting to order at l0.30arn. The Prayerwas said. The Agenda of the
Meeting was adopted as the true business for the day after having been proposed by Hon. Wilson Kogo,
MP, and seconded by FIon. Oroo Oyiol<a, Mp.

MIN. NO. /EDUC{2019/t37 TION OF' MINUTES

Confirmatiott of Minutes was deferred to the next Meeting. There were tlo rnatters arisiug.
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r MIN.NO.IEDUCIZOIqII38: CONSIDBIIATIO AND AI)OP'|ION OI,"l'HIr n ITT ON TI{B

t

DEI,O CALIZATION I'OI,ICY ANf) SI'SSIONA L PAI'}BIt NO. I OI,'2019

Rcport on tlte Pctition by I'Ion. Patrick Mirriru, MP, on thc clclocalizatiou p<;licy by TSC
'lhe Cornrlittee Members noted tltat changes on thc text of the observations ancl recornrnenclations
proposed in the previous rnectiug had beeu incorporated.

Proposal on the adoption o1'the report was rnade by l-lon. (l)rof.) Zaddock Ogutu, Mp, and seconded by
Flon. Catherine Warnbilianga, MP. The report was thereby unanimously adopted by the Meltbers present.

Report on the Sessional Paper No. 1 of 2109

'l'he Committee considercd thc rcport on thc Scs.sional Paper N<1. 1 of 2019 and noted thc following:

i. That the Ministry had sLrbmitted au addenduur on suggestious rnade by the Cornmittee cluring a
recettt retreat with officials of the Ministly. 'fhe Cotnrnittee resolved to hold a Sitting to consider
the addendum and make reconrmendzrtious as uecessal.y.

ii.The implementation of the Sessional Papel should cornmence immediately after adoption of the
Committee repofi by the National Assembly.

Proposal on tlte adoption of the report was rnade by I-Ion.Wilson Sossion, MP, and seconded byHop
Jerusha Motnanyi, MP. The report was thereby unanirnously aclopted by the Members preseut.

MIN. NO.IEDUC/2019/139: UNIVERSITIITS VISITS

It was resolved that the Uttiversitie s visits scheclLr lecl for' 4'r' to 5'l' May, 2019 be postponed to 17,1, and I g,r,

May, 2019. The visits to inch-rde atr inspection tour of one public school within the proxinrity of the
universities,

MIN. NO./BDUCl20l9ll40: ANY OTI-II'R I]USINITSS

The Comtnittee resolved to hold a retreat with the Ministry of Education to deliber-ate on, among ot6er
agenda, Capitation to scltools, status on the iniplenientation of the Colrpetence Based Curriculur, and
updates on the process of the implantation of sessioual paper No. I of 2019.

MIN. NO. 017/IIDUC/2017: ADJOUITNMEN I
There beirtg no other business, the tneeting u,as acljournecl at 12.35 pm. T[e next rneeting woulcl be held
on Tuesday 7't'May,2Ol9 at 10.00 anr.

Signcd..

{.,, y, c
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t. 
"..Datc

llorr. Julirrs Melly, MP
(Chairman)
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