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Section One: lliehliehts

I\TRODUCTION

Core eLements oJ the country-le'.'el revlew process

In 2025. rhe globai community will mark the lhrnierh anniversary of the Founh World Cont'erence

on Women and adoption of the Beijing Declaration and Plattbrm tbr Action (1995). and l0 years

of the 2030 Agenda for Sustainable Development and its Sustainable Developmenr Coals (SDGs).

Leading up ro fie anniversary. Kenya like other United Nations llember States has undenaken a

comprehensive countlv-level revievr process with key sakehoiders. including: key llinistn:s.
Departments and Agencies (\,lDA's). the private sector. UN Women, the media. civil societ.v and

other stakeholders. The process ensured xn inclusive, participatory, transparent urd thorough
review process based on evidence, while also producing tangible lessons and solutions, fbllorved
by concrete actions and collaboration towards the implementation of the Be{ing Declaration and

Platform for Action (BPFA) and the SDGs.

h its assessment, Kenya review:d the current lega!, policy and institutional frameworks that have

been put in place to effect the provisions of the BPFA and the programmatic interventions for
accelerating the implementation .'f the twelve critical .ueas of concem geared towards ,.chieving
gender equality and the empowemrent of rvomen and girls. The assessment also reviewed dre

Govemment and other partners | '.'-etary allocations and expendirures detlicated 1(-' ,'-1er

equalitv initiatives, irhplementatior. ,echanisms and institutions and pro,eranrs responsiL lor
achievine gender equaliiy and the collaboiative efforts being employed through snkeholder
engagements u'ith civil sor:iety, private sector. the media, academia. the .plivate secror.
comniiiriiiies. irrhong orhers. The repon highlights several achievements, progress. challenges. and
setbacks in the.implementation of the BPfA and the SDGs.

Progress, challenges, and setbacks in rhe implementation of the BPfA, based on stdtisticaL dcta,
as *,ell as the factors rhat inJluenced the success or failure of progress across criticol areas.

The sribsidiary legal fiameworks for promoting gender equaliry ar€ anchored on international and

regiona.l commitmens and obligations thar Kenva has radfied and is partl' to, including the

Convention on the Elimination of All Forms of Discrimination Against Women ICEDAXT):
Beijing Platfonn for Action (BPF.\)i lnd the \laputo Protocol to the .\frican Chart.'r on Human

and Peoples' Rights on the Rights of Women in Africal Agenda 2063 ot'the Atrican Union titled:

. institutions: and. the SLrstainable Development Goals under the 2030 Agenda for Sustainable

Development adopted by the United N alions in September 201 5 specilically Goals I ( No Poveny)

2 (Zero Hunger\: -5 
(Gender Equalit,u-t: 6 l(llean Water and Sanitation)l 10 (Reduced Inequalities):

l6 (Peace, Justice and Suong institutions), among others.

The Constitutron of Kenya creares a plarform for gender equality and ncn-discriminarion. The
counfy has made tremendous progress in adherence to the Constitutional provisions on gender in
Anicles 2. I0. :7. Sl. 100 rmong ()thers. rhat gunrcntee equal rights and outlarv Ciscnmination

against women. men, boys and girls rn Kenya. It also provides a fresh impetus for r national policy

51r,,;:



lo chart:r loadmJp tbr the attainment,)1 :he corr\titlrticrnirl pr,.)1,'tsiL)ns. .\r"ticle i0 otthe CcnsrirutlDn
;s cn ihc \aiional Vriue-s :nd Plincipic's .,i :t$ vct-Ili.]tci.. Ir hil.:hiighis ;uch plincloies as iquciir) .

equit';. inclusiveness :rnd ton-djsclimrnatron. These pnncrpies provide ln ;lnchorage lbr 5ender
equJiiq. F':nhel. Artrcie J7 1l , proui<"le:, -.nlr iv.jrv i)er)on is c.iud berbre the la',v and has rhe right
to equal prc.tection lnd benefit: r.rtlcle lr ii r provides rhar ,vonren cnd men have rhe nght ro equal
ueril;reirt inciuding ihe righr io :quxl rrpp.)nunir:.:s in poiiricai. socrai. economic rnd;u,iur]i
spheres. The Consriturion ulso r-.uilaw's ii.;criminarion cn any basis including, pregnanc:/. rxce.
sex. mantri srarus, health, :thnicit) L:r social origio. colour. age. disability. religicn, consc;ence.
beliei. culture. dress, language or birth in '\rticle lf (+t. To realize these ideals. ihe Constitution
in.\ticle 27 (6.1 requires rhe govenrmeflI ro rake legi-;latiYe and other measures including
atlinnative action lo redress dii;rdvlntages :Lr:i+ied hv individuals end eroups because of past

c]ir,:rimination. .l,nicle 17 rS) reqilires thal not mL.re:han txo rhirds of the members cf electivc or'

appointive bodies are of the same gender.

'Ihe Government of Kenya has put in olace programmatic, policy. Iegislative and administrative
ttteasLlr )s to$ ards realizatiLrn of gen,l.-l' eriuality atril women's e'npo\\'erment includin!r suplrorti\ r
instirrtfion;.J tiantt:rvurks Sessicnal Paper'fl,r. I of 1019 on tbe I{ational Policv on Ciendel zrnd

l)elelopn.ient provides lbr the :rchievement of gender equalitl" and \\omen s empowerrnent in
;tlttit-rnal de elopment so as !o enhance partici.rnij()n ol rlomen and r)en, boys and girls. vulnerabl,';
entl rnalginalized groups l,l ttrr- a;rairmr-.nt o1'-usraii,irbte Jevelt-;ptrent. The poiicl'seti. lc'gislative
aflr'i iiiLr)inistlative neirsuris to rr.idrc,;' ihe r:r;r gaps in Lhe realization of gender e,,1u.lli11 antl
\\omen'.i ernpo[ernrent. The ilolic_r' ,ntegririrrs ; ,Ccr equaliq and rvomen's enruc,.r el::rent intr.r

st ctc-'r'al policies. plarrurn g and prrotlammes.

ln.uicliijon. gr'ncier-elv:rr'e policies such irs rhe \ational Land Policy (1009) nrhich rri)u'::liiJS
1\ !)nrL-n s rights to olvn propert)- on en eq,:a1 l.)asis rvirh men: the National Policl tbr Pr:e r L'nrion

rntl Resp,>n5g Lo Gender Basei Vioience. 101-l: entl rhe Narional Policy for the Errd!.lion ol
Female Genitai,\lutilation, lL)19 have been atlopred.

Puiiamcnr hos also put in place Ia* s io inrpiemenr ihe Constitutional provisions tbr gender'
e(]tralit]. These include the \[atrimonial Prcperq' Act. ]013 uhich sat'eeuards rlomen's propern'
nghts dunng arrd upon dissoluticn oi rhe nrariage; rhc llarriage .\ct. l0l-l thar gives el'fect ttr
consritutional provisrorrs (rn equailt) betrveen palties to a marriage; and the Land Act and I. irnd
Rcgistration Acts which scuure \\omcn's rig:hts to lanrl. Rcvisiot of the Succession .Act Cap 160
is also at an advanced stage enci is exi,,'jcted to adiLess gender issur.'s in succession. Similuly. the
1'o,t nt.'r'-Tra lt'ickins in Pirrs()ns ,\ci. )01{), t!r,r I'rr.h!hition oI Frnri..lc. Genitrl lllutiiruion (Ffi\1r
.3'c'1. zUl i tmd the Scrual (lilcr,i:e: ,r.ul. ll)(i6 ouLllrv sprcrlic iorirts oi violence again:i tvi)lrren
and the girl child. Thus. Kenya has rarii:ed ano ,lornesticated on both its international and regional
obligations on Drotecting the ights rrf 'xornen lnd the girl child. .\dditionally, the Kenya
Cirrzenship md Immigration .{cr. lt) i I provides tbr du'rl citizenship,
'fhe National Cender and t:riuaiit;,Commission was alsc established to support the realization of
gender equality. Some of Lhe key iniriaril es rhat have recorded impressive progress include:

ai .\ltlrmative action progr:lmmes and ltnds tbr women-orvned and rvomen-led busincsses.
:\ccess to Govemnrent Procurenrcnr Opponuniries (.{GPO), and training prograrns fbr'
\L Omen entreprcneut S :ri:t 1. 1li:1g llrl .i:(ilt.mj .,eend.er tap:
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b) Recognition of the Work-Life Balance: The Employment Act, l0l7 (amended) recognizes
the importance of work-life balance by guaranteeing matemity leave and. more recently,
patemity leavel

c) Striving to Bridge the Digital Divide: The government implements free Wi-Fi programs
and digital skills training ro ensure women have equal access ro rechnology end its
oppornrnities: and.

. d) Focus on digital literacy and gender-responsive budgeting in education that helps promote
equal access to qualiry education for girls and boys.

Challenges

Despite the positive strides made by Kenya towards achieving gender equaliry. challenges still
persist:

i) Despite Constitutionai provisions oo the not more than fivo-thirds gender principle has
faced challenges of implementation;

ii) Deep-seated cultural and societal norms that hinder women's access to leadership positions
and continue to perpetuate harmful prnctices such as female genital mutilation (FGM) and
contribute to the irormalization of genCer-based violence (GBV);

iii) Unequal care buiden where women disproportionately shoulder unpaid care work, limiting
their time for edu.;ation and productive work;

iv) Limited budgetarl' allocations that constrain the reach and impact of some gender equality
programs;

v) The uneven enf'crcer, rt ofregulatlons regarding awarding government teno. ro lvomen-
owned businesses iimits economic oppomrnities lbr women: and,

vi) Limited data .on the impac! Qf .interventions tbr mar_einalized grol.rps .like rvomen rvith
disabilities malies it difficult to assesi their.etfec.tiv6iress and target support appiopriatell-.

How the Government has consitlere:d and addressetl the specific neetls of women and girls fronr
murginaLiied groups in line with the principle of leaving no one behind.

The repon mentions quoras for women in public serv'ice positions and training programs
specifically targeting women with disabilities. However, it also acknowledges the need for better
data collection ro understand the specitic needs and challenges taced by marginalized groups
withrn rhe broader catesorv of wornen.

Two or tlzree e-rarnples o.f good practices und lessons learned thut nay be relevant jbr orher
coto ries, preJerablt with a focus on nvosures with a transfornntil,,e potenttal, considering the
i,'rotliril''",,.+ r,,,,t t,'tttt oir'" 1."^, .,r1 ttt'.' p 2.ftl nt'4 rlt,, )n?O A o.,,r,1. t.,t I'1,,,j;rnhl. D.\."!.t,1'1,-,1t

areas wltere lhe country would need suppo in tenns offtnance, capaciry-b Ltlittg, polrct advite,
data gathering and anaLysis, technologt, and partnerships, tLmong others.

i) Public-Private Partnerships: Collaboration between the government. :\COs. and the privare
sector has proven effective in initiarives like the Ajira Digital Project. which equips voung
women with digital skills and connects them with employment opportunities.

ii) Gender-Responsive Budgeting: .Allocating resources based on identified gender needs
ensures progrxms address the specific challenges faced by women and girls.

8



iii r Focus on Empowermenr: Equippine women with skills, resources. and knowledge is
essential tbr lchieving susieinahle change and ensuring women crn.rctivelv panicrpare in
shaping their orvn tutures.

Areas where the countrr would need support in terms oJ -firutnce, capacin-butlding, policv aeivice,
dara gathering and analtsi.s, technology, and purtnerships. omong others.

The repon highiights several areas where additional suppon can accelerate progress:

i t Financine: Iacreased runding is needed to expand existing progmms, implement new
initiatives, and ensure long-term susminability.

ii) Capacity Building: Training for govemment officials and civii society organizadons on
implementing and rnonitoring gender-responsive policies is crucial for etfective prograrrl
implementarion.

iii) Investments in data collection on the impact of interventions, particularly tbr marginalized
groups, is essential for inlbrmed decision-making and tailoring programs to address
specific needs.
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Sertion Two: Priorities. achievemenLs. challenges and setbacks

1 Over the past five vears. what have heen the most important achievements. challenges
and setbacks in progress torvards gender equality and the emporverment of women?

ln rhe narrative report, please expktin whv your country considers these important, how it has

addressed them, the chaLlenges entountered and the factors that have enabled progress or led to
setbaclcs in each case. Where reLevant and possible. pleuse provide data to sltppon voltr responses

13-5 pages 1.

'fhe Government of Kenya acknowledges that gender equalily significantly contributes to
advancing economies and sustainable development. Consequently, the Government has made

tremendous policy. legislative, adininistrative' and programmatic strides towards accelerating
gender equalitv and women's empo\f,'erment. The priorities on gender are aligned with Kenya's
economic growth and development plans based on the Constitution, Kenya Vision 2030 and its
Medium-Term Plans and the Govemment's Bottom-Up Economic Transformation Agenda
(BETA) and its Women's Agenda and the g-Point Agenda. BETA outlines a vision for inclusive
development by targeting margir,alized individuals and communities rvithin the five sectors
namely: Agricu,.ural Transformation; Micro, Small and Medium Errterpdses; Housirig and

Settiement; Healthcare; and, Digiral Superhighway and Creative Industry'. Through the Medium-
Term Plans that Iocus on gender equaliry and women's empowerment the government recognizes
the possible hidden gender biases as economic growth does not often crecte benefits for all,
especially women, . . .iren, and the most marginalized groups.

The Govemment's tbcus on llender equaiity and empowerment of women is undertaken in the
context of the tbllowing areas as summarized in the 9-point xgend,r. These include: economic
ernpowemlent: inclusiori in leadership: addressing gender-based violence (GBV) and female

,eenital mutiiation tFGM)t social welfare for women in diaspora; address health issues; provide a

clean & safe environmentl implerrrent the liee sanitary towels programme; and, address ivomen
and girls' land rights.

2. Over the past five vears. rvhat hare been the top five priorities for accelerating pr0gress

.for lvdmen and girls in.your countrJ'through lnrv5. policies and/or programmes.'

In the narrdtive reDort, please explairl trhv- \our countni considers these priorities and how it has
addressed thenr. Where relevant ttnd possible, please prot'ide data to supplrt your responses (.3--i

pages).

l) trquarty alld non -cliscriDunation under lhc la]i ano access toJusllcc

ln Kenya the Constitution is recognized as the supreme law of the land. This follorvs from
recognition of the instrumentality of the law as an equalizing principle. Given the foundational
role of the lar in Kenya, interventions ,qeared towards gender equality have to t'iist denve their
irnpetus from an enabling legal framework. ln that regard therefbre. pursuant to the conslitution's
provision for the equality of all persons under rhe law, and the obligation it places on government
for the realization of the same, the country has prioritized interventions within law in order to
realize gender equalitv. Despite shortcomines. Ken.,"a-s et'lbrts torvards equalit-v and non-
discrimination under the law and access to justice are recognized in a 2024 report by UN Women
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unC Internutionxi Derelt pment Lrw (.)rsanr;ration r IDLO r an 'ifengrhening Cender Equalltl .rnd
L.lrv. Thc ieporl jteies ihiit Kenyc hus l:obust ionstitutir-\nal. polic..'lnd legll iiame*ork me;lnt
to empower women rnd _sirls rnd io rcmo!'e barriers.

Some of the major interventions include the -'omprehensive iegislarion on propenl-. gender-baseci

';iolence (GBV) and other iectors:hat impact \\'omen. Kc-nva s current legal regime is cc,nsistentl)-
evolving in order ro iapture ihe neeCs of ,,vomen within various secrors. Propeny lnd GBV are
speciali."- highlighted given the role that propert-v has in influencins rvomen's socral mobility rnd
CBV on th: other hrnd due to rhe tacr that women are disproponionate ly the most aitected b1-

CBV. Further. current legislation in sectors such as health, eclucation, business is gender
responsive. Key examples of the above stated include: an amendment to the Law of Succession
Act. 20t8 now recognizes rhe legitimacy of both boys and girls in propeny inheritance and land
righrs, the Anti FCll iaw'. Funher exampies iue more elaborately stated in che proceeding rvithin
the corresponding sectors.

Ratification of relevant inremariontl larvs - The equality of women and girls is a global issue, as

such there are several intemational instruments that Kenya is party to, rargeted toward rhe
realization of the equaliry'ol rvomen. Kenya.ras demonstrated 3rodrvill in aiming to achieve
equality and equity tbr rnen ancl "vonren by ratilying many o[ Lhese instruments. Lurrently rhc
country is in the process of 'atifying ILO. Convention I 89 on Domestic Workers and 190 on
Elimination of GBV and Harassment in the World of Work.

Kenyan laws ha','e been supple',r.rted by reforms wirhin the judicial system allou,ir', 'tr the
operationalizatiLrn of these law: providing women rvith access to justice. The Jud,. .y has
establishc-d rwelve I I2) specialized GBV :ouns ro enhance rhe efficiency and etficacl' of hr-,aring
SCBV matters and to do so in a manner Lhirr protecs the rights of the vr.rlnerablc survivors. The
Judiciarl also dereloped a CBV Strategv ro address rhe challenges in deeling with GBV cases.
The operationalizatron ol Small Ciaims Court tbllowing the Small Claims Coun (Amendmenrr
.\ct. 1020 has also been instrunrenral in enhancing acce:;s to justice tbr the poor and marginalized
persons in Kerrya, of which most beneticiaries are women. The courts iue designed to ensure
simphcity of procedure. speedy resolution o{ cases. adceSsibilit."- and services oft'ereci et low cost.
It is established to respond to challenges in administration ofjustice taced by the poor and the
marginelizec in socierl.

ii) Political Participation

The politicai panicipation ,.rf women is critical as it allo$s them to activel).be engaged as decision
makers. Integrating temlle voices rvithin decision making allows tor the rerlization of greater

integration of ditterent perspectives. In recognition of the same. Kenya has pursued interventions
targeting the political participation of women in the following wavs: implementarion o[ ris i\b,
.llore Than 2i3rds Geruler Principle: The Bill of Rights. in,\nicle 2'7t6j of the Constirurion.
provides tbr legislation, poiicies and programs: including affirmarive acrion ro redress me
miu'ginalization suftered by previous)y marginalized groups including women. To bolster tbis.
.{nicle 37t81 turther provides tbr the principle that no nore thon nto-thirds oJ the ntembers o1

elective and appoitttive bodies shalL be oJ the same gender'. The principle is Kenl'a's gender quota
Io increast women s representalion in decision making spaces. In order to realize the principle a

lvlulti- Sectoral Workir:g Croup (\tSWG)',ves estahlished through Cazette \otices No. 10848 and
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No. 11090 published on August 15 rnd August 15, i023. respectively. The Working Group
comprises of state and non-state agencies represenring diverse sectors Ceveioped a liamework io
implement this outstanding Constitutional requirement. The Worlcng Group has since developed
a proposed framework for the implementation in accordance with .\nicles l7(6t and (7) as well as

8l(bt of the Constitution of Kenya. It submitted its final repon and proposed legislative
insrumenrs ro the Cabinet Secretar,v. Vlinistr,v of Gender. Culture, the Ans and Heritage on 32nd

Februariv 2024, for onward submission to Parliament tbr consideration: and,

The Kenya Women Parliamentary Association (KEWOPA). an association within rhe Kenyan
Parliament seeks to promote gender equaiity and the empowerment of women in the legislative
process. The association plays a critical role in advancing the status of women political
participation in Kenya and ensuring thal gender perspectives are integrated into all areas of
qovernance. Its functions include: Advocacy lbr Gender Equality. Capacity Building, Networking
ind Collaboratiog.: Monito4Bg and. Oversight, Public Awareness and Sensitizadon, Support for
Women's Participation in Politics. Policy Research and Analysis.

The G7 Strategy is fronted by the seven elected women governors in Kenya. The strategy
represents a significant rrrilestone in Kenya's joumey towards gender equality and inclusive
developrlent and demonstrates the commitment of Kenya's wirmen govemors to ernpowering
women letders, increasing women's representation in political decision-making, and delivering on
the promise of devolution through their leadership. Part of the dream is to have 24 women
govemors posr the 2027 elections. By hamessing the collective leadership and expertise of the
President u . ,e seven women govemors, the initiative holds prom or driving positive change
and crearing i: more eeuitable and prosperous future for all Kenyans.

iii) Unpaid Care and Domestic lYork

One of the significant barriers to the social mobility of women is time porerty. Time poverty
references a siruation where a person does not feel like they have the dme to do rvhat they want to
do. Due to the cultural expectation that women ou-ght co engage in care work, and other unpaid,
usually Comestic labor. women are often disadvantaged in their panicipation in economically
productive work. In recognition of the same, Kenya has sought to implement interventions that are

specifically targeted towards br:dging the time povertv divide by targeting unpaid care and
domestic work.

Kenl-a undenook the National Care Needs Assessment in 2021 to assess the care situation
provided b1'the households. rhe staie and non-state actors. Additionally. Kenya's inaugural Time
LTse Survey by the Kenya National Rureau of Statistics (KNBS) 2023 marked a pivotal moment
,, .,.- ...1-.,....-,i; .1.,.., .,., ....f.;,: 1,.,.,-'-i,.,;.1 ,,,..1 -r.,.-;i ,.,.. 1,.1,... ,,,.,, i;,- -.-..-,,,), ..,,i... ',,-.ii,,.
t'ocus on gender dynamics. According to the report, women across the nation devote nearly five
times more hours than men to unpaid domestic and caregiving tasks. Such disparities have the
potential to perpetuate lender inequalities end impede women's empowerment efforts.

The preceding informed the tbrmulation of the National Care Policy 2024 (final draft) by the
Strte Depanment fbr Gender and Aff irmative Action and other partners to establish a roadmap for
both the public and private sectors and other stakeholders to recognize. reduce & redistribute
unpaid care rvork among individuals. The policy. which is still being developed. is geared torvards
the enhancement of employmenr policies that create favorable conditions for the panicipation of
women and girls in the rvorklbrce: rnd.

12 l r : -r :



The Enrplol':oeut Ac: ' Cap. l'16, .rn.l rhe Requiation rriWages :nd Conditions r>f Employ,nent .\.cr
lCap. i39t make ruies uoverning'rvrges. ierve rnJ resl. heaith rnd sat-ety. rhe special posrtlon,rf
chilciren utl ;v cmen irnd rerminari()n of emplovtnenr. The Empioy menr .\ct l0 I l. anicle 19.
provides patd maremitv ieaie ihat lasts 9() days at 100-c pali to enable rhe .,vomen breastteed the
babies erclusrvelv rnd paid paternjrli ierve tbr i-l Javs.

iv t Challenging Discriminatory Socia.l norms and Gender Stereotypes

Culture is the core toundation of sccial norms and gender stereoq;oes. [t determines people's
everyday experiences and embedded within culture are harmful social norms and stereorypes that
are barriers towards the advancement of women in critical areas such as educerion and leadership.
The govemment oi Kenya recognizes that combaning harmftil cultural practices and attitudes is a
fbundation towards achievin-e equality and equity. In line wirh rhis. particular interventions
targeting social norms and gender stereot,vpes include: rhe Prohibition Against Female Genital
llutilation Act of 201 I that provides stiifer punishments tbr offenders. The ),iational and Counry
govemments. the UN Agencies and paltners have all been working together to end the harmful
vice. These eftbrts include but are not I;nited to tlornastication by counties of the National Poli'y
on hlraclication tbr FGVI 2019. the National Policy on Prevention and Respon.; to GBV,20l4 and
the engat'ement of male cultural, religious and political leaders as key stakeholders in rhe national
action plan to end FGNl. In 2022. the gt vernment passed the Children':, Act that specifies
punishnrent for those '"vho facilitate or practice FGIJ. While FCll deciined somervhat in Kenya
IKDHS 2022). one in f "" women weie still being cut. On forced, ea y or ;l rr \lauriage. thc
Children's Act l0l2 stip ..tes under Anicle ?3. {l ) No person shall subiect ; rild to t'emale
genital mutilatiL'rn: chiid marriage: virgirriry testing and girl child L'eading: and.

The Education,rnd Training SectorCentler Policy (2015trvhich is undel rerie\r'is ihc cL)merstone
polic.," providing ii frar,rework lor .he plannrng and programming oI gender-re:pons rve education
at all le',els. providing a foundation lbr _qender sensitive curric-ula and pedagogy. The llodei
Cender \lainstreaming Policy ibr TVETS. l0li addresses critical ,rspects of gender dispantres
wi:hin the TVET landscape providing a roadmap rorvuds gender mainstreamins in TVET;.
National Indusrial Training Authorir.v tNlT.{): has also been instrumental in challen_eing gender
slercotvpes bv providing training tbr women to build their capacity tbr enrry into male dominated
seciors within the job market by integrating more gender responsive approaches inro their
processes and programs though: Vocational lraining, Ali_ening training rvrth indusry needs.
offering -render responsive Apprenticeships and Internships which rnitigate the effects of dme
poverty by providing day care facilities and flexible learning hours. Providing Certification and
ll,.; o.'-iti.r'. 11'. I ,ll',r' l)rr t','r.r,il ,'1'3,,d11iri,rn ,.1 .'r"r.,.,.'-. ...r.-'ti . Pr,-r,rr,rri,rr.,,cT.,.h'tir':l
Careers srimulating ,*omen's interest in technical careers in order tc.r engender the gender.neutral
attitudes around.
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v) Gender Responsive Budgeting

In order to realize the sustainabiliw of inter.r;ntions geued rowards gender equa.lity. it is imponant
to ensure that the intervenlions are linded adequately. In order to monitor the same. the
sovemment has implemented:

Conirol of Budget llanagement Infbinlaticn System (COBV{IS) which provides evidence of
progress on strengthening financial systems to rack and make public. allocations to gender
equalit;- anci empowerment ol women and girls. In 1023. the needs assessment, design. and
rmplemenution of the Conuol of Budget Vlanagement lnlbrmation System (COBIvIIS) was

finalized by the Office of Controller of Budeet in pannership *'ith L}i Women and LNICEF under
C,

The Srandard Chaner of Accounts (SCOA) system is the accounting system used by the National
Treasury to improve public irnancial management lPFll; processes such as allowing consistenc_v

between budget aliocations and integrated financial management system tIFN{IS) codes, facilitate
perfonr,ance accounting and integrating recurrent and development activides. The system rvas

updated wirh gender specr;ic codes to track the gender financing fiom the allocation by tire national
r-rasury in pannership with UN Women and LTMCEF.

.]. Ove r the past livc vears, rvhat specific actions ha',e ) ou taken to preve:rt discrimination
and promote the rights of marginalized qroups of u'omen and girls'l

i) :ndigenous peoples

ln Ken;-a. people rvho are identif'jeci as Indigenou.s Peoples are mainly pastoralists and hunter-
gatherers, as weli as tisher peoples and small farming communities. These peopie otien lack t'omral
recognition over their lands. territones and nan:ral resources. face multiple barriers to panicipate
fully in the tbrmal economy, enjoy access :o justice. and panicipate in political processes an<!

decision making are often lack public investments in basic services and intiasrructure. Much of
the land occupied by lndigenous Peogrtes is under customary ownership , yet manv governmeirts

onlv a fraction of th.is land as ibrmxll! or ieerllv belongine to Indisenous Peoplgs. Even
when lndigenous territories and lands are recognized. protection of boundaries or use and
e:tploitatirrn of natura.l resources are otten inadequate. Insecure land tenure is a driver of conflict,
environmental degradadon, and rveak economic and social development. This th:eatens cuitural
surviva.l and vital knowledge systems - loss in these areas increasing risks of fragility. biodiversrtv
ioss, and degraded s1'stems which thl:aten the ec.)system sen'ices upon which they all depenrl
This inequalitv and exclrrsion havc mad,- lndis,:nc,us Peoples more vulnerahle to the inrrlircts ,.)i

ciinrate cirarige anci naruiai hirzelds.

Kenya has no specific legislation govemine indigenous peoples but has ratitled thc: Internatiorrai
Convention cn the Ehmination ot'All For:ns of Racial Discrimrnation {ICERD): Conventirrn on
the Eliminaiion of Discrirnination agajost lVornen (CEDAW)l and. Convention on the Rrghts of
the Child (CRC). The Consritution specrficrrlly inclLrdes minorities and marginalized communitie.i
as a result of various historical processes. rvirh specific reference to indigenous peopies. Chapter
Four of the Constitution contains a pro_sres::ive Bil'! ol R.ights that makes intemational law a ke,v

..rinponent of rhe iaws of Kenyr and gilaraniees protecuon of minorities lnd mar_einalized grl:ps.
L-nder Anicles 33. 34, -1-5 and i6. ireedr,nr oi,l\pr!'ssion. the media. and access to infr:rmation anir
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ilsscciation -rrc gr.rr\r1ntee,.j..-\i.,icje r)-l .r: i.l:e Cc,n.,trnr:ion .,.i Ken;;a sutrantees ihe righr:; oi
!-ornmunili('s rc) :ireir LJi..ds .rnd :ei:iti'rrie;. it siates that :ommuniiv l;rnd .'on.sists i:f 1:ind lawtuil;,
ieid. managed or userl Dv specific communjties s communil,, ioresrs. ,.lrazing J-rers rr shnnes lnd
:har lt inclil<les :ncesirai lanris lnci ianCs iruditionail;i occupied o_v- hunter- uiirherer communrries.

Kerry.-t s indiecnous won)en :re contionted b1; rruitiilceteci social. cuirurri. econontic and politrcal
;oostraints rrnd chalienges. Firstiv. or beionging to minority and miuginalized peoples narionalll-:
rnd secondll-. throush iuternrll .ocial :ultu:al prejudices. These prejudices have crrntinued ro deny
indigenous rvomen equal c.poonr.rnities tc ri:;e tiom the morass oi high illiteracy and poveny levels.
It has also prevented them tiom havins:r,;oice to inform end influence culturd rnd political
governance and development policres and processes. due to unequal porver relations at both basic
and national levels. lhese l'actors have conuibuted to their limited access Lo land narural !'esources
and credir.

Kenya is making po.'itive :ilrides row.uos achieving Education lbr All \EF.{) goals. The
.sovernment has implemented several interventions to support this goal, including the introduction
of Lorv-Cost Boarding Schools and Vlobile ,Schooi. in Arid and Semi-Arid Lands (ASALs).

ii) lVom,.n and girls with disnbilities

.\ccording to ihc 2019 Nirtionll Hort:;ing and Popul:rtiorr census, the ropulation of person. wirh
clisabilit ics abuve ihe age of 5 1:ears stands et 9 I li,l70. 'I his constitutcs ;rbour 29t of our popuiation.
kl.-rrya lta; been r','orking on rhe review of the Pcrson,; 'vith Disabilitjes l-,:1, 2003. ro align it wi$r
Ilre constir.Jtiol . o.enlre. lhe Conver: r)n.,]n rh! R;r.nts of Perstrns r, Disabihties. and the
rrali,ie-q .,rf the prr.cnt limes. l'lrr: Persons wirli l)isebilitres Biil, :0:.1 lias been devcloped an,l
, h.'i:l oi,..isrr'l inro iar'" it xrll trm:,Ibr rn rhe,iirai-.iiir_v 'igL.nJJ ln oLrr,ountr\.

.r.it,iie ll {)f Lhr' Prctocol ir) ihc Atr-ican (.harer or-- rhc Rrghts cI Pelsons * irh Disabiliries ',r hose
Lariltc;titon,,vas approvecl by rhe cabinet in 1{)?1 provides lorihe sexual and reproductive health
r,ghts ot w,-,men wirh drsabiliti,:s rre gri.lrarlteed and rhat they hlve tht' right to rerain Lheir boti.""

autonomy.

The gorernment provitles .l tax exenlptiDn ro pers(-.ns r,rith disabiliries including women ,;,iiir
ciisaL,ilities. they are u'aretl tiom P.\YE up ro I151.6-1 USD i l-i0.000 Ksht. business pernrlt
*ail'ers. r'ehicle tax exemprjon ro all per:ons wrth disabiiities.

The Sexr"rcl Oflences Act siso has special provisiorrs on sexual offencer. prevention and protectron
ironr ihe eff'ects of sexual ubuse. fhe,\jt criminaiizes rape. se-rual lssault. defilemenr. jndecer-i

acts. ttailicking ar,.d other se:<ual ollences, Women with clisabilities also get protection flom these

nrental ciisabilitv. Amon.r such ofltnces arc the crirninalization of prostitution of persons u'ith
niental disabilities uhich is punishable rvith impnsonmenr tbr a term of not less than ten y'ears.

-f 
i-) erhrutc(' public lu ar.'ness on Jisabilitl rights. rhe Disebihty .\* ruc'ness Creai:on Booklet has

been published as a lesL.\drce book tbr awa.reness cr(:3t.on on disability.

Ihe President's commitment to scalc'up the Inua Janrii (.ash lranst'er prosrarnme has listed about
1.37.119 pelsons \.1,-i ttt disahilities. rvho ,i;1,1 b.c .:ul-.jected to funher checks to cnsurc the)' rneet thc
:ligihiiit., criteiia ior thrr Persr)ns ,,vith lic', r'r'e I)i:;rrbilirics C:rsh Translir prosrilmn'r!'. Out ol'tliis.
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a rotal of 28. 152 households with severe disabilities will be enroiied ro rhe progmmme rs
replacements or scaie ups.

The lmplementation of rhe 59c employmenr reservadons for persons wtth disabilities ln public
sector: and ihe Implemenmtion ol the affirmative action under the Access to Government
Procurement Oppomrnities (AGPO) where 307o of govemment tenders are reserved for persons
with disabil.ities, is another milestone in ensuring the inclusion of persons with disabilities in
development lhrough Jconomic empowerrnent.

Further. the government provides technical skills to persons with disabilities in l2 Vocational
Rehabilimtion Centres across the countr,v. The graduates of these centers are provided with
relevant business stan-up toolkits to enable them engage in income generating activities for sell--.

reliance and independent living. Every vear. rhe cenres rain approximately 700 persons on
informa.tion communicadon technolo_vy. electrical installation. fashion and desi_en among others.

iii) Women Living with AIDS
'fo prevent new HIV infections, integrated prevention mechanisms have been implemented
countrylvidu. -fhese include stmctural, behavioral and bio-medical interventions; Voluntary'
Medical l"{ale Circumcision (VMMC), Preventiol of Mother to Child -Iransmission (PIvITCT) and
Condom programming). Incre-ased Antiretroviral ''l-herapy uptake, and the development gf Policy
documents to address stigma and violence torvards key and vulnerable populations. The National
Multisectoral HIV Prevention Accelention Plan 2013 -203C provides guidance for accelerating
,he'reduction of new HIV infections. As recomm - ,.,.d by Kenya Aids Strategic Framework
(KASF) II 2020/21-2024125 and the Kenva HIV Prer,ntion Revolution Road ![ap. this plan putr;

communities at tlre centre of rhe response t('' increase progrrmme sustrinirbilit'; . and :riiegr.rtes
sen ices with Ken,va's health system.to enhance etficienc.v.

iv) Younger and Older Women

Kenya, as a signatory to the 1989 U,.r.- Convenrion on the Rights of rhe Child. has implernenreC
legislative and polic_v measures ro ensure child p:'otection and school safety. ln 2019. rhe Kenya
Violence .\gainst Children Suwey (V{CS) revealed that 19qo of _eirls and J87c of boys lged i-i-
I 7 experienced physical violence. Additionally. I I 7c of girls and 47c of boys reported experiencing
sexual violence. Academically, girls rvho experience sexual violence Lend to exhibit poorer
performance, decreased parricipation in school activities or. in some cases, may even drop out due
to Iowered self-esteem. reduced focus. and heightened anxjety. In the long temr, SRGBV
significantll' diminishes the learning porential of afticted students (LlliGEI,2013). lheChildrea s
,\r't (?00i ;eYised in ?01?'r nrohihr.s dist'r'inrinrrion rol'tr.rre cflrel f;.talnr,"nt. q"-1,r1rl erpl.,i''tiL',ri
and phy sical punishment of chilclren. lt emphasizes the right to protection from abuse, neglect, arrd
all tbmrs of violence. The Kenya Sexnal Ot'tbnces Act (Act No. 3 of 2006) and the Basic Education
Act (.\ct No. l-l ol 2013) tunher suppon these etlbns by endorsing policies against gender
discrimination and corporal punishment in schocis.

The sanitary torvel programme has also bc'en rolled out io ensure continued access to tiee and
quality sanitary towels tbr giris enrolled in public basic education institutions, addressing
mcnstrual hvqiene challenges and promoting gender equalit."-. in education. During the 2023!14
flnancial vear. the programme u,rll benefit l.-19-:.151 girls in public primary schor>ls anc ,unicr
sccondarv school $ ith a btrdqet of 876,.C00.000 r;riiiiorL.
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Y r -\ligrant ll onren and Giris

The lienra s \irtjonai Loorciinarion \{,-'chani-;m t\C\lt,,,n migrariorl housed br rhe jepanmenr

oi Immigrredcn lcveicpcd the mlgralion poiicl for Ken-v-l ;rs ,rell ls .r;urricuium tbr the proposed
K;n,,;t Instrrure ()i migrrtion studies in ()rder ic mlinstreLm rhe nghrs of migrent wrrmen irncl qirls
:rt K.'irvl. Sinrilarly. rhe Netronal .-\i.lvis,rrv Committee r:n Counter Tral'ficktng in Persons , CTiP):
,,', hjc:t coorCinates impl(.mentatit n of rhe CTiP Acr. l010. Esrabiishet.l and operurionalized the
Natiorral .\:;sist,rnce Trust Fund lor rialilr:king in Persons to provicle Jsslstrnce ro victims of
traitlckins in pcrsons through rescue. scr,..e:-.ing. reI'e:rals. iega.l a,'sistance. repatdation. econornic
ernpowcfinent and reintegration. ln rhe lest tlnanctai year 2021-2023. rhe Fund was able ro

repauiate l5 Kenyans who had heen tratilcked to Laos and Turkey tor cvbercrimes and sexual
explortation while 36 riurvivors rraflicked to the gulf countnes as .iomestic workers were provided
with economic empovsrment. .-\tiditionaiiy. Guidelines have been developed to provide a

ttamework tbr disbursemenr of tunds anci procedure tbr assisting identit'ied victims ol tratticking.

The Kenytr National Clommission on lluman Rights in its interventions inciudes: rc-ceiving
c omplaints from u'omen refugees artJ rnigrants on human rights violations of migrcnts and
refirgees conducLing invcstigations. sr:ek-:ng uppropriate redress. revierving ofial',s, policies. pubiic
awi{re,lcss cresti()n pubirc aird tlutl' bcar:rs' capacity buildin5 is lbunded on prineiples cri hunrarr
rights This aims to enhance the nranagement anrl qovemanre of migration in Kenya adopts ir

liumar; rights-t',ased approach (HRB,\) 'litrs meatrs consrderatjon of human righrs principles in
i''lanning. p,:iic,v oelclopnrcnt. dcsign rir,J eltatilirhnrent of adnriilistrative processes of misrotron
qovefnar . . ) ploinote and protect iruman l.ights.
'l he .\lir:isu', of lal()ur ald socral protecrion nz.i c:rtrbiislred a Nligrant !\'orkers Fund trr support
.:u.jrans ri5 pei Tild Labou lligr:ition .r,rLl \[rnrrgc.n:enr BiLl. ]C2i. .\rdcle -10. { l)( i ) The Cabincr
Setr.'[.llv res L)!',]:;i l)lc tor rnatters reiatirr9 to l;rrance nray. in accordance wlth the Pubiic I;rnerni.:t

\[lnlg:ment .\ct. esrabiish a \ligrant \\'orkcrs W.-'ltiu e Fund urd rhe Fund shall proride protecrion

"rnd lrs.listance to Kenvi'n rnigrai,i wr>rker\ durin5: rieplrture. sta.r in desr:nation counul and upon
retum to'the countrv.

ri) Refugee and iuternall; displaced wornen and girls

1'he gt>r ernment oI Kenvl has rnatie sr'l,erl.l sttorts :orvuds 'ultsulrding rhe nshts of retirge,:s
and iiLtcnralll- d:spiace *'omen and girls. These incluCe:

it r lhe Retugees Act No. I l:) of ]L)2 I w trich seeks io pror ide a sate irs)jium space tbr retugees
cspecially the most vrllnrrable s|ctrps sueh i!\'ronlen, children. persons with disabilities
l:nt1 it nlcc'rtt,Plttt:,:d ntitt.'i-s. .'1 he i(eitrs,:er .\ct l02l hns rhe notr'nti,il of orovidinrl I L'gll
\.'tlviaulrlrlc rt lr-)l ril ju3('it) rtr iicny'a LLr jlOi: unly sitivive bul. to also l.lttLvc. ll)r ,\cl
recognizes that retu:Iees in Ker,_r..a h0ve rights likc evervorrc- else. [t establrshes goven]ment
institutions tasked u, ith rht: responsibiliry ol' mrnaging rel'ugee atTairs. Funher, ii seeks to
provicle a sat'e as_v-lurn spacr- lor retugees especidll-' rhe mosr l'ulnerable groups such as

women. children. persons * i:h,,lislihiii.ies and unaccompanied minors:
bt The Kenya \arional Cbnimission on Hunrrn Rights in its intenentions includesl receiving

complaints liorn,,lonrlrn relugecs and nrigi'ants on humln rights vrolations, conducting
investisations- seekin5 rrpl:ropriai,' r.:dlesr.. i'e,rir'wing of lar.l's, policies. public awareness
ereatir)n an(l pr.rtriic irnd iiuty bee;t-rs cap.l.it,v building lbunded on priucipies cf human
ri{}rts. Iitis aims i,-r ,-':r}r;r't;i' t}'e llti:',.1:lc rrt.- tt arrd gover:url.' 
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c)

adopting a human rights-based approach (HRBA). This means consideratjon of human
rights principles in planning, policy development. design and establishment of
administrative processes of migration governance to promote and protect human rights:
and-

Kenya is party to the Djibouti Declaration of retugee Education, rn line with the sarne.

Kenya has developed a Framework for supporting refugee leamers.

.1. Over the Dast five vears. horv has the confluence of different crises affer:ted the
implementation of the BPf.\ in -rour country-. und rvhat measures have you taken to
prevent their negative impact on progress for women and girlsl'

i) Covid-l9 and other pandemics

The Covid-19 pandemic proved to be a significant challenge in Kenya's Implementation of the
BPIA's commitments through the impact it engendered in the following areas:
a) Sources of livelihood: The COVID-19 pandemic led to loss ofjobs and other sources of

livelihood, and to loss of incomes for more wcmen (2070) than men (1270). This
notwithstanding, more women than men in both urbirn and rural areas reported lowei
household monthly expenditure per: month pre-COVID. The low household expenditures
ire likely to have worsened post-COVID.

b) Food securiry and agriculture production: Household food security was at risk during the
pandemic as a result of declining inct . -. .,. potenrially reduced food production and limited
market access. More women than rnel. nad to either eat less/ skip a meal (33qc anci ll?c,
respectively) or -eo hungry without food ( 1f?o and 10ol0. respectively). .Aggravaiing food

. security concems is the disruption of the agriculture value chain activities with a n,:ticeaole
decline in access to agicultural inputs affecting a slightly higher proponion of women in
urban areas (127c) rclarive to men (37c6). indicating that availability and ability to buy
agricultural inputs had declined. However, the proponions were relatively sinrilar tbr rural
areas with both ar 4-5 per cent.

c) Unpaid care and domesric work: Although COVID- 19 generally increased the time
individuals spent on both unpaid care and domestic work. a higher proportion of women
than men spent more time in unpzrid care rvork. The increase was hi_sher tbr unpaid care
work related to children, such as minding children at 40 Vctor women and 377c lbr men;
teaching children at 537c tbr women and l57c for men: and caring fol children lt il'c fbr
rvomen and 397c for men. 'l his is likely to have affected their labour participation rvith the
new non.n of r,vor:kic.: fronr h,:rnrr:.

d) Social protection:'l'o help households cope witir disrupted livelihoods, the (;o!ernnlent ol
Kenya through the Ministry of Labor-rr and Social Protection in collaboration with Counry
sovernments and non-state actors, offered substantial support to vulnerable individuals in
tbrm of cash. medical supplies and tbod panicularl_,- to those in informal settlements. The
social protection uas the same for both gender (at 7c,/c) although more wcrnlen than men
lost ail incomes. Horvever. challenges were cited in identif,ving and verifyrng ihe most
vulnerable and in mapping organizations offering cash trarrsfers and other social protection
programmes. In addition, suppon tiom friends and relatives (remittances) declined for
more rvomen l23,czc md 257c in urban and rural areas. respectively) relative to men (2i%
and l37c in trrban anri rural areas, respec,.ivelyt.
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t)

h)

Educirtion ior 3irls .rnd boJS: .\lihr)ugh f6er t;f won,en lnd )Jct' oi men helped ther:-

:hriciren ;ontinue ';,'ith jeamin: :ctir iri:. irom iome. nore -:irl-s i-i.l''i - riral ,rnd 13 7,' -

urban r lhan boyrs i-137,: -rural and l--t - urban) did not crrnrinus wirh ieeinins tiom home.
Thisisprobabi-v-becausemore.rrrisrl-tt4rihanbo."-stlltirsoent:nostoitheir:lmehelping
with household chores. Lrck of i ionduclvd environmenr anci skiilei instructors were cited
as somc r)f the :rrajor challenges aft'ecting ,:irls' and lg115' 1!ili1v io ieam tic,m home. In
adcjition. correlarion test results indicated i iignit'icanr relarionship berrveen not lexmins
riom home and;hallenges rhat hindered girls 3nd bo.v"s iiom learning tiom home. i

Health: Although COVID- I t has affected rhe physical health of both women xnd men. the
burden of menul and psychological health disproponionately talls on women. Coupled
with the circumstances around th: pandemic. including home-based care tbr asymptomatrc
patienrs. the burden of stress. enxien end conl'idence. iosing one's job and therefore
incomes. having io t;rke care of tamilies at home and ensure that their basic needs are met
amio iinancial consraints may have conrnbuted ro the deciine in mental health of women
at 60 Tcrelarive to men at 56 per cent. Sirnilarly. sexual and _qender-based violence,
including physiral and psychologic'al abuse and other forms of abuse and serual violencc
ofren place sirls and $'omen irt high risk of ph.,"sical and me,rtal trauma. disease and
unrvanteci pre-enancies. Other challenges incrude limited irccess to healthcaire serr'lces
where rrore u.,omen (587c) than men (51%) rvh sought child healthcrre services could not
get lhe service.
Water and sanitation and lccess to nrerrstrual hygiene products: Access to suft'icient clean
and sat'e wateri! as relatively hish at 70 %a;rd 73 households living in rural and urban
areas. respectivel,v-. Regarding menstn-ral hlgiene. most wolnen and girls tover 90%1
reported dccrecse ()r. no access to su,.ne mensuual hy,:iene product; ,;ince the onset of
COVID- l I due to reduced income Specitically, the de crease in accrs.s \I as nrore
prorninent in infolrr,al se[lements rvithin urban rreas, aftecting about 73ql.. relative to rural
areas ar 65% of the girls and wornr'n. Limited occess among girls from ,he less fbnunat,.'
households was .rlso rtiributcd to rhe frct rhat sanitery pads were mostly provided in

schools'and with school clol;ure. the;" could no. access the same.
Occurrence of gender-based vicicnce rGBV; and harmtul pracrices: Acts or threets ol
violen.'e during the pandemic occurred both within and au'ly tiom home. Phy-sicel (237c

and 2I1c in urban and rural areas, respecrively) and sexual harassment t lgqc ar.d l6c/c ir)
urban and rural areas, respectively). child man-iages t. l57c and 207c in urban and nrral
creas. resprjctiveil't and Ferncle Gen.itai llutilation (Fclvt t particularly in rural ueas were
the rnost prevalent forms of vio]ence. This rvas rnost.ly experienced in the homes u'ith the
,. -, .:,.r .,. r ,i,,,- . 1.,,,, ..r. l' .r;r ,...-1 ,..r ',.,r l'.i -,,,1 ,

ii) Debts Crisis

Pubijc debt iinirnce lnd rts scrr icin-!: ;onrilue to cr)nstitute an immcnse Jrex back ii)r Ken)-J iince
it impedes the government's commitm.ent and et-fons to',vards closing gender equality' gap:; ind
supponing uomen. The costs of servicins debrr often d isproportionately impact women. but
lunher bono*ed tunds are not targeted at suppofting initiatives to promote uomen's rights.
Securin.s ald paving debt tvpicallv cr:mes rvith vlrious macrocconomjc policy conditions.
commoniy inciuding me:lsu! es ro push qo\ cmmcnts to reduce erpenditures in cntical social
inlestmcrris end public si:n'ices. Srr,-h n.ie,rsur::; c,tie"r rnclude cuts:o.':ot:ial protectiL\n. health cire.



and gender-based violence prevention and response services. Reduction of expenditures in these

secrors and services has a disproponionate impact on women u ho borh benct'it from these services

and are overrepresented as emplo-v-ees in these sectors. Conscious acdon should be aimed at

reviewing and acdng on the impact of public debt on gender:qualiry.

iii) Climate Crisis

Explicit and implicit social norms and laws have rmposed differentiated powers, roles, and
responsibilities on women and men in all aspects of life. Girls and women, especially in rural
Kenya, bear an unequal responsibility for securing food, water, energy, and other vital resources

as well as for caring for the young and elderly. This places them at grealer risk of experiencing
derimental climate impacts. For example, girls and women often suffer the most when heat waves,

droughts. severe stonns or other extreme climate events strike. They face physical and mental

health complications, bear the burden of travel.ing f'anher to collect scarce food, water, ald
frrewood, and are often forced to stay behind in disaster-prone areas to care for the vulnerable.

In addition, girls and women have been prevented from full and fair participation in the global
climate action movement. In Kenya. Women activists tiom ASAL s have been particularly vocal
about their inclusion within the cli;nate change conversation given the fact that they bear l,,e brunt
of the negative effects of climate change.

Women also face barriers to leaving areas prone to climate change and natural disasters due to the
gendered nature of migration decision -making. During climate crises such as tloo<ls and drot'qhts,
women are often prevented from flee. . as the men are the decision makes when it coITI€s to '. n
and where to move to. Furthet, women often fa,:e increased barriers to leaving disaster-prone areas

because of their care-eiving obligations, Iack ol i'inancial assets, and limited rights to iind and
property. \\-hen th,:y do manage to leave, girls and women face higher risks of unemPloyment.
child marriage, human uatficking, and gender-based violence.

Women face disproponionately' high health risks tiom the effects of climate change. Climate
change threatens reproductive and maternal health. lncreases in temperaiure, rainfall. and humidity
create favourable conditions for vector-bome diseases, such as maiaria. dengue f'ever, and Zika
virus. which can cause miscarriages. premature birth, and anaemia among pregnant women. And
the February 2022 repon tiom the Intergovemmental Panel on Climate Chan-:e (IPCC) found that
girls and women are also at higher risk of tbod insecuriry than boys and men. are more likely to
die in extreme weather events, and are more likely to expenence mental health impacts caused by
climate change.

J, t-/\',uI ttle ilr\i lr "tilli , itr)!r! iri'0 tl)( !l rOI lfi!s lol' ircce,l!l-atllrg liiugl es.j iOr' 11(,llrl-iI

and girls in 1-our countrl'through laus. policies and/or programmcs'.'

i) Equality and non-discrimination under the law and access to Justice

While Kenya's legal regime is particularll' responsive to matters pertaining to gender equalit"v

there still remains gaps rhat need to be addressed within the law. One of the major challenges to
achieving gender equality is the lack oi political will, in order to remedy this. the government via
Executive Order No l. of l0li provides tbr tne development of the Gender Bill. -{ Gender Bill
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'rould enreoch ihe gender [,.tnclron wirhin .aw t.llowins ibr ihe susteinable progress oi
i nterventions geuc,-l to\4' ards gencier eq ualit;v.

Funher. ;cme exisiins la*'s ;till ;onrarn ciiscriminatory ;lauses. For instance. wirhrn succession
and inhentance there J.re two slatues rhat contlin provisions thar expressl.v'' discriminate against
children bom out of wedlock,rnd their mothers. thesc lre rhe cinhs and deaths iegistration .\ct
rCap. 11?).rnd the Law ol Succession iCap. I60). Such provrsions sive discrerion to tarhers of
childrr:n bom our of wedlock on whether or not to xccept parentai responsibiiity tbr therr biological
children. This is contrary to rhe Constitution Anicle 17.

ii) PoliticalParticipationandrepresentation

While the Constitution provides tbr the 2i3'd gender principie in order ro sal'eguard gender equality
in politicai panicipation and representation, rhe counrry is yer to tully implement the provision. In
order ro realize the principle a }Iulti-Sectoral Working Group (IISWG) same was established
rhrough Gazette Notices No. 108-18 and No. I1090 published on .\ugusr l5 and August 25. 1023
respectively. The Working Croup comprise state and non-state agencies representing diverse
sectors tvas mandat,:d to develop a liame$ ork to implcment thc outstanding Constitutional
requiremenl on the 'not more than tu o-Ihirds. rlender principle' in t--lectir e and appointive pr.rblic
institurions. The Workin_q Group has since developed a proposed framework for the
implernentat;rn in accordance rvith Articles I '(6) and (7) as ivell as 8l(b) of rhe Constiturion of
Kew'a. It submitted its final repon and proposed iegislarive instruments to the Cabinet Secrerary,
\{inistr.v of Cender. Culture. the Aits and Heritag. ^^ 22"d Febnrar,v 2024. tbr onward subr:ris.;ion
to Parliament for consicleration. With the process ,l underway it constitutes a huge prroritv for
rhe goVemment.

.{notlrer pnority for the sovernnrent tiontecl b;- G7. the groups of seven women elected qovernors.
is dle lnstitiltion of a roadmap '.owards the election of 14 *omen governors in the 2027 elecrion.
fhe eoal olthe initiative is to increese not onll tvvornen s interest in poiitics. but also to impac(
their ab,ilit_v- to compete on an equal fooring to their male counrerpails.

iii) Unpaid care and Domestic work

Unpaid care and domestic ',r,ork continue to be a cause of time poverty among women affecring
their social mobility. Kenya has L.nly focused on Unpard care and domestic work in the recent past
and a lot ot work remains ro be done. Despite rhe National and the Time use survey which
coutiibuted to the development of the National Care Policl- ttlnal Draft) the policy is yet to be
operationalized and disseminated. Thus. moviig into future interventions geared towar<!s
operation alizin q the oolicv rvitl b,: I kr.r nnoritr .

iv) Gender-ResponsiveBudgetin3

Cender responsir e budgeting rettrences a gender- based assessment of bud_eets. incorporaring r
venr.ier perspective ar all levels of rhe budgetary procesS cotl resructurins relenues and
expenditures in order to pro[ote gender equalirl... GRB approaches are rherelbre designed ro
enhance the responsiveness and accountabilitv of government budgets and policies to
commitrnents aimed ar reducing gender-inequaiities. In Kenya, the _scnder sector remains largelv
Lrnderfunded moving into the future eender responsive budgeting in line rl ith Keny"a's QRB
gutdeiinc's will need to integrated more consistently and etliciently into natiorrai development

l.,lanning an.l bude.et tbrmulrtion pr!,(eisL's. ihe ConstiLution of Kenva provides Ll:t: rrnpetus for
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rhe same by proving rhe principle on wiri,;h GRB should be anchored. Funher. the Flblic Finance
Ilanagement Act 2023 in anicle ?01 states that the public tinance system shall promote an

equirable society and rhat expenditure shall promote the equitable development of the countr"v by
making special provision for marginalized groups and areas.

v) Changing discriminatorl- social norms and gender stereotypes

Combatting discnminatory social norms and gender stereotypes remains l priority intenention as

gender inequality. on a day-to-day basis, is based on the perceptions. artitudes and norms that are

embedded within culture. As such. if gender equality is to be attained sustainably. interventions
have to be targeted towards cha.llenging and changing regressive social norms and gender

stereotyPes.

ln this regard therefore. the Kenyan govemment continues to prioritize effons targeted towards
changing cultural norms through:

a) Media and Advocacy Campaigns: The government Partners with passionate influencers on
social and mainstream media platforms to keep up a steady coverage of gender equality
issues. These'advocacy campaigns are critical in mainstreaming gender equality into the
public conscience by directly the everyday perception of the everyday man.

b) Gender Sensitive Edr.cation: Education is z; highiy effective tool in changing .he perceptions
of the younger generation. As the govemment continues to implement.The Education and
Training Sector Gende ^rhcy (2015) which is under review, education cu i. lum and
pedagogy will become rr, .easingly gender responsive leading to more gender eq, i attitudes

.* , within culru1e overtime. Furthbr the integradon of gender mainsueaming at hiefier levels of
educatioir ftrougii the lvlodel Gendbr llainstreaming. Pglicy for TVETS, 2023 and through
the National Indusrial Training Authority (NITA) will allow women to enter into
stereotypical male roles though rhe sharpening of rheir skills and capacities etfectively
changing the perceptions rvithin sociery througir increased numbers of women in previously
mrle dominated Frelds.

c) Implementation of legislation and policy on the eradication of harniful gender norms. The
government of Kenya. while recognizin_q the progress that has been made in the elimination
of FGIvl. Early Child Nlarriage rnd other harmful cultural practices against women and girls.
recognizes that lhese practices stlll exist. As such there is a need to continue the
implementation of rhe cunent legai and policlr structure in order to realize the wholesale

elimination of rhese cultural ills.
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Section Thllt: Pro rcJs il(rDs,r thr: 1l critir:al artas of Conctfn

Thrs section cc!ers prosiess Jcros.i ihe ll cntrcai rreu of concem of ihe Beijing Plati'orm ibr
,\ction. To laciiitate the analvsis. ihe ll crrricai aieas ol concern ha,re been clustered inro sir
overarching dimensions that hirrh.lighr lhe ;rli-gnmenr oi rhe BPf.r wirh ihe l0-:0 .rgencia. This
approach is aimed rt facilitating ret'lectioas aoout ihe implemenrarion of both tiameworks in a

nrutually rernlorcrng mrnner to accelerate progiess titr ali women and giris.

Intlusi ve develoonr,-'nt. shrrrd prr;sDerit.' i.tnd dccent n ork

Critical areas of concern: .q..

of rvomen L. The girl child
Women and poveny F. Women md the economy I. Human rights

6. Ol'er the olst Ere rcrrs, rrhat actions ha.s 1our countrr t:rken to advlnce qendcr
t'rlualitf in the rvorld of * ork t incltrding informal and non.standard enrplo-vment as
s ell as entrepre neu rsh ip )?

In the nnrrative reporl, pLease provide ,letails o-f up to three .oncrete exrunples of rn€ctsures tal'en,
inclnding aints and scope of ,neasures, target populatiort, budget, inrpact etuluations. lessorr
lenrn', and lirtks to fLo'ther ittJbrnntion Please clso provicle i',.fornation about actionsfrtr spec ic
groups, such as those listed in question 3. Where relevant arul possible, please provitle data to
support \our responses. lVlrcre npproo.irte oleuse also report on )our engagenwnt ,.,r i4entit:n
to en9nge in the GlobaL Atc'elerator on J,.. .nd Social Protection. (2 pages tnax.)

Kcnya has instituted various measure to contdbure rowards the advancement of gender equaliry in
the rvorld of work. Foundationallv. iierrya's commitment to realizing equaliry in the *orl,i citork
is institutionalized in the constitdtion which provides tbr e.qualit,,- of all .persons under anicie 17.
Bevond this Kenya has also retrt'ied internationa'l laws. cridcal irhohg.th,m the Convenrion on
Discriminetion tEmployment and Occupation) (19i8) ()io.l i l) by the Inremational Labor
Organizarion (ILO) is the reference point tbr the tundamental right of non-discrimination at work.
.\s one of rhe rori'tling states. Kenya has committed to declanng and pursuing a national policy to
eliminate discrimination (sex. race. religion. tribe. political aftrliation. nationalitv) and promote
equ::lity of opportuniries in empioyment and occupatron. The Equal Remuneration Convenrion,
1951 tNo 100), explicit.ly addresses equal remuneration between men and women for work of fair
vaiue.

Funher supplemenring this i.s rhe Emptoynlenr Act pf 1007 which makes provision tbr paid
..,,...i,,.i .,,...€.r,, .. I ..r ...:,, -, ...!., I . , | . . 

. , , 
. . I . : r . i ,.-;,,,.i,, .f

emplovment on account of pregnancy. '[he Acr prohibits discrimination in enrplovment and
requires that all men and ra'omen performing rvork of equal value shall be paid equal remunemrion
and turthei provides tbr three months maternir\ Ieare rvith t'ull pa1'. Strengthen lu';'rs rnd regulatory
trameworks that prohibrt discnmrnation againsr women reguding entry into the labour market and
terms and conditions oi empioyment. and provide means of redress in cases oi non-compliance.
The Employment Act. No. I I of 1007 makes provision for paid nraterniry leave of three months
and patcrnitv leave of t*o weeks. The Acr prohibits disirimination in employment and requires

',hat all men lnd *omen periorming wcrk of equal value shall be paid equal remuneration.
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Nlore recently there have been v:rious elfons within rhe legal tield. polic_"" tjeld and;n the tbrm of
programmatic and institurional interventions.

Legal Revisions

The Ernploymenl (Amendment) bill. 1021. rntroduced pre-adoptive leave. providing employees
with time to bond with their prosDective adopteC children, promoting family bondiag and

adjustment processes.
Kenya is ion the piocesses of ratifying ILO convention 139 and I90 to increase protections fbr
women in employment.

Policy Strategy

The National Policy on Gender and Development 2019 serves as rhe foundadon lbr all
interventions geared towards achieving Gender Equality and Women Empowerment iGEWE). The
policy sets legislative and adminisrative measure to address the existing gaps in ke_v thematic areas

including labour and employment.
The Women Economic Empowerment (WEE) Shategy 2020-2025 provides guidance and
strategic direction to the State Depanment for Gender and Affirmative Action on horv best to ;upport
women .economie empowerment initjatives. The strategy recognizes that women econonric
empowernent. is a rrocess where women's lives are transforr,red from limited power due to gender
barriers. Women economic, social and political empowerment are interconnected. IiEE contributes

.torvards women emporverment as it focuses on the ability of women to gain access and control ovet
pr.oductive resources . -. . their recognition as full economic actors. The strat. ' .. therefore, seeks to
address the challenges \.,. poverq/, inequaliry. ,qovernance and inadequate skills ..r ensure lhat womcn
achieve sustaiutble growth to transtbrm therr lives.
The Diversity Policy 2016 aims to ensure fair and equitable representation of thc diverse Keni an

ethnic cornrnunities and groups including minorities and marginaiized -eroups proportionate to the
national population size.

Programmatic and Institutional interventions,

i) Economic Empowerment Programs:
' r Alfirmative .A.ction Funds (Women Enterprise Fund, National Government.

Affirmative Action Fund, Uwezo Fund, and Youth Enterprise Devclopment Fund:
These funds provide accessible and atfordable credit facilitres to suppon women
entrepreneurs and marginalized groups.

. Hustler Fund. a digital financial inclusion scheme rlesigned to improve tinanc,al
access tbr personal or household. micro. snrlll. and rnedirrm -si ze.:l enlcn,:ises
(MSivllrs) it prr';vides alfc-,rdable credit; cornpctitive savings and pension products,
comprehensive insurance iolutions: access to afrordable housin-g and market
linkages to people at the bortotn.of the social pyramid.

. Access to Governnent Procurement Opponr.rnities (.\GPO): -{GPO reserves j07c

of government procurement opport,rnities for women, youth, and persons with
disabiliries,

24 ]t'.:.



lir Capacity Building and Training:
r Tiaining Progiln,s: (--"ipacity Burlding Jnd FinJnciai Incl,.rsion ireinrng.

Entiepreneurship .lnd Financlal -\lanrgemcnt Tm-rnins. -\1ira Digitri Training,
\'.rlue Arlditron l rainin: rnd \! omen in Political Leadership Tiaining.

r llentor-ship P:ograrns: In:e:-rship progrirms with quotas fcrr ',,,omen in ;he Public
Seriice Commission. Emer3ing I-eirders Fello*ship Program by the Public Service
Commission Jeveloped in rartnership wirh emergine pubiic leat1els. Ken1"a Pnvare
Secror .\lliance TKEPSA; u,r>n-le n in ousiness mentorship programs- Standard
Chanered Women and }'outh .Vlentorship and Training program Winus to FIy
scholarship and mentorship program. KCB Foundation Scholarship. Sataricom
Foundarion Schoiarship, Wezesha Foundation P;ogram.

iii) Public Awareness Campaigns:
. .\dvocac)' and Sensitizeticn: Kenla celebrates Intemationai \L'omen's Da1' everl

vear ro recognize the.mrlestones achieved in vanous t-ields. \laisha ni Digiral
Campaign by Safarico.n to cncourige women to work in the digital space.

e \ledil Carnpargns: Utilization of m,-'dia to highlight successful rvomen leaders and
promolc posi'.i,,i role models. W,;rrrerr@lVork Canrpaign(W@W) by FIIVOS on
wonren's lreedorn io \\ork an(l unrnasking sexual harassment at the worKplace. fhe
govemnrent pan rers rvith passionate intluencers on social and mainstr.'am metlia
plrtforms to Kerp up a steaciy coverjtsB L-,[ gender equality issues.

ii ) Institutional Support:
r Wornen s R.,:presr ' lr e Positions: l he creation of specitic seats ti:r -nel

rcprcsenralivijs in parliairren: ti ensurc u omen have a voice in legislat'ive i)cocesse:;.
. (-idnd,:r D.:sks: ,r:>[lirIl i:r'rler t oi ::entier desks in vlriou-i institur.ir.ns to Jddress
. :.'iIl.]ci.r'ulai.'ri is.,;r:s arrti r.ir['l)i.rt nomen's panilipation in 3Lr)nr)ri]ic l,"tirifies.
o Genoer repoltir'rg iL)ol developed by the Stare Departinenr ol Cender and aitlrnrirtive

.\c:it:n tbr the purposes of
v t Implement.etion uf the 2/3rd gender rule.

According to the Sl(rril.r o.f Uer,tler EtluaLin ancl lnciusion in the PubLit'Sector Repor:
pubiishc'd by .\GEC covering rhc- financial ]ear :012/201-r. 92Vc oi the public sector
institr-rtions huve cornplied u'ith the not mc\re than two-thirds ':ender principle. Out of ill
public institutions evaluated. rhe roral worl-tbrce comprised an average of 795 t'emales and
931 males.

7. . !a!!e_pn-rt fire lc:rrs. lrhirt ilcti{)lls h;rs rr.rur rountr\ taken to recoqnize, rrduct'uintUor

stretiqthcrt tt:e riqlrt.s ol paitl cart u,rrkrrs'j

ln the nttrrative reDttrt. pleuse provitle deruils ry up to three concrete e.tunples of meusures taken.
includiry. Lttnt\ u.nd \cope (U )ne.tsur(:;. tL,r,!(t populotion. butlgei. imptict evolwttittns, lcssotr
iearnt, urtd lin| to Jttrther inlorntation. PLett)-e alsL., protide inJbrmarirn, abo t actions for specific
!rt:Ltp.\, s ch ds tht)se l[.sied lrt uue$it>n -]. SpeL:iJic exonpLe.t of ho* the increase in unptLil care
nnd domcstit: ttork during COVIT)-l9 pandentt vt'as uddressed are etrcourege(1. Where
appn.,priote. pletse uiso repL.n t)\ \.(.ut ?n!t-,:etn€nt t)t inlention n engdge ln the Global :\llitrnce
j(jr C.-Or€. ll'hert' reiertmt ltttl pt,ssiitLr'. pit,.i;e 1:rovttlt tLdlu to \upporl rour t'espott.\c5. l) pttget
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Kenya has made significant progress in seeking tc iecognize. reduce ancVor redistribute unpajd
care rnd domestic work. promote work-iife and tamily balance and srengthen the rights of paid
care workers. Founciationally. the Constitution ofKenya contains a comprehensive Bill ofRights.
Anicle 1l provides for the provision of reasonable working conditions and fair remuneration.
.\nicle l3 guarantees a1l Kenyans their economic and social rights. It asserts the dght tbr every
person to social securiry and binds rhe State to provide appropriate sociai security to persons whcr

are unable ro suppofl themselves and their dependents. These provisions are closely linked ro other
social protection rights. including the right to healthcare, human digniry. reasonable working
conditions. and access to justice.

Vision 1030 aims to provide 'a high qualit-v of life fbr all citizens by I ear 1030"

Funher. Kenl-a unclertook the National Care Needs Assessment in 2021 to assess the care
situation provided by t.he households, the state and non-state actors. Additionally. Kenya'.s

inaugural Time Use Survey by the Kenya National Bureau of Statistics (li\BS) 2023 marked a

pivotal moment in incorporating data on urrpaid household and caregiving labor into the economy,
rvith a specific focus on gender dynamics. According to the report, women across the nation devote
nearly five times more hours than rnen to unpaid domestic and caregiving tasks. Such disparities
have the potential to perpetuate gender inequalities and impede women's emporverment efforts.

The precec.ng informed the fon rulation of the National Care Pr;licy 2024 (final drafi) by the
State Department fol Gender and Affirmative Action and other partnels to establish a roadmap fbr
L,oth rhe pubr:c .nd private sectols and other stakeholders to recor',i":, reduce & redrsuibute
unpaid cu'e w,- . arnong individuals. The policy, rvhich is still being u- :loped, is geared torvards
the enhancernent of empioyment poiicies that rreate tavorable conditions ti.rr the participation of
iiomen urd $irls in the woriCorce.'

Other instrumental laws and interyentions include:

The Employment Act (Cap. 226) and rhe Re-gulation of Wages and Conditions of Employmdnt Act
(Cap. 229) make rules governing wages, leave and rest, health and sui.ty. the special posirion ol
children and women and termination oi employment. The Employment Act 2007, anicle 29,
provides paid matemir_v leave thar iasts 90 days at l00vc pay to enable the women breastfeed rhe

babies exclusively and paid paternity leave tbr l-l days.

Devolved unit Initiatives pilor projccts in Busia have established (crdches) which are nurseries
where babies and young children are cared for during the rvorki4g day to enatrle women
ua(iers to accomplish the role of childcare and incorne-generating activities. This contributes tt:
r'hrrrsinq sender nornrs that allou s the rnales droo anrJ nick the children from the chrlCren facilities

In ,rrtier to address the disproportionatc burden of r,rnpaicl care work that falls predominantly on
uomen and girls. OXFAII Kenya has set aside S4.9 million tiom the Government of Canada and
S2-31.000 from OXF,{\I Calada. to sngh evg1,5,C00 people including 4.45 I women in Kenya with
the Time to Care Project to irnprove gender equality end care infrastructure tbr women and girls
in Kenya. The project will increase the adoptiorr of gender-equitable social norms around both priid
and unpaid care rvork, streirgthen the cornpetencies ofpaid care workers to advocate for and claim
their rights. and increase the implemenrarion of gender-transformative legislation. policies, and
practices thal .iupport paid and unpaid care u ork in Kcnya.
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The Ken.r a Priviile Sr-ciDr .\l1ianc,: r KEPSA r has inrplemenred a priyaLe :ector _:er'tGL'r
mainstrerminq p()licl/ iinred ir:iosin_e ihe Eender )a)- girp tnd iupponing tmlie :nrrepreneurs
withrn the private sector. l'his polic1 inclu<.ies mec.sures such rs _qender-respcnsive budgering;incl
ieriins .leff tircets ior gender equaiity rvithin orsanizations. B! incouragins diversitl; and
:nciusion. KEPS,-\;ims ro loster tn cnrironrlenr where ivomen ciin ihrive as entrepreneurs rnd
cmplolees. ccntributing significantll' !r) economic growth. Funher. the Bete. Business Practice
tbr Ch.ilciren initiati.;e has also been mobilizrng rhe pnvare secror ro provide conducive work
envircnment tbr rvoplsn ,.,yith chrldren b1 esrablishing childcare facilities such as crBches. and da:'
care .enters within the ',r'orkpiaces. ,\mong the private sector organizarion rvith creches and
chiidcare facilities include: Sataricom PLC. Krkuzi PLC. Osenan Florver Farm. Red Lands Roses
PI-C. and Finlays Horticultur. Kenya LtC. This helps to attrac: and retain a skilled worktbrce.
particularly womcn. who plsy a'crucili role ln operations ofthe organizations. Further. rhe Farly
Childhood Development rnd Educarion r ECDE ) centres lorn an important part of rhe o.,'erall
inechanism coverins chiidcare.bl the educaricn. s1,stem. - ".

S. lg!]\',iLf5Lj1t.t'_1urrs. $hilt i)clir)l'rs h:is l our c()untr) trken to rt'duce thc gendt'r digitrrl
dir idel'

ln tlrc narrttive re orl. oleose provide cletuils of up to three concrete ettunples of nteasures nketL
iixltrdin,q aitn.s and 56,'pe ef w sures, Iar\et pon krion, budqet, impaci e,,ttluuion:;. lesson
Ienrnt and Iinkr to further inlbrmulitttt. Pler,se tti,r,, pn.,t ido infonnation ubout cti,)tl.t.ior specifi(
i.(tit?s. :;uLh us those /isl .l 'l quesion 3. \llwre :tlcvt-t t arul ptsssiblt. pleuse .* 'ide iktia to
Sltlli,rt .\n I resp.rtst:5. ,: , ,!es nOy. )

l'hc Cor e:nrntnt 'rI Kenvi: :; lom:ll:tt.',.i ro i,,'hjc] inS grnCer eq u;rliry I nd ('mno$ erfirc',rr .ri lr omen
'tnrj',tirls--,vilh';r litr.rs on inrrr-.r'irl ii:rrr anc tr'clinologr,. Four ke"v areas of fc,cr,rr for ICT dev!'lopment
in Kenvc iue: \lobiie. \lorket. Skill.. and lnnovrtion, rrnd Public Ser.,'ice Delive:'r.

Legrl and Policy Framcworks

Con.;i,tutrcn. the .\L'cess to lnformation .\ct. 1015. Date Protection Act. 1019. The \arional
Broadhand Streteglr . end the Conrpurer !lisuse and Cybercrinle .-\cr. l0l 8. These are in place ro
promctre cc)nnectiVit]. a',.ailability. ,rcc,:ssibrlirv. affordabiliry and utilizarion of rechnologies.

The Cigital divide between men and, u r>mun in Kenya has signiticantlv reduced over tinl3 as seen

in rhe Cata eathered in rhe Ken;ra Popularion ar:d Housin-g Census l0l9 rvhich shorv rhar
10.59-1,3i5 of inclividuals .rged -t ,r'ea.r:; i..nci a'.ro,,e owned a mobile phone. Ilcre lernales
(10,1:5.040) than maies (10.168,6-slr o$ned a mobile phone.

Utgtt:rt t.cilrilri:13

Kenya's Drgital Inclusiorr Stlategl is founded on tbur pillars: Digital Intiasructure. Digital
Govemurent Service. Product lnd l)aril llrinagement. Digital Skills. Innovation. Enterpn:,e rnC
Digitll B usiness.

Women havc largel,,- benelited tionr Liigiral inclusionin accessing digital markets and promoting
thejr businesses throuch tlisital Lrlatfornrs .rnd lelirtc,i dcrices tor communication and trade. .....
.fhe 

goventnrent. through the ICI'.{uthoriry. is i:n1>lenrenti'rg tiee \\'i-Fi int,,-rner eonnecuons iir
puhlic s1:,lrces as oarl ol thr: r.li!,;trl utceleration pr(r,qt'ilnttne aid hol{ts rrr roll out. throtrg.h 'l hc La:.it
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Nlile Connectivity Intiastructure. over 15.000 free public Wi-Fi hotspots across rhe country
through the digital initiative in order to extend rhe intemet io remote areas for example !o Farmers

llarkets ro aid women. mainly women access intemet at ease. They can market their products

online - last mile connectivity-bridge the divide between the rural and urban aJeas.

The govemment has also rolled out 1450 digital hubs dubbed 'Jirume' and hamess skills in a bid
to create over one miilion online jobs for the country's youth. The goverlment has deployed 188

Jitume Hubs nationwide in all Technrcal Vocational, Education and Training (TVEI Instirutes to
create jobs throu_eh digital upskilling. Out of these hubs, 7.1 have been launched within a year this
is according to my-gov paper issue ol l2th April 2024). The govemment hopes the Jitume digital
hubs will promote digital literacy. increase employability among the youth and contribute to a

more inclusive and equitable society.

Kenya is exploring opportunities for partnership with big tech companies within the East Africa
Region aimed at inoeasing women in digita.l careers and professions.

Public Piivate Partnerships:

In line with KEPS.A's high-level approach of Enhancing Entrepreneurship and Job Creation,
KLPSA and KEPS| Foundation have undertaken a uumber of initiatives geared towards
6spplementing the governmen! efforts and contributing tc the growth of the digital economy in
the country. These interventions include:

i.) In partnership with the govemment, they are implementing the Ajira Digital Project which
. -.:ks to position Kenya as a choice of labour destine- 'i:, for multinational companies as

*ell as encourage local companies and the public sect,,r'to create digital work. Through
rhis initiative, we have so far trained 350.000 youths on digital skills and connected
195,000 of those trained to digital and digitally enabled Jcbs. 53% of these oeneficiaries

. are young women. This constitutes The Private sector Linkages as well as Jobs created
during the Digitization olthe Kenya Judiciary. The Program currently has eltablished l2l
Ajira Youth Empowerrnent Centres (,{YECs) at the Constituency Levels.

ii) KEPSA through the Digital Skilis and Employment Advancement Prograrir (DSE,{P) has

uained 13,500 young individuais on digital skills, provided labour market information to
over 200.000 voung people. and facilitated internships for approximately 1,300 young
individuals. Further. this initiative mrgets to roll out AI skilling. Cybersecurity, and
Sustainability skills benefiuing over 50,000 young Kenyans.

iii) Implementation of E-commerce Booster programs with an aim of on boarding SMEs onto
existing digital pladorms, overseas e-market platforms, and strengthening the digital
markerinq (:en3hilities of th.: SI\4Es. ,As nl11 6f th jq initjative. 2.60-1 SMF,s rr','re trainr:rl on

digital rnarketing and on-boirded onto vzuious e-cornmerce platrbrms.
iv) KEPSA Pannered with Safaricom PLC to conduct a quota: 'Building a Strong Brand in the

Digital Era' The tbmm. targeted over 30 llSMEs under KEPSA. This session was

L-onducted to help small businesses understand the essentials of brand building, especially
in today's digital landscape. Entrel.reneurs had a chance to leam practical strategies to
establish and grow their brand presence online.
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Education

The -sovernnient has :stahrlishcd .i dedicared .\linisr.,- of lnlbrmation. Cc',mmunicarions enci Digirai
Economv io tJcilitate universai access !o lCT intiasrructure anC;ervices rnd posirlon Ken,va;rs a

globalll' conrpetitive kno,,vledge-blsed economv.

Through the \linisuv- oi Education in l0l-l the govemment sraned rhe Digital Lrrerac;,, Progrem
meant to inre,rr:Ite technology in leaching and learning in basic education. The National Policy on
Gender end Developmenr. lCl!) seeks;o address rhe Jigital di.;ide and pronrote the inclusion of
ICT and STE)( educarion in mid-ievel reniar,v insr.irurions.

Technologv has been mainstreamed in the delivery of cumcuium at al1 levels of education. For
example. the Kenya Institure of Curriculum Development IKICD) has dbveloped the education
cloud lnd The Open [-'niversity online by rhe State Departmenr lbr Higher Education and research.

Effons hale been made to improve lCT inliastructure in schools including provision of computers.
intemet connectivity and other ICT equiprnenr. So fal 1,180.669 digital devices have been
distributed to prinrary schools. 22,93E primary schools have power connectivity. 389 primary
schocls, over l()0 secondary sch)ols have iuternet connectivity. 12,543 computers have been
distributed ttr 1.89 secondaly schooi during thc FY ?O2ll?022. To inlprove acccss to education.
retrntion and trr.nsition for learners * ith disabilities. the government has facilitated production.
procuremeni ancl drstribution of spe.:ialized learning resources, assis:ive devices and leanring
iechnologies by all-rcating KES 2300 per learrrer.

The govemnrent h-, . perat.ionalized the use ofdigiral rechnoiogy and innt ' on in public service
deiivery and public inlbrmarion dissernination. -ihc digitization ol -govemment serr ices on the e-

Cirrzen Pr:rntl inarks r rnonumentai shifi r.lvards eft'icient ser.zice rieiivery, ransparency-. lnd
,.'itizen e;npowerilent. Kenvans can now ;lccess c wirie ran-ee of essential selvices with ease.

:igniticand;, r'educing bureaucracv Jnd enhancins their overall experience.

9, ln the Dirst tivr re:rls. holl hl,s thc r acrr.rt'cr-rnr>nric irnd fiscal polic.v environrnent aJ l'ectrd
Ihe inr picn..en tirtion of the BPf.\ in \{)ur couDirv. and rvhat rr:lcrr)ecunr)m ic policies hu.s

)our countrr'implemcntcd in support of a morc qendt'r-equirl ccononrv,)

ln the narratit re plettse proride detuils ott the etolutiort oJ public uttd prilate .finnnce
mobili:ed to LklvLtnce gender etluttiin, ntoneturv and trade poLicies. Lts appropriate, as vrell as ant
eJfects of fi.scnl consolidation / dusterit\; ;neusures, .such tts cu:s in public expenditure or pubLic
rcctor drt*rtsiling, (rn rtonrcn and men, bovs and girls. (2 pases m&r.)

'. I l .,1 -r,r.r,,'.i- r...1 rli

tinance to ad', ance eender equaliry. This evolution can be traced through various policy initiativcs,
budget allocations. and private sector engagements aimed at bridging the gender gap.

Public Finance Initiatives:

Gender-Responsive Budgeting (GRB): Kenya adoptcd GRB prcctices to ensure rhar public
tlnancial management sysrems adclress -lender dispanties. The narional budget increasingly
retlects allocations tarseted ct women's health. educetion. and economic empowerment programs.
For instrLnce. rhe National fr:asirtv lnd Plannrng reeularly pubiishes 'sender budget statements to
()utiine expenditures aimed c1 iurnr,)vrnt gcllder cqueiit:v outcorres.
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.\flirmative .{ction Funds :

The Government of Kenya {COK) development budger consists of allocations to SAGAs (Women
Enterprise Fund, Uwezo Fund. and National Government Affirmauve .\ction Fund) for Socio-
Economic Empowerment of women. youth, PWDs and other vulnerable members of the sociery
and the counterpart funds. The approved bucigetar.v allocations fbr the FY 2020121.2021122 and
1022123 was KShs.3,3.12.5 I !1, KShs.3.610.97\l and KShs.3,94,5.66NI respectively,

50 million Women Speak Ptatform: The vimral platform is intended ro empower millions of
women in Africa to start, grow and scale up businesses by providing a one-stop shop for their
speciflc information needs. Kenya is leading with the number of women regisrered in this plarform
wirh 127,457 women registered as of August 2023.

Access to Government Procurement Opportunities (AGPO) Program: Through this
programme women, youth and persons with disability have been awarded govemment tenders and
this has uplitied the standard of livin-g for this category of people. The amount awarded as renders
to women has been increasing from Kshs 15,347 .2 million (USD 98.4 Miltion) awarded in
2018/2019 Yp, Kshs. 10,906.1 million (USD69.025 million) for the 2019/20 FY, Ksh, 19,178.5
mitlion (USDI21.4 million) for'the FY 2O2O/21 W, Kshs. 22,614,5 million (USD143.1 million) '

for rhe 2021/22 FY and an expected amount of Kshs. 24,876.0 million (USDI57.4 mitlion) for
tbe 2022t23 (KNIS, 2023).

Control of Budget Management Information System (COBMIS) - There is evidence of
-)gress on strengthening financial svstems to trac- ,..;id make public, allocations to ,eender

cqualitv and empowerment of women and girls. In .023, the needs assessmenr, design. and
implementation of the Control of Budget Management Information System (COBMIS ) rvas .

finalized by the Office o.f Controller of Budget in partnership with Lli Women and L-TNICEF under
the UN Joint Devolution Programme (t {JDP).

Standard Charter of Accounts (SCO.A,) system. SCOA is the accounting system used by the
National Treasury to improve public tinancial management (PFM) processes such as allowing
consistencv beween budget allocations and integrated financial mana_gement system (IFNIIS )

codes, facilitate perfbrmance accounting and integradng recurrent and development activities. The
system was update with gender specific codes to track the gender financing from the allocation by
the national treasurv in partnership with L'l'l Women and UNICEF.

The LPO Financing Programme suppons businesses of Persons with disabilities thar are
registered with the National Treasury under Access to Government Procurement Opportunities
(AGPO) to finance LPOs, LSOs and Contracts au arded by Government procurinq entiries. This
progranr nlain objective is to improrc ernpioyrncnt opp(r'tunities lor Persons wlth cllsabilities
through increasing the AGPO programme. the AGPO Programme ot'fers Persons with disabiliries
an opportunity to access businesses thev would otherwise not the Council over the last two years
supported about I l9 businesses orvned by Persons rvith Disabilities that were awarded tenders up
to a tune of 500.000 each. Nonetheless. the pro_qramme has been facing some challenges kev
emong them:

i) Provision of loans not exceeding Kshs. 500,000 resulting from limited budgetary.
allocations iiom rhe National Treasury. which lock out many companies with orders
requiring amounts above Kshs. I Nlillion tiom benettin_g;
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iir Low rr.,,'" Jrenes.) .rmong P\\'D.:,rn .\CPO:erlcenng ]A"rs. oroce-sses and proccdures. *hich
have resulted rn lorv uprake r,f ACPO by PWDs: rnd.

iiil RelLrctance ,v _goveJnmellrcl procunng inuties r i.e. \tDCAs, ln i:npiementrng :he legal
requirement of 3()c/c presenltion of ,ril go\iernmeni procur!'ment opp()rtunities ii-'r women,

."outh and oersons '",'ith disabiiities. Tl-ris ha:; ied io limited PWDs bcnet'iring liom .-\CPO.

Private Sector Engagement:
Banking Agents
BanJ< agents. contracted by- tinanciai institutions or nobiie network operator's process c[ients'

uansactions. Examples of these b:rnk agents include Co-op Kwa Jirani agent, Equity Bank
agenr. {amily Bank Pesa Pap and KCB lltaaai. These agents have grearly improveri tlnancial
inclusion in Kenya due to their srrategic locarions rt the community' levels such as markets where

most women are found.

Various financial products and serrices targeting women include:
i) Queen Banking by Family Iiank: Family Bank unveiled an exclusive woman banking

proposition dubbed'Queen Banking'and set aside KES 50 billion kitties for the next 2

)ears to cater tbr tire diverse individual anC business needs oln.omen to plomote \\omen 5

,conomic empowernlenr and deepen financral inclusion in Kenya. Queen Banking caters
rrr the needs of three tvpes of rvomen. namely the Won:an in Business, the Professional
Woman and the Chanta Woman. The product is exclusive to businesses *irh at least 5l
per' cent of the shares controlled by ra'onten or 100 p'cr cent owned try women.
bu . ;ses where women constitute more than 30 per c, ,'f the board or more than
25 per cent ol senior management or bttsinesses that nave products or services
specilically geared to benefit women

ii) .llsamaria Women's Loan by Cooperative Bank: Otters tlnancial empowennent to

uomen rviro ,rre seeking working and invesrmenr capital. Features of the loan include: The

r-[samaria Women Loan Product teatures are as follows: Flexible Working capital loans

. tbr operational & .rnd inve:rtment expenditure. Unsccured Limits tiom Ksh5,000.00 of up

. lo Ksh.l0Million with a repavment period of l-{ months. empowerment raining and

nett orking tbrums, Insurance Packa-ee Beneirt- Femina Nledicai Cover. Critical illness
cover. Personal Accident cover, Death ond Permanent Total Disability

iiil Stanbic Bank Dada: The bank roiled out a \\'omen's proposition. DrtD.l airned aL

championing women's empo\\erment. Orcr 29.000 vomen have been signed up and over
10,000 women have urdergone capacrt;; building ot'fered capacity- building on

entrepreneurial skills.

-.v, !.rr !,i- .r!/Lirt. -r r!.r!jrleri,'] \ -.-,;/

Kenyl Pnvate Secror Alliance developed and launched oI the inaugural private sector gender

mainsrreaming policy in 2022 sou3ht to providi: guidance ti>r private seclor actors in promoting
genJer responsivenesj; across business operations. policies. and pr'ograms. In order ttr

operationaltze the policy. KEPSA recruited ancl .rn boarded i0 industry gender champions wirh an

aim ro reinforce gentlcr mainstreaming acrtrss rarious sector boards. KEPSA Foundation also

developed a,Private Sector Policy to guide cornpanies in edopting and implementing gender

responsive ivorkplace. Over Ii)00 private sector companies were sensitized. Ieading to the

cstablishmenr of lactarion st-ttiolls b)' rnore than l0() compunies. wrth others ii". various stages ol
illlphlmentatron. Frirther. thc Foi!!'lrlirtit)i: ih:ri-.rpi,.r[ts JnJ facr]itltte.s ,':rpuclt,' buililing oi 

"vonten.
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youth and persons with disabilities aiong various viriue chains for enhanced market linkases with
the pubiic and pnvate procurement entities by mainsreaming the.\GPO initiative.

The Inremational Finance Corporation iIFC): Absa Bank Plc. Safaricom Plc, Kengen Plc. Unilever
Plc. BIDCO .{frica Ltd. and Tropical Brands .{tiica Ltd in pannership with World Bank's private
equity fund. amonq others, are implemendng Sourcing2Eqrrul Kenya initiative to on board over
1.300 women led SllEs io corporate procurement opportunities.

Vanous other corporates and Business membership organizations have focused on women led
initiatives. For example. Safaricom. a leziding telecommunications company, has robust programs

supporting women in technology and entrepieneurship. Sataricorn. Women in Technology (WIT)
programme is dedicated to inspiring women from dift'erent backgrounds to advance their careers

from classroom to board room.

Policy Frameworks and Plans: -

Global and Regional Policy and Legal Frameworks Ratified by Kenya

There are several global policy and legal frameworks that target the promotion of gender quality
and diversity and aim to increase rvomen's ",articipation in the *'oikforct'ivhich have been ratified
by Kenya. They include but are not limited to:

The Convention on the Elimination oI All Forms of Discrimination against Women
(CEDAW) which obliges State Panies to take appropriate action and eliminate discrimination
against women. CEDAW advances rhe nodon r'. qual employment and training opponunities fcr
'women ani men. free choice of profession and -.nployment, right to promotion. job security. and
the right to equal remuneration and benefits.

The African Charter on Human and Peoples' Rights and Maputo Protocol (2005) requires
States to prohibit and. condemn alt tbrms of harmful practices.that negadvely affect the human
rights of women and are conrrary to recognized intemational sandards. Article l3 of the \laputo
protocol, requires smte pafiies io legislate and enforce laws or other rneasures to guarantee \lomen
equal opportunities in work and career advancement and other economic opportunities. \l'omen'S
nght to sustainable development is emphasized in Anicle l9 and tbcuses on access to and controi
over productive resources such as land. States are also required to promote wolnen's access to
credit. training, skills development. and extension services to reduce the level of poveny among
women and to ensure that human development indicators concerning women are mainsueamed
into development policies anci pr<-rgmmnres

EAC Treaty of 1999 recocnizes rhe rotr. of uomen in socio-economic clevelopment ancl require.
iu uucle 1l.l tnirt purtner staLes rucoglrlzc Liial !vorncrr ulilKd a slgilllrcilnI contnbLll,:oi'] tu\vilius the
process of socio-economic transfolmation and sustainable growth and that it is impossiole to
implement effective programmes for the economic and social development of the Partner States
rvithout the iull panicipation of wcmen. Additionallv. 3rticle 122 recognizes the imponance of
women as a vital economic link between agrrculrure, industry and trade.

\ational Policy Frameworks
Keny'a's Constitution 2010 has rooted for gender equaliry under Anicle 27 by sntin-e [hat women
and men have th6 right to equai 'reatrnenr. including the righi to equal opponunities rn polrtical.
economic. cultural. and social spheres. Kenya has made etTorts to del-elop legislative and policy
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frrmeworks thrrt promoi.e _{ender equaiit:. lmd equal puricipation oi men lnd *r>men in :cor:omic
ooponunities.

Kenya \-ision 2030: l-ire i'ision is Kenye's long-iernr jevelopmenr bluepnnt. builr on rhree piltars
(econoriic. sociai and poiirical). The Vision recognises [har rhcre 'are inequaiirles and inequiries
across dirtrent groups oi population which should be priorities in Ken.ia's Jeveiopnrenr lgenda.
The vision tor gender. )..outh and vuinerlble groups rs premised on ;quiry in porver antl resource
mobilizarion between sexes. and improved.livelihoods tbr al'l vulnerabie _trcups. The stretegy aims
to increase opponunities amonq women. liouth and disadvantaged groups in a.ll economic. social
and political decision-making proccsses. The vision is impiemented through live-year
development plans (Medium Tenn Plans) and currenrly. the country is at lledium-Term Plan
(IITP) IV aiigned with the Bottom-Up Econonric Transformation .\genda (BETA) which
prioritizes women's economic empowerment. the realization oi the l,l gender principle of the
constitution. strengthening gender desks at police stations. enhance tunding of Anti-FGll Board
and legislation and ttee sanitar:y towels programme. This economic strategy recognizes the
signiticance of uomen's economic empowerment in fbstering equitable development and offers
supl)ort throrLgh Ll.cess tr) finance, markets, skills developntent, ancl entrepreneLrr ship.

ihe National Polic"v' on Gender and Developrnent (Srssional Paper Fio. 02 of 2019) prioritizes
transformed society free from gencier-based discrinrirrtion in all spheres ol'lite. Under lirboui'

and the econonry, the policy envisages eliminating discrinrination in access to employnrent,
proinotion. and training, and including equal rcmuneration tu enhance inu:ome secudty. It provides
a { .,,work for the integration of gender issues into the d. -. .rpment process across aii sectors.

The Employment rLct (2012). The .\ct provrdes for protection trcrm all tbrms of discrimination
sex. disability. pregnanc)- in employ-ment lrecruitment. tlaining. pronrorion. retention. tern:ination)
and the enjoy-ment of the rights to work ',vithin lhvourable work conditions.

llonetary pnd Trade'IolicieS ',1 I . -
Kenla's monetarv- policies hare giedullll' :ecognized the need tbr gencler-sensiti ve app.noan.r. '

The Central Bank of Kenya (CBK) has implemented measures to improve women's acce)s to
linancial senices. The pronotion oi mobile banking platlbrms. iike \l-Pesa. has been paflicularl:i
transformative. prol;idinu women with greater contrcrl over rheir linances and tacilitating micro-
tlnirnce initiatives.
On the rrade front, Kenya has endorsed various regronal and inrernarional agreements that advocate
for gender equality. The East .{.frican Communitl- (E-\C) Treaty. for example. emphasizes the
roie of rvomen in trade and economic developme:it. Additionalll', the African Continental Free
Tratlr, '\rea (AfCFTA.) ,r,:tlr-,.nrint I hich l(ir,,'lr is rr rrlr,1 ol. inclrrdr:s n|nvis,irrrs rin.:t rl ll
cmpotr'cring lvornen tra(iers ancl entrcprenc.lts.

Efl'ects of Fiscal Consolidation and .{usterity Nleasures

Resource .\llocation: The Percenrage of rhe nrrional budget ailoc,ued rcr the State Departmeni tbr
Gender antl Ailirmarive Action and the Nationai Gender and Equality Commission has rernaine-l
iou at 0.19 percent for the hnancial vear 2019/2020. 0.1.1 perr-ent in 2020/2027,0.13 percent
ln 2011/2022 md 0.127o in 202212023 and lastly 0.14 in 2023/202.1. This has been anribured to
butlget cuts across all Covenrment llinisr:ies lnd Departments due to lustenty nreasures. Through
parrnerships, lhere are griurts amou:rrjng ro IiSD. ]76.415(Kshs 23 millionr tiom UNFPA and
USD ,1.8 .vlillion (K.shs. 6,ll) miiiir>i:I lrorn tlre Governnrent of Finland. tor a 3-ycar prL.'t-fllrl
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while the LN Women ;ontribured f SD. 360,288 (Kshs.16.92322.-10) in ibrm ol a grant rhrough
a one- y.ar agreement ',vhich ended on 30'h June 1023.

Povertv eradication. .;cxr:ial D rDtection and social services

Critical areas of concem: Women and poveny B. Education and training of women C. Women

and health D. Human rights of women E. The -sirl child

1{). In the last fire vears, what actions has vour countrv taken to reduce/eradicate poverty
among lvomen and girls'.'

ln the narrativ re rl please prot,ide detaiLs of up to three concrete e-ramples of measttres taken,
including aims and scope of measures. target population, budget, impact evaluations, lesson
learnt, and links to Jurther iqbrmation. Pleuse also provide information about actions Jbr speciJic
groups, sLtch as those listed in question i. Where relevanr and possible, please provide data to
support yoltr responses. (2 poges max.)

I: 2020, statistics indicated 1h61 6 ,proxinrately 20.9 rnillion Kenyans lived rn abject pr,verty,
representing 42.9Vo of Kenya's population. Poverty trends indicate that women Iiving in rural
iu.,as have higher poverty rates c'-,mpared to their urb:rn counterparts at 38.09o and D.7 Vo

respectively. In 2021. the overall poverty headcount rate for individuals at the national level was
38,6 Vo (10.7 7o in ntral areas and 3t I qo in urban areas).'Ihese tluctuations in povertl l"-' .1.

highlight the complex and dvnarnic natr.. of poveny in Kenya. According to the KDHs RLPOr.
1022, Households in Kenya have an average of 3.7 mernbers. Women head 34cZ of Ken"van
bousehcrlds of whieh 37 Vc of the ternale headed households rvere living in absolutc poveny
compared to 35?c men-led households.

There are various Legal. Policy, and Programmatic measures aimed at empowering women and
increasing their participation in the country's development in all sectors. These are a:; folio'xs:

Legal lleasures
it Constitution of Krnya

Anicle 27 reinforces "equaliry an.l lieedom tiom discrirnination. (l) Every person :s equai
before the larv and has the right to equal protection and equal beneflt of the Iaw. Article 6{J
(1i(O provides tbr the princrples of land policy which include the elimination ol gender
discrimination in larv, customs anC practrces relared to land and propert) in land. This irticle
is important because it seeks to rectity historical injustices that have continuail)' faced the

propeny and gil'es everrone. including women. the right to inheritance and unbiased access to
land.

iit T5g I(.rp Vision 1030.
The Government's de!elopment blueprint aims to transform Kenya into a nervl,,- industrialize
niddle-income country bv providine a high quality of lit'e io its citizens bv 2010. in a clean
and secure environment. It recognize; the imponance oi gender equa.lity in.achieving
(ustaintble deveioPrnent. Th; r'isiou er,:phasi;:es the nebd firr inilusivitv in dec is ion'-nrakr ng
processes thlt- c,:lstdr'r rirc pcrsper:iivs-. o:' all ci'.izens. inctuding ,lomen. By, ,s,liding tne
developn,ent ,.>i :.',:teral pohcie:, thirt ar'drrss tJrc specific chailenges tacc:d b! r,{)m.)l. ir

3,{. I ) :.::



erlsirres thtt .heir',cices lre jnt;grlteLj iiii.r> pov'ert,, ir:rdlc:rii(rn itrrtcgie.'r:lL lhc nttionri ie..'ei.

In penodic IITP I!'hiehiignis ihc govenmenr prosrarnnles r:lugeting lt. improve the uuality

'-'i lile lbr:he vuiireriible '.trcuD\ lhror-isn -.rrciai pr'>tectjon inter',entions such rs;ush.rrnsilr
prDgrammes ior orphirn:; lne ;uine;-aale e i:ilrlren. oltler persrrns and perst--ns u ith rgvere

disabilities: aarional sat'er1 nel prc'smi)]nre\ rluuc Jamiir: ,rnd hunger sat'et;" net ptosrlmme.
The Fourth lIedium Term Plan 2tJ23-2027 is eligner.l t{) :he Bottom-Lp Economic
Transformation .lgenda lBET.{,) lnr,1 plovities :mperus lor the achievement ol.\[TP I!' goa]s

rnd objectives.
iii; Legislative provisions: fhe Kenl,an Consriiution promctes equalit;v end non-discrimination

lnd advocates tbr the t'rrll and equal cnjnyment of ail rights and iundamental tieedonts by eJl.

Kenya has enacted md is implemrntirig legislation to adrance gendei equality and ir cmen ;
einpowenrent. and promotes, e nfcrr:ss rnd mon.itors equalit;" and non-discriminarion.
Cnricelll within iand and properi.v nghts the tbliorving .\cts have been lnsrrumental; These
inciude the Succession Act. l0l8r The Land Registration Act (2011t: The \larriage Act. l0l3:
Matrimonial Property Act 2013, and the Commurrity Land Act 2016. An amendment to the

I-arr r-,f Succession r\ct, 2018 norv rc'cosnizes the legitimacy o1'both toys antl gill. in prop:rty
inhent.rnce and land rights. Other acts aftecting other relc,'ant areas include: ProtectiL)n
Againsr Domesric Vioience Act 120l5tl llre Prohibition ol Fenrale Geniral Nlutilation Act
(201 l); Cli,nale Change Act (2016): Health . .ct. l0l7: SACCO Societies Act No. l-l of 2003:
The Basic b-ducetron .1o ( Ru,;ired l0 i 8 r: en:on:' other.
l-hertr hare also besn r:stublisiied circpeiativr::i)cicties ainrect ai i1s!istirrg lvoJneir i-) a.r.lrjilr:
laiid :rnd f.,ropcfly. \lore women .ire norv rble rt . a Title Deeds lo their propenics und inherri
Illntl. counesl'rtf the :rrpp.rltive i(:grshlir!'s!!rero:r, T$o entical pir'ces i)l iand lcgislltic,n ;1Ir

';;r phce. -Ihese int:luile-lhc }.iaciorr.it l-arti r,lcnrmissirrn ..\ct ll)11 :ind the l-encl ie-gisctat ior
:\ci 1012. ilhjch.rll enrrench orrntipl:: irl'qe))dcr equolirf in accc\s t() lanrl and errshrine rhe

righrs of u omen to orvn lirnd and property. Thii is a gooci L,oosrto womeu acce-is to land, which
has bern r pLerr..n'e of men'ancl6c'ys. and hence ensuies grjntler eqr.ralitv lhil'ilnancialiinclu:;:on
for *'oinen. :

Policy Frameworks: A rrumber ol policies'uerng implemente'd include: -

National Policy on Gendel and Development, .?019 which promotcs equal opportunities and

rcduce ineclualirie,. of our.orne. rnclurling by eliminatlng Jiscriminatorl larvs. p,tLcies erd
practices and promoting appropriate lt'gislarion. polrcies ancl irctron. Empower wom!'n lnrl nen
to have access to and controi orcr econ.lmic oppcr::unilies and rr:sources.
lVomeri Economic Empowerment Strateg]' (2021-:025)- (lontribures lowards womcn
empowerment ars it lbcuses orl v/onlen ab:lity ro gain access and control over nroductive

t, .I

inequalirl. governiro(e aucl inacrcrluate skills to ensure urat they achieve rapJd attd susL:tined
qrolvth t() transfomr their lives.
'[he Education dnd 'Irainir',g Sector Gender Policy l]015) lt addre:ses Sendei di:;p0ritie5.
includin,e bv investing in publir: education systems and infrastructure, elirninatin-g
discnminatorl l;rws and pricticc:.. proricling univelsal access [o inciusive, equit.,ble and

qualitv educittion. includrn,s free and conrpulsory primar;' end secondary education. promoting
1li:)oilrl [L'.'iniLlg unJ tillri;'.-: ()n!'()r'run]ti,'\ lcl trll..'lrmirtrttin-c tcntale illiterc(:y irnd prontotitls
r inan,: irl ,rr:,-l 'Jigit,l litr'r:rcr'.
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The Kenya Pivare Sector .{lliiurce deveioped and iaunched e.n inaugurel Private Sector
Gender Nlainstreaming Policy in 2022. guided by the principles of gender diversity zrnd

inclusion to provide guidance ro the pnvate sector programs. policies. and initiatives thus
contributing to elevating women out of poveny *rough enhancing their potentiai in
employment and entrepreneurship.

a, Programmatic Interventions: To cushion women tiom talling tunher into poveny. the
Government has established catalytic funds. which have enabled women to access funds for
sta-rt-ups or growine their business yentures without burdensome condirions as tollows:

il The Women's Enrerprise Fund (WEFr continues to provide access to affordable qredit rrnd

business suppon;ervice' to women entrepreneurs since 2001 to jtarr and/or expand business
for wealth and employmenr creation. Since 2020-2023 Total No. of women entrepreneurs
trained financial literacy 1,811. Total No. of women entrepreneurs linked to large
enterprises through IVEF 1.786, Total Amount (In Billions) disbursed to women Groups
through IVEF 7.732. Total Amount (in Nlillion) disbursed to \vomen entrepreneurs
through SACCOs 124.5, Total Amount (in millions) disbursed to women entrepreneurs
through [,P0 financing 51.66 and Total Amount (in nrillions) disbursed to widows
(Thamini loan produclt 36.55

ii) The Uwezo (Empowerment) Fund enables women. youth and persons with clisabilities access
to finances to promote businesses and enterpriies at the constituency level, therecy enhancing
economic growth towards the realization of the same and the Sustainable Developmenr Goal
No.l (eradicate extreme p ', t1'and hunger) :rnd 5 (promote gender equality &n.' . r1p61u.,

women). Uwezo Funci, disb, ,ed loans arnountirrg to USD 4.112..152.82 Kshs.5tt4,r. illion to
5.585 groups of youth. women and Persons.with Drsabilities and trorned 94,935 indirrduals on
enrrepreneurial skiils during rhe implemenrarions peribd 2020/2021-2022/20:,3.

iii) The National Government Aflirmative Action Fund (NGAAF) a revolving lund for women
established to enhance access to financial facilities for enhancement of economic
empo\,ennent initiatives. supponing value addition alhrmative action groups: socio-culrurd
development and nurturing of talent for the youth. amons other mandates. Since 2020-2023
Total No. of vuinerable students benet-iting tiom Bursary and Scholarships 94.755. Toral No.
of groups supported through grants for socio-economic developmeat 5,981 and Total \o. of
grouEs funded tbr vaiue addirion initiatives 2,905.

iv) .{ccess to Government Procurement Opportunities (.{GPO) based on ,\nicle 55 of the
Public Procurement and Asset Disposal ;\rt. 2015 on fair. equitable. iransparent and cost-
eifective pubiic procurement ot goods and services, ensures that 30 pcrcent of all public
procurement in everv finlncial year is allocated to rvomen, )outh and persons with disahilities.
As ur rrt- ali)OalII! ztlvLurLuLl .i.'; lallLl!ls !L) \yolIlcIl nas ucuir irtufaitsi E rfulii t\5rtS. rJrJLi,--',
million (USD 98.-t \Iillion) was awarded in 2018/2019 Financial Ye.r to Kshs. 21,876.0
million (USD157.4 million) in the 2022/23 Financial Year (KNBS. 2023):

v) Hustler fund, a digital t'inancial inciusion designed to improve. tinanciai eccess tbr persouai

or household. micro, small. and medium-sized enterprises iMS\!Es) whose core objecrive is
to offer holistic t-rnancial solutions targeting people at the bottom of the pyramid. provides
affordable credit; competitive savings and pension products: comprehensive insurance
solutions: access io affordable housiig and mirket linkages. It is intended ro cushion and
mitigare financial sho,-'kj lbr tht-- inibrnr:ri sector r.lhich accounts tbr inore than 8090 of the
populetion. \\:,1mcn c()rorvers .;.rn ,:rqi..ir.'r trrt[lps..lccccs c:etlii aid.rc.'grnulct;:;r..rrg.;
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rithcut human rntertice. The Hustler ilrrd ha-r over 8.198.7-t8 saving groups: 51.86{) groups
have beer. reglstered ,.vith l membership ;i 1.f82.390 beneficiaries. In the period of one year.
the Hustler Fund jisburseti Kshs.36,87 billion tLSDl.ll.6 milliont io 21.2 million people
lnti. mobilized Kshs, 1.3.13 billion tLSDl2.13 milliont in savrngs. These iunds help r,vomen

ieinvest in their businesses. iamilies and communiries producing multipie eflects rhat spur
econonric qrou th.

vi r 5{) mjllion lYomen speak Platforml - The plartbrm is inccnded ro empower millions of
women in ,\tnca io start. grow and sca.le up businesses bv providinu a one stop shop tor their
specific rntbrm needs. Ln .{lrica. Kenya is ieading with the number of rvomen registered in this
plattbrm with 127.-157 wonen regisrered:rs ar.\ugust 2023.

Lessons Learnt
i) There has been erpansion of trxde and marker access lbr produced and manutactured

procirrcts:

ii1 llonitoring and evaluation of impact. including evidence generation and data collection,
including regalding pArticular'groups of women and girls;

iii) Inlp;6v!'4 legislrtive antl policy environ':ronr in lirre with intelnational lnd rigionll
standartls on poverty has rvitnessr r-l progress in eflorts io reduce povertyi

iv) Consolidation of political goodrvill, commitment and stability is an enabling environnrent
:br involvement and use of factor: of production;

v) Supportive muiti-laterai anci bilaterll developulent partners conribute irnmensely t(t
poverty eradrcation; ant'i.

vir .{ccess to more aflbrdable moderrr -chnologf is needed flor the comprchensivc and
coordinated access to lactors of produ,:rion rrreludin3 nrodern techrrology.

i1, !g th-c ;-::r:;t tirc rr'ar's. \rhrt irclions has',ot-.r tuuntrr takcn tr; improrc itcc c.s:i t{) soriill
. prr)tection frlr lron;cn ind .tirls'.'

ln the norrative reporr, pleuse prot,iJe cierail.t rtl'up to :h.ree ('onc'reii' etamples of measures taken,
ittt'lttding ttirns and:,cope oJ meusLtres tLttget popuLlttion. butfuet. impact elcLLuLuions. /esso'r
learnt,,i:'tti iinks toJ rtiter inlitrmutiott. ln ansvtering this,luesrirtn, countries are crk'ouraged Io.

"eflect rsn ant kLstin,q, 3entler-re:soort.rive xtciul prott:c'ticn i.nnot'tttions adopted in rcsponse to the
COVID-I9 pantlentic. Plettse trlso provide inlonnation about actio sJbr specijic groups. such as
tlose listetl in question -?. ll'here relet,cnt cunl oossible, please proride. dota trt support tour
rc\pt,nses. '2 paSes nttL.r. ,

You vill also he asked t,irorrt qender.respon.;ite socia! protet'tion inrnvarions d!rins the COVID-
, t.-. , ,,1,?i..,. .r, ",,

Ihe social protection response to the patidentic wcts sigttiJicant but ditl not spur ant getuler-
,9.?()r1 {r}'c intk)t al it)ns.
, l'lv -sotil protcctibtl respo ie to thr: otuttlen':;t .:purretl qeruler-resportsive inru;vtniott-s. Dul

mc surcs tere ntuuti., shorl-tenn.
, The parulentit' spLrred t,entler-reqsonsi';e in?otdtions tt.s xell tr.s Longer-tenn trulsformdt )n.\

o/";rtt iul proteclion lo strenltheit vomen s inconta .recurilt.

ilujc,r .rchir,r.c nren rs Juring rrre \lt.dium Terur tlxpenditure Framework ()ITEF) 2020121 -
'202212J the' lic;cial Pro,,:r'ric.r;. C.lltu:,: ur:d i1(..'rrrr;o0 Se,:tor lisb,rrr:.erl ca.;ir tc 755..!3,5 older'
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persons: 38, I l8 households with persons wiih severe disabilities (PWSDs)i a"rd 278.138 Orphans
and Vulnerable Children (OVCst: Empowered 167.797 Community Self-Heip Groups through
mobilization, registration, and capacit.v., building, linked 139,822 groups to )Iicro-Finance
Institutions (lvlFls) for financial suppon: registered and issued 120,929 PWDs with disability
cards: granted rax exemption cefiificates to 5,533 PWDs; supponed 10.291 PWDs with assistive
devices a-sainst a target of 12,000; provided scholarships to 7.-550 leamers: rescued 10.149 street
persons. against a tar-eet of 8,5001 supponed 66,900 Orphans and Vulnerable Children IOVCs)
wirh Presidential Secondar-v School educadon scholarsfups in the review period.

The budgetary allocatron tbr the sector increased tiom (Kshs. 53,026.08 million) in 2020121 to
Kshs.69,l5l,94 million in 2021/22 and Kshs. 64,550.15 million in 2022123 tinancial years
respectively. The acrual expenditure for the period was Kshs.S1,910.79 million and
Kshs.64,502.68 million and Kshs. 59,226.09 for the 202012L,2021122 and, 2022/2023 hnancial
yea$ respectively.

The social sector of the NITP ry has prioritized the implementation of the following key srrategic
interventions: - Revierv the existing labour laws to align them with emerging issues in the labour
employment sector, upgrade and expar,d the existing indusrrial and training centres, and strengt,ren
the linkages betweer, training institutions and industry. Social Development and Children services,

National safety proglams that suppbrt Social Economic growth and developr,rent (NGAAF, WEF)
and Sports, Arts and Social Development Fund (SASDF) to promote hnd develop Spons, Arts and
social development including Universal Health,

Kenya Social Frotectr.- Policy. 2024 adopts a life cycle approach to soc, protecdon and
embraces intelrated and compiementaiv. programming as' well as shock-responsive- sociiri
protection intervenrions. It has iniormed derilopment of the{ocial plotection,bill 102.+., .. .

Esl4blished Social Protection !t&8. Framework io guioe .:engendered reporting oq Social
Proiection (SP) and roll-out of more targeted SP interventions

The National Council for Children Services having been recently established into a fully pleciged

Semi-Autonomous Government Agency with regulatory 7 mandate needs to have its capacity
expanded to all rhe J7 counties alongside strengthening the overall implementation systems.
Equdlly. the Directorate of children services is involved in a number of critical.child protection
activities that require adequate resourcing including children rescue. reintegration, preparation of
situational reports Io suppon children's cases in courts - rvhich mostly require home visits,
manasement of the child helpline I16. Management of children institutions. the Presidential
Secondary School Bursary Fund which is currently within the demands ofneedy families among
oth..-r\.

Rollout impJenrentation of integrated Social Protection Programme. Kenya Social arid Economic
Inclusion Project (KSEIP) 2018-2023 by the govemment with the support of World Bank. The
project aims to move bey-ond cash transfers b,v promoting social and economic inclusicn oi the
poor and vulnerable and delivenng them a variety of complementary services. lt has three
components:

i) Suengthenin_s Social Protection Delivery Systems: This component will continue ro
suppon advancement of systems put in place under the ongoing National Sat'ety Net
Prograrr. (NSNP);
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iir Increasing .-\cc:ss ;o Sr:cral an,-l Economic Inciusion Interventions: fhe conrponenr will
suppolt rhe ,f,o,/ ernment Lrr enhance the errsting rellr':al mechanisin t'or :nroiment cf lhe
\SliP cenet'icriries:n \HIF: inresr in;he Jesign and Celi,;eri'cinew cusiomized 5en:ces
t'or the pcor rnd ,iulnerrble. irrcluding the expansion ol eristing succes:;ful pilr:ts in Kenlra
lor Economrc inclusion rEl r .rnd \umtion Improvemenr rhrough Clsh and Health
Education TNICHE): and.

iiit Improvrng rhe shcck-responsiveness ol rhe Social Prorection Svstem: This component is
providing continued suppoit :o rhe -\ationd Drought \[anagement .\urhonty tND!I.\ I for

. implenientaticln and expansion oi rhe Hunger Salet""- Net Piogram rHSNP).

Covernment is also workrng to have in place a law that provides tbr indexation of the social
assistance (Social Protection Bill, 2023) and continues ro expand noncontnbutory Social
Protection Schemes for universal coverage xlong difterent categories of rhe population such as

children. the elderly. PWDs and other vulnerable eroups. The Government has committed to
increase coverage of poor and vulnerable Households under the Inua Jamii Programme tiom the
current 1.2 inillion to 2.5 million by J02-5. The first phase oi registration of new 5 Inua Jaurii
L.:neficiarie s targering 500.000 bcneficiaries rvas ,.t x.: in Septcmher 1013.

[.rabli>lr nren t c,r i, social regist r .7 lol sucial protec t rur, rhat prol ides clisaggrc'glirtcd tlara p, omc,ring
gender and shock respcrnsive sorra) protection including tacilirating the transition from ;nformal

to tbrmal work. The sociai re.gistrr'currcntly coveis 2J countics ancl is expected to reach national
coverage of47 countjes by June 201..1. It contairrs dlta tbr vulnerahle households aud is ex1-,clted
to guide the roll-out of SP interven. .

,\ccording to the llinir'.lum Wage Gazette Notice.l0ll. rhe minimurn \vage \yas 1nc;eased by l27i
ilom Ksh 13.572 ro Ksh l:.lLll lbr citres. The minimum rr,ase fbr all tbfmer muriiripalities rres
increased to Ksh t-1.01-i.-10. antl the rninimrrm wase tbr all other a.reirs !ve:, increased to Ksh
8 i[r9.9. Horvever. chere are chailc:rges in r-'ntbrcing rninimum wase tbr local donestic ,vorkers.

The N{in.istry oflabour and social protecrion has esrabiished a }Iigrant lVorliers Fund to support
mig::ants as pcr The Labour Nligration and llanagemenr Bill. 2023. .-t.rticle J0. ( 1)(l).

The Cabinet Sl:c1sg.* responsible tbr matters relating.to tinance mav, in accordance with rhe

Public Finance \lanagement .\ct. establish r \ligrant \\'orkers Welfarc Fund lnd the Fund sh;:il
provide protection and assistance to Kenyan m.isrant r.vorkers during depiuture. stay" in Destinatir.rn
country and upon rerurn (o the counr)-.

Persons with Disabilities

disabilities above the age ef -5 years stands at 9 I 8.270. Thrs constitutes about 270 cf our population.
Kenya has been working on the review of the Persons with Disabilities Act. 1003, to alisn it with
the consti[ution lf Ken.r a. the Convention .rn thc Rights i-rf Persons u'irh Di-sabilities. and the
tealitres of the present rrmes. The Personr. with Disabilities Bill, 2023 has been developed. and
11[s'n passed inro ]arv it rvill transform rhe disability agenda in our countr.v.
'Io 

enhance public au areness on disebility nghts, the Disability Awareness Creation Booklet
l',ts bcen publisherJ r.i A rL'\ource lrook Ii,r xivju . nesq crca:iL\n on ctisability. Engauement dl' person s

r.l rttr disabilirres ard th:lr rcpre runl;.r1,','c L\r,girniz.ttions ns \aell irs the prrblic in demystit_lin.l
,.iir:rt,liity.
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The President's commilment to scaie up the Inua Jamii Cash Transfer programme has listed
about 137.119 persons with disabilities, who will be subjected to funher checks to ensure they
meet the eligibiliqv criteria for the Persons with Severe Disabilities Cash Transfer programme.
Out of this, a total of 23.152 households with severe disabilities will be enrolled to the programme
as replacements or scaie ups.

The Implementation of the 570 employment reservations for persons with disabilities in public
sector; and the Implementation of the affirmative action under the .\ccess to Government
Procurement Oppom:nities (AGPO) where 307o of government tenders are reserved tbr persons

with disabilities, is another milestone in ensuring the inclusion of persons with disabilities rn
development through economic empowerment.

Funher. the government provides technical skills to persons with disabilities in l2 Vocational
Rehabilitafion Centres across the country. The graduates of these centers are provided with
relevanl business start.up toolkits to enable them to engage in income generating acrivities for self-
reliance and independent living. Every year, the centres rain approximately 700 people in
information communication technology, electrical installation, fashion and design amon-e others.

The Kenya Disability Inclusion Conference on 28th and 29th November 2023. The Conference
which broughc together over 200 participants, majority of which were persons with disabilities,
from the Co-.rnty and National ler:1, was aimed at disseminating the Global Disability Sumniit
Commitments and engaging stakeholders at National and county levels to adopt and strategize the
rmplementatior "" thelcommitments. During this conference, the. Nqi;...nl Action Plan on the
implbmentatioH. Global Disability Commitment 2.0?2-2025 was unve, j.i ' :. i. .'.:].:,., '. .

The govemment is keen on developing programmei thatsuppofi persons with disabilifres ahd their
primary caregivers. tfuough provisiori of respite care servic.s and strengthening psychosocial
suppon systems currently offered by Iay volunteer counselors and community-based rehabilitation
volunteers.

ln appreciating the place of assistive technology in the improvement of service deiivery, and Lhe

general living standards of persons with disabilities, the goyernment in collaboration with various
organizations for pers6ns wirh-disabilities, coiltlnues to provide appropriate assistive and mobility
devices te persons with disabiliries through the National Council for Persons with Disabilities
(NCPWD). ln addition. the Nationat Fund for the Disabled of Kenya suppons an average uf
3,000 persons with disabilities annually with assistive devices and tools of trade aimed at
lacilitatin-s their inclusion and econol.,ric empowerment through startups. The Fund has also
implemented over 200 intiastructural projects in various ll institutions of learning across the.

as enlrancing their learning experiences.

In collaboration with the Kenya Nationaj Bureau ofStatistics. and Organizations ofand for persons
with Disabilities among other stakeholders undertook a suppon needs assessment fbr persons u'ith
disabilities and their primary caregivers in March 2022. The main objective of the assessment was
to provide evidence on the met and unmet suppon needs of the diverse persons with disabilitics
.and their family members to inform the design of inclusive social protection schemes. The
govemment is working with piirtners to implement the various recommendations rn the report.
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Another rreat nr:lestone in the disabiliti, tiarernir,i is rhe onL'oar<linq oi rhe i'egrstrarion oi persons
wiih,jisabilities on eCitizen in line with ihL. Governnent rjirecti','e io.Jigitize pubirc serrices lo
enlance seniice delivc-r'v and eltlciencv.

The developmenr ol the )iational Council for Persons with Disabilities TNCPWD) Career
Portal :s ,:. oonai ,.rhere persons ,,viih disabiiiries ioad their CVs md empioyers have access ro rhe
ponal and their intbmrauion.

The qovernmenr provides a tax exemption Lo per:jons with disabilities includin_e w'omen with
disabilities. they are waved tiom Pay As You Eam (PAYE) up to (150,000 Kes). business permir
waivers. vehicle tax exemption to ail persons with disabilities

12. In the past five vears. rvhat actions ha.s 1-our countrl'tirken to intprove heulth outcomes
for rvomen and girls in .v our coutrtrl''.'

In the n rraltve re ort please protide details oj up to three conc rete.e.rampLes of measures taken,
inclucling aims and scope of ineasures, target population, budget, impact evaluations, lesson
lerot , ontl link.s to firrther ir4fonrutiott. Ple.ce also prot'idc infornation about ctcrions.for speci.fic
groups, such as those lilted in question 3. Where relewmt arul pos.sible, pleasc pro\.'i(.le dotu to
support tour respons(s. (2 pages mat.1

Kenya recognizes the importance of providrng equitable. affordable and qLrality healthcare
services, inciuding sexual a':C reproductive health. tbr rvomen and girls in order to achieve the
realization of rhe right to rh tjoyment of the highest atuinable standard of physi' .ad mental
health. The govemment has yut in place various policy and programmatic franrr.wo.(s aimed at

eflhancine access to.hEalth serviees asa criticai componenl of rvomen's emp.--rwerrnent as enshrined
in Anicle 43( I Xa) bf the tonstitution oiKi:nya..2010, rvhich provides that: "Lvery person has.the
nght to the highesr attainabie standard of health, which includes rhe ::ighr ro healthcare services.
includins reploducd.r e health care". Anicle +3 t2t l'unher provides thar "a person shall not be

denied emerqency medical treatrnent".
These filmeworks include:
i) The Community tlealth Policy and the Sessional Paper No. 2 of 2017 on the Kenya Health

Policl- 201-{-2030 rvhich specifically ensures fiee marerniry services. In 2013. Kenya
introduced a free maternit]' policy in all public heaithcare tacilities. ln 2016, rhe \linrstry of
Health shifted responsibility tbr the program, now called Linda illama program. to the
National Health Insurance Fund ()iHIF) and expanded access be.,.,ond public sector. The Linda
IVIama program ensures that pregnant women and infants have access to quality and affordable
herrllh sr'rlices l ith a r:orl lo ",\r:hievlrni.'lrsrl access to rr'r31(.rnal nnd child ht-'llth srr',,,ic,rs

ancl contlibute io the countr-!'s U()gress tou'ards rcduclirjn r.rt maternal and chrld rnortalitl, '. lt
corers all public health faciliries across all .17 counties. The Linda Vlama Progtam can be

attributed ro better maternal health outcome for instance: the percentage of live binhs assisted
b1 l skilled provider increased .narkedly over rhe past tuo decldes, tiom -lI7c in 1003 ro 89cc

in l02l (KDHS.2022). Addirionally. rhe number of deliveries in health facilities increased
trom l.l-1-l.l thousand in l0ll to l.l-{9,9 thousand in l0ll accounting tor S2.0 per cent c.ri

total delireries in 1022 (Economic Survey. i.023t.
iit Kenya Communit.v Health Policy 2020-2030: The goal o1' this policy is to emporver

individuals, tanrilies and commuirities io attain the highest possible sund;rrd of health.
Specificallv. the policyr Ibcuses ,-.'r :rr 3ngrJ!enirrg .ornmunitl, he;ikh sr.r'',ice across all :he hc'alth
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domains. The Covernmerrt through rhe !linistry of Health has priontized provision of primary
health care including a focus cn Community Health Promoters within the communiry level.
This is in order to shift the tbcus olhealth sector investment to preventive and promotive health
care. It is thus intended to suengthen the primary health care system including its govemance
with the esrablishment of Primary Care Networks (PCNst and thcilities organized in a hub and
spoke model. Ttrese are linked with che higher levels of the health system for a seam.less

continuum of care. The Community health promoters are at rhe tbreiiont of disseminating viral
information on nurition, hygiene, and disease prevention. By addressing health challenges at
their roots, these promoters contribute signilicantly to reducing the burden on the healthcare
system and enhancing the overall quality of care. The areas that have an active community
health program have demonstrated improvements in antenatai care visits. testing and treatment
for diseases like HIV and malaria. and child immunizations. For instance. the vaccination
coverage rate fcr basic antigens has had a sustained upward rend since 1008-O9. with coverage
irr 2022'tr 807c. At the county level, Vihiga has the highest percentage of children age l2-23
mondrs who are fully vaccinated for basic antigens (96Vo), whilc Garissa has the lowest (237o),
(KDHS,l023).

iii) The Kenya Healtir Sector Policy (KHSP) 2012 - 2030 focuses on two key obligations of
health namely: contibution to economic development as envisioned in the Vision 2030 and
r, alization of fundamental human rights as enshrined in tt e Constitution of Kenya. The policy
focuses on ensuring equity, people centeredness and panicipatory approach, efficiency, multi-
sectoral approach and social accountability in delivery of health care services. It takes into

. acc,. ', the functional responsibilities between the two 1.' ..s of government (county and
national) with respective accountability. reporting and management lines.

ivt The Health A,ct,2Q.77, establishes a national health sy-stem that facili[ates. in a progressive
anri-equitable manner, th6 highest artainahle standard of health services, The Act protects and
promotes the health rights of all persons in Kenva including righrs ol'children. basic nutrition
'and health care services, and rights of women and other vulnerable groups. Section 6 ( l) (b) of
the Act protects the right to access appropriate reproductive healthcare services for all
Kenyans. including women and girls.

v) Kenya's Digital Health .A,ct 2023 serves as a comprehensive tiamework to leverage
technology to enhanqe. va-rious aspects of healthcare servites in Kenya. By dstablishing
standardiz:d systems and improving coordination across healthcare organizations. the Act
promises to enhanc'e accessibility within the healthcare. svstem. a crucial step towards
achieying Llniversal i"lealth Coverage (UHC).

vi) The National Adolescent Sexual Reproductive Health (ASRH) Policy 2015, is aimed at
. -,. t:.- .,i:."- :..r .l- .-,r| o,-):,.::, ,- Irr..-, -r,,I:. -Ii-..!r!.:-1I): tl,t: /^qD'I\ i--...,-., -

ASRH infonnation and age-appropriate sexual education. reduce Sexually Transmitted
Illnesses (STIs) including Human papillonravirus (HPV) and HIV. reduce early and unintended
pre_gnancies. harmfi-rl traditiona.l practices. drug and substance abuse. reduce Sexual and
Gender-Based Violence (SGBVt and improve response and address SRH needs of
marginalized and vulnerable adolescent. Additionally, there is an .{ction Plan for Addressing
Adolescent Health and Teenage Pregnancy in Kenya which ,suides implementation of
adolescents and health programs in a multi-.rectoral approach.
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vii rTh€ Kenya )lental Health Policy 201-i-2030 prorides lor r tilme',lork r)n interventions tbr
;ecuring mentai health s.vstems :eforms in l{-'nya. This is in line ',,,'ith rhe Consrrtuu{ln Lri Ken.v-:r

1010. Vision l{)iO. the Kenya I-lealth Policyi {10t"1- l0--l0r and lhe global commitmenrs.
viii ) The Ken.""a Environmental Sanitation and Hygiene IKES H) Policy 2016-203{) provides

broad guideiines to Doth itate und non-state actors at iLll levels io r.vork towards universal access
ro lmproved suitanon ieirriinl: ro inrpro,'ed qualiryi cf Iit'e tbr the peopie. Pnnranlv. the KESH
poiicl lims to increase rhe propc.nion ot'rhe population r,vith rccess to improved saniration rc
I00 percent by 1030 md ensure a clean and healthy- environment lor all tn Kenya.

ixl The llenstrual Hygiene )Ianagement Policy 2019 To 2030: Provides an enabling legal end
regulatory environment for llenstrual Heaith N[anagemenr (NIHNI) at both national and county
levels. It ensures provision of access to information to demysrit,v rhyths and raboos on
rnenstnration. It ensures access to sate hygien.ic menstrual products. EstaLrlishes a tunctionally
eflective rroniroring. evaluarion. rese:rrch and learning liame',vork for \IHNI

Other measures that have been undertaken by the government include:

i) Provision of a social health insurancc schemc; the National Ilealth Insurance Fund
(NIIII') that aims to cover all Kenyans, ensuring that no one is left behind. Further t-rere is
concerted effurt tou ards the riigrtization of health !'cosystem to imprt, vc thc portabiliLy ol ciata

and intercon'1ecti,,'ity of hcalth infomration. [n recent years the government has made
signiticant eftbns to increase insurance penetration to cover both salaried employees and those
from the informii sector. In 2022, it was ascenained thar, one in four pelsons in Kenya (26%
of tema.les and of males.t have some healrh insurance (KD[IS, :[ The Coveniment
has rojled out kc,y- NHIF reforms aimed ar enhanced efficiencies. rmproved revenue
mobjlization md strategic purchasing of senices. The development ot' Social Health
Insurance Act (SHI$. 2023, establish the franreu ork tbr the manasement of socral health
inslrance: pro,ides for the establishment of the Sociel Heaith Aurhr',rit:- and giVes eifect to

Article 43(l)(a) of the Con.stirution. Further attempts have been made to extend coverage to
outparient sen'ices ancl Lhe micrr:-insurlnce market.

iit The Covernment oi Kenya js also committed ro implementins Universal llealth Coverage
I.UHC) as pan of the govemment economic transtbrmation plen. This will ensure that ali
individuals and communities in Kenyir have access to qualit.," essential health sen'ices rvithout
sutfering tioni tlnanciai hardship.

iii.t A two-phase strategy to model rhe UHC has been developed and launched in the four UHC
pilot counties. The pilot phase scaled uD the use ol Community Heakh Volunteers (CliVs).
investrrent in srandardizing diagnostics. prioritizing the National Integrated Identity
).f'.'t r,r,|^,rr C1,q1.,1i1 l,\r tri,tirr.tr'ir. r,-.,i rr:rtirrr "rrtl i.:.riir,r-ir,. .rrrrl ..,.,-,r,r.,t.,bi1it., ii .l''t.'-

Structural refornrs to NHll;li,cuserl on etticicnc.,-, financinl sustainability and trarrsparency to
ensure that all Kenyans may enjoy heclth services rvithout the tlnancial risk. Finally, the UHC
pilot phase had a tbcus on primary health care including immunization tacilities. nratemal and
child heairh services. HiV, TB and scxuaily transrrritled inttctions. and a tbcus cn nudtion tbr
rvomen and children tbr the lirst five years of Ijte.

ivt Keny..a has adopted a national quiilit.,- assurance framework: The Kenl-a Quality llodel for
Heallh {KQ}1H.2018) ,,r'hich provrdes a parh\\'aij Lhrohgh u hich optimal le!els ul paticn:
safer;,'can be tchieved by usc ofjoint l:ealth inspecrions checklists. which emphasize cn ri-\k-
t-'ased ranking of frcilirics. end c.ntbrcenrcnt oi an appropnate tirllow'up acril)n. The KQllFl
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iool is used for accreCitation and also provides for incenrivization of taciiities improving the
qualiry of care.

v) To prevent new HIV infections. integrated prevention mechanisms have been irnplemented
countrywide. These include structurxl, cehaviora.l and bio-medical interventions: Voluntary
lledica] !lale Circumcision (VNDIC). Prevention of Vlother to Child Transmission (PivlTCT)

and Condom programming). Increased .{ndretroviral Therapy upiake. and the development of
Policy documents ro address stigma and violence towards key and vulnerable populations. The
National Nlultisectoral tlIV Prevention Acceleration Plan 2023 -2030 prbvides guidance
tbr accelerating the reduction of new HIV infections. As recommended by Kenya .{ids
Strategic Framework (I(ASD ll 2020121-2024125 and the Kenya HIV Prevention
Revolution Road NIap, this plan puts compunities at the cenre of the response to rncrerse
prograrnme susainabilif-v- and integrates sen'ices with Ken1"a's health s1-stem to enhance

efticiency.
vi) In malaria prevention effons, rhe govemment has continued to distribute Insecticide-ueated

Nets (ftN), implemented intermittent preventive treatment in pregnancy, and scaled up
. diagnosis'and management of mdaria cases. Insecticide-treated Nets (ITN) ownership has

been steady since 2008-O9, with at least half of households owning one net with the exceptiorl
of 2020, when 19Vo of households orvned an ITN (Economic Survey,2023.

Overly, the disease burden in Kenya has over rime dc;reased. The td.tal cases of diseases reported
' in health taciliries decreased by 6.9 per !'ent from 9+.3 million in 2021 to 87.8 million in 2022

'\l. lases of the respiratory s!stem accounted for thc l'iihest disease caseload at 19.5 per cent
i iowed by malaria at I 1.7 per ient in 2012. Despite tr, -,e two contributing the highest drsease

caseload. ',heLe v,as a Ceiline in the reponcd number of cases in 2022. Besides Tuberculosis (TB i
incidences have dropped. Less than l7c of wonren and men were diagnosed with TB in 2022.

'Economic Survcv.202-1.r. 
:

'Kenva has rrade considerable progress in managing its health systent, -driven io.partt by
strengthened mechanisms to suppon data collection and use across the heaithcare ecosystem. The
Facility Census tarried out in 2023 provided baseline information on service availability,
readiness of health facilities to deiiver services, availability of 'human' resources and health
infrastrucrure across all health facilities and in turn provide a framework to inform investments to
address cntical gaps in health service availabiiitl" and readiness.

The Government continuously endeavors to lncrease resources towards rhe health sector. The
National Government total expeudirure <-rn health sen'icts is to ri.;e by .i3.1 per cent from.Ksh.
88.2bi{lion in 2021/22 to Kshs. I17.4 billion in 202212). County Govemments' total expenditure
,,,- j,-.rj,i, \u,\r!!1 rril]. r\.),r, (,/L'.., i,,;'.,., , ,,, -u-i/!- c,r!L rr 1,,.,.1...,,, LUS,\,!t (J r jr,-. rt. ..' r,',.,,,,..,
i,n 20221?3. The ratio of National Government expenditure on health to total Natignal Govemment
expenditure is anticipatec to ns6 by 0.7 percenrage points to 4.0 percent rn 2022/23.

Funher, Anicle l7 of the Protocol Io rhe Atrican Charter on the Rights ol Persons with Disabilities
whose iatification was approved b_"- t,re cabinet in 2021 provides tbr the sexr:al and reprodu.tive
health ri-eh1s of women with disabilitres are guaranteed and rhat rhey have the right to retain their
hody autonomy.

Besides. healthcare infra:;tnrcture hiis io:provrd * ith an increase in the numbr'r of health t:rcilities
. bv l.l ler cent ttr 15.-S ! 7 ir 2C22. ]'his is rriiiirlv tfue t', increire in nurrber o{ level 3 tacilities in
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lhe s:lmc 'i ear. Hospi(ai reus :nc;e.rsul -rv j.l.) oer :c;rt ir', 9-{.!l-i while hospitll cr)ts ]re, b,i +.:
per ient io tl).-1()6. Prrmar.i care oospitlls incre0sed l\ 68 lecrlities Lo 953.rccounting li>r 5.S per
ceat cf the total ::rcllities in ll)ll. Secondiuv ,'are hcspitlis increased b.,- i llciiiries ','' hile ihe
ien:arv :cterrei hospitals remirinei rhe same lt 5 iicliir,r.; in l0ll. The Gc,vemmenr wrs rhe::nain
olvner Df prlmarv cere. secondarv care lnd te[i:r'y relerrl] hospirals. .\dditionally. there has been
tn increse in the numbcr of resistered health prortssio.nals ior aii ccdres. The proporlion oi
regisrered prolessronals per l0().01)0 ptpulauon remained ls ir rviLs in l0li excepr rbr
pharmaceutical technolosists. _*raduare and registered nurses. diploma clinical officers. public
health ottlcers and diploma physiotherapists. The proportion ol registered nurses increased from
i55 per 100.000 population in 1021 to 161 per 100.000 population in 1022.

.\ ke1 challenue lacing (loremments' effons in rrcviriing atTordahle. rccessible anJ qualiq
healthcare services to iis cirizens is inadequate tinancing. Ken.u-,a's expenditure on healrh as a
percentage of the totai sovernment expenditure oscillates between 14c & 6qc when viewed againsr
the l27c recommended in the Ken,ve Heahh Sector Strategic Plan. and the 1596 in rhe Abuja
Declaration which Kenya is a party ro. The Government, however, conrinuously endeavors ro
irlcre \it [ctiources to$ i,.r(l! t],e health scct()r a:; ;iell as creating an enabling envii.rnment for
invesirr{ ts in the healthcare s,:r.;ice Celjver.i L,cL\sVsterrr.

il, Itt-lli..t':.i . lltlrt actiortr lnrs rotrr courrtrr
()utcrrmc:i and ski!is for rvonrcrr lrrrl ;iirls. itrclutling
trnclcrrr \':'. rcntt'cl'.'

:;t tirr x:irls trrken to inrpfllr e

ilr rccti)rs $ hcrc
r.itrr.:trtion
the.' art:

ln rin n t!\ e re ofi please ontvide Llelails r,tJ'up to :ltrec can;'rctt t.rcunplcs qt nk/)iit.,cs lLtlien.
utclirlin? dtns Ltnd;ct)Pe o"i ntcasur!.t, mr?et pt)pulctiL,n. ,l:udilet. iittpoct evaLtuttiDns. !essc,n

'<fl)ups, slitlt LLs tliose iisted:n iquesiiort 3. Where i'elerant arul possible. please proritig tkrut;o
supporl \L)ur responses. i2 ptt,?es max. )

Education. Access and Participatiun
Gi,,'en the imporranr'e ol educarir:n as a sec!or. lhe sovernmenL has made signiticant strides ro
increase access to education fbr s'omen and girls. The imporrance of education as a priority sector '
is "''"'iclenced by an upward irend in bud,setary altocltion tcr education tiom l0l9 Lo 201-{. n"ith tre
most recent figures as per IC\BS Economic Survev ?01-l being an anticipared increase of 13.9 per
ceni to Ksh. 689.6 billion in l0l3i2.l tionr Ksh. 5-56.,5 billion in 2022/23. This increase is meant
to boister the srateqic inrencntiorrs :lean( ro enspre equirv in educltion und ro suppoir incteasing
numhers of enrolments q'hich have heen caused at difttrent levels by the strategic interventions

l:lnloinrcnt, 'l ransitiun and ltetrntion

According to the 201-l econonric survev repon. enrolmenl in pre-prinrary schools increased by 2.0
per cent to 1.385.6 thor.rsanrl during the revierv oeriod. Enrolment for both boys and girls increlsed
b-,'- i.? and 2.7 per cent. respectivel). l'otal enrolmenr rn primary schools .lecreased margirialll'
tiom 10.-164.2 thcusand to 10.2-t 1.0 thousrnd in 102-1. Enrolment in Standard 8 dropped b;i L.i
p€r r:etrI to 1 .]55.9 rhous;ind in lt)ll. oui ol' \\hich 5 1.1 per cenr \r'ere bovs. T\)r:ri.cruolrne[r.in
secondlr.v., schools grev; b)' J.S per ,-'cnt tr:, .1. t09.5 thousand in 2013 tiom :.qZO.; ihoLrsand'in
lUll j: ni'olrn.:rn in [ionn i str',ori;i l.i]l.l thousarrtl in i0l-1. rn increr',:e of i-l.l pr.rJent liom
9tl.l. i tlrrrtrslrnii ir, ]0l-l 'Ihe :Jr.,\1 th irr t,r,ilr'rr::,nl rn3',, i-..: 1firil--lulr.cl ro'.hc (lor,enlr:rerrr r.rolicv ci



achieving 100.0 per cent ransitjon fiom pri- mary ro secondary educarion. There was an increase

in enrolment of both boys and girls by 5.J and 4.5 per cent respectively. during the period'.rnder
review. Overall. girls accounted lbr 51.0 per cent of enrolment in secondar,v schools in the review
period. The number of registered KCSE candidates rose by 2.2 per cent to 903.138, with the
number of males and ltmales growing by 1.7 per cent and i.7 per cent. respectiveiy. The number
of candidates who scored C+ and above increased by 15.3 per cent from 174,505 in 2022 to
201,112 in 2023. The number of male candidates who scored C+ and above accounted tbr 11.7 per
cent of the rotal number cf candidates. The number of tlmale candidates with C+ and above
increased by 24.9 per cent to 96,247, while that of male candidates increased by 7.6 per cent to
1M.895 in 2023.

The gender pariry index in Early Childhood Development and Education (ECDE) moved from
0.95 in 2009 to 1.05 in 2021. indicating a transition from a male majority to a t'emale majority over
the period. In primary education, there has been an achievement in gender parity in enrolmenl.
with the Geniter Pariry lndex (GPI) being around 0.97. This indicates a slightly lower enrolmenr
rate for girls compaued to boys. There are slightly more boys than girls enrolled from Grade I to
Class 5

At the secondary educatir-rn level, the situ.*ion changes. I'he GPI in enrolment surpasses l,
signifying a higher .enrolment rate for girls. This.trend has grorvn over the years, with the GPI
reaching around 1.04. by 2022 indicating favorable performance tbi girls. The GPI in enrolment
for university gduc-ation shows an advanhge for boys..but this gap has been decreasing over the

iears.. Fcir exa.mple, by 2022, the GPI had incr ..d to arourid 0.84, rndicating reducing gender

gAp in uii!e,:sity enrolmenr. The Ccnder Parity rnclex in seconda::v school and universitl is nrrt
rvjthin the acceptable range of between 0.97 anrl 1.03.

Comparing the uansition rate from primary to secondary level education. a higher proponion of
girls were successfully moving from one educationa.l level to the next compared to boys. In 3020.
boqh gendels ex perienced a significant increase, with boys at 9 | .9Vo and girls at 90.07o. However.
in 2021, there rvas a considerable drop. with boys at77.4qc and girls at79.5Vc.8y 2022, there was
a slight recovery. with boy-s at 16.:clc and girls at 80.57c indicating girls'still having a higher
uansition r.ate cornpared to boys.

Among.the cohort that joined Grade I in 1013, a higher percentage of girls (86.1%) completed
priniary education compared ro boys (79 7%r tllinisrr.v of Education, 2020). This indicates that
girls shor':gd a higher survival r:te in primar.v educarion ivithin rhat cohort compaled ro boys. The
sLrrlival rates of both boys and _girls in secorrduy schools tiom Form l to Form 4 indicate that. in
?018. h,rris lrrrri ;r slightlv hiqh"r srrrvi., ll rlra:it 82:q. Contnirr.d to oirls;rt f,l Qo" !f11,.,'t -7 i1r

2(.t19, both genders experienced substantial rncreases in.survival ratcs, with boys reachir:g 9-1.9%

and girls at 94.55Vc. This trend continued into 1020, with both boys and girls marntniniug a high
survival rate af 96.1Cc (Ministr-v oi Educatir:n. l02l ). The survival ratt: indicates boys antt girls
*ho enrolled in the first grade of secondarl education lr l0l7 wi:re able ',o survive up to the i-inal
grade of secondary educarion at 96.|vc each. There rvas parity in sun'ival ratcs betwe.'n boys and

-sirls.

Training
The Gendrr' Paritt' Inder (GPl r ior 'l;:r-hnicrl \iucetional Educaticrn and Treining (TVET)
enrolmcnt shows male dorninance fioni l0 | E ro l0l l. ,vith GPI values rangirrg from ti.r6 tr, 0.Sil.
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indicrting a llrser proporiron rli nlrrir' itudents enroiling in TVET prosramntes compared ro iheir
Iemale .ounrerDans. Howeve:. in l(.)ll. rhe GPI increased ;isnitlcantlv lo 1).S6. in.licating ln
irtprovement in 3entier p'.u'til-, cectLlsc a,f iargeted eiTorts :L, encourxqe and suppon teniaie

lirtrcrpation in TVET. under rhe National Policy on Gender and Development of 1019.

.\lore pentnentiv The llodel Gender )Iainstreaming Policy for TVETS,2023 addresses cntical
asper-$ of gender dispanties qirhrn rhe TVET landsclpe providing a roadmap rowffds qender

nrainstreaming in TVE'l s.

Nationai Industrial Training Authority {NIT.-\): has also been instrumental in building womeu s

capacity for entry into rhe job marketin,g by integrating more gender responsive approaches into
rheir processes rnd prograrns. Thiough Vocerional Trarnine. eligning training w'ith industry needs.
oftering eender responsive .{pprentrceships and Inremships r,vhich mitigate the. eft'ects of time
por,eny bv protiding rJa.,., care facilities and tle;<ible iearning hours. Providing Cenification. and
Recognition: thar allou tor tbrmal recoqnition ol *omen's expenis'e. Promotion of Technical
Careers slimulating *omen's interest in technical careers.

Expansion of TVE'fs liont 5? in ?r)13 to 2.18 irr 1022, rcpresenting a glowrh of 435%l at a totitl
crst of l(sh. 10.6 billion has been instrunlental in increr^in_e enrolment from S5.9d5 trainees in
2013 to 318,179 (176,437 male and 141,742 femalel in 2022 (representing 46970 increase);
irt. ludes through increa:.ing the rrLrmber of I'VET'instiruti rns.

Education Policy on ()ender Ilquality

ln o, ' to align the erlucation sectur ,,r'irh .\nicle -1i(.l-un. rhe l0l0 Constirurion of Kenya.
i.egisiaurrn.s hl,vc hecn ena,-'ted b.i iarliarnzr:t lrr e)raLrlish the nece'lsarv Iegal an,1 regr-llaton
irailewcrk tor comprehr'nsive education reiirr:n lhaL is gender sen.sitive. The Sessiorral Pcper No,
lJ ol l0l2 aimed ro hanronize educarion *itn rhe constirutlr)nal prorisiorrs rnd laid rhe
grounclwork tbr key Acts ot'Parirament in l0ll and l0l-1. rvhich lvere instrumental in driving
policv retorms suih ls ieiiul-'ing ge ntler piuiLy .

Kenvc. as ir signarorv ro the 1989 U\ Corrvention on the Rigl)ts of itre CfritU. has implemented
le-ei-rletire rnd prilicl- mersures to ensure chiid prorecrion and schocl;afcty. In 1019, rhe Ken.v-a

Violence Against Children Surr.el' (VACS) revealed that -197c of girls and 487c of boys aged lr-
i7 expencnced physical violence. Additi..lilally. I I qc ofgirls and -l7c ofboys reponed ,:xpedenc in;
sexuai violence. ,{cademically-, giris who experience seruai violence tend to exhibit poorer
perl'onnance. decreased participarion in school aciiviiies or. in some cases. mav e.zen drop or.rt due
to lorvered self-esteenr, reduceti fi;cus. and heighrened anriety. In rhe long term, SRGtsV
.riqniti-'rtr:tll dirrinishr's thr I--d!-nin1l o.tr'! itl rf'rt'ttctr-.d studenls (t.NGFI. ?011) Th: Children's
-'\!L i.:{)iJl, r(,.i)cd i11 i,.r ll) pr\lhrLrir: (rscrilll:iratlor), L()itLrrc, crLrcl (rc.itrliulri. seKuri cxpiolt.ruo .

and phy-sical punishment oI chrldren. lr ernphasizes rhe righr to prLrtection ttom abuse, neglect, and
all tbrms olviolence. Thc Ki:nva SexLral Oftences Act (Ar-'t No. 3 of 1006) and the Baiic Education
Act r.\ct \c. l-{ ot l0l.l) I''rrther support ihe-se elfons bv endo.sing policies agi)inst gender
discriminltion and corporal prrnrshmenr ir schools.

Thg EducaLion and Training Sector Gentler Policl' (3015 t which is under review is rhe cornerstone
polrcr providine a franre uork ior ri-rc pla:urrie and programming of gender-responsive educltjor:
iit ell le'.,ei:;. it.rins it-r brid.,'t -:errdr:r Cisi:lrrir.:r. in education. The pclicy has helpcdr:o surrrf,ir
ri t:i-rLtrt it: ariull ,.:ducalioll rl(:sp:li |r-.'Ittgi'.:i:,jv.'crrll:lrai pr';icticcs ihat nirurFers ;r..css. ia orarlit\



educarion. .A.ccording to Basic Education .Statistrcal Booklet 20201 the tota.l enrolment of Adult
Educadon leamers dropped by 9.1 7c tiom 109,082 in 2019 to 189,-{43 in 1020. Female learners
accounted 'tor 66. t- 

qo of the total enrolment in 2020.

Kenya is making positive strides towards achieving Education for All tEFAt goals. The
government has implemented several intervenrions to suppon this goal, including che ipuoduction
of Low-Cost Boarding Schoqls and )Iobile Schools in Arid and Semi-.{rid Lands (,\SAls). the
initiation of Free Primar_v Education (FPE) in 2003, and the introduction ol Free Day Secondar-v

Education TFDSE) in 2008.

The sanitar,v towel programme has also been rolled out to ensure continued access to free and
qual.ity sanitary torvels tbr girls enrolled in pubiic basic education institutions, addredsiag

menstrual hygiene challenges and promoting gender equality in education. The Sanitar.v Toweis
programme to girls in public schools was tjrst launched in 201 I under the Vlinistr-v of Education
which have been procuring and distributing the sanitary towels to girls from disadvantaged
backgrounds. This was necessitated by the dire siruation as is indicated in a 2014 UNESCO repon
that stated that in Kenya girls lose'an average of four days of school a month, which costs them
165 leaming days over four years of high school. This ultimately affects thef pertbrmance and
transition to higher levels of educatiorr. It is estimated that the Treasury has injected Sh I .9 biilion
into the programme which in turn has 5enefited 11.2 million girls. The programme had previo,rsly
been targeting girls in schools located at 82 former districts chosen from marginalized and sluni

'areas. Equally, a sthool's location as per rhe National Poverry Index determined whether its pupil.s

received the govemment-funded sanitar.. . ' ,tels. In rhq new strategic initiative of the programm
it will now cater for all girls in public schools in the entire country.

During the 2023124 tlnancial yeff, the programme rs esrimared to benetit 2.293.151 girls inpublic
primary schools and junior secondary school with a budget of 876,000.000 mrllion.

All these measures have resulted in improved gender equaiitv and better opporrunity tbr boys and
girls in schools and universities. Despite rhese initiatives. the government continues to encounter
obstacles in addressing parts of gender equality issues in the educatioh sector.

Lessons Learnt
i) In the pbsi-COVm-te period. credible and rimely data will be required on the status oileaming

enablers, including infrastrucrure such as electricity and broadband connectivity across the
country; and appropriate technologies for learners with disabilities and special needs, in order
to enhance,more inclusive and eq,-ritable quality education. This rvill be usefui in decision
making and planning by'national and county govemments. development partners, and other
.,..1.-;,-l.i-,... l-,..,1,,.,....,...-l,L-.,1;,.,,,,iii;,,:.,^,.,..,-.-.,.1 ,,..-,.-,.,i.,..-,,,.i,..,,...,...,,:,1 :.........
to vulnerable grouirs:

ii) The post-COVID-19 recovery strategies have brought fonh new dau requirements, and

redefined key education indicgtors on class-rize: water. sanitation, healthcare lnd hygiene
(WASH) facilities: and safety in Iearning rnstitutions. as well as optimal learner-to-teacher
ratios. amonq othersl

iii) Need for cohtinuous capacity buiJding..oJ' teachers on sender sensitive pedagogy:
.ir) 64.OouO fundin! especially for loans and burscries is a prerequisite for increased enrolment:
'v) Enhancement of }lobile School co'reragc is essential to the provision of education in in Arid

and Semi-Arid Lends:
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\l) -fhe imp()nlnce tl jocial iuppon- ilctworks in jnsu ng ihe retention rad paflicipation irf gilis
in Jiucetir)n cnd Lr:ining I

'ii i r .iJdresslng,:ender iterecil,pes th.rough
cnd girls !o venture into hitherto srereor).

viiit Promcting conciucir,'e ieunins ihroug

_:ender iesponsire schcoi curricula encourages bo.,s
picci tields:
h chilo;iienuly; inliastr.rcture lnci pedagogy enhances

access and par,icipdtion oi girls. .;vomen. ine:r..in gciucatlon; and.-

ix ..\iloption o[ rechnolosv Ten]crve5 carriers ro eJucirtion oclaiionetl bv Jistirnce: JisrupLion'
enlble :o balance -qender roics.

14. What actions has your corlDtrl tnken to ensure that economic reco$ery tiom the
COVID-19 pandemic closes gender gaps in poverty. employment. soci:rl protection,
cdutation. tnd/or ltellth that the pandtmic has erircerbuted'l

In the nttrrotive reDor!, piense provide demils oJ-up to Ihree Loncrete innotutions, including ains
anl scope oJ'measures taken, target population. budget, impact evoLuations, lesson learnt, and
!ink.r tofitrther infornmtion, with o.focus on measures thu ha'',? outlastecl the emergenc'- response.
ln doirtg so, cololtries are encouraqetl to rcllect ott les.sons learnedfrom lhe pu enicfor otryoing
antl future cri.ses. l'leuse also provitle inlonnation ubout rLctions for speciftc groups, suclt us tlurse
Lisred m questiort -1. ll'here relet'unt untl possible, please prot'ide datu ro support your re.spons(s.
(2 pages nat. )

Duting COVID in 2020. the govcnnrnent added Kshs l0 billion to the elderly. orphans and other
''uiner:,ble members of our society through. cash r'-.- t'er progr.unme rhrough the \linistry ol
.-aboui ;rnd Soci.rl Protection. the govemment has . rltinued to increase bLrdgetary allocation
l.orr arrls social proGction sector rvhich in 2A')l!)022 was Kshs.15 billion Kshs.lbillion tiom the

Linirersai Health Coverrge kitty towirrds rhe r3cruirment of addirional health workers tr-\ support
in rhe management of the spread ol COVID- 19.-"the sovemmenr has sustained the Universa.l
Health coverage momentum by a)igning the universal health coverage to be one oi the
qovernmen:s Bottorri-up Economic Transformation Agenda (BETA t through the tbllowing bills
i t Socierl Health Insurance Bill. lL,l.i:
ii , Digital Heahh Bill. lOli:
iii) Primu.v Healthcare Bill. 202-l:
iv., Faciliiy Improven-.ent Financing Bili. 102-1 rvhich rviil complehersively tacrlitate the lunding

ot primary heaithcare system. encornpassing promotive. preventive. curative, palliative, and
rehabilitative services. ring-tencing herlthcare lunds, ensunng the allocation lrom the National
'Ireasury in collirboration u'ith .'ounty grlvernrnents. ireation of an emergency, critical. ard' '
chrt:nic illness firnd to a<!dresri such health challenges and piovision ofSocial Health Iusurance
r L,iiiL!()"Ll(13! iul i1,i r..\,r1_\ilil). i.il,:rllljig t*;ltrl illl.i PllllillJlci')l. Lra\llls:\u t llu DLl.lllr\.l .;l[llu
spiritofSDG3'v,hichti.imstoensureheulrhlive.saru!pronotewell-beingforall.tttttLlcrgcs."

v) Init:atives tbr rvorking from home and use of mobile money transactions has been sustained
thr,rugh ereation ol Digital Superhighwa,- whereby in l0l3 rhe sovernment through e Public
Pnvate Partnership model p)rnned 100.000km oI tiber optic c:rble and by April 2023 h',d done
l-5.000 km rollout. The government is lcr-,king to complete the project in 5 vears:

vit 1he governnrent has Iurther on boiuded over 15.300 government services to the e-citizen portal
irs ,part'of thc.. di5ritel sr.rperhighuav a!:r.nda to r:nsure elficiency and effectiveness torvards
.en icr, dcliver_r : rrn,.l,
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vii) A total of 2,261 public WIFI hot spots had been installed in marketplaces and county
headquaners as well as commumty innovarion hubs. These iniriatives reduce time poveny
specifica.lly on women who carry the biggest burden on domestic and unpaid care work.

Freedom fronr violence. stiqma :rnd stereotvpes

Critical areas of concern: D Violence against women I. Human rights of women J. Women

and the media L. The giri child

lS. Orer the past five vears. rrhich.forms of genfler-based I igl},nce. rnd in shich specific
contexts o[ settings, has ,vour countrv prioritized for uction? ..

In the narrative rt ple.ase explain why your country considers these prioriry areas or contexts
and how it has addressed them. Where relevant and possible, please provide data to support v-our

responses (3-5 pages).

There are various forms of GBV that are a priority for action to the Govemment of Kenya,
including, Femicide, Intimate Partner Violence (tPV), Female Genital Mutilation (FGlvl), child
and forced marriage, rape, d;filement, and ottier forms of sexual violence. (all fi.m of GBV
should be taken seriously)

Fernale Genital Mutilation (FGM): In Kenya, it is estimated that l57o of girls and women aged
15-49 years have undergone FGI\{ in 2022. This decreased from 2I7e in 201.4, 21 .l?o in 2fl08-09
and 387c in 1998 respectively a. ;ding to the KDHS repons. According to a LINFI. rport.
a6out 813.159 girls are at risk ofbeing cut berween 2015 and 2030. There are places rn the country
where almost every woman and girl undergo FGM as a rite of passage. The prevalence is more
common amorrg womeu who live in rural areas. at 25.97o, than among wornen who live in urban
a.rea.s. at 13.8%. The Kenyan govemnient has progressively put in place several laws.and policies
to eliminate FGVI. Parricdlaiy. the Prohibirion against Femaie Genital lvlutilation Act of 201 I that
provides stitTer punishments for otf'nders. The National and County g.overnments, the UN
.{gencies and partners have all been working together to end the harmful vice. These effons
include but are not limited to domestication by counties of the National Policy on Eradication tbr
FGlv{ 2019. the National Policy on Prevention end Response to GBV.201-l and the engagement
of male culturai, religious and politicai leaders as key stakeholders in the national action plan to
end FGM. In 2022. the goverrunent passed the Chitdren's Acr that dpecifies punishment for those'
..vho facilitate or prairice FGNI. W'hile FCNI declned st,mewhat in Kenya 1KDHS 1022), one in
fcur women were still being cut.,

ln schools and other youth SpaceS, lnentor:hip and lite skills buitdrng tor boys carl enlpower them
with the rnformation and siills ro prevent ;nd iepon cases of FGM. At the communiiy levei.
opponunities have. been created tbr men and boys to play a visible and active role in leading
dialogues and challenging sociai and gender norms. stereotvpes and practices that continue fo

perpetuate FGM and othe( such as child marriage. FGM and child, marriage are intertwined.
exacerbated by drought. and often lead to girls dropping out of school. funher cun ling [reir

. prospects in life.-
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Domestic Violence/Intimate Partner Violence (IPV): Accordir,g to KDHS 2022, 4l 7c of rvomen
who have ever been married have e,(pdriince,l 'riolence since age t5 compaied to 20tl. of women
sho have rlever been rrrarried. fhe.sLrrvey iu . hrghlighred that l-3qc oi $omen and 7cr of meir
had experienced sexual vlolence at sorire poi^,r in their lives. Spousal vioience against women
mostiy occurs in privqte home.5eltings..peqpet4ated by people rhat rhe rvomen are ofien emc,tionally
i4vel.;g6 with. and economicdliy Cependint od. Due to this and r;ie culure of mo:ir A.frican
communities in ivhich violence against wt)nren is accerted and familt or householfl c(rnf'licts rre
resolved culturally. spousal violence is normally surroundeil by.a ctilture ot' silence. I'eat, ttigma
irnd hclplessness. \lost women do not disclose or report the occurrence-s of IPV. or seek out the
nece.ssarv social. .iegal or health care sen'ices. This hidden narure makes IPV data collection
clifficult. resulting in an underestimotion of its prevalence and irnpact. However. population-bcsed
studies have revealed thar IPV is widespread with varying preralence across all nations and social
classes.

The negative impacts of IPV include phy'sical. reproductive and emotional irealth, a reduction in
investrnent ln human capital development. irnd direct a:rd inCirect microeconomic and
macroeconomic cosrs. The Coremment of i(enya has enacted Prorection Against Domestic

accelerirte effective implementation of the Protecticn Against Domestic Violence (PADV) Act
l0l5, the Government developed the PADV Rules.2020 to enhahce access to justice and promote
human righrs in Kenya. These Rules emphasize prevention. intelvention. and holstic support.
retlecting a multi-sectorel approach rhat involves uollaboration bet*'een government agencies.
civii society organizarions, and the communiry at large.

$exual harassment and violence in public places. educational settings and workplaces

.\ stLrcly by t,'N Women rn l02l on \\'omen and Public Transport East Africa eslabiished il high
prevalence of verbal. sexual ancl emotionai rrbuse in Kenyan public transport. It salnpled 2,-18-f
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women in -\airobi. out of which 50 per cent reponeC using pubiic transpon. rvith l-l-59 passenger

vetucies being Ihe most tiequently used.

Sexual abuse and harassment in the workplace have tar reaching etfects which range from mentai
and physical health problems includin_e anxiety. depression, post-traumatic stress disorder (mSD),
HIV/AIDS. sexually transmitted diseases and other stress-related illnesses. They may also
experience a loss of selt'-esteem and conl'idence. which can negatively at'fect ail areas of their lives.
Additionally. workplace sexual violence and harassment also have broader societal impacts. These
incidents continue to perperuate gender inequal.ity and reinforce harmful social norms and attitudes
rowards women which serve to ensure that women are suppressed socially and economically.

In Ken1,a, the government has enacted several policies and laws to address workplace sexual
violence and harassment. The Employment Act (2007). which prohibits discrimination and sexual
harassment in the workplace. and the Sexual Offences Act (2006).. which criminalizes sexual
harassment and other tbrms of sexual violence. Additionally, the government has estabiished the
Nrtional Gender and Equality Commission, State Depanment of Gender and Affirmative Action,
Kenya National Commission on Human Rights which are responsible for promoting Human rights,

. gender equality and addressing issues related to sexual violence and harassment.

Kenya Private Sector Alliance launched the inaugural private sector Gender Based Violence
(GBV) advocacy iniriative in 2021 targeting :o champion elimination of GBV i,l the private sectdr.
A baseline study oi.r the prevalence, uends and impact of GBV on productivity in the Private sector .

lvas undertaken and dre'v key information from the employers. and employeet .and while its
recommendations infornr ' ..ale up of interventions. The findings of this study rc .aled 

gaps and
provided a compelling busjness case for sensitization and awa.reness creation on role of the private

' sector in.[he elir4inadon of GBV within rhe private sector. KEPSA undenook capaciry- buildin,s of
the private sector on GBV and Protectior agarnst Sexual Exploitation and Abuse (PSEA) through
a series of uainings reaching over 200 members.

Violence aEdinst women and girls facilitated by technology (e.g. online sexual harassment.
' online stalking, non-consensual sharing of intimate images)

Digitization is a global megatrend with great potential for achieving develqpment goals. The online
world is quicklv'becoming a new frontier.for gender-based violence. and it is therefore imperative
to make technolo_ey.and.digital spaces safe and equitable for all. The 2019 census recorded 20.7
million iodividuals with access to a mobile phone, of which 10.-l million (50..17c) wlere ftmale.
and i013 million l-{9.6%; males.:[he pioJl also indicated that of the 9.87 million Kenyans (22.6?c )
of the.population) that used the lnternet, 4Uc were rural area residents, while 587c lived in urban
d,!-.ri. rrL-r- rJ...\.lD,ii.,r 5.lir!r!, -,-,r!.v rri Ll,!:tLr!, ur !.r- 1,,.,,;,-:

the lnternet.55% iere'male and 45Vc female.

Technology-facilitated gender-based violence (TFGBV) is a global threat to. health. safety, and
poiidcal and economic we]ibein$. not jusr ro, dlose who experienge it. but to soeiefi :i a wholb.
ind6€d. the 67th session of the Commission on the Status oi Women (2023) highlighted the teep
impact of ter'hnological change on the empowerrirent of all women and girls'and ithe ability'Io ''
achieve gender equality. Shile online violer.ce has an extensive reach. 2023 data collecled from
tcrtiar.v institutions shows that rhe most common forms of TFCBV witnessed and expenenced
were online defamation (.21.9Vc1, cyberbullying (.l9.lc/o). .and non-consensual pornography
117.87c). Online delafuarion (-r"l.-lqc ) and non-consensual pornography (2:.+qc) are the most
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coir)mcn rorms of TFCB\,' lglrnsr temule srudents. ,,vhiie rrale ;tudents mosrly expenence online
deiJmition iJj'c) :rnd cvberbLrllving t3\).1qct. \lale students ,7S.67cr ,ryere idenLitled is the top
perpetrator:i oi TF GB\'. lbilorved by remaie stuients i I I.57c r end male tecchinlt stafi I -i.Jtc i.

Technoloel'-tacilitated gender-bcsed vioience was most prevalent on social media platlbrms such
.rs X. tbmeriv Tr.viner tlS.-lcl.). WhatsApp rl7.0qot. Facebook (i6.3tt). Telegram (1-l.ltc).
Instagranr (l-l.2qc) irnd TikTok rli.7rtt. Survivors ot TFCBV otien seek sociai suppon.
inten'ention liorn dieital piattbrmr;. and iegal iirpport. but a norable number rake no aciion. Gender.
economic vulnerability. physica.l appearance, Iimited digital sat'ety measures, and sharing ol
personal intbrmation online. among other thctors. \,vere lisled as aspects that increase individuals'
v':lnerability to online violence. Female students iue disproponionately impacted. with &1.470 of
female srudents having experienced at least one type of on-line violence. as compared to i5.57c ot'
male students. Female students ue the primary targets of online attacks irich as online defamation
and non-consensual pomography, with a lasting psychological, social. and economic impact on
those at-fected. The triggers for rechnology-facilitated gender-based violence range ttom personal
conflicts and revenge to the perceived anonymity of online inreractions.

A rapid str:dy concluciecl in 202.1 by the Collaborativc Centle lbr Cender and Developrnerrt
ICCCD) in collaboration rvith UNFPA and Women Eco,roniic Empowerment indicared thl l nearll; .

90% ol young adults enrolled in three of. Nairobi's tertiary inslitutions have ,"r'itnessed
- echnology-Facilitated Gender Birsed Violence (TF-CBV). with 39 per cent having expei ienced
it personally. While online violence has an e::tensive reach. female students are disproponionately
impacted, *'ith 64.4Vc of the studenir Ieving experienced at least ofie type of online viol,': .

compared to 35.576 of their male courr rparts.
-["he 

study indicsted ihat c.vberbullyinq was cited as the .;econd mosi common lbnn ot: TF GBV at

19.17c. non-consensual porrogreph;- I7.87c: cyberstalkine at 11.67c. online ptrsonilication
t-i.3%ronline se;tual expioitation 3.J97c sex{bhion.3.3c6 and doxing 1.67c. . . ..t ' ':

The Computer \lisuse and Cybqr Cr,lmes.\cr ertac,id in 2C l8'provides .the legil rrrm.ooii<'i,if
'the protection ot survivors against ot'tenses related to computer systems ro enable timely and
etfective deteclion. prohibition prerention response. invesrigation and prosecution of computer
cyberoimes.

Gender-based violence against women in politics
In iine.with the NGEC mandate, and the Constitution of Kenya 2010, the Commission monitored
the pa-rticipation lnd engagement of SICs in the 2022 seneral election including the pre-election.
tiuring and post-election processes. In preparation for rhe monitoring exercise, rhe Commission
h."'ld rxr,--rsi'ie l'ons.ullrrlic,ns r,.ith diff,':ent ,,r,rrar incllrdinr' th,: Tnd.:nrrdr'nt Elr,:lo'irl "n,l
lJounciarics Cornnris:iiln tlLjJCr. ()tliec ol tl:,j Rcgistra-r ol PoliLical Partles tUi<PP). I'olitical '

Partres, the media. aspirants and candidares. election observers and other stakeholders dealing with
issue.; of SIGs, The Commissron souqht to consolidate as nluch etTorts and sfategies aimed at

cnhan,:ing pix'ticipation and inclusion SICs jn the 1022 General Elections. The recommenciations
contained in the rerrorl titled "lnruh,ernett ontl participation of the specful interest groups iSlGs)
in the 2021 generul elec'tiotts. Kea,-u require kev actors with the greetest responsibility in the
,nanagement of elections to drau specific stiategies tbr their implementation.

ln fulfillrnenr r-,1 its coordinatlon nantiai.:. the \iCEC tircilitared consultative rneetings limed lt
biinging stakehclders tcgcthei Ir) .!iscus.(, iss:.re:; afi'ecting special .interest groups arid draw



strategies lbr addressing chalienges taceC by SIGs. Among the issues discussed was iheir
participation and inclusion in the 2022 general election. sensitization on GBV reporting tool.
Countv SGBV directory and dissemination of SGBV ret'erral tools. The Commission invested
mcre on meetings that took stock of the level of preparedness. panicipation and inclusion of SIGs
in eiecdons. The NGEC tacilitated the Nadcnai Police Service stakehoider tbrum on serious
Human fughts violadons and Sexual Violence related ro elections in Januar.v 2022. During the
tbrum. the Commissron shared key pnority interventions tbr GBV prevendon during rhe 1022
elections.

The NGEC held a hi_eh-level consultative meeting wirh representatives of registered political
parties to secure rheir commitment in the promotion of participation of SIGs in various political
parfy actions, activities and processes. These included the development of the political pany code
of conduct, dispule managemelt and resolution processes among others. The parties submitted a

declaration aimed at commining leadership and rcsources towards ending GBV before. during and

after general elections.

Gender-based violence in the media

The rnedia, in:luding digital and so;ia1 media platforms, is ctitical in ihaping perceptionsr'lising
a,viueness, and advocatin! for the prevention and response to gender-based violince in Kenya.

The Media Council of Kenya emphasizes the importance of media in creating awareness and
disseminating obie;tive iirlbrmatibn on GBV, highlighting the role o[ the.media rn shaping
attitudes, percep . :.', and knowleclge of their audiences regarcling GBV

Female journalists bear ihe greatest brunt of sexual harass:nenr arrd gender-L,asecl vjolence

TSGBV). -\ l0l0 surve)- dubbed: "Reponing Newsroom Sexual Harassment in Ken!a. Nigeria,
and South Atiica" report in which the Association of Media Women in Kenya 1.Alv{WIK
panicipated. found that on average. women experienced sexuai harassment fbur times more than
men-

The ,{\,IWIK ha5 rgmained active in mobilizing joumalists liom all the counties and training them . . ,

on SGBV. The .\MWIK consolidated wrth Journalists tbr Human fughrs IJHR). in, pannership ' :' '
with the Kenya Media Sector Working Group (KNISWG) and committees mandated ro atldress

sexual harassment in the Kenyan media industry and inuoduced a model policy on sexual
harassment lor the industiy which will be adopted by Kenyan media.

The media shapes public perceptions an1 responses towards Violence againsl Women. l-trere li
theretbre a need tbr sgnsitivity and in-depth analysis of chseS of violence by the media during

The NGEC held a consultative meeting with over 100 media practitioners, joumalists, editons. and
commqnicafion'experts oJr gender responsive and sender balinced media repofiing in preparation
for the lOjl generil elqctirns. The Conrmission a.iso sought io persuade media tc offer iiinimi.and
adequ4te space fc.r rvomen cdndidates in p:'omoting thr.ir manifestos.

Child, early and forceil mariiages
'l-here are several.complex and inte:secting drivers ol child and fcrced ri.amage in Kenva.
including poveny. iack of education, lorv social uld economic value placeri x girls. lirrl i)re
inflrrence of religioirs ;uro cultural rrorlr.s and practices. These dri'''ers vrrv acrlss crrnirrt Lioi';.c s.
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nnd nsk is,:,ilen exlcerbated in ihe;onteK! ol crises. lncluding natural Jisirsters. conilicts.,rnd
epidenrics.

K;nya's \[arr:age Acl oi]l)i-1. l00i Children's.\cr. Sexual Crt-lences .{.c1. 100o. rhc Prohibition
of Femiile Genital \lutiiarion {cI. l0i1 st:pulare rhe minintum age oi rnamage ls l8 rnd have
made ,jhild moriase illegal ,rnd prorecrs eirls iiom cultura1 harmtul practices. Ken;"a nas rctificd
major conventions againsi child man-iaqe but has not adopted its dratt National .\ction PIan to End
Child Url:icee. Soc;al norms on -serualitv and marriage contnbute ro the prxcrice of chiid
marnage: it is cornmon for unmarried girls under rhe age of I8 ro get pregnnnr and ger married
soon atier. whether voluntariiy or by force; unmarried adolescents' use and access Io conuaceprion
is limited due to parents' t'ear e-rf their premarital sexualiry: though illegal. child maniage is

common where FGNI is practic:d: famiiies believe that child maniage is protective durinq crisesl
;rnd girls may seek early'marriage due to social pressures. Early mamage as a social norm may be
driven by the lack of other viable alternatives. such as secondar.v schooling, which is cost
prohibitive.

The National Gender & Equalit.," Commission lacititated the review, finalization, and adoption of
the terms of refercnce tbr the National tcihnicirl rvorking group on ending harmful cultural
practiccs. The purpose o[ i,ru national conrmittee i], ro pro!ide overall guidancc anj support in tlte
implementatiun of policies.'rnd programs geared to*'ards endirig harmlul plactices in fine wirh the
Children Act 2022.

Trallicking in rvornen and g,ri"

A recrtnt :;tudlr b,v- rhe Natir-rna. ilnnrc ltr'sear.h Center 20?2. revealed thal, huinln tla.rrcking in
Kenya is high. The countrv' e\perienced rr:1licking ftjr labour and se.rual exploitirtion: rntl tbr
cultural purposes. Traflicking foi lahour accc,unt:ri tbr 96 % and 98.37c ol all tratircking clses in
the year l0l0 and 202 I respectively". The S nrci.v- further re,'ealed ih.rl e.(ternal 5 rralficking in
persons urxs ihe most prominenr 61.71c while domestic ratficking was i,5.-l%. In erternaj
trafficking. najoritl'ot the victims r.r'ere eduits and youthlul temales lged I8-3.1 years.

Chilclren wer: mostll- viclims of domestic uatficking accounting tbr -+ out of l0 ';rcrims cf
domestic natTicking. Some of rhe main factors contnbuting to TratTicking in Persons include
povenv. unemplovment. ready- markers lor cheap labour and ignorance and impccis of climtite
change.

To address tratficking in pgrsons in the counu"i. Kenya has:-
i) .{ssented to the 2005 l-'niteC Nations Pxlemro Protocol to Prevent. Suppress and Punislt-'
' Traffit:kitrq in Pci'sonS.'E speri alll \\'bnren rnil Childr-en.

) ll'j rirc irrot^ess oi i:rierrt:rgt lii( Lurr[tcr {'r'at.trciirng ln t'srsr i] Act j(.)iU to illr-:Ir io r;ri
Constitutiorl. address exisring gaps and int'orporate emerging issues.' iii) Esrablished the Counter Trattrcking in Personr Advisorl Commirtee w'hich came into tbrce
through the enactment of thr: lralticking in Persons .{cr and has been operational since
incrptjon.

i';t Esrablishetl thc' \ational .{ssistance Trust liund for tratTicking in Persons ro pruvide' a-ssistance trr victims nf tr-afficking il peison:; through rescue. screening. relenals. legal
rtssistrnci'. icnatri,1tir)rr. i:Lon')nii( ei',rrowe:r)ent alrd reintegraiion. Durilrg the l0ll-202.1
lisr.:ai ,v-,:ai, rhc'irti,>n'il -[ie:rtury ;riior-arc'r] l(r rnilltcrr Ksh i5162,270r ro the )ieriionat
\ssi:,t;rrir:,: 'irrrst ii.rtirl 1,,1 ,r;.:i1.;j;... \, ,-riir:.; i.i' 'i,',iil1q'!1ir1.,r. :he :tlrre a:rr,'i.:lrt. ji Li't:
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Drevious tiscal year. The gcvernnrent disbursed more than 7.6 million Ksh i562.270) trom
the fund to provide direct vicrim services, including reparia on assistance. basic neecis.

and reintegration suppon, as well as support to NGOs. The Fund was able to repatriate 15

Kenyans who had been trafficked to Laos and Turkey tbr cybercrimes and ;exual
e,tpioitation while -16 survivors trafflcked to the gulf countries as domestic workers were
provided with economic cmpowerrnent.

vt The Government in conjunction with development partners like UNODC, IONI, ILO.
CwIPOL and loca.l Civil society organizations has continued to enhance rhe capacity of
law reinforcement officers to handle cases of tratficking in persons leading to significant
improvement in ihi'investigation. prosecution and determination of cases. The Advisory
Committee through the Secretariat, in collaboration with CIVIPOL. L,rl{ODC, rhe Office
of Public Prosecutions and The Directorate of Criminal Investigations recently developed
Standard Operating Procedures for investigating and Prosecuting Trafficking in Persons
cases in the countrv.

.ln 2022, the government investigated I I I cases - 59 for sex rafficking, l0 for labor trafficking,
and 42 for unspecified t-omrs oi uafficking - however, this data may have includeC other cnnres.
It also 2rosecuted at ldast 48 aileged traffickers - I I for sex trafficking, three for labor traftlckine,
and 34 for unspecified form! iff trafficking - under various laws in 2022.

Emerging trends of violations;

fem,icide' -l'here 
are increasing concems about the recent wave. oi +^micide in Kenl'a rvith reports

. indicatrng '.dt.*'omen across the countrv are anrong the popul,rti,. that is vastly alTected by tht-
.yiolente. In 2013, Fem.icirie Count Kenya recorded 150 known femicides. t his staggering number
only represents cases reponed in the media - rhe true courit is likely much higher. Orr average, a
woman or girl was killed everv other day, otten at the hands of a husband. boytriend. father, or
other family member. The shocking reality that at least I0 women were lqlled.in $9 iUst mpnlh
of 202-t alone intensifres an a.keady roubling trend. These femrcide cases dertrcinsuate'tlre eitiht
of pauiarchy in our society whele men hal'e dominance and power over women. Staristics show
that Sexual and Gender Based Violence disproponionateiy alTect women and girls. Funher rve
acknowledge that the Constitution of Kenya 2010 explicitly upholds the rights of all Kenyals.
Theretbre. there is no room or place tbr Sexual and Cender Based Violence. All concerned women
organizaiions and individuals have stood in solidarity rvith all survivors and victims of sexual and
gendei-ba5ed violence and call on the govemmenr rc break the silence around this shameful
pandemic. There has been demarrr1 ior Parliament to ensure timely allocation of resources torvard!
prevention. protectiorr and response on SGBV is available to all relevant institutions.

l'o end ternicide, public attituclei musr change. Women's lives matter regz.rdless ol plbressirrn ,,r'

perceived transgressioris. fvlen must bd enrpowered to love. not hate. the women in their lives.
Kenya is partv to'inlernational conventions ,igainst _eender- based violencc and enforcement and
accountabilit.r- are urgen.ly needed As a society. w:e musi do better to prevent violence. n()I excusil
it after lives have already been lost, lirls anci. riomen deserr'e safety. dignity,andjtrstice,,.'..r' .'

16. In the
r icr lcnct?
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In ii'te narr,ntre r': ::ietue )rotiLlc Je;;itL.t r;i'tu )):hfer i,)nLr(!c ,a-\arm.Dies Ll mcASur!.t iLtken.

incluLiittg ;Litn.; ttntl tL'ope ()"t meoti.Lr(\, au)'!e: p(.)[) uLLtt],(i n. :.-uiqe!. impctr e,, ctLtttit ir;rs. ig.l.lr.rn

leor:;t, tntl iink.s:o.itrtfu, irJltrtnt;:it,'.t. PleLi.;e,llso ort:'" iLie :nJbnntuion abr.tLrt ctc:iot,"s:or.;peciiit
qruuos. ,ui:h t-ts !ho.\e tistei iit 1ui'srit.'n i.ll'Jtert rele..Lrtri -utd possibie. picuse pro|i(ie !i.ttt: to
..ruppDrl \;aur resp1nses. l2 p0,,<er m0r. t

Gender Based Violence tCB! r is r pelr,'asive glot'ai :ssue tha!. necessit:ries aomprehensi\'a and
concerted eftons tbr effeetlve prevention cnd rcsponse.
Judicial Reforms

The Judiciary has eitablished specialized Sexual Centler-Based Violence {SGBV) courts to
enhance the efficiency and efficac,.r of iieanng SCB\- marters and ro dosg in a manner.thqt protects
the rishrs ofrhe vulnereble victims nnli srrrvivors. So far. there are l2 SCBV couns in the cbtnirv.
l-he Judiciarv also developeC an SCBV 5trategl- to address the challenges in dealing ''vith SCBV
cases. The strateg_v was in.tbrmed bl the;halienges identified following a meticulous consultation
and analysis process that revealed several deficiencies, including stmcturel bbstacles such as

irradequatc cot,nr,,t,ms and rrial charnber':; ill-eqr.rippecl to accommodate vulnerable individuals liks
persors rvith disabrlities and chlldrer.. Ke.y initiatr', cs to bc undertaken undcr rhe Straregf in, oive
t itc ,;xpunsion of S'JBV courts, w iti) r ccntr rrl lbcu' ,lr, ailopLing a ', ictirn/sr.,r'vir o{-qentrc alrpr()ae h

rhat prioririzes thr needs and concems. of ',,ictinrs in judiciai responsrs: The Stlategy alsr:

,rc(:.,q4izes the rnrporta.nce of p|oviding lcgai a:rcl psychos()ci.rl support to ll SCtsV victims. 'l'hL.

impletrenmtirrn of rhe stiaree;; bc.lan s;rrh scnsitiz:ri:oq end ilrvareness cempaigns td demystif-l-
SCBV Couns ancl in ,c their vi:;ibiliry. ihe:lectronic Convicred Sex (.)t. er.Re!i-iicr wrs
als() :rtro(juced nlongs,uc the SCi!lV Stlat.:5r1 in lune lt)23. This electronjc rrgister serles :ri a

cruciai tcol tcr iinallzi:rg trends in sr:r;ai oi'ic;-;':cs :rnd ;atc'gorizlng .-1it-le re nt types of ,''ircnccs.

^.\drlitionally in partncrship rvith velious srakeholders.,:he Colemment ol Kenya. has enrbnrked
on ihe implementatlcn ot l2 commirments rvithin the trrme,"vorl< of the C;nder Equaiity Forum
tCEFt. These commilmen[s ar-e aim, tl rir nCr..essing the multi-i':rceted challenges posed bv fiRV
and i'Glvl. encompassing legal reli;rrns, rcsource alh)catir)n. integration of services. research. and
co)laborltive initiaiives. The comnritments and their achievemenrs are as follows:
i t I'ull implenrentation of Gender Rirse d Violence IGBV) Larvs and Policies: This has be.'n

aclrieved through Policy Eirhancement: The Nurionrl Poiicy bn Preventjon ol and Response
to Cender-Based Violence (C'iBV;201i tras undergone e !'omprehensive revie*. The revised
policy is qurrentl)- peuding the nec(risrry appr:."' als, rr'flecting fhe -go!ernment's commitnrent

'to strengthening its lpploaci: t0 GiJ!' ilr.l!er:i.i()n and response. County-Specific Policies:
Notablc strrcit:s havr: bcen r.rk'en in rrrui'ir:le countjes. including IIigori. Kisunrtr. Kisir.

tbnnuli:led. Thcsr: Iocalizecl policie, acldrcss [he unique chalierrge:; faced by each L'ount\;,
ensuring that CBV prevention and lespt-.rse strategies align rvith the specific need,s..of the
;onrmunities. Collaboraii'r l El'llort.s; The .'onrmit;nenr ro comblrt CBV has bein lirrihereci
,hrough collaborati.,c iniLiativi,':i Cburrt:e: like -furl,atrr end Kitui hale drlfleci .dnri-CEV
Policies in perrllership r.i ith th.: {louncil l'Covernors and LjN Women. Thi:; collaboratiie
appn;ach ensures a unilled and co;,rplrlrensive responsu to CBV challc:ngcr;. GBV Indicators
in Performence Conlractirtg: ']. irc int.cgration of GBV indicotors into the 1021/L--)'

Pcrli;rrnr.ir','e C.)niriiating iirr' !IirLi:.:iie:. I)r'pi!'t;nr: n t..i. and ..\gencies r\lD.\:.'t rcpre.iltlts a
.,ig;itiican; :Lr.:hle ' erl:til Jirc(:llr' ai,liLlr.rtc(, I il!F': .lrir-i.-'ir tcrs. Ih:s sirp iinliilrlces
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accountabiliry and underscores Lhe commitmenr to achieving tangible progress in GBV
prevention and response at various administrative le.rels. Workplace Policy Development:
lvlinisu-ies. Depanments. and Agencies tlIDAs) have taken significant strides in enhancing
workplace environments. The development of gender-based violenqe (GBV) workplace
policies within rhese entities underscores rhe commitment to fostering sal'e and inclusive
workplaces, tiee from harassmen! and discrimination.

ii; Investing USD 23 million for GBV prevention and response by 2022 and increasing
resource allocatign up to USD 50 million by 2026 through a co-financing model.
Specifically, the Government of Kenya commits to sustaining the aliocation of USD 2.79
million to GBV and FGNI and iniiementally work towards a minimum budget allocatir:n of
USD 5 million tbr the subsequent financial years and institut6 an accountabiiiry framework fcr
uacking expenditure. To achieve this, the Covernment has entered into bi-lateral collaborative
endeavors, strengtlened budgetar.v dlocation and engagement with non-state actors.

iii)'Ratification and implementation of ILO Convention 190 on Elimination GBV AND
llarassment in the world ofwork: This has seen progress in that Kenya has taken decisive
steps in.r4tification process initiation. The facilitation guidelines have been developed to aid
in the fulfilment of this international obligation. There have been efforts to train Gender
Champions to uqderstand the convention's principleS and objectives. The Kenya Pt'ivate
Sector Alliance has also played a role by launchrng Private Sector Gendpr Mainstreaming

' Policy des'rgned to integrate strategies for eliminating GB,V inJhg workplace, contributing to
a corporate gukure of respect and equality.

i',r -'ntroduction of a module on GBV in the 2022 .'nya Demographic Health Survey
(KDHS): This is to strengthen the udlization of -eender staristics in informing the design. scale-
up and evaluation of FGIvI and CBV programming in the country. This has been achieved
*rough the completion and finalization of KDHS 2022 report, which has so far enhanced
comprehensive gender specific data thereby tacilitating a more. intbr.med evidence-Qased

.policy tbrmulation. programme design as well as enhanced decision uaking and suategre
planfiing. However, very ii[tle gender, age and disability disaggregated data are presented in
the KDHS.(2022) in particular on women with disabilities. Additionally. the report does not
display an intditectional analysis on dara.thus nor allowing to visualize rhe violence

. encountered by girls and women with disabilities.
v) Develop. a GPV. Nlanggement and Information System: This has been achieved through the

National Gender and EqLrality Commission (NGEC). once tlnalized it will serve a pivotal tool
tbr systemically capruring, managing and analyzing data relared to CBV incidents. The
framework will provide inbicators that will ipforrn the process of redesigning and developing

public, The GBVIS will enhance public arvareness on the status of GBV in Kenya. provide
evidence-based reporting on GBV. and inform policy and programnre decisions besides

. influencing advocacy and resource mobilization strategies rowards response to GBV. The
implemenation ot.a mobile application s)-stem knorm as "Pasha" tbr reporting and managing
referrals of FGM cases.

vi.; Invest Kshs.l00 Nlillion annually for GBY research and innovation to boost eridence-
based frogramming: Thb Government structure is equipped with established research

I agencies that sewe irs valuable resouic..r forQf I research and innovation. The Gender'
Research and Documentation Cenrrd arid the Womeit Economic Empowerment (WEE) Hubs
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. ro contribute; io errhance,l ieseuch cepacrt;,.' soeciticeiiy tocused on eender dynamics
theiebv'-ontnbuun g to ev itjence -based pro grammt n g.

rirrlntegratinq GBV services into the esscntial minimum package of the f niversal Health
Coverage: This has been lchieved. throuqh de'ielopment o[ GB\i RC ancl Sale Spaces
er.lidelines ,rnd inrplementcrion of Protection .\gainsr Dr>mestic !'ioience .\ct Rules ro enhance
access to justice. The wuver 

"-f P -l tbnn lee has also enhanceo .rccess ro jusricc.
viii) Scaling up the National Police Service Integrated Response to GBY (Policare) and

establishing Gender-Based Violence RecoverJ' Centres (GBVRCs) and shelters in all {7
counties: The progress into achieving rhis commitment is through rhe launch of the Policare
Policv Statement and Procedures. gazettement of the two Policare cenres in Natobi and
Nanyuki. establishment and srengthening of Gender desks in all police stations. There are

al'eady establi-shed sovemrnent CBVRCs and sate shelters tbr sunlvor stpport..
ix) Establishing a GBV survivors fund through a co-financing model in partnership ivith

private sector'civil society and other stakeholders: A collaborative el'fort invol!:ing CSOs
has seen the establishrirent ofJasiri Fund that provides substantial support forGBV suruivors.
A dignity pack has also been introduced by the eovernnrent to alleviate the burdens facecl by
sun'ivors and provide essential suppon for their well-bcing.

x) GBV prevention and response in crisis situations such as the COVID-19 pandcmic
responie, humanitarian contexts and electoral-related ilBV: l'he Governnrent has

activated GBV Task Force, National and County GBV Working Groups, introduced the
' Tnpple Th.eat Frame$ork and expandcd urilization of ICT for Ac.:ess to justice as mitigation

to the heis, -'ned risks faced bv the country and indjviduals Cunn-. ,sis situations.
ril Strengthened collaboration with non-state actors including girl-led, women's rights

organizations, male champions and private sector through coordination structures:
Progres. rou,ards this has been evidenced bv csu:blishnrent of Gentler Sector !Vorking Croups,
male engagement thematic irreas. operationalizarion of !lulti-A:^ency Technical Contmirtee ro
lcccL-r:,te FGll.

sil Adoption and institutionalization the multi-sectoral GEI Lcadership structure: The
strides made 'in ;rdopting ancl insriturionalizing rhe muti-iecroial GEF Leadership stnicture.
encompassin-{ the National Advisory Comminee, rhe National Steering. Commirtee and the
coun tr'-ie'', cl' leadcrship tlrame,'rork to guide the erscuion of Kenta's GEF commitments
within the GBV Action Coalition up to 2026.

Ir. In the past five yeals, rh:tt str:ltegio:s has 1-,our ccruntr).. uscd to prerent gender-bi,sed
'l iole rrce?

tli Lrtr'l-alitttlt\'t tai/t)!i, lit-il.\i ptt)\'l(l( Litlil!t.\ ()j tli.) lt) 011'L(: i-u1!Li(lt L"ttliltl)l!'\, ltlL'lttt-ittts ulttt.\
anLi .sr:ope of meusure.s l(tken. target popultrtion. buLlget, i tpt;ct etalintiott.t, less.ti leun$. anLl

Links io ftrther lnformarion. Pleitse ctlso prtn'ide infunntttiin abotu (rctions Jbr sprriJic groi..,ps,

siltt'lt us those li.sie[l in tpestirtn -]. \l'here re!e,.'unl otd or.t.ssible. pieuse pntide Juta to sLtppt)ti
\uu re.\ponses. , ) puge.s nut. t

Chapter-1 olthe Constitution oiKenya on the Bill olRights rffirms rhe country's commitment tu.

nunuring and protecring the ri'ell-bcrng of rhe individual, rhe family. communities. and the nation.
Cuatantees e\/cry pclson the right to tieecli;rn rrd seeuritv oi' the pelson. u hich rncludes the right

-not 
to be subjectr:rl to iln! ionn ()t' \,iolence lrorr either pyblic or plivate sources tAniclc i9c) or

5uLrJected ii.) ',orttrrc.ln any nrirnnei. r', ii1:;l1sq pi,.,5ji,,i.;li lisychoktgical (]9ot Cuaran[ees cver.,
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child rhe right to be protected from abuse, neglect, harmf'ui cultura.l practices, and ell forms of
violence, inluman :reatment. and punishment (Anicle 53- I d). Mandates the Parliament to enact

Iegislation providing for the protection. rights, and welfare of victims of offences (Anicle 50-9).

Legal Frameworks:

Sexual Offences Act. 2006: Provides tbr prevention and the piotection of ali persons from harm
from sexual acts and access to justice and psychosocial support; Childrdn Act (Cap 141) makes
provisions for the sat-eguards of the rights and welfare of children. It stipulares proteclon from
sexual exploiation and harmtul cultural as well as survival and best interess of the child:
Protection against Domestic Violence Act (2015); Prohibition of Female Genital Mutilation Act
(2011): Prohibits the practice of t'emale genital mutilation and safeguards against violations of a
person's mental or physical integritv: Vicrim Protection Act (2014): Provides for protection of
victims of crime and abuse of power. and provision to them of better information and suppon
services. . Also lrovides fgr rbparation and compensation to victims. sp'ecial fibtection for
vulnerable victims as weil as the protection, rights, and welfare of victims of offences; The Penal
code: The Pdnal Code prohibits all acts of violence in its provisions; Criminal Law (amendment)

Act 2001; Senrdl Offences Act 201 l; Counter Trafficking in i)ersons Act 20i1; Persons with
Disabilities Act.(r\b. 14 of 2003) protects rhe rights of persons with disabilities, including
prorecdon against:al[ foii.ns of.violence. Addit xally approved the ratification of the Protocol to'

in" aftieun Ct urter on Human and Peoples Rights on Rights of Persons with Disabilities in Afri;a
by the Cabinet on 25th Februa4' 2021. The Protocol that recognizes the multiple forms of
discrimination and the grbat risk of violence that \. '. 

'en and girls with disabili.ties face. Anicle 27
speciltcally providei that "W6men with disaLilities ale-pipte'c'rea from sexual and gender-based
violence and are provi<.led with rehabilirarion'and psychosocial support against sexual and gehder:
based violence.

The Goriernmeqt-in the. past 5 years has been ccmmitted to addressing prevention and response to
GBV through: , .

Robust policies and laws that.seek to preyent and respond to gender-based violence (GBV) which
include: National Policy on Pieventi,on ard Response to Ginder Based .Violence, l0l-l (under'
review). Launched by His Excellency the President of the.Republic of Kenya in 2014 as a
demonsradon of his commitment to lead liom the front to end all forms of violence: National
Policy for the Eradication of Female Cenital Nlutilation 20i9; County..Government Policy ori
Sexual an<l Gender Based Violence. l0l7: Nationai Guidelines on the llanagemert of Sexual
Violence, 20141 .Multi-sectoral StandiLrd Operating Procedures for Management of Sexual
Violenr:e. 20I 4.

Some of the programmatic interventiors include:
i) Launch of the Service Plbviders Directory for GBV survivors: Etforts have

seen femendous expansion of key gender-based violence .(CBV) service points and
services in the country iacluding Police Gender Desks. Policare Centres. healtll.service
provrders, Gender Baseo Violence Rccoverv Centres and safe spaces:

ii) Coordination of the National and County- GBV working group ro.biing together the vanous
duty bearers and stakeholders. The purpose is to improve the effectiveness of
implementation of ,-'..nti-GB V prog;anlmes.

50 1:, i:



iiit Estabiishment and r;trengthening of counL.v CBV .rnd w'omen. Peace and Secunty sub-
iector E-i)rkinq Groups that br'ings toeerher '" u'lous duty beerers and stakeholders to
imprr;ve elltctiveness ol implementltion cf rcrivrries :rnd ;trengthen reI'em3l system at the

counry level.
ivt Gurdelines ior the estabiishment ,;t Sate and Protecrive Spaces for GBV survjvors. Civrl

Societv Organizarions iCSOsl operate 36 shelters in lJ counues tliarrobi, Kisumu.
NIombasa. Kw.ale. Samburu. Kajiado. llurang'a. Laikipia. Kiambu. Nyeri. \leru.' \lachakos. and ^\lakuenil. There Govemment owned rescue dentres ue based in Wesr
Pokot. Bungoma, Vihiga. Meru. \takr.reni and Nligori counries.

v) Paflnering with cultural gatekeepers to combat female genital mutilation (FGNI) and GBV
has led to commendable decline of FGlvl incidences from )lVo in 201-l to l57c in 2022
according to the KDHS report.

vit \laie Engagement and lnclusion - The Covemmenr is making eftbns to involve men and
bo.v..s as champions. change agents and role models in the fight against GBV. The flfth
Thematic Area on Male Engagement and lnclusion was ofticially launched on 3'd August
2023. under'. the Nationai Gender Sector Working Croup. The Government rvill
inititutionali.ze male engzrgernent and include strategic interventions in all policies and
national plirns.

,ii)Access to justice is increasingly recognized as a'\ritical dimension of tacklirlg gender
inequality. Lack of access to justice can impact Lhe social, emotional, and financial
outcomes of survivorsi victims and their families. Kenl a's . survivor-cantered dpproach "

,rards enhancing access to justice for SGBV.T'ictim: .vivors has taken shape through
a wide rcnge of piece meal poiicy and inscitutional retbrms accompanied by a variety of
strategies and programrries. N{o'Si.recentlv in 2022. the Of}'ice of the Chief Justice unveiled
the Social Transtbrmation throuEh ,\cccss to Jusrice rSTAJ) \'ision tbr the . Kenya
Judiciarl. In partrcular. lhe Streregic.Plan !'anvased tire.issue of aecass co jiisriee li'edin=*.ttr .: ,.
creation-of th; counth''s first Sexial an.j 'C'ender Based Violence t6un: Special iOtiits 

-qnd:1 
.

procedures ue r comnionly used tool globally ro addr€ss these issues, provide efticienr and '

sensitive rdjudication of SGBV cases and'enhance justice for rvomen and girls.

iiJ. In the Oust fir:e \rars, whxt irctir)ns has.rour cr)uotrl trkrn. to prevent and respond to
tech nology-facilitn ted genCer.baserl riolence le.s. rxline ,sexuul harassmenr. on line \rxlking.
n{)n.cL,\nSensLla1,sharing.'lfintitnlreitrtl-it'l.r?.

ln th.e narratit,e reporr. pleuse pro','itle diiails oJ up to three concrete exampies. inciuding aims
crrd scope of nteosure.s tuken, iar7et populotiot1, brtdger, intpact eyoluatiuts, lesson learnt, and
tt:t^.\ tLt Jtllttltt lttJt'lttlltltttt. / /{ i,.,(' !,i\r, i'tL:t!,1( tJtJt)lttLtlLLtt,i rll)t'ltt LLt!lttlt.\.tt'! .\lL,Lt.'L ltt'ttll,.
.such ts those listed in questio,t 3. Where relevtnt and po.ssible, please protide data to support
\our re.tponses. i2 pages.ma.r. )

The Governr-rent has put in place an enablin-e legal and policy environment tbr this. The.
Constitution of Kenya 2010 stares that wom!l) and men have the riqht to equal treatment. including
the right to equal opportunities in political, economic. cultural and social spheres. .\nicle l9(2) of
the CoK. 2010 recognizes lhe protection of human rights and tundamenul fieedoms as a way ol
preserl'ing rhe dignity of individuais and communrties io promore socialjr,rsrice antl rhe realization
of the potential of all human beir:1:s. .,\rticle -1.1 recognizes tieeriom of expression which arc linriter!
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to .A,rticle 33(2). Similarly. ,{.nicle 34 of the Constirution enshrines the tieedom of expression
subject to ,\nicle 33(l;.

The Government seeks ro protect women and girls liom harmful and offensive online content as

well as shield them from exploitation by predators rhrough the qontinued implementation and
entbrcement of legislation on cyber securiry and cybercrime such as Camprter Misuse and
Cybercrime Act 2018 an/ Privacy arul Data Protection PoLiclt Act 2019. On 9th February 2024,
the Computer llisuse and Cybercrimes (Criticai lnformation Infrasructure and Cybercrime
llanagement) Regulations cane into effect. vide Cazette Notice Number.{-1. The Communication
Authority playpd a pivonl role in rhe development of these regulations, providing logistical
suppon and technical expertise to ensure rhe tbrmulation of a comprehensive regulatory

'tiamework. The enactment of these regulations will enhance the safeguarding of cntical
information infrasrucrure from cyber threats therefore improving national cybersecurity readiness

and resilience. The,regulations effectively operationa.lize provisions of the Computer lvlisuse and
Cyberbrimes Act of 2018-..Additionally, the Authority hosted a training programme on Cyber
-Tkeat'lnlgll;gelge'(CT.I); aimed at equipping technical officers within the Critical lnformation
Infrastrucllire (CII)rsectolwith'1he neceqsll skills 1o identify .a!tl c.ounter.evglyiqSsy.ber threats. '

in a 'apidly ovolving digitgl landscape. . : .'ii.
..,, .. ,. :1." 1. '.f ..tr:

Kenya has established tH'e Anti-Human Traffickirig and Child Protection Uriit, whicti collabora::s
with intemational partners to prevent and.lespond to incidents of.online child abus0. The Natioual
Council on 'Administrafion oi Justiie developed a uaining handbook lor the in"estigaiion and .

prosecution of Online.Child Sexual Expl '.,r.ion and Abuse (OCSEA) that provides a guidb tbr
training officers in the justice systern on handling OCSEA cases in the child's best interests. The
rarning package is a major step in implementing th€ Childreri Act that hilps in entbrcing laws.
such.as the Sexrral Offences Act,2006 which are designbd ro protect children online.' '

19. In the past..five vears, rvbat,measures has. y-our countrr taken to res{rurce xor.qen's
. . organizations rvorking to prevent and respond to GBV?

ln the nar tve re iirt pLeasZ provitld amounts of funding and concrete e,ramples of activities or
organizations fLuuled, inciuding aims and scope of measures taken, target popularion, budget,

. 
. 

impaci evaluatiois, le"sson liarnt, antl links to l'Ltfiher i,rfurmation. ( I page nttLt. )
' A critical issue in the effon to combat violence against rvomen and girls is the role of Women's

' Organizations. It is a constitirent of women's einDowernent. The tjve aspects of women's

. organizations'inc lude: a) women's access Io and control over resources. b; tieedom of movement,
cl freertnm frrrr,r the riik of ,,'iolenr-,.. .l) d.cisir)lt-nrtk!no over flnri.ly. formrrion. rnrj e) rrr.liticrrl.. - :.
panicipati6n. 'l he iole Ot lVomerr's organizations is thereibie rhe ability' of ivomen to makt ' : ''
effectiye choices and to rransfbrm those choices into desired outcomeS. It rests on ihe fact that
women. even within oppressive structurgi. engage in actions to change the rerms of the debate. or

:t:'+; -lead to transtbrmati\e r'hange in Lheir Iives and society at large. Women's organizations are most
:',''i sisible in spontaneous and 'iporadic intenentions to protect their families from immediate

'.: r?iblence, in campaigns against human rights abuse and for justice. and in building trust and
reconciliation across the confli,ct divide, Arguably, women's organizations are operative ivhen it'., 
rqsults in'a tundamental shitl in perceptions. or inner Lransformation, so that wompn are abl( ;o

. define 
"selt'-iirter;sts.iinJtrchoi'ce 

ind cinsider themselves as not only able but entitled to make

62 l: :;:



ch!\rcis. \\'omen thcrnsel,,es r-nust br: .,igniticant lctol's in ihe process rf change rrrher thirn nlerelv
the recipi€nts ol change

O.ier fie past ;hree decades, womel crganizatrons hale worked rvith :he Covernment Di KJnvJ ro
cunaii gender,;ioience agirinst women ,md _sirls ro D)-' making rhem sisnil'icant rctors in the prccess
of ihange .ather rhan mere recipients of rhe chanse in societles. It has been able to Co this bl-
reaching out to the victrms of violence anrl engaging stare'instirutions. By confronting the violence
againsr women and girls. women organizations have contributed ro significunt chlnge in the wa.'-

violence against women and chrlCren is viewed and addressed in K6nya. Th'ey have been instilling
the idea that violence against rvomen is not jusr a regular crime. but also a violation of women's
human rights, strongly lobbying for legislation; raising awareiess though advocacy. educition.
and rraining; and developing srong national nerworks to end the violence. .

The Government in the past 5 years has been committed 1o addressing prevention and response to
GBV bv supponing women's orqanizations through:

i) Expansion of functions of the State Department for Action and Aflirmative Action: The '
Department derives its nrandate fronl Executive Orcler No.2 of2023. The exprnded mandates'. includes Centler PoJicy iVlanagement Special Programmes l'or Womcn

. Emporvermgqt: ' Gender Mainstreaming in Ministnes, Departments end Agehcies; Comnrunitv
Mobilizatiq6hri'bender Is'sues: Domesticatior, of Intemational Tre .ries or conventions on
Cender; p.o[Ey. and programmes on. Gender Violence; Affirmative Action policy.; Promote' equitv: Uftdenake a national sun'ev on special ne-,{.; and mainstreaming atllrmative action
in Ministries, Departmenfi and .q,gencies: ind E, -.re Compliince vrith affirmative action
principles as envisaged in the Coqstitution. The Departrnenr is dorniciled within the Vlinisu,y
ol Gender, Cuiture. rhe .{.r'ts and Hentage under the Presidency with the overall mundare oi
sreering the country's direction in the implementation of the Constitution irnd Kenra's
internaiional oblieriions on marter\ of eendei equirlirv and emporrerment ol women rnd iirls.
The trlinrstrl is huaded by a Cabinet Secretary (llinister) while the Depanment is led by a

Principal $ecretary tbr Gen<ier .rnJ Aftlrmative Action io dri,,e.this process. L'nder ti,ii
structure, Gender OtTi'cers have beer deployecl to ministries to provide technical gdidance on
gender majnstreaming w[ich includes planning, policymaking and coordination. facilitarioh.
jmplcnrentarion. rcgulation ,and monitoring. .\r dil devolveci level. Officers have been
deployed at the County and sub-county levels to coordinate gender mainstreaming and
women's empowerment programpes. The ofr'lcers across the Ministnes, Departments and

. A-gencies have lnrgely spearheaded and contributed ro and impiementation of gender policies

. 
in their segtorq The Department also coordinates the National Gender Sector lVorking Group,
'..-.,..y:i...'.i,.,..'.,'].'.(ll1l.'.l'lUl..

rhat hus bein replrceted at the sub-regional level. The Depanment also works rvith other
institutions established under the constitution.

ii) Women's fughts.'\,dvisor's Office: 'fhe Otfice olthe President's .\dvisor on \tr'omen's Rights.:
was esrablished vide rhe Executive Order No. i of Januar,v 2023. The core mandare of the
Otfice is to advise lhe President on matters. pertaining to Women's Rights and Emporvtlment.
l'he Otilce furrher suppons the coordination of rhe President's special projects and adoption
t-'' f: the.$/omer's .{genda across all sectors. as outlined in the Bonom-up !conomic
Transtbrmation .-\gendc t BLT.\) piari md Women s Chaner. Thc Otlice has diligently played
it: a<i'" isory role to I{.F thr: Ptesicle;lt on ivomen's leadership inc..rdin.g the not inoie ihan r*o '
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thirds gender ruie of the consdrudon. economic empowernent and investments. Gender Based
violence and has reinlbrced gender policy and programming in rhe counr.v.

iii ) Allirmative Action Initiatives: The Government continues to support vanous alfirmative
action initiatives that exist to ernpower women. These programmes include the Women

: .- Entemnse Fund Uwezo Fund. National Government Al'firmative .{ction Fund. Youth

S, Enterprise Development Fund end Access to Govemment Procurement Opportunities. In FY

-$'. :OtZnOtS. Kshs. I,i66.3 million (WEF), Kshs.4-15.0 million (Uwa:o Fund). Kshs. 26.794.6
' .Y,i,. miilion (-\GPO), and Kshs.5.l9.2 million (YEDF) were disbursed. In FY 2018/2019, Kshs.

. . -_r#.i,OAS.0 
mfllion (WEF). Kshs.?67.0 million (LIWEZO Fund), Kshs. 30,139.7 million (AGPO).

. ";'.ii;l: and Kshs.i2].1 million TYEDF) were disbursed..In FY.2019/2020, the lunds disbursed were
i"I!I;' . as follows:' Kshs. 3.503 million (WEF), Kshs.250.0 million (Uwezo Fund), Kshs. i2,739' million (AGPO); and Kshs. 600 million (YEDH. The National Covernment At'hrmative' Action Fund (NC-.\AF) has disbursed rc counries a rotal of fuhs. 12,097,963,87-1.25 in rhe

form of grants to vulndiiible members c.rf sociery since its inception in 2014. The .targeted
. groups have also undergone enucpreneurship Eaining. Additionally, the Anti- Female Genital

Mutilation (FGM) Board has been mandated to uphcld the dignity and empowerment of girls
.:,.. and women fn Kenya through coordinption of initiatives, awareness creation and advocacy

". .'-S'i aeainsttsC,ir?.,

1 .:ffi{6ldi'4{fi$an *"ri'renare primarily'seenas viriiiirs,of violence. rhey have also e,nergei'as
t'' '. q$neh4c,qs:huiii[i$*o:1ees. aq the local, natic.td; and intemational Ieveli. By working cleisely,

: 1yomefr'S agencll 'rflorrfen:5 orga"i..'tions. such as COVA\I'. have proved that thel i.'.:-.thi.
. abilities and capacil;es to combar r ;errce against.r'onren and girls. empowering wcimer. . .ling
' awareness. and deterring violence agarnst *omen.

,,,. ., 20. In the nast'fi:.,c vears. *lrat nction.s has roirr countrv takcn.to addrcss thc p,.,rtla1:al oi
' women and girls, discrimination andr'or gender bias in the media. includiug social mcdia'.'

' In'fhe norritiv; rbPort, please proitle detaits of up io thiee concrere etumples, 'inCtiding aiis
.and scope oJ mensures taken, target popuLtLtion, butlget, itnpact etaluatipns, lgssph leaml; and

. links. to Jitrther informotion. PLease aiso provide informarion abour dctions for specific groups, .

sl.eh tis'ihose listed in question .J. Where relevant and possible, pleese provide'claia i support
yoLt-r responses. ( 2 pages ma,r. )

Kenya has undenaken several measures Io combat qenaer bias and discrimination and to address

. the ponrayal.of women and girls in media. Thes'e measures can broadly be categorized into
measures taken at variotrs levels namely, measures at the policv level, the institntional level aud
!r r!, lr3:ll lv\ ui.

Policl- Level
' ,\t the poticy level. The \ational Policv on Cender and Developmenr. ihe premier pc.ic-v'' on gender

in Kenya; reccgnizes women in media as a key focus area. Following a recognition of rhe efficac.v
of media in shaping how people view and interact with the world around. the policy place: a
premium on ensuring that the media is responsive ro the plight oi women by addressing the
discriminatory biases against rvomen wilhin the field 4nd by seel"ing to streamline the ponrayiil of

' women end girls in'media in order io comtrat ncgati\.e,stereoqypes. This base iecogr.iti,-rn l'orins
the foundatior for dilfer.'nl iirrgclcd inter.;entjons thar the policy recornrnend-i in order to not onl_\'
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ItnleLl) ihe jii:j.rii,)n ,ut |o ;Jr,,itliiize on lhe lr'iediii r.i .l path$ a1 to!'" ards ihe i"erlizat:iJn ()i \:rJJier
.quaiitv aor v/onren. Thc intel'."eniions ldvocatet.i ior by the policv revol','e uountl:

ir Capacitl', building fbr rn.'dia nouse\ to inake rhem more gender responsil'ei
rit Crpacitl tsuridine ior Winren io increilse rheir ability ro get involvcd in lnd to nlvigite

the lle id of rredia:
1ii: Regularion ol the media iandscape r:o make it :'nore gender responsive:
iv I lncentivization ot lhe partrclparion oi wr.rrnen in media: an<j.

v; The policy tbrms rhe tbundation tiemework for understanding lnd seEkrng to intervene
rvithin ihe tieid oi media. Its _soals. however. have been realized tkough efforts at ihe
institutional level.

Institutional Level

The policl'goals prescribed rn lhe preceding ha,ie largel.'- been realized tfuough the activities of
vanous rnstitutions. The lvork'of The }Iedia Council of Kenya has been preeminent in. this
regarcl. The Media Council of Kenya is an indgpendent national institution established by the
Lledia .Council Act, No. 46 of 2013 $i purposes of seuing media standards and ensurin.
conrpiiance .with those stt,nd'ards as set oirt irilfiticte.:+(S) or: the Constitution ancl tbr connectecl .

pufrbscs. 'lhe Me<lii CLuirclii'oit Kenya h,s bben insiilhr;nial in organizing capaciry building
'-sessions for uomen at th'e countv leiel in orrl:r.to mainstrearr*their paniciparion within th'e n)ed.ia.

ln collaboration rvith thc National Gender E4uilitv Cornmission, rhe counci.l lras beeh ihvqh'tJ in' 
.

pblicing lnedia content.r,o ensuie that nrogrtrnrming by media channcls is $ender sensitive. In its '

o',,,ersight capacity, the )ledia Council of Kei.1 . i (s also been instrumentai in establishing.a code

ol con,lllcl. that c'utlaws ,11 ;61s1-s. r>f discrirnination against \.l'omen rnd in lobbying lbr the

I'velopment of genCer mainstreirrning pr-,iicies by individual mcdir houses,

The parrrcipation oi rvc,men in nieclia has also been champroned by nieinbers of the Kenl'a Nlediu
Sector.Working Croup. These nremLrers include:
I . Kerrya Edir.':rs Guild
2. Kenya ljnion of Journalists
3. .\nicle l 9 Eastern .\l'nca
.1. Keny.r Corrcspondents .-\ssoci.rtion

-i, ln[erneu s Kenvi:
6: Assrrciation of lledia Women in Ken1"a (.\\IWIK;
7. Politjcal Jounialists .{ssociation of Kenya
8. Dieiral Publ,shers Association of Kenl';r
9. Kt'nv.a Parl iarnent l.n Journ ali sts,f .sotiation
'' .i .,,a,,..,,,'i:,n.,. .-. ,.',, ..,....:.. :.

I I Associatirx of Devolution Jourr:alisrs
12. .\ssociation oi Freelance Journalists
l .l. Kenya Comnrunitr' \[edia'Netw ork. 

.

I -1. Association ol' Profesl-ional Brordcasters
1.5. lntenrationul .{.ssoci;tion of Women in Radio lnd Television
16. r\ssociation of Kenya Cor-lrnunity \'le tiir Operators
I 1. For t i grr Ples:; .\-ssi>cirrtion. .-\ liic.r

L--clllecr i';clv. iihe inen,hL':s oi liri !tcrlii
!r Y.l,iir: 'l':i;"lSl:l:li'Ilr. :ll :t'!''-'..r [:f -:t.;-- i :i

hale *,.;rkccl rr',ili,l.,.ri:..iive1v lc ti
l--.,.-.1 1.. il;r ,:,. ., ,: l',^..:.tr.,l: a,..
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sLatement rhat set out sexuai harassmcnt as one of the key issues to be addressed within media.
The Association of lledia Women in Kenya was mandated with ieading a commifiee on gender in
addressing sexual harassment in media, particularly. given the role that Ai\Iw-IK has played

through its various prograrns geared towards providing a plattbrm for women in media and tbr
advocating fbr them. -\\tWIK's w'ork tighting sexual harassmenr culminated in a 20?{.report on
Sexual Harassment in Vledia that docunrented that 60Vo of women media taced instances of sexua.l

harassment over the course of the career. The report documents that the siruation in Kenya is still
dire wheir it comes to misogyny within media.

Beyond its work in fighting against sexual harassment. Alt\4'lK has also been cridcal in in
providing trainings, scholar-ships, networking opportunities, internships. lobbying foi greater'
women participation. Other pafiners like FAWE have also been crucial in providing training that
corrssponds with the UN standards on gender responsive raining. While others like.lhompson
tbundation have been instrumental in incentivizing the panicipation of women as leaders in media
through a scher4e providing funding and training in order to equip women to become leaders given
the low .numtiers of rvomen in leadership positions in Kenyan media.

I'he Legal Fraqtework

Protections for women in media; pafticularly as relating to social media, have largely been realized
wiihin the legai ardnai.'l,re government implernented aiomprehensive legal regirne th-at acts as the
foundation for the protection of women in the media. The Eata.Protection Act of 2019. bujlds
on the Cybercrimes Act cf '018 hi-ehlighted in the 2019 repon. These laws are !i,r:"ted towarcis
protecting Kenyaris agains, ;hnology assisted crimes and are necessit:rteri by 1 re,-. -.,lition of the
ubiquitous nature of online harassmcnt anri abuse. Women and girls have disproportionatell' been

the viitims of teohnology assisted GBV in the form of cyberbullying, cybcr-stalking. groorning,
online. harassment, receipt of ottensive communication, impersonation tro1ling, hacl{ng.

... suryGillanr'e and $haring of embarrassing material ort social media. In order to cur.b this. the acrs
".haue 'been'suppi.rn.n,Jd bv bsrab)ishm"enr oi' a Cyber,Crime Unit secrion .xt rhe Anri-Human

Traffrcking-Child Prorecrion Unit ( AHT-CPU). Further in order to make the litigation process

more'itlsponiire to rechnolosv assisted crimes. the Evidence Act was aiso amended in l02l to
allow forothe admissibility of digiqal evidence such as screepshots, This has alTorded women with
a greater s€nse of protection as their documented abusis online ue recogniiEd rvithin thecountry's
legal framework allowing fc,r prosecution of crimes rvhile simultaneousl.v deterrirtg other crimes.

Challenges
i) Cultural stereotypes have impeded the implementation of gender equality policy in media

hortses 
^s 

ne.the N4i.lia Cotrncil cf Kent,a: and.
ii) F'erirale.journalists are under:presented i;a ieadership positions in nredia as reporteil rn Lhe

202-l State of Women in the iVledia report by Agha Khan Universitlr which reports drat
' ' only I 1 percent.of editorial lcadership ptsitions and only l0 pqrceni o[ business leadership

positioris. are ocajpied by yomen in Kenya. i

. i:, rii
rj.' :

Lesson LbarirrJ j

Dlgita-l media provides new avenues for the empowerment of rvomen. Particularly as relates to
female enrreprene.urship.
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I i. it.' tht p:r.>t ljr t ' :.fS. lehirl Jali{)r)s hrs \,)ril' , ,) ,lti\ 11i1g1 -rpetilit:illi trrilUretl r{) l(lril'ers
riolenct'lgain:t nurrginir.liztti grr:u1ts uf irr)nttn .rnd giris'

lrt the rutrroti"'e )'!u)rt. :..iea:;e re1'e r irs tne ii ;t ol tnttr,,!itlLtli:.e(1 <r.olLp.; ,mLler question -i ,:;nLl orotiLle
up to tkree t:anL:relc gxitntDies oi me(i;;Ltres nken. ittcluLlinq uitns anrl ;cope i.tj rneu.sures. lnrqet
poprtltrtit;,n. butiget. impact et alucttions, lesson ieornt, tinci lirtks to .iurther inJbrnation. W'herz
rCletqnt orul pos:ible, pleLtse prr:tide dLtta to sltpport \)oLLr respon.tes. t2 p(t.qe.t ma-y. )

-fhe tight to.nd liolence igainst lvomen rnd grrls is universai. However. the ioor cause of violence
against women is particularly prevalent in regions aftecled by crises. inciuding contlict. militar.v
coupsl di5placement. climate shocks anC hunger. Women and girls of ethnic minorities face
multiple formq{f oppression. which further reduces their p6wer and choice. They are at increxsed
risk of violence and tace barrir:rs to hccelsine iuppofl. In Kenya, the top safbtv concems tbr women
and girls include violence rt home. lorced marriae). lack ofprivacy. and a lack of access to sqrvices
lnd resources. Th.is is driven by'' l loss of livtliho<-rd rhar has led ro increased idleness among mcn
and boys, underreponing of GBV by survivors dr.re to fear and stigma,.as rl'ell as an inadequate
response by the justice .vst..'m. De;pite a ferv CBY cases reported. Iittle or no iictidn \\'irs taken,
rrirhsttrvilorsoftenfacingblamelbrt1terioienct.

In most marginalized comrnunities. it is ahvays the.case that.as nien:aird boys move in search of
pa .ture. thev are lt aving women. ch. idren, the sick, and th . elderly behind. This has increas,. d the
iale hurclen for r'r omcn. ivho."4re takjng. Gr, r)c$,, rc-{po:1\ibiljries. iniluding rls hecdr, of houi"hoirli.
in a<idition to thcir tradj(io.nal gentlcr : ',r^s. 'Ilie inurel',.erl burden of cere'tbr rvomen Jurilre ',,-
droughl mcans rhxt they have less ,ini. .r l.cces: sr:rYices th:at the]- rtccd. inclucli:rg :re:(ual ir.

;"frotluctire hedth ser,,icu's. Safutl pa.ricularll. in ti:;re: of cnsrs is jLrst the firir srip tt"'vruds

3:nder equatiry.

TLe Colernrnent ol Kenl a an.J stakehr--k]ers harc embiuke<l on the tbllowrng rir'lsures ro'con bar .'.
(iB\' Ltmong thr) mrrginalized rvomegr and,girls: , . .

ir Launchid i. *oordinared rtsponsc to' lhe sexual and ','eBroductive hidlth ind prorcclicn .rce,.is

of r;,omen'ani girls in thi druu,'l'.r q'tlcrgency. llC,rc iiran 5.24,q digr:it.v kitsi J3.3-sS pXnitan:
peds, and l,:00 mamfkit:, havc been distribuled to rvomen and girls iri the'*tolsr allicted

. area1. A iiurhe" {"q rrsscrte.l Inter-A_rency Reproductive Heahh Kirs containing essenritl drugs.
supilies. and equipment hure been deiivered tc pubiic hea.lih tacilities ro be used in intigrared
nealth outreaches carried orit in the nl()st remcte iit'eas.

,r) Ltiss.n.tn., on of intbrn,atiuu ,.n :rr';ilable 
'.,eiLril 

ar.C :'epr'':ducrire healrh and (iBV serricer
including liuking uomeii lnti giri-; tr: GBV hc)p,lin..s. ernbulance lel'errals, and c,ther clinicrl
: .. r!.ri r.

[.essons lcarnt
i; Political rvlll is ven'kr'y in ptilenrion irnd response to Gts\':
ijt Fast-treck the dcveiopmc'nt .rf Centler Bill lirr:ir which Reeuiiirioos c)n Centres ior GB\' '

sur\ rvors can he deYe,lopcd,
iiit^\er'il tcr frst trar:k rhe peisSlns rvith l)isrbilill'biit rlrar fully elaborares rigi,ti of \r,olnen ancl

sills $ith disabiliry.tnd.cltstinl,i'lc.rceommoduric'n in ir'ciss ro justicei.
ir t.)ieed to full_v ')peraiion.ljze se:i! j(in -lli cl' thc ['tr.ons wjih Disabiliries .\cr oi ]fi)3 rliat

reriuires lhi.\ttorne., Ccne;al. i:i,:L:i',:;Lr.irirr',I u,irir lne Council ilnd rhc Lew Socirrt) ,).1 Ken,\'r.
lrr nr:rke reglllrrti.)nli Dro'.;.Jing Ii'r ii:e l,:':ri \Lr\:r.ir'., ii'r persons rvith Cisabillties rvith respe,::

'l

s:



to the cases mentioned in the Act. Although the Nationai Councii for Person with disabilities
has a legal depanment. they are limited in otfering litigation services to persons with
disabilities:

v) Need to ensure the specialized SGBV couns are intentionally inclusive of women and girls
. with disabilities. These include liee leeal aid service tbr women survivors with disabilides:

bi f.rhfaouns and provision of procedural accommodation;

#.rt-al jus.tige system,where theie are significant access to JUStrCe
S as diffiiulties in the crimina.l justice system with lack of procedurai suppon

and Suls'41 $disabilities. An example is limited to sign laaguage interpretatron or
,langua$E m1fln rqr9t5!i 'wheie for example inteppre s not 8lve out the emotion'or

dllen
- foi wo

tation doe

dbytherI al .dqi'rtrnunicated by the victim. This is worsene ealiw that.o tlen members.of
udici'ary havij no undeistanding of sign langua-qe and have ro rely on the interpreter who mqy

not al*ays elTectively pass informatioh: where'tof eyample. Spme terminglogieg.,;rng?ningi ,;r,.
cannot be compr'ehended in some languages. Thbse challenges are compounUed by the gen'era}' 

j'.".'

lack of accet ilility, including barriers right from physical structures and infoniratioh;
vii) Persistent engagemenl ofcultural custodians rvill go a long way in combating cultural practices
' and social norns on GBV still pose significant challenges in the prevention of GBV;
viii) Intensify resource mobilization to facilitate programmatic interventions in prevention of

andiesponst to GBV; and. .

ix) Thorough yetting of the employment bureaus operating in Kenya to combat trafficking of
women.

Particiuation. accountabilitv and gender-responsive institutions
Critical A19as. of Concern: G. Women in power and decision-making H. Institutioiral
mEchanisms for the.advancement of women I. Human'rights of ','romen J. Women and
the media L. -The girl child

22. In the oast fit'e vears, n hrt actions and measures hirs Your countrJ to promote lvomen's
!a .. participation in public life and decision-making.'

hf.iie.rariatitA ,eoort, please prot,ide details ofup to three concrete examples oJ'measttres taken,
iirfuaig.;il;t \rope of' miasures. 'taigit )opulation, bntlger. impact evaluarions, lesson
'lear4t, anel linlcs fit rtrrther 'inJbrntation. Please also provitle infonnation abitut actions Jbr spegi"fic
groups, xrch 'cs. !futse ,listed in questiort 3. Where relet'ant anct Vts.sible. please prot'ide data to
sipBon.toui iesponses:12 pages man.) .. , ..:. ..1 '. .

.. 'J'.... .1,-- ;'r",r,, ;rj,..,-,.'-r-;.....:,--,, ....:...,,.-.: :.,.1;..' - ,,. ..- .,..,,.::,.. -..-;:..ii..,.,..,i . , i.,.i..i:,. ::;
repon prblished try-Kenya Insrirute of Mana-gemeni on,the.statc of tomen representation in the
public secror. in 201 2. showed that gender represenmtion was al 2.1?c in the public sector whilst
the listed companies stood at 127c. In 1017, it was noted rhet rhe Iisted company represgntation of
women on boards was at 217c. surpassing all Afribarr peers to hecome the most ginder diverse
itsted company exchange on the continent. Whilst Kenva was ahead of its peers in Africa. there
has been a need to determine how we fared globally. The ?019 Equileap Gender Equality in Kenya
Report assessed 60 listed companies and the findings showed a sli_uht improvement with women

. accounting foi l-i% of the board members ho,!ever of nore is rh;rt ihis had almost Joubled in the
5 years since 2012. Today we celcbretc Lhe proqress,maCe to hchieve 367c gender diversity in

)

'(:''
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Ki)nvan boardroorns horve" er there 1s much nore to tre Jone to rchleYe par:tl. Holding companies
rc r universal standard aiigns rhe 3lobal render eouaiit,.; nror ernenr .rnd eilo* s thg .ldoption oi :est
practice tr).lemonsrrale progresri;rnd a comparison lgainsr intemationa] oenchmarks.

The l0l0-l I Board Diversitv & Iaclusion Srudy by the Kenya Instirute ol' ![anagemenr tKl]lt.
Kenya Pnvate Secror Ailiance r KEPSA r. N.airobi Secuiirles Exrhunse i)SE .rnd \e*- Faces \ew
Voices r\F-\\'r exemined *re ;moacr o-f Civersitv and inrius:on ,iri organiz,rional pegfbrrflarice'.':"' 

'

clecision-makrng.:rnd.productiviry in the-boardroom- Tiie srridy sixuhr to explore ,Ji.vd'rsirr* beyond
gender ancl age.'rnd included oth€i vxriatl;s suc:h as edtication auaLea. jlrptessi'onat bo<rigrdund. .

national'origin'ethhicity,andfeligion'The.aim'wasroprovideinsights.intobestpric;icesro,dr.ive
parity by 2030. as enshrined in the Socio.l Pillar of the Vision 3030 Blueprint and to assist in rhq.. 

.

realizadcn of the United N{tions iLN) Su.starnable De.velopment Cbal 5 -,Achieve gender equa.lity ': i'.

and emporver all women cnd girls.
Drawing on borfr primary and second;uy data coliected bitrveen December 2020 and llarch 2021

the following ke1' tindings were observed:

i) In Kenya. gendcr divcrsity'in the boalclroom no,,! stands at 367r. rvhiih i, ,ignil,i':nt
pro-qress fron 2lc/c in 2017. In compar)son, the global avr-rage of women holcling board
positions stands at 2j.37c up froln 20.4% rn 2018.

ii; .\mongst our respon,lcnts, women constitute 2lc,rc of the appointed board .'hairpersons'
appointments wherea.i the global average is 3.07c.

iii) Female irepresentation ir C-sujte roles in Kenya constitutes 377c comparei to ?\Vo
. 'sloballv. 

.

ivt 1'he averlge age ol Keny'an board members rs'-17.6 years. down from 55.8 years in 2017.
vl Boa:ds in Ken-va are mosrly. constituted of prote.\$ionals tiom the

Accounting/Finance/Audit. Business lVlanagement and Development. Fiuman Resources
and Legal tlelds.

vir Centler lnd age are criLicai componenrs in driving &ganizrtionrl perfomrance. decrsion-
making, ahd pro<iucrivit;-.

viitEclucarion Ievel and national origin. ro some ertent. influence organizatic''nal pertbrmance.
viiir Prot'essional, . sthnic, and reiigion, have a small efiect on organizational

peitbrmance. board ,leclsion making process. and productivity. The1,: de hou'ever point to
". an imponant area lbr turure research ls rve consider rhe el'olving dilersit.u" landscape in, 

..

., Kenya, as well as the tact that.this is gsnerally under researched in global studies.

In Kenl'a 
"arious 

measures have been taken to enhance rvtjmen's pamcipatioir in public and privare
Iifi. Tliese. includgr,gapacity building. technical ilssistance to counties, and' inter-governmental
.,-.,.,,.'i ,',. -.'r.^-,-,. r.,'- .,i..-.,.1,., r.r\':- -'1,r,,;,.-. ,1u .1 ,''--., -.,.....i i"- .., . ..t.
awareness to both men and rvomen about their role in the developrnent process: Public.
participation guidelines have provided clear procedures on how to engase all people including nren

and women. the )-ourh. marginaiized conLmuniries and persons living with disabilities to panicipate
in matters that aifect their lives as stipulared in rhe Constriution of Kenya 2010. the Political Parties
Act. l0l2 and the Eleciions Act. l0ll. 'fhe specific mcasures include:

Appoirttive and Elective Leadership:
'fhe crrnr'nI Crbirc't u-,nri'rs i)t 7 \ryornin ('rrbinet St'cretaiies rrut of -']. i(l)r'e{r'rrtirg al

r:omnrendrble 32 pcr ceut of the (.lahinet. .r,.jJiti.:nailv. tluee trther *out:'n hcld !:,-';, !}rcr:'i'':
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positions. inciuding the.\dvisor on National Security, the Advisor on Women's Rights, and
Secretar.v to the Cabinet, elevating the overall representation of women in the Executive to 39
per cent. This reflects an improvement from the 2017 Cabinet, which featured a 30 per cent
representation of women. Women also occupy key financial dockets: Otfice of the Auditor
Cenerd; Contoller of Budget. Salaries and Remuneration Commission as well as Commission on
Revenue Allocation.

Presently the women make up over 44Vo of the Judiciary. The otTices of the Chief Justice, Dcputy.
Chief Justice, Principal Judge of the Employment and Labour Relations Coun, Registrar of the '
Supreme Court, Registrar of the High Coun. Registrar of the Environment and Land Coun and
Registrar of Tribunals. among other courts, are occupied by women. Additionaliy, there are 86
males dgainst 9l female judges:,244 maies against 298 female judiciai officers (magistrates).

Among the practicing lawyers.7,426 are male 6,481 are females- The statistics indicate that gender
gaps.are closing in the Judiciary. :

Following the.. 2022 general election. in Kenya, there was a slight irrcreasi in riomen's
rcpresent;tion t6 23.3Vo up from )-lVc in 2017 . At the local govemment ldv'el, out of the 47 Couh'ty
Govemors, 7 (15Vo) are women, while Deputy Govemors were 8 (17 Vo). With regard to Senatorsi
21 ou,r of 67 (31.37o) are women. Additionally, in the Member" of C6unty Asseniblies (MCAs),
718 out ,rf 2 166 (337o) seats are held by women.

Perdentage change acro5s the last three elections
Representation of elected vvot?re

:1. 19t- 19!ra

,54,

.Z

10 ,
ana ela.;

. Ei6 6.-- sii

ffi ffi I#
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1., - ,.i.1.
Of the 16.100 candidates cleared tbr the 3022.polls, women represented 12.I3 percent or 1.962
candidates..Of the four prdi;idential crndidards. three (3)'women were nomirrated as ruining rnates.

There was a significant increase in the number of women candidates for the t'ive other elective
positions. Of the 266 gubernatorial candidates 23 were women and 62 out of 266 deputy
gubematorial candiclates were women. representing a 156 percent and a 94 percent increase.

con,pareC to 2017. Likeu'ise. -l,s out of 3.il senatoiial candidates and llo out.of the 21133
candidates ror National Assembly ,uere *r,n:en. representing a llJ% percent and 6lqc percent
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increase and one woman with disability o',er the last eiecrions. l.3l-l our,>f Il.99l candidates
ror \lC.\ ,rere '.romen. a 5(.r percent increase since ihe last elections. There was ln increase of
,,rvomen leadership in panies where s.r,, eral po[rical parties ]pDointed women ,ls secretlry generd
or executir,e director. inciuding rhe UDA. the Amani National Con_tress, and the National Rainbora'
Coaiiuon -Ken.;a rN,\RC-K i- The ORPP enrorced the mo-third gender iule ror panv rnembership
iists through its Inte'trated Poiitical Putv \lanagement S.v"stem. The overwheiming majonty of rhe
candidates' lists tiom most panies were gender compliant.

Implementetion oJ the Not ,Ylore Than 2/3rds Gender Principle:
The Bill of Rights, in Article 17(6r of rhe Consrirurion, provides tbr legislarion, policies trnd
programs: including affirmative action to redress the malgrnalization suf'iered by prev'iously
margina.lized groups includins women. To bolster this. .Anicle 27(8) further provides for the
principle thLrt - "no more thon nuo-thirds oJ rhe mernbers oJ electi,e antl ctppointive bbdies :;hall
be o.l the .srme giialer. The not more than two-thirds gender principle is Ken,u-a's appreciation of
use of gender quotps tci incr'ease *omen's representation in decision making siaces. In order to
achieve this Principle. there is a need to strengthen women's collectiye voice. Ieadership and
decision-making. Women's full. eriuirl rnd efiectir c participation. leadership, rnd decision rla[:;ng
in public and privatc sectors is key to thei economic empowetment.

The Presidential Nlemorandum to Parliament dated December 9. 20".2. addressed to the
Speakers of the Bicameral Parliament, the President proposed an amendmettr tc the Constirution
enacted in 2010.'Ihe Pr:s ident,rvanted members of the two ilouses to spearhea.i rhe process after
the Supreme Courr in BBI ciise atll:nred that the.'Head of State lacks a. rity to initrate
changei to the Conititutrun.

He'prbposerJ. that the,l3'h Parliament initiare amendments to the counrry's Suprume liw. to establish
a tbnnula that will guide the compuiition of the g'ender ralio.in lhe National Assembl(. That
formula. in e proposeC emendment io .\nicle 9;r 3 r if rne Constiturjon. accorcling to rhe Presidenr.
ihould be based only on rhe numbe:'of men.bers elected in dre National .\ssembly t'rom thc
ccinstituencies and counties. That computation; based on the current numbers in rhe House, uould
have 97 \[Ps .as.a. third of rhe ]90 elected ]lPs. adding on ro rhe J7, atlrmative seats. popularly
known rs the Woman Representatives.

TheEstablishment of,a Nlulti-Sectoial lVorking Group (NISryG) on rhe realizanon of the nor

,.niore than.nv it-!hi.rds gender priniiple ' vide.Oazette Notices No. 108.18 and No. I I090 published
\n ,August l5 arid .tugust"35. 1013 respe,-tivelv. Th'e Work,lg.pxoup compnse stare and jrcn-stati
a-geqcies repreSenring diverse srctors wa.s marrdrted to de.vglop':.9.[rameu ork to implement the
.orrt\rf n(iirGii,rqrirrrlionrl rL.(lriircnlrlnr (,n ihr t, t'Fto'",' thili.!:.,r',:1),;1.t; ,,'n.l,,r rrin,'i,1, ;n

elccur e and appointive p.ublic ir stittrtion,. '[he 'lVdrkrng {.,lroup has since devcloperJ l i)ropo:,sd
framervoik tbr rhe implemenrariori ih accordance uirh Alicles 27t6) and (7) as udll aS 8115t of
the Cohsttuti,li of Keny-a. It submiued its final report and proposed legislative instruments :.l th6
Crbinet Secretarv, Nlinistry oi Cender, Culture, rhe Arts and Flerirage on 11'd February l0?4. tbr
onwi-'d submission to Parliamenr lbr consideierion.

KEWOPA
The Kenya Vr'omen Parliamentary Aisociation tF'.EWOPAt is an associrLtiorr r,rithin the Kenyan
Purliameni thlt sesk.s to prr:ntrrte.:;;ldt,i r:tlu.ilitv und ihr' -'rnpcr.;enn!nt ct'wonli!1 i..t.Lhe I ei;la'ive

i'1 i:', -.-,



process. The association plays a critical role in advancing the status of women in Kenya and

ensunng lhat gender perspectives are integrated into all areas of govemance.
Its functions include: Advocacy tbr Gender Equaiit-v. Capacity Building, Networking and

Collaboration. Nlonitoring and Oversight. PubLc Awareness and Sensidzation, Support tbr
Women's Participation in Politics. Po.lic."- Research and -lnalysis

The G7 Strategy is fronted by the seven women govemors in Kenya. The strategy represents a

signilicant rnilestone in Kenya's joumev towards gender equality and inclusive development rnd
demonstrates the commitment of Kenya's women govemors to empowering women leaders,

increasing women's representation in prrlitical decision-making, and delivering on the promise of
devolution tfugugh their leadership. Part of the dream is to have 24 women govemors post the
1027 elections. -.

By harnessing the collective leadership and expertise of the President and the seven women
governors, the initiative holds promise for dnving positive change and creating a more equitable
and prosperous funrre for all Kenyans.

. A llomen's Rights Advbor's OfJice has been established in the Executive Olfice of the Presidenr
rn matlers pertaihing to Women's Rights and Emporver.nent. The Offrce supports coordination of
the President's special projects and adoption ofthe Women's Agenda across all sectors, as outlined

, ^.r the Bottom-up Ecoiromic Transformation Agenda (LETA) plan and Worrten's Charter. The
. Office has diligently played its advisory role to the President on women's leadership including the

not -nre than two thiids gender rule of the constitution, econo.nic einpowerment and investments,
Ger,. .i Based violence.and has reinforced gender policy ar,r- jrogramming in the country.

',"..::'f.f.:#S-tfit' capaciry to address lvomen's polefi.v depends on technical expertise, availahilitv of
, . ' resouices organizational structures, and the level of commitment to promoting gender equality.

, Coordiqratior at various. government levels. includipg central and ministerial .levels is also critical

. for phe effective delivqry ofgehder equality outcomes. Institutions responsible tbt promoting aird
nonitoring gender equality should have sufficient iesources,. visibility, clear mandates and

, ., sdthority tocboialinate the rgovemment-utde initiative. Further. they also'need access to gender-
i'. idisa€gregated st{tistics and data on gender equality outcomes. Citizen-generated data is now being' .l Jecognize-d byr;pvernment officials, rvho often lack the expertise, time, and resource3 to collect

r"ut-ii." iurl,{s a valirable source. of intormation.
,--:.. i ' :; ' 'i .' The presence b[ champion! within the state apparatus. 'extending beyond wornen's or gender

. ...: .. roinistries, pfiys a]cruciai rele in advahcing .gender equality initiatives. Gaining access to
'. ihfluential -decision-making arenas, .sr.rch as Ministries of Finance, is essential for driving the

ir:.-lcr,,-,i..,ii-.. 1, ,--l*1.-, ^.1.i-- y-,:.rr'..,. 1.,..,..1....--; ..,,--.,:.:,,. .i..":ol. 1...i,i,,,
society orgdnizations, for monitoring of gender-related policies and outcomes is also essential.
Representation of women in key public institutions that are critical in advancing gender equality
ensures their voices rre considered in the ibrmdlation and implementation of policies. Iegislation

.and srategies that contribute to the well-being of the citizenr)'.

The Commission on Administrative Justice-OfTice of The Ombudsman is a Constitutional

. commi.ssioq established under ,{nicle 59(-l) of the Constitution of Kenya 2010, and the
Cornmiseidh <.rn Admrnistrative Jusrice .\ct. 2011. The mandate of office of the Ombudsman
extends to' both national and count-\ governments. The CAJ is rnandated 

'ro tu"ti.
maladministration (improper adminisrariorr ) in the public sector and is empowered to. imon-g
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cthei ihing-s. investiglte compiaints of dela,i. rbuse ol pr>r,ver. untair :realmenr. :nanitlst injustice
or discounesv. -lhe Commrssion scr has the mandate of overseeing and. enlbrcins the
impiementarion of rhe ,rccess to Inlbrmation .\cr. l015.

Cdpacity Building of aspiring women leaders: Various'lcrors have rnitiated progrums ro enhance
the capacit-v of women in political paniciparion. The !linistry of Gender, Culture. rhe .\ns and
Heritage developed and impiemenm a iraining manual :br aspiring women leaders in collaborction
with the Kenvr Schooi of Governmenr. ',lhich targets rvomen in rheir diversity including youth
and women wrth disabiiities. Other agencies inciude the Otfice of rhe Registrar ol Political Parties

which.also Ceveloped a capaoty building program tbr women in political Leadership th4t has
training and tinancing components. The Kenya Women Parliamentarians Association (KEWOPA)
a.lso trains women candidates on online sat'ety during campaigns. The Civil Society through the
Federation of W6men Lawvers (FIDA-K) hired election .monirors and observers accrediGd by
IEBC. to track and report election-telated GBV meted on female aspirants: They tlnher.providd.nr..:.
pro-bono sen'ices for womdn who had been politically aggrieved after rhe election. :' '.
In order to strengrhen \!omen's capacity to engage and influence discussions at the count)
assentblies, a curriculunr rvas rlevcloped to guide the fernale Menrbers of County Asscnrb'lies on
how to ensrr.: that gender responsiveness in County Assembll- deveiopment agenda is taLen into.
lCCOUnt.

In.the pasUi'!e vears, $ ll t actioos hrrs l our countrl taken to inclease x r-rnren's access trr
expressiotr :rd participation in decision-making in the nreai:. including through
inlbrmation i ild contnlunication technologies {ICT)?

ln the ,t rrultl'e re ft pleuse provide details oJ up to three can.trete exanpLes oJ rneasures laken
irtcludine airns and scope oJ nvasures, tctrget population. lntclqet. impat't evahntions. le.sson
leantt, and links to.ltrthcr inlormatton. Pleuse also provide tnJbrm.tttion about ttctions /br specific
qroul>s, sut'h as thase Liste.d in question 3. llhere relevunt.und possible, pleuse provide data to
.support vour respo,t.\(,.s. ,, Out-r: !,ot.,r.. . . ... .. . * ; .

Women are consistentl-) i6fon"A 
".t 

iriring less.accesslto. ana iess use oi.,ligirel richiologiei in
companson td men in the tieveloped uorld, a -situation rep.licated in l'ar wotse degrees in.thb
developed .u orld. ln.Keny-a. a 101l,stud1' titled Ken1,a's Digrrill Economy-: A People's Perspectiie
foundthat oniy 35 percent of lVomen have access ro adyanced digital services. conipared to .5.1

percent of men, a statistic closelv mirrored in similar digrees in ihe'Nlobile Gender Gap Report
2023 that tbund that j9 percent of women have r.ccess to the internet as comparCd ro 59 percent of
rnen. This disproportionate access to ICT nreans'rvr)men are unabl-q to participate effectively in

.! ,,r- rrrr-..' ttr\,.r , ..,..',.., .tf.,, ..r..,.,,,;..r,,- r!..rlr.,r\,5J. \..1.s,t ..ri

increasing wonlen's participation in media. in decision making roles and otheruise. there is a need
to bridge the digital gender divide.

ii women rre to tap into the possibilities Lhat are proprsed by digital rechnoiogies, they have tir:t
to develop interest in these iechnologies, Iearn about l,iem'anr]l beiorhe proficient. and access them
as consistently cs lheir male counterparts. To this end. the sovemment in partnership with multi-
sectoral pa-rtners implemented efforrs that are meant to drive up the panicipation of media in ICT.
For one in partnership with KONZA Teetrnopolis, Huawei rvomen in Te.ch. and other partners
wht:re the gove[rment has spearheaded rnenrorship tbrums. and cloud ctrmputing trainings aimed
at encour:Leing lvonlen to take up careers in rhe mi le rlorninated field ,-lf technolog,l'. Irulther in
73 i : ': ; .
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order to increase the exposure of rhe general populace to ICT at an early age and to revolutionize
Ken.u-.a's digital economy tlre sovernment has undenaken to integrate ICT across all Ielels of
education drough the Digital Literacy Programme (DLP). This programme is targeted primarily
to children in the primary level of education and is seen as critical in overcoming the barriers of
sOcialization that contribute to women's reduced participation in ICT. By 2022 The programme
had seen the diSiribution of over one million devices in over 22. 000 schools as well ai uaining of

. 300.000. teachers bn digitai skills. With full implementation of the DLP project. the'gove;hment
expects increased national digital Iiteracy levels. This iffort is supplemented by the Sr;hool Net
Programme, a programme geared towards providing intemet connectiviry for 1300 schools. In its
pilot phase the pi6gramme was able ro larget i3 schbol as of l02f with plais underwav to cxpand

' the programme..

Ariother:tey inteii'eniion has been the .A,JIRA Digital training pro-sramme whiih targets rbung .

*;.'people.andhas.asotT2023successfullytrainpdover220.000youngpeoplebndigitalanddigitally
'enabled work skills wirh 53.per cent being youhg women. Wh.ile the.piogram is spectfically
targeted totvards helping the'youth find jobi *ittrl-n ttre digital economy, itre"uainihg it prouiaes
rvomen allows tirern ent:y inro the field of ICT and thus allorving them. to beconre 'active
participants in shaping media decisions. The gr.l,.,emment has also continued to invest in National
Optic Fibre Backbone hfrastructure (NOFBI) across the country, with the aim of increasing cost-
effective access to intemet services. This effon has been supplemenied by the opening of free
internet hubs across the country that ue specifically aimed at the youth. These hubs are crucial for
increasing intemet access in low-income areas wl e ' the youth would othenvise have had no
access to the inten.et.

, Pritate actors have also been crucial in pushing women's panicipaticn in ICT. Safaricgm for
instance became a signarory in 2017 to the GSMA Corinected Women Commitment.to increase

the proportion of women customers in rheir mobile mondy. and.gobile intemet customer base and

., ryllgyc qihEh, thglimple.merned rrarious'p-rog;prni.to,ingt6a's+ wom-bn's csnnection to the interricr and -.

, '1 "''te aceesslng .mo_b.ile. ,gerwices. Fffther as pan of their social responsibility initiative: mnny

;1 :con$qrlit,s'in,-rhu$h iri Ken,"-c are adopting poiicies that are aimed at incrgasing tech awareness' among tortren ard in providing for spaces for nomen by providing scholarships end joh
' opponunities. ..:

.,,.,'. 2J...Please describe y.-oqr countr-r''s current nationil rv0men's m:rchiner.r (golerDment entitl
'erclusirclv dedicated to the pronlotion of gender equalit,.r and tho t'mporverment uf
lr'onlen t and describe tlrc measures thirt your countrl' taken over tfie ast fl,! r' vcafs to
. ,,.,ilil:.h .r,r.t/,.- .1,.,.5. r!.,,.. i'

ln the narrative reDort, please proviclc a summan' of the evolution of t,our counti'!- s natioru.l
-machinery for gendcr equalin, its mtrndate, location wtthin governnrenl ctnrent budget (irt locttl

.curr€nc,; and as a.proportion oJ totnl government spendingt. Where relevant and o,,t.ssibLe. please

profide data to suppo vour r(.v.1ottsc5. t 2 pa?es ma.t..t .

-fhe Government of Kenya has since independence put in place prograrnmaric. policy. legislativr'
and administratilt measures torr iuds realizalion of gender equalilv and worhcn's empo$elrtent
including supportive institutionai rralrewcrks. -fhe 

Declaration of the Lirri \!omen's Deciide in
:'[975 ied to the establisirnent of the W,)rre n's Bureau undcr the rninistry of Cu]t,rre errd Socral
.Sc,iices as'"he tlr.it s:ngie rn,r:t irnpcrtani Nr,tiL.lnai \facrrinery ibl tire livancerrent or',iomr.r
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rights in Keny.r. This',.1as u lck:row'li:dgeml'ni of wonren rs I popularion crrcgonj rvith:pectri
oeeds hat requkeci ipccirl lttentilrn. ltre functir.,ns .rnd:esponsibiiiries of the Bureau. rccording
n ihe Cabiner ![emr>raniium rS lnclurlecl: pr:lic.; iornulatic]n. impiemennrion and evaiuarion,;o-
orciination of aiL Government initiiltl.ierj rntl prog:"irromes fbr women. collection tnd anal:vsis of
daia .rnd inlirrmatron requireC for ihe iesi_sn. monircring ano evaluaricn of policies irnd F,(cjecrs
icrr r.vomen and suppt>n io liaise rvith \GO projects and ..1omen ,:rqanisarions.

The tlrst \ational Policl- on Cender uid Development iNPG,\D) wes adopred in 2000. The poiicy-
providetl a lpgitimare point ot reterence for addressing gender inequalities at ell levels of
govemment and by all smkeholders. It turther provided an avenue tbr gender mainstreaming across
ali sectors in order to _qenerate efficient and equitable development ourcomes.

The State Depanmenr for Cender and -\fTirmarive .\ction wls esrablished in November 2015 as

the State Depanmenr for Cender under rhe Minisrry of Devqlution and planning it ii rhe instirurion
thir! is mandated to promote gender mainstreaming in naiional ddvelepment processes and
clrampion for the socio-economic empowerment of women. Previously,.gender issues were
handled under a division in rhe Nliuistry o[ Gender, Children and Social Developnient; and later
as a directorate undel the \linistly ol Devolutiorr and Planning. Cumently, the clepartrnenr is
dt-rrn,uiled uncler the ivlinistr,r ol Cender. Culture, the Arts ar,d Hcrirage. Thc Dcpartmcnr clelives
its m, ndate tiom the Con:ititution of Kenya in Articles 10, 17,60.61, 8l and 100 among others
and ttre Executive Order No. 2 of 202-3. Anrcle l() outlines the national values and principles of
govgrnallce which include eciuatit,r-, equity, inclirsiveness and non -discriminarion rvhich plovide
anchora ' lor gender equality: lnd Anicle 27 ingrains rhe ri1 ,o equality and freedom frorn
Jiscriminatron. Jhe functions of the deporunenr a:; provided ior wrthin rhe Executive Order.\o. ?
ol 1023 include: Gender Policy \Ianrrgenrenl; Special Prograrnmes tbr Wrrmen E,mporverrnent:
(lendcr \lainstleaining in l,linistries/ Depanticnts /.\gencies;: Communirl; !Iobiliz-ation on
Gendcr Issues: Domestication uf internarional Treaties/Con', entions on Ce{rder: Policy and
Prosramrnes on Cender Violence: .qillrmctive ,\ction Policy: Pr6moie eq.uirr:. Lind.rt"king
nari"oniil surve,v c'\n special neeCs: \llinsrreamirig attirmarive:ac rion in -\liniitries/ departmenr.s
/,-\geacies: and Ensr,rnng Compliance r ith aftirmatiie action principles as eniisa,eed in the
Constitution. '. '.

The Srate Department fbr Gender.iinti -\ffin-native Actions has fcur technica.l directorates: Gendcr
Balance and Equalir.v. Gr.nder Policy. Reseuch anti Documentarion. Socio-Econornic
Enrpowerment and Anti-Gender Based Violence

Ttr' L)cpiutrncnL hosrs Semi-A utononl()! s Go\enirncnr Agcncies th;rt impleine;ii rclated genrJer
llt,t, li ttr,. o:r r.r.Olt,_rltri arrti,\r,,i;:,l.ir lnit nr-i-.i is!on' ,rf ir.r.,. ic:t q !o ...ictit.-t.t ,tf qrnrlei-,haS.;l

! ruiu CC. I ltc i sfitulr()n) ;l c:
o The National Covcrnml'nr.{l'lirnlrti\e Acrion Fund
o .{nti-Female Genital Murilation Board
. Gentler v'iolince Protecti;rn Centres
r Wornen Enterprise Fund

The Deprrnmeot coordinat€s rhc Nationai Gender Sector'working groups that brings together all
sen'1er d{:tols in the cOt:ntt1 f() -\ha[e axl)cr i':'t:i:e,.. !essons and challenges :lnJ emerging tlends in
ir,rt !.1\rt(\r ls wr.l1 :ts plc,r'i,.1in:.' il !,.trvc)r:k,fus f.li.rilo, iir irx lhe uutors. li) l.rciiitirt!' coorllinltion anci

.,,rrrc1,1tl,rr br- i-,r:earr lilrrjat,:ir lr:li tr1'lt:,1 a;r),r,::l:rre tS. ih: ,-il'l):.iiI'trt:it )fi:r: tfr lriaCl: ;h,:



Intergovernmental Consultation frameu ork on Gender. This has tacilitared in moniroring of
gender programmes in all ihe counties and expanded opponunities tbr resource mobilizadon at
borh the National and County Level.

Alongside the State Department tor Gender and Alfirmative Action, rhe other government entiry
tasked exclusively with rhe promotion of _gender equality and the empowerment of women is the
National Gender and Equaiity Commission. The National Cender and Equality Commrssion
(NGEC) was esrablished by the National Gender and Equality Commission Act. 201 I pursuant to
.{rticle 59 (4) of the C6nstitution of Keny.a. Ihe mandate of the Commission is to promote and
ensure -gender eggaiityi principles of equality and non-discrimination tbr all persons in Keny"a as

provided foi-in the Constitution of Kenvi 1010 'vffi a focus on the following Special Interest
Groups (SIGsl: wopgn,.ftrsoris ri,ith. iisabi.llry; children. youth. older members of societ."-,

minbrity and marginalized groups. The llunction! of the Commission as provided for in Section 8 '

oftheNationaIGenderandEqriaIiryA,ct]0llaIeto:

i) promote gend,er equaliry and freedom fiom discrimination in accordance with Article 27 of the-
Constitution;

ii) monitor, lhcilirate ancl advise on the integration of the principles of equality and freedom fronr' 
discrimination in all narional and corrnty policies, Iarvs, and administrative regulations in ail

" public and private institutions;
. iii) act as the pn-ncipal organ of the State in ensuiin6l conlpliance with all treaties and conventions

ratif,ied by Kenya relatigrg to issucs of equality and freedom from discrimination and relating
. ttr special interest groups including nrin,. .rr.'s and marginalized persous, women, persons with

.. ..'1i"* ri',.!it"bilrties. and chil$ren;

.i..,,_' , _i.q'lqprdinati.end facilitate maiqstreaming of issues 9! gende-r. persons with disability and, gther
marginaliied groups in nzrtional development and to advise the Government on all aipects

. thereof: :' . . . v) monitqr, tacilitatd'and advisd on the development of attlrmative action NGEC 2019-202.1

' STR \TEGIC PLAN I li implementation polties as contemplated iri the Constirution:
vi) investigate on its own initiative or on the basis of complaints. any matter in respecr of an.r

violations of .the principle of equality and freedom from discrimination and make

, recommendations fbr the imppovement of the functioning of the institutions concerned: .

vii)work wirh other relevant instirurions in rhe deyelopment of standards tbr thp implementation
of policies for the progressive realization of the economic and social rights specified in Anicld
.li of the Constitution and other writteh laws;

.;iii) co-ordinate and advice on public cducation programmes for the creation ol a culture of
r.r:rr.t f 1r rh- ,\*irr-:,-I,... ,-,f ...1,r1li;',, rnf fri.n.Jorr f.^'rr ,lisr.-i-;:-rr,i,rn.

. ix) conduct and co-ordinate research activities on matters relating to equality anJ ll'eedonr frora
discrimination as contemplated under Arricle 27 of the Constitution:

x) receive and evaluate annual reports on progress made by public institutions and.other sectors
on compiiance wrth consriutir.rnal and staiutorv requiement on the 

'implementation of the
pnnciples of eqr.raiity lnd freedonr trorn Jiscrimination:

. xil work ',virh the Nationirl Commission on Human Right,s, the Commission on .\r.lministrative
. Justice and other related rnstrtutions to ensure efficiency, et'tectiveness cnd compldmentarity' 

iD their activities and to cstablish mtrchanisms for ref6rrals and collaborations in the protectron
a.nd promotion ol'rightr lela:erf to the princiole of equality and freedonr ttom djscrinrinatioi::
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:(jirprcpare Jnci iubn)lt ;rnnual repons to Parlicmenr Dn ihe jrarus ol inrplemenration of irs

rrbii gatirrn ueder ihrs .\ct:
riiil ctrnducr audils r)n ihe siatr:\ .t spec:ai interests 3roups rncludiog minontie,;. narginalizcd

'lrouDs. Dersons with Jisa'oilirie s. ',r omcn, .;ourh. and chiidren:
riv I establish^ .onsiriteni r,viih oala prctsction legislarion. d.itirbases on issues relirting ro equaliry

ri,;d tieedom tiom rli.scriminaiion tbr rliiferenr rffecred inreresr eroups and produce periodic
repons lor narional. relrronal ud intcmational repr-:nrng on progress in the lealization oi
equaliry anLi t'reeciom tiom discr,.miiution ibr these interest groups:

xvtperlorm such other luncrions us the Coinmission ma;r consider necessarv tbr the promorion of
the principle of equaiir).- and frceclortn lrorn discrimination: and.

rviI pertbrm such other luncrions .rs niaT be prescribed by the Consritution and any other liiw.
vriit The last publicly rverlahie lr,-rdget lrom NGEC l0: l/:022 -t.19.9 million.

15. In ih asr fi r vt'ul's. g hat other nrechani.sms irnd tool-s has -r"our c.0ulrtrl u.std toc
nrainstreanr. eender cquulit.' aciosc sectors'l (c.g. 

-seu(lL.r lircai points in thc Exc;irrirc.
1.':ciili.ilLrr.: (,i" .lLtrl:.ir.rtl: iniet-tlrniiir'r;l,l 1-(i!)r(lil]irii()n i'rr:ch:L[isiu:: .],li'r(lcI iru(li:\.
\, 1.r.iLrllr,, . l' ii;' .r, ,1. i, ,,\l' ,iltri;':ri|ujr-i

ln rl,e 491191q9_19p4, pleuse pnxkle drtails oJ up to three (oncrete e.rantples ol nva.sures tuken,
irtt'luli.ng aint.s anci st r)pt oJ neosure.\, Iat:.<et popttldtiort, budget. intpa,'l evtluatirurs, 1c.s.srll

ler;:t,t, and iir:k.s to J'ttrther it;fonnotion. Plctse oi-so prcvitle it{ormatiott abou: 1117ipn5 fsr sptciJi;'
"- ',irs. srrr:/r tt: tlitt\! !itt,:rt in Llrzstio;t -1- Witre reLe,. '' tuul possible, plettse prtt';ide iatu rt,
.,. 

. pcn t.tu retponses. i 2 po.ges ntx.)
The Kervm C,.;nsi jtution iirnrll- upholds 1:ender ec1ualitl., anrl '*omen s emlowerment, esiablishin-:
\rii.-rn^al Values rntl Principle' lhir'..lri,{e ali citizen: il implen}enting puhiic policiesr pi.u-iiculril)
ihuse conL'erning mar;:inalizeci groups. -lo effectivcll realizc these constitulionai pror:isron:.
vurioirs instnnnents and mechanisms have been strategicaily put in place to ensure the successful
integmtion rrf gendcr iloinstteaming .rcro:;s all scctors.

'v!'brking clos:l,u- rvirh the itate Deparrrnent ior gender as an oversighr body is rhe )iarional Gender
lnil l-iqualirv. C'orrnrissiorr. The Conrmisiion promotes gender equality and freedom from all forms
,,i di ,r-'rirrrin;rtion rr itlt :r ipecial fircur; ort special interest groups thiough ensunng compiiance with
policics. larvs md prar'tice.

The Deparluent in collrrboration with Lhe \i;rtic,nal Cender and Equalitr, Commission conducts
p.:rfirrman;c evaluation of Nlinistries. f)tpartrnenrs iud ;\genciu's in gencler meinstrdinring. The
I lD,, . r:.,',,ri..r':iti. lr1 i'11 , rp1111l '1, i, irr-,..'.i.rli, faril'tt.i!1fl;.irl,\.,; irt'ir-h r.nAhlr.; r1.q.,1i.6;!1rt', 1rl'

llcrrilcr r r.:r;l:iiredfitirrg :tr,Lu:., iri tlre |r'li),i.:. :ilxiri oi tlie rndicair-rrs captured i clude tire palccnlag-
ol ttnrirle versus maie ernployees ln,i the compalative percentage a! senior and middle
;l)anagem.:nt level:. -I !ris evahiation and recognition of best performing )lDAs in sender
nt.tir r.;tr,: arning har: glearll improved r,hc o',cr,.rll itltrrs of gender mainstreaming in the countr].
.\t:co;:din;: to a repc,ri puhli,'h,:C hr' I iGEC ()iL thc .'iatus of cendcr mlinstreamrng in the putrlic
secfor in the financiaj veu' l0ll/l()23 \iucl\ ;',i'o lrercenr of the public sector lnstitutious havi
ct' nrl: I reil ; r th rir.: i.le,t nrr.rre rhal 'r,\'(, I hiir,l , ;u 1i(131 p1;nc r ple. Elel't: n pe lcenr ()f tertiary inr tituri.>r: >.

;cn:1auton..,n'ious !:i)\ ernnlcill rigcrrcir); -r.,rl .,1.:ric ,:orJri-\r:itions respecttVeiy had not "-omp[e(l rvit,:
iliil ilr)t livrril t1l,u': trvo Ll:iiti:; 1,.r:'rt,.1,:; ;':ti:i"r',i; Uui ,)i -1..i I puhlit: institutions evalttated. the tr>tl.i
.'.^rkii,t,::; rr Ilir'i:,.:{::':l .\ -', ]il'. , f -:i' :;:r,,.|'. . .:. .-fi,(:.:',.i ::, j-il ,.rl(\
,?1.:



i) The National Gender and Equality Commission improves availability r;f inlbrmation on gender

equaliry and inclusion as weil as the status of panicipation and representadon of special interest
groups in national deveiopment. Some of their recent publications include: .{ national
inclusive development framework for marginalized communities in Kenya: and.

iit .{ model gender mainstreaming policy for the rechnical and vocational education and uaining
sector 2023 and Inequaiity diagnostic Keny.a-mind the gap+owards a more equal Kenya
r2033 r.

Following enhlnced awareness on gender mainsueamrng law r'eforms'to address eQualiry. some

institutions over dme have had to retbrm in order to comply with amended laws for instance, the
polidcal pa{ies lamendment). Act,20l6. compels political parties to comply With the two-thirds

. genaer principle'-in thbt'governance strucrures. The Independent Elections and Boundaries
Commission (IEBC) on realization that political panies submitted lists of nominated candidates

' that weralhbt in compliance with 2/3rd gender rulJdr.ing the 2O22 elections peri6d. they extended
time for submission fbi compliance.

At the legislative level, fomration of women caucuses has been a key factor in advancement of
women in Kenl'a. Women's parliamentary caucuses engage in a u'ide range of activities, including
gathering data, - conducting research, creating partnerships with allies within and ouside the
parliament, facilitating public discussions, raising alvareness of key issues, promoti;rg civic
education, and learning from experiences in other countries, among others. The women
parliamentar,v caucuses also engage in legal and policy reforms to promote gender equality, and
members enjoy the benefits of cal. \.), building on gender equaliry through partnership. .,.h
NGO and development parners.
'fgWOp,f tbrmed I0 Chapreis across rhe countr-y thar will suppon and push tbr increesed number
of women parlianrentarians at the county level and the national level as well as to a<lvocate for
increased anention to issues afTecting lvomen at the county level. It also continually conducted
Leadership and mentorship training tbr its members including a peer to peer mentorship program
where the more -e_xperienced members mentor the first time members of pa iament. a mentorship
programme tbr women members of county assembly, as well as mentorship. tr-aining tbr'
community aspiring women leaders and youth.
The Kenya Women Senalors Association (KEWOSA) also works together with KEWOPA ro

encourage more rvomen to vie for political positions spearheaded the formatiofr of the women
caucus for the members of rhe Ccunty assemblies rvhich is'key tbr mentoring olher women into
leadership positions.

Pastoralist rvonren frce nLr.nrerolrs challenres includinq nrrnv srrnpral issLres that:rrr: not soecifi,l
to women .eg contlict and ex[remism. 'l he roll out of the community land act, necds to.ensure
adequate invoivement and re,gisration of women, as well as in compensation for.landr'which is

often constrained by' rvomen's lack of documentation. The pastoralist rvomen caucus aims to
Promote women's economic and poiitical empo\\errnenl. improve sewice provision tbr women

. 
particularly educition and health cue and adtlress cultural and reproductive health issues

including FGNI. GBV and early marriage.

. Within the executive. to align with the covernment's plans as enshrined in the \\'omen's Charter.
'thq 

offigqof u;omen rights a.ivrsoi'was estrblished in rhe office of the president qo e:rable womcn
issues that have been prer iously ignond to be brought to the attention of the president. This will
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greati:/ heip to saieguard !\emen rights.lnd inlerests. The Gorernment is iurrenrly implemenung
: nine -point womcn ibcuseJ rsende in order io ampower more women and bnng abour rnclusivit;"
and _sender balance in ihe ,goverirence strucrures. This lgenda covers crirical ffees which include.
economic empowerment. -sender Jquality in ie'adership. combaring _gender-based violence and
jat'eguarding,nomen j iand :'lghts.

Partnership is key in rhis journev of gender equalit;r as it's about creattng plattbrms where women
can collaborate. ,;hare experiences and suppon each other and about men and women working
together, recognizing that gender.quality benetits everyone. Hence, pannerships berrveen public,
privat6, and civil sectors are also cruciai in fostering environments where women can rhnve in
governance roles.

Kenya has 7 women qovemors: They formed l women Govqmor's caucus and in 202.{ they-

launched a strategy with cn aim of working together to deliver the promise of devolution through
its Socio-economic Development, Political Strategy, Good governance. Accountabiliry and Access
ro Justice and institutional strengthening pilLus. This will increase rheir chqnges of re-election and
improve the opportunity to elect more women governors paSt rhe two thiidi constitutional gender
threshold. i'hey hope that throu,sh mentorship prograrn to suppol'! w<;men Ieaders at the grassroots
level. estaolishrncnt of a strong cornmunicarion and branding stratesy, and identification of
potential and able women leaders to be raine,l to take up leadership positions they will have the
number ol worlen Governors increase to 24 in the next elections cycle.

Follovring the launch of ,\frican q'omen Leader.-Kenya Chapter (.\\VLN)in :020 -A network cf
women rvorking to galvanize women leadership r. ,frica. -They have worked tirelessly to enhance
u.omen's panicipation in decisicrn making through peer learning and. mentorship among ather

'stratt'lies. They displll-ed their comrnitrncnt to nurture iind protecr peace and stability by makinu
a statement- representing the rvomen of Kenya- during the 2022 elections which condenined rhe

atrocities of rhe perioiJ and called on all..relevant institutions to play rheii roie'ior.o peacetul
Counry'. Thev also tr:rined and deployed rirediators in all -17 counries to suppon National peace
in iriatives.

The Young S'omen's caucus ot'the A\\'LN ,ras esrablished in 2010 to represent the voice ot'the
voung \r'omen .it aims to bring together loung t'c'men leaders from diverse fields and t-.ackgrounds
to build a supportive nerwork that encourages cross leaming, capacity building. advocacy and
professional exposure

Within the judiciar,v, The Intemational .\ssocintion of Women Judges -Kenya Chapter IIAWJ -

kenya Chapter): a netrvork ol women Judges and iVlagistrates in Kenya, rvhose aim is to enhance

justice delivery. hls helped s'omen jurlicial officers to access training. menroring,. nelworking
advocacv opporrunities. as u'ell as to exihange best practices and lessons learned rvith
cuunterpiins from other .'truntdes.

, and

their

.\t the count)' level, everv counrv has a gender department headed by a director that is responsible
tbr gender alfairs at the county le.,el. The State Department for Cender and Alflrmative Action
has also deploved Nationai gender ofliccrs in every County to implement. Narional Government
progralnmes in collaborrtiorr,viill:ountl ,;Lakehoi,jers. These otllcers submit semi- aqnual repr,ns
to thc State Deprrrrnent flor 0:tiCer r:rci .) tilrl: ir.ive' Actior',, "{ll Goverrn.--nt ,![injsLrirs anri

,ct i,. I



Depanments also have gender lbcal persons who handle gender maners in their respective sutlons.
The state depanment convenes quanerly meetings fbr the focal points for collecdve responsibility.

Gender equaliry is not a women's issue but should concern and firlly engage men as,well as women.

\len need to be in the mainstream.and need to be educated on thet roles and imponance in
achievement of gender equality. The National gender Sector Working Croup which initially had

tbur thematic Comminees launched the tlfth thematic commifiee on llale engagement and
inclusion in 1023 .Following the launch. male engagement and inclusion is supposed to be

institutionalized in National policies and strategic plans.

Women in differeqt prot-essions have continued to form associations e.g. women in lvledia. Women..

in;fngiaeering .Other associationS have. been formed by professional, women in various counties

e.g. tlii'p.rofessiondl Association of i{yanza Women who Iaunched a Strategic Plan to address

critical dreas of development in the region, with key priority areas including health. education,

agriculrurd, frnancial inclusion, networking, partnerships and institutional capacity in order to.
uplift the grassroots communities.

26. If there is a national human rights insiitution in 1-our countr;-. rvhat measures has it tuken
. to address violations of t omen's rights and promote gender eqdalitl'?

In the narrative report. ?Jase provide details o{trp to three concrete examples oJ lneasures taken,
including ainrs and scope of nrcosures, target population, budget, impact evaluations, lesson

leernt, and links to fiuther ;"1\rmation. In doing so, countries are encouraged to '"ncrt on lhe
institution's role in promorr, vt'omen's rights in national legislation and policies. '.ieose tlso
prOvide information aboln actions for specific groups, such as those listed in question 3. Where

. 
re.ievant and possible, please provide dita to sltppon !-our responses. (2 pages mar.)

The National Human Rights Institution in Kenya under its constitutional framework comprises of
3 Organisations, namely: the Kenya National Commission on Human Rights, The Natibnal Gender
and Equaliry Commission and Commission on Administration of Justice that have been
operationalised through their legislative acts.

The operatigns of the KI{CHR are guided by the United Nations-approved Paris Principles on the
;establishmcnt 1nd functioning of independent national human righs institutions.. the National
Commission 'has been abcredited by thb lnternational Co-ordinatin-s Committ€e of National
Human Rights Institutions (ICC), which is based in Geneva at the Office of the High
Commissioner tbr Human Righrs. as an'A status' institution. nhich means that the Commission
has been found to be in compliance with the principles. The KNCHR is a member of the Network
.,i,.i,,-...-,,,.,.-,,:,,:1..,.,.,,.:;6;,,,1,,,..i...;,,,,,i..'., Irl;.:,.,1.-.ll'.,.,-.,.,,.:i.,.-i,.,,6 li,,.l'r'i,.i.

The I(\CHR has rhe function of receiving complaints and investigations in to violations of human
rights including women and girls. in the last 5 years, the Ii\CHR has been able to receive -1350

complaints tionr Women and girls of with 522 were tiom Women ,,vith disabilities. The I(\CHR
conducted investigations into the. said l'iolations. It has been able to revolve I1-19 matters.

Additionally, the KNCHR has been able to participate in rhe provision of redress mechanisms

through with ADR, and Litigation has been utilized to secure the rights of Women and -eirls. The
I(\CHR participated in 7 litigation cases rhat enhanced the rights women in relation td surrggacy
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nghts. mak:ng tiee the P3 tbrm fot' recording medical iritus oi survivcrrs of SCBV. rhe
reinsratern:nr oi monalirv and mt:rbidir., guidelines on sat! lbonion among others.

The K\CHR cerng an.\ jta s \HRI. has aftlliure ;ratus :rr rhe regtonal tnd inrernarionai human
rights rnechanism including the .{Iiicxn Commission on Human and Peoples' Rights. The Atiicrn
Committee of Experts on the Rrghts and Weifare of lhe Child. rhe Human Righrs Commrttee. The
Committee on Tofiure. The Commitiee rtn rhe CED.A,\\-itmons others.

ln steps t<.r lddress r iolations of '.romen s rights. rhe K\CHR coordinates lhe shadou repontng
amongst Civil Sociery Organisations reporting mechanisms of the Universal Penodic review and
the shadow repons on CEDAW and to the regional rnechanisms. For'insunce, the KNCHR
submitted advisory on the Femoval on reservation on Article l.+(2) c) rhe llaputo Protocol rhar
seeks to protect the reproduclive righri of r,vomen by authorising medical abortion in cases of
sexual assault, rape, incest. and rvhere the continuerl pregnancy endansers the mental and physicai
health of the morher or rhe life of rhe morher oi the tbetus.

The National Gender and EquaLity Cornmission (NGEC) is a constitutional commission
established by the National Gender and EqLralit',' Commission Acr No. l5 of 201 I pursuant to
Article 59(.1) & (5) of the ConstitLrtio;r of Ken1a. 20l0. the Commission's mandate is to pro':rote
gender equality and freedom fronr discrimination for ali people in Kenya with a focus on special
inte'est groups. which include: Wonre;r, Children, Youth, Pe rsons rvith Disabilities (PWDs), c'der
members of the society, minorities iurd rnarginalizecl groups.

The NGEC received and processed .l-5C -.:,iplaints on the violation of rhe principles of gcnd,
equality and tieedom tiom discrirninaiiorr. fhe use 01'the online complainm management systeni
sLill remains lorv among SICs due to low tet'hnologic.al knou -how and . poor . iCT netrvork
jnfrastruc&re in the areas rvhere rhey ieside. Complaints received during the period varv ir', neture
and rype and include: complaints on Clsh Trunsfer for the eiderly. assauir. properrl dispossess:on
discrimination. and Iancl dispure. intinridation. det'ilement. separatio.n. and evicrion, marital
conflicts. colluding to blackmail as:,aulr. rnd threats amon_g others. The cases werc refelreC ro the
relevlnt actors whjle others were processed by Commission rnc.l complainanrs were advised
accordingly'.

tr'ith fie support oi rhe \ational .\ssembl,,. the \GEC published The \erional Cender and
Equality Commission Complaints Handlin-e and Procedure Regulation 2022. These regulations are
meant to operadonalize Part III of the National Gender and Equality Commission Act of l0l J on
investigations.

The NGEC hrs undelttrkrrn s.:r'crll iruhlic ilrierest litigrrticrns aimL:cl at prolnr)ting lnd dr:tcnding
th0 rlght to cquairLy and lteecloilr l|c,rir drscr] rurri.' tlorr. Noiable or)cs lncludc l'ci,tlon J ol 21119

Natronal Cender & Equality Cornmission -v- Nakuru County Assembl,v-, Spe <er of \aliuru
County ,\ssembly & otheis that affirmed the righr cf nominated members oi county assemblies ro

be appointed into chairs and vice chairpersons of l'arious commitlees of Counry Assemblies, und
clarified qhat the Cons.ituencv of nominated mt mbers of County .\ssemblies re oresenting women.

)outh. minorities. Persons with Disabilitjes is the entire of the Ci-runt1-. rvhich should be facrored'
durir,g allocation of mileage allorvances ti>:'such members. In the past three years, the Commission
has investc-d more on Alternlrti\e Dispute Rtsolutiun (ADR) mechanisms and u arching tric.f on
Coun rnatle)'s.
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The NGEC is a member of the National Council on Admrnistration of Justice (NCAJt Comm-rttee

on review of Sexual Offences Laws and Policy championing review of the Sexua.l Offences Act,
2006, the enactment of the National Policy against Sexual Otfences and review of the whole gamut

ot Iaws touching on gender-based violence. It is also a member of the Victims Protection Board
where it champions the nghts of vulnerable victims of ot'fences inciuding gender-based violence,
abuse of polce power among others.

The NGEC is a member of the nationai implemeniation committee on Business and Human Rights
established by the Attorney General. The Committee cornprises of both State and Non-State actors
to ensure the Country respects human rights. The Committee spearheaded the development of a
netional action plan on Business and Human Rights to ensure compliance with international
standards to respecr human rights in.business process. The Commission is a.lso a member of the
National Committee on International and National Human Rights Obligations. Through this
Committee, tfie Commissi.on has.panicjpated in dratiing the third national status report on
Universal kriodic Review of the LD{ Human Rights Treaties. The Universal Periodic Review
(UPR) is a.process that assesses all human rights in all the 193 UN Member States.

Peaceful and inclusive societies

Critical areas of concern: E Women and armed conflict I.
girl child

Human rights of rvomen L. The

27. In the Dast fii€ .::rs. rvhaf'hctions has your countr]' taken to buil.' "'nd sustain peace.
promote. pe:rceful and inclusirc socielies for sustainable del'elopment and ifnpletnent the
woment pedce and security- agenda? : .... : , I -r.. .- . . .

Irt the narrative rebbr:. please pioticle detoii o7 up to three concreti e.tarnples of mea.iires raken.
including aims and scope.of measu.res, target population, budget, impact evah.ntions. lesson
learnt, and links to further inJbrmation, incLuding specifc actions related to National Action
Planning on 1325 and the WPS Humanitarian Action Compact. Please also provide information
about actions for specific groups, such as those listed in quesrion 3. Where relevant and possible.
please pror.,ide data to support your responses. (2 pages max.)

Kenya recognizes the inlportance of drarving attention.to the protection of women in situations of
armed conflict and has been championin_e peace building initiatives. ln this regard it is a signatory
to LN Resolution 1315 which urges all actors to increase the pafiicipation of women and
incorporate genher perspectives in all United Nations peace and security effons. More than twenty
'a,'n,rftprth.rrtlnrilloFrhoPa;.ij-.n--r.rr',firrrre-dDl.'ifn"nrfr,r,r,.tin.rIlOO{i.ra,{Ir\lq:.,'rrrir\/
Council resolution 1325 (2000), the WPS-HA Compact calls for the redesign of peace and security
and humanitari4n processes to systematically and meaningfully include wonlen and girls -
including peacebqilders, refugees. other forcibly displaced and stateless women and girls - in the
decisions thar impait their lives. Ken;*a's commitmenr to maintaining securiry-. promoting peace.

and resolving confliCts within its borders and beyond is demonstrated through Legal and Policy
Frameworks, Empowerment of Women in Peacebuilding and Programmatic Initiatives. '

Legal and Policy Frameworks

ir CEDAIV and the Protocol to the African Charter on Human and People's Rights On the
rights of women in Africa 2003 are sonre of Lhe kr'y inlernational commitments that Kenya is
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pan)" Lo. It is aiso.r rignaror-v io the African f nion 2063 Agenda thar sceks to enti,iil wars
civil tnd',iolent contlicrs ind _sender-based violence and io prcvenI genrrcide.

lit In l()i-:. The Governrrrent L>l Kenya comlnissioned an indepeadenr ieview of its aationai
pelcebuilciing uchitecture. led ov a \arional Steering Committee Jnd ln lndependenr Pxnel oi
Advisors. The revie.,,/ process involved broad consultations wrth Kenyans i'rc,m diverse

'...baukgrounds end resulted in a comprehensive set ol cbservations irnd recornmendations to
strenslhen Kenya's peacebuilding effons.

iii I Developing a .\ational Peacebuiiding and Prevention Suateg,v-: .\s a result of the peacebutlding
architectr.rre review, Kenya is in the process of developing a National Peacebuilding and
Prevention Strategy to define a nationai agenda tbr peace. piomote political inclusibn.'
enhance conflictprevention and resolution. and establish a new institutional tiamework. Kenya
has seen positive trends in gender equality and peacebuilding, es highlighted in rhe 1020/2021
Women Pepce and Securir.u- Index. Kenl'a's overall rating has improved since the inaugural
index repon in 2017, moving tiom 107 ro 90 in 2021.

iv) International Conference on the great Lakes Region (ICLR) Framervork, which aims ro
strengthen wonlen's participation and Ieadership in contlict prevention and peace and political

. processes.

Key docunrents that have informed programing in women, peace and security include:
i) The Kenya Vision 2030 program includes a "Peace Building and Conflict .i(esolution"

component that aims to establish ancl operationalize a policy and institutional f(rmework for
euly warning rJrechanisn:s o': ':cial contlicts. The UN has also supported Kenyr in -:-''icing .

risks of election-related vioier:- : through early waming and responii initiatives.
ii) Courrter Trafficking in Persons -{ct of 2010: The Government has increased etTorts in

combating trafficking. Some of these effbrts rnclude achieving moie prosecutions and
convictions of ratllckers. investigating allegations of otficial cqmplicity in tratficking crimes.
end allocatins neu funding tor its licrim assistance fund. The Government has elso expanded
the mandare of the Child Protection Unit to include c.vbir protection against child exploitation.
In cddition, ctficiali vetted recruitment asencies in compliance with reqistration requirements
and a code of conduct.

iii) The Refugees Act No. 10 of 2021 which seeks to provide a safe asylum space for refugees
especially' fie most vulnerable grr",ups such As wornen, children. persons with disabilities rnd.
unaccompanied minors. The Refugees .{cr l02l has the potentral of prov'iding r1 lEgal
environment for rel'ugees in Kenya to nor onlv survive but to also thrive.

iv) The civil society has been at rhe tbretiont in advocating lbr -qender ecluality and eqLrity in the
countn. Indeed. w'omerr's organizations and rvomen's rights acti\ists uorking on

i-r'Jrt!uuLlllrlll: ,! r\(:ll)(l liitvL l,r(,\ru 51!,llllieiLIi! c(ilr!llL,Ll!1(,)1r5. i l1a) ll.1\L t,rer1 <iL !ll!] lrllerlurl!
in the implementarion of the 1" KNAP and norv the 2nd KNAP 2020-2021through different
activities.. including ,,^onllict prevention and management through incligenous early warning
anti peacebuildin_u lpproaches. metjiarion and negotiation.. sceniuio bq+-rJing. research. and
assessmc'nrs. amon-g others. They have continuall) steered the localization ol the KNAP

. through trainins of stakeholders. sensitizatiori. awareness raising. The KNAP 201J mapped
out actors impiemenring the women peace rnd security agenda at all levels and will.strengthen
the monitoring and accountabiliry systeix.

v; Kenya s education s,ustem is ii porverlul tool tbr peacebuilding. social cohesion. and
sustainable developnrent. SIIG { llr,cusei r.rn Qualit,v Educatitrn and airns to cn.rure tlial rll
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leamers acquire the knowledge and skills aeeded to promote sustainable development
including peace eciucation thai encourages nonviolence and global awareness. The
Competency Based Curriculum emphasizes human rights, gender equality and responsiveness,
global citizenship. iird appreciation of cultural diversity and enhances the diversily of
knowledge tkougti valonzation ot' indigenous and mother iongue languages.

Empowerment of Women in Peacebuilding
Empowering Women as Peacebujlders: Across Kenya, women lre increasingly taking the lead in

. mediating local conflicts driven by factors like ethnic tensions end land disputes. Orgurizarions
iike the POTUM.{ Women's Forum are bringing women from different communities together to
deescalate shared, insecurities and challenge the pariarchal barriers to women's panicipation in
peace and security.

The civil society. organizations established mechanisms that support \,\'omen s inclusion and
participation. For irlstance. Isiolo Peace Link established Isiolo Indigenous Women UNSCR
1325 Action Group, a pladbtm thdt is helping women to activply engage in impler,rentahon of -

'. the diffe.rpnt.niliars in IiNAP II. The applicati,on of alternative dispute iesolution ha.s heiped.in
restrrii.ivdacg and builrling relations in Isiolo. Annual camel carar an arld it build up interventions
havi hilped. mitigating clirnate change thar hils been major cunflicts in pastoralists aleas In
Kisumu, l),/omenConcern Centre, a local NGO, helped to open sp,ices for women participation in
the bunge.la.wananchi, which is mainly male dominated

\t'ith suppor' r-rm Rural lYomen Peace Link, women. from. conali^, prone counties of Liersin

Cishu. Bur.g. ,a, Nandi. Elgeyo lv{arakrvet. West Pokot, Baringn.- l-aikipia *ere fiained as

tra'iners of traineri on the rolbof women in peace aud security. As a result. the women are engaging
and enioura_eing lvpmen to actjveiy participate in the local peace building processes in rheir' communities whlCh has enhance,l the localization of the 2nd KN.\P at the srassroots lc'vel.'The
Counties have also iniiiated lhe derelcpment of Local Action Plans so far-there are [-l county
action plans developed across rhe cL,untry. Translation of the National Action plan into Kiswahili
and the poplar version into Kiembu, Akamba a'icl Kisii.

UN Women enhanced panicipation of 895 women in Wajir. Uasin Gishu and llandera Countl'' on
promqrrng ' social cohesidn, including countering discrimination and hate speech. and the
prevention of COVID-19 becoming a dnver of violence and conflict. Pannership for Peace, a Iocal
NGO. initiated a mentorship program tbr young women peace builders in the informal PersOn's has
been :stablshed. Th0 Governmenr has also developed National Referral l,lechanism INR\I\
Gurdelines to assist stakeholders in reterring pote.ntial victims of trafficking. The guidelines

. niovid,r a slrit(-n] of iierttitj r;rtion referrrrl. holisric sllnnort r.n (l assisllnce hns,rrl.on qender'. 'rrr,
specilic needs ancl rdin:egratiori ot victims ot tralficking in Kenya- .. 

.r:.

Programmatic Interventions
ir .\s the t'eminization of migration is lncreasi:rg in Ken.'''a. migranr women tlec severe chcllen-qes

tiom ualficking aouse. inequality and denjal ot human ecoriomic labour zind social nghts. An
estimated 5l nrillion domestic and low care workers migrare to the GCC (Gu1f Cooperrtion
CounciL)igs. n:r-i(s a-re - 357c ol' r.r hc. ar3 women:. To .address the rcJt.causes of uatficklng and
expJoitatibn of rvo'i..iir: rhe Cnveniment; rflrougti th€ Natioral Empkivriei,i Autirofiry"'fi'Li i:

' has put sevbral measures ro ensure thc ;aiet..l ancl protection of rights of migrai:t women. lt
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iauncheci the "Ken1e La:trur \llgr:-ultn intbl:rlation 1\.'bsite" on l9th Januan lC 19. The
ol,jccti.;e ci lrliing ihis inibm.iatjon is ;o pronote sat'e. orclerlv inli reguler migiotic.n.

Lit The Covernnrent has corn:njtted io provide aclequate re:iources tbr support services. inciucing
shelters. tbr victirns r-ri tratficking: During ihe :02:/:0:-3 tiscri y-ear. 20 miilion Kenyan
;hrilings rSl9i.-<,i()) wus.rilocrteci Io the \Jtional .\ssistance 

-l'nrst 
Fund tbr.\ssisrrng Victrms

' ol Tiritrcking. Services consisted ,->l nrediczrl ciue. psvchcsociai counselling. rehabilitation and
rernte-gration suppon. food .rnd c:lothing. leeri ord. and transponation. ln 1021. rhe Narional
Police Ser''iice a.lso beean providing compiimentar,v ovemighr secunry ro rhe shelters

riil Kenl'a launched its tlrst ever policv f,tr rhe \arional Police Sen ice (NPS) integratec! response
to gender-based violence in 202!. The Poiicare Policy is'intended to steer NPS in the
estabiisliment. management ond operations of one-stop centcrs dubbed 'Policare' cnd is

inlended to provide comprehensi','e suppon senices including legal. psychosocial support.
police and heaith to survivors cf gender-based violence (GBV) lt no cosr. The ore-stop
Policare;eniers haue been launched in police srations in vuious counries

iv) iamtheCODE aims to rvork rvith UNIICR Kakuma to map the technology infrastructure..Wifh
the.iamCODE ivell-being clubs dnd rrrento'ins progrims, refuqees are ntore confident, They
feei. includcd and reassured within their conimunities. fhey have conversation around ment.il
hcalth. clrmate change and leadership.

'Deve 
loprnent of a Ger:Jer responsive Comrn,.rnitl' Ietl Early lYarning Early r..esponse (EWER)

framovork, which aims at -suiding ih6 conriiuniries, in identifying indicator'< of early 'warning

';igrrs ot vrolent extrem.isr- :,-d the local und counr.v rtponing channels and rhe tc.1 . ill be abie to
guide the securitl'asents i. .esponse to the identifred cases. lhis has increased rr, .,Derof youns
wr-rrnen peacebujlders volunter-.rrng as ear li, waming peace monitors in the intbrnral setrlenients.

f, ail;" \\'arrrilrg .,rtd rasponss mcchui:isnrs establishc.d include:'it The setup of a roll-i'ree line r08002lll23t tbr public to report cas;s of iistress and' urrcthicll recruitment:
;ii ElstiiblishmenL oi a I lalered !lulti-Sectoral !lonltoring Committee rAdvisory and

l'echnical r;

iii t Development of :in Oversighr end Coinmunitv Feedback .\lechanism tbr rnembers oil the
public to reporr suspected human traftlcking and non-compliant Private emplol-ment
agencies. The lvlechlnrsnr is beinrl piloted in 5 Counries: Busia, Nandi, Nairobi, K.ilifi and
Kwale:

ivt \lembcrs of the communrtl, coli.ibcratine u'ith joint operarirln:,-. and'command t'gnrre
(JOCC.) establishecl by the national police in high-risk areas. In lsioio Count.v, the centre
l;.,, . '.. .r.' r.,,lr, ',,'.r.ir,, r,ri,, ...,.,'r,.- rr:r,l ,,,-,::.,'.. rir,r.,fi rl r,\ r,tr /l-\l'Fp S\,\;P\ ,:,,1

v) il,. in\esligatire capecit) of the Directorate oi Crirnir^al Inrcstigation's (l)C.i7 Antr-
Human.

Traffickinc and Chi{d Pr()Leci LriiI r,\I{TCPUT has been increlsed. .\ rr.:u, office hiis been
. esrabiishei in )[r;mb.rsa rrrrl rhe number,)t pers,Jnxel hrs int re;rsetl.

The gor emrnent has establishcri cvber-centris Lb increase investigation of cases invoh'ing. online
child exploitation: the centrcs reccive intelliqence intorrnation relared t<.r child exploitltion and
trafticking snd r:.fsr thc intornrotion t() officr.r. for action.
'lhe O[ji\:,: ol i.lc l.)irect0i'rri i)Lrtl]iii i]roiec[iti\)n,; ,]i]s erratblishelt anri operarirrir;rlizad :r sper:iiilizc,l
it'lit'.:thirr ii:"'c,iiirori'l;l,r-il':ii\tljCl..lr-1!,:r:.t...,ir\:rr:rji l'ai) L::i:rl,:,,clopetl :h,:I i al tj.:i.:il-rg i:'t
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Persons Prosecutors Manual ro train the invesrigators and prosecutors on tatficking in perscns

cases. The Counter Trafficking in Persons .\dvisor;r Committee is domiciled in the )Iinisw of
Labour and Social Protection.

Challenges
i) Restrictive gender norms and stereot_vpes pose a major challenge to women's panicipation

in peace building and reconstruction e.g. the perception that women lack the skills.
knowledlee. or social status to ransfbrm post conllict siruations;

ii r Hostility from men in positions of power ranges liom sexist remarks to threats of violen;e

. . and even killings such uaumatizing expt:riences lead women to abandon leadership:
iii) Women-led peaceQuilding organizations often sruggle to secure t'unding, hindering their

ability ro implement progiams and initiatives effectively. Traditional donors may pnoritize
larger, establithed organizarions, overiooking the crucial work of grassroots women's
groups;

. iv; Operating in conflict zones or areas with high crime.rates poses a significant's&fety risk for
women peacebuilders. Threats bf ,riolence, iniimidation, and sexuat harassment can deter
wonlen from activeJy engaging in peacebuilding aclirities:

v) The contributions of women peacebuilders are c.,ften undervalued or overlooked. Their
. efforts may not be acknowledged in official peace processes, and their expertise may not

be fully urilized:
vr) Deeply. entrenched patriarchal norms can crsat: resistance to u'omen's. leadership in

.;,eaiebuilding el]bns. Traditional power strudures '1rt/ exilude women from dr'cision- .'.rtuting 
procJsses, hindering their.biti,y ,o influ.ence,..'i.tcomes: .. - ';.r -.

ViilWonrerr otten,tace :r heavl :burden of domestic responsibilities. makrng it dillcult to .

. dedicate the rtecessffy. time and'energy rb pt'acebuilding activiries,:*-qeki'otttrilacare
options br supp-ort from family.members can funher limit their participationl and,

viiit . Data on the specific needs and contributions of rvomen peacebuilders in Kenya is
often sqarce. This lack of information makes ir difficult to advocate for their support and
deu'elop targeied inrerventions.

Lessons Learnt ''
i I Forging and strengthening pannerships for WPS . (women in Peace Keeping I rvork

inc reases' synergl and delirerl of sustainable peace and i6cunry outcomes.
ii) Research should locus on the ways in which armed cont'lict and its impacts. such as forced

displacernent, illter _qender relaricns ',vithin the family and community. Improl'ed outree'.'h

and counselling services must be made available tc address the distinct needs of *omen
a1.l r1r.-1, t'.h.j ,vn^ri.-i,-.- 'r,.,-,,i',.|. i--..r',a!.r ^f .r'i..rl ^.\il-llr.t r'5;. ;t -irlin,r1r1rl. ir,r-,rr:^n'

if ue are to aildress the often-uffecogniied gendered needs ol iromen and men rvho ha;e
suffered traumas such as GBV.

iiit ).iegotiations progress more quickly anrl lead to more sustainable peace when ,romen are
. engaggd in the process.

. iv) Researchgrs and practitioners musr pay more attention to hor.v the notion of masculiniLy

Iimiti our understanding of the diverse roles and needp of men and aiso how it aftects
women and gender relarions. Heighteir'ed awareness of this male diversity rvill contribute
ro the development of gendei \cnsitive post-contlict inter.ientions. The escalation of all
t.vpes of physical ancl sexual GBV tlunng ancl atler arnred cont-lict nrust he addressed:
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v ) \[cre iunr]ins should be rnaiir' ,rr allable :o i'ese-rch ,lnd liocument :he Lrnpacr oi ail tbrms
of GBV - including impr;\L\nntcni. Lonure. rxFr.. ;erual siaverv :lnd iorced .;er w ork - on
\& omcn. rrer. tnd se:'rLler:eiuti''ni.

,. ir ircrersed tundin,e lnd ither receiisrr) :esources ;hould be.J.eCiceterJ io tinding an,.t

prlrmorrng ct'fec:ile Uutrelch .ervices th;rr respt>nd io ihe neecis ,Jf !ictims of CBV,
including specialized and locelized sccess to healthcare. ongoing counselling. cutreach lnd
suppcfi. Ihis is panicularly- imponant ibr rvornen. since women s unique _qlnecclogical
and reproductive he.Ilth concerns reiated ro tbrced pregnancy and sex work rre invcriabiy
overlooked. Funding should be geared tolvards organizadons that are able ro provide
training in the consequences of GBV and other r.vpes of violence.

vii) Increased ftnding and resources must xlso be dedicared to addressing the needs of rnen
rvho diverge tiom stereor;;pical nrasculine _gender roles. pafliculariy rhose who are victrms
of. or qhoiesist. violence. This may be done by tyrng outreach tbr men into existipg health
and support centres. or through the creation of nerv services that address GBV ;rgainst men.

'fhe instinrtions governing armed contlict and post-conflict reconstruitibn *ill be in a-beHer

Srrisiiion ro address qr:nderecl nc':ds throullh bettet implcnrentation and entbrcenient ot'e:.istirtg
irrt,: rnat ional lr'ws and conrnritment'.:

i) International institutions and governments must recognize impacts of armed contlict such
tls tbrc,'d displacement, imp( velisl:merrt and GBV as violatioiis of human. rights an,l not
as privnte or cultural conccrns, or nrerely inevitable outcornes of war. '

iil lnrpiemen::.': ol1 anLl c'nl'orcerncnt iif inrernational cohimitmants l,rcq ir; Resolrttielt.l,i 15,.
nouiri alst-. rnsure lhe prese'tce of qenotr-a',\ are female uctir'," -, ai the peace''iabl;. '

!{echanisnrs' such as all ',\'a)[ren short .lists ol' candidates or rcserved seas tbr t'emalc

.piui;cipants ai pea<:e nesotietions woulci represent signitlchnt.sieps tbrw aid in pl4rggrint
gender erlualily. ,'\1i intcnentions designed to aller iate sr.rfferins cnd 'nL)ffnaiiZe' Ii'ae in a

post-corrtlicr socieN must take tccount of gendered concems:
i:ii Peacekecpers must recs'ivc taricred -eender trainiri! in Drder to promote heelthi.,'

lelationships lnd establish rrurit wlth Iocal L'onimr.rnities. -fhere mus! also be better reponinu
and policing mechanisms to 3ddrcss both the threar and the occurrence of sexual utl

. physicai violence associateli with peacekeepers and those charged with protecting post-' ;onil ict lreas.
iv t All staff and voluntecrs deplo;ie.l in cont)ict and post-cont'licr interventions must be truined

to understand and manage the gendered implications of posr-cr-rnflict reconstruction in the
locial, political. economic. rcligious and cultural contcxls in s'hich rhey are operiting.
irlore emnhusis shcr:rld h,,: plac.'d orr th.' .(rncerns and priorities erpressed by local

t,L,.i, L:1(ruu jr\. iliir Lrr-'illilrl.\ i\ i)rlL-,i
v) Ci';il societl. organisaticins. pari;cularh women's organisetions. need increased iunding

and resources. \l'omen's organis:riions in conllict zones around the rlorld engage in a rvide
range ol .rc.tivrries. trom meeting basic needs ior local communities to lobb.,"ing lbr changes
t1, politicai and lcgal structures [ha,. are not uenCer equal.

. \i) S)'stcmalic an(l contexr-specitic gender-sen: itivity tlaining must be provided to
peacekeep!'rs alld NGO staff urho ale interisted in engagin-s local populations. particularl)'
\\'ornr'n and sirls. nrr-,re cffectir r'lv in reccnsrruction process!-i.

',.ii;\!hcn $r,lrlen arc rL:r:rttiii:d, thele necds i,J be an itlvareness that participuti\rn ol Icr)tai,:..
l, jll nr't in its;if glar',,n1.'.: ,r'rrt E.':,i'.('a (.rnr-crni *ill be atidrr:ss..i or'-!rat eiilr'.r1ltv wili
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detinitely result. Women are not automatically gender-aware and therefore. everv recruit.
regardless of sex. must receive training in how to identify and address 

-qender 
concems.

lli. In the pir,st five vears. ivhat actions has 1'our countrv taken to increase the leadership.
representation und participatirjn ' of lvomen in conflict prevention. resolution.
peacebuilding, humanitarian rction and crisis response. at decision-makin$' levels in
situ:rtions of arnred and other conflicts. and in fragile or crisis settings?

ln the narrative report, please provide details of up to three concrete ixamples ol measules nken,
tnclttding aims arul scope of measures, tar,get population, budget, impact evaluations,. lesson

'leamt,andlinkitoJimherinformation.Pleasealsoprovideinformationaboutacllonsforspecific
groups, such as those listed in question 3. Where relevant and possible, please provide data to
support your respansps. (2 pages m*r.1

Lasting peace-artd'seliuitit!-3..+{Ere we explore *uee key examples of this progress: Legis[tive and'

Poliby Frameworks, Eiipowirment of Women in Peacebuilding, and Programmatic InteF/endons.
,' . Eagh seqtion.delves into. conirete examples of how Kenya has established a foundation f6r
' womert'i ihclusidii. etnpowered them to actively engage in peace processes, and implemented

practiaal iiritiatives t6 erihance their leadership ioles. By examining these iffons, u'e can

understhnd the successes achieved, challenges encountered, an_d valuable lessons learned in
Kenya's journey towards. a more inclusive and effective approach to Peace and securiry. For
meaningful pa-rticipation of women in governance of peace. securiry and disaster managen'ent.

. -..enya has pur in place several measures that have e, ,.,rced inclusive and effective engagement

of worneq in confliqt resolution. These include:

tegislatiii and. Pdliil fiameworks
Kdnya has integrated _eender perspectives into national securiry institutions and fostered the

creation of crucial nerworks tbr women peacebuilders. They include:
i) Gender represenfation in Kenya Dettnse Force (KDF) is steadily 'o-n the rise thou-sh

incremental. reciuitmen of women ., in KDF dufing . annuai recrukn^e nts. The lIoD
administration has taken steps to recruit more women in senior positions, including advisory.
representational, and t'ie)d operations. Cunently the National Securiqv Advisor to the president
is a woman and in 202.1 Kenva witnessed the swearing in of the first woman service

commander of the Defence forces.
ii) Leadership mentorship tbrums (coachrng tbr leadership and participation) for more than iixty

,. '(60) senior lady officers (civilian ahd unitbrmed). There rvere visible actions mostl) in the

'arehs -of operational and procedural reforml, staff training. 'system-rvide planning and
' !!/!'rllllIaiiUrl .ilr!r )i..,; Ui !tl iLvl!itv irle!!il1-gr lli itr!,,,1r.

iii) Ministry of Defence's gender policl has immensely promoted the LNSCRs on Women,
Peace. and Security. This has created management mechanisms for implementation of gender

.:: ;..", perspectives. in the pursuit of delense and securiry. It is also the basis of the cqmmirment and

...;'.. the'sucbdss itories of NIoD towards gender integration. equiry. and women s empo!\e[nent' 
within the institution.

iv; lncreasing rl'omen's Panicipation in Peace Cornmittees: The percentage ot *omen
participating in Kenya's peace committees has risen hom 147c in 2018 :: 34?c in ')02;1

tMoINA)This has helped ensure qomen's voices are heard and their needs are a,Jdressed itt
conflict prevention arrd resoiution effort:r at the lccal lev3l.
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v ) Fsrabii:ihih_s Worren'; Peicebuiliing \errvorks: T,,r'o key netrvorks have been ;reared :o open
,p spaces lcr',lomen r panlcipuric.n in peec.e :tnd )ccurir)- in Kenya:
l. The .!!'onien -\ler.liarors \etwork. brrngs iogether women enqage(l in local contlicr

mediaiion ro share experience.. br'irid ;fitts.'anO rdvocale :or ;.rreerpi ig;lus:on.
l. The Wcrnen ln Peace Committees Nerwork cllow's women mernbers of ihe nzitionai peace

committee sfucture to coordinate their effons. lccess trainins. and collectively push ibr
policy chcnges to srrenslhen women's participarion.

Empowerment of women in peace building
This section will highlight prograns that buiid women's capacity as humanitarian responders.
amplil'v their voices in public spheles, and address the economic challenges they face. They
inc lude:
i) .\mplitying Women Peacebuilders' Voices:.Through these nerworks. *omen peacebuiiders

like \tary ond Christine tiom rhe POTU\,IA Women's Forum hiive been able ro secure
communitv radio airtime to promote peace dialogues and chailenge patriarchal norrns that
exclude uiomen. This has increased the visibility and influence ofwomen in peace and securiry
spaces. ...

ir) Buildin-s Womdn's Capacity' as llumanitarian Responders:'ihe government and clevelcinrenr '

parcners have providc.<l training opporrunities lor iocal rvomen leaders in entergencyi
prer)aredness. early rvarning. and crisis response, enabling :hem to take on greater leadership
roles in humanitarian action.

iiil The Counr.v Assemblies Forum (CAF) in pannership ivith UN Wonten and. Counc,il of
Gove. '-s (COG) in May,2022 conducred a localized CSW I :n dubbed (CSW Ma.shinani)
aimed at.providing Counrl'. women leaders wirh a pla brm to delibirarb oh how ro promore
\.!omen's Panicipation and leadership in all tbmrs ol decision-making as w'ell as proviciing a

forum fbr Countl women leadership to.delibe;iite on mechanisms of guaranteeing women s

participation in rhe decision-making process. C.\F has 1p511111.6 capacity building
pr()grxmmes tbr rhe ,.vomen \lembers of Counrl Assembly. (!lC.\s t on how to carry out rheir
roies eitectively , \

ivi Int.srating Gender Perspecrives in Couflict .\naly-sis.: Th: sovemmenr has made eftbrts to
ensure gender analysis is incorporated into contlicr assessmcn6 and eari_y warnin_9 systems.
recognizing the dit-ferentiated impacrs of ionflicts on women and men.

") RENVENT. a UK supported programme. advocated tbr women's ieadership in some ol the
most patriarchal communities by engaging women leaders and elders in Mandera and Wajir
counties on the impaci of neeotiated democracy on lvomen's leadership. T)re engagemenrs
aimed at.e.liminating lregative perceptions, discriminatory practices. abuse and exclusion of

vi) Collaborative Centre lor Gender and Delelopmeitr (CCGD), developed a Wornen's
Leadership Guide on the topic, expanding women's terrirory in Leadership and Nunuring rhe.
\ation. The -qu:de is.a useful sell'-empowerlng tool that is easy and acc--ssible to womin

rri)ln Samlruru and Birnngo courrties Prmoja Trust implementeti a clitnate change governance
program uhich promoted the inclusion oi women and 1'outh in governance and decision-
making processes. b1, engaging n;er:. Pamoja supponed communrrl- levcl coordination
platlbrms linorvn as the Ward basr.C Cornmunit_.i Action Groups that promoted u omen
i,:idr'rshir cl1 lrlltter:i rengelanti. -fhis 

.:r,sr.irerj th:rt Li.ere was a collective voice in cier:isiorr
mrikir'-s .[[d hencu eUectirerls5,: 1rf 161':'p',11iir\ :rcli,,)ns and adl]erence to asreed bvlav;s for'
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sustainable management of land. pasure. and water resources. With increased women voices

in resource committees such as water committees. women now have increased access to water
resources for domestic use in the morning hours. with watering of livestock taking up the
afternoon, promoting peaceful social interactions among the rangeland communities.

Programmatic InterYentions

Programmatic interventions fiansiate policy into action. From counry-level women's leadership
forums to initiatives that strengthen rheir economic empowerment, these programs demonstrate
Kenya'S commitnrent to reaiizing the ransformadve potential of women in achieving lastin! poice
and security. They inilude:
i) Qollaboration of Women jn Development (CWID) in lvlombasa through the lnua iVlama
. Ini.ti4tive cohdtrcted empowering programs for Women, Young men. and Communities to

. 'r.*jt*l.trc appeal of violent extremism. The initiative is contributing to the implementatio4 of
S,.;nbasa County Action Plan on Preventing md Countering Violent Exuemism

' flttCneeCve) though contributing {owards the Gender Pillar which has contributed to
increased awareness on preventing violent extremism throu.qh involvement of women in
promoling peace and security:

ii) IPS IC hosted a conference to mark tl e 2022 edirion of.lntemational Women's Day, themeo

Break the Bias. The conference souglt to achieve, among ofher goals. Enhanced capacity
'building for military, police, and civilian personnel in addressing the challenges of

. understanding 'gbhder in the aspect of wPS at Bational. county and grassroots levels. The
establishment of Isiolo EWER WSR c ,::e in reqdiness for 2022 elections is providing
enabling environment for women tg do therr campaigns without fear of disruptibns sinii the

' mechanism has put deterrent measures in place: and,
iiit Strengthening. Women's Economic pmpowerment: Initiatives Uke the Uwezci Fund havi

'provided finaricial and btisiness support ro womenled enteiprises in cont'lict-a'ffected
communities. enhancing their resilience and ability to contnbute to peacebuilding elfons.

Women representation in various peace related institutions (2023)

INSTITL-TION Vo REPRESENTATION
Militar,v l2Vo female serv'ice members

97c female officers
National police Service 13.87o87

Supreme Coun Judges 3 females - 42.97c
4 males

High Court Judges 79 females - 51.3%
/l nlaies 

.

Kenya Prisons Service . 21.6 Depanment of Probation
Aftercare Services 5 1.2

. Cabinet Secretaries 33.3%
'Regional Commissloners 2 females-25qc

. 6 males
Count-v Commissioners l7 females-36.27o

30 ales
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;il Similarlv..\s of e t -,, _ -' . K.n],x gLrnlllllued -ll,j UN peacekeeping personnel. of whom 7l
,,v ere t'emale i I 6.3 tc t. and itnked -l I sr tn ihe world lbr conrriburions I us of 3Oth .\ oll i l0l-: r.

The majoritl oi Kenya's peacekeeping personnel lre deplored ro NIO\USCO rthe Lnire.i
\ltions Olsanizerlcn Sr,rbi zerion \llssion rn rhe Den.l(,critic Republie .rl the C,'nso,

Type of UN Peacekeeping Personnel

Ex fis on llission t9 u S (4l.l7c)
-l 130.77r r

Staff Officers
Troo 11(12.'79a

7t(l6.8Vo)

iv) Peacekeeping-Under the Ministry of Defence driven National Policy for PSO, it was affirmed
that th(r . G,overnurent 'rarueted to strengthen the institutional nrachinery for -qender
mainstreaming r,'ithin the PSO (Peace Support Op.:rations) and to rais!. women participati(,n
to 25 percent by 2028 in line rvith the I-iN Security Council Resolution 2242 (2015).

v ) Detense Attaches'- KDF has just 2 Women clefens( attaches. . ,. ..,.,:.

C. - ,engest ,, tirut" fenya has establishe.d framervorks ancl netuorks. financial limitations can restricr
lheir 'etfectiveness. Women-led organizations ma_v lack rhe resources to orqanize
ivorkshops, condtrit uainings. or travel ro pafticipxre in peacebuilding processes. This
creaies a grip between policy antt implementatioit. .' r' ..:

ii r The saf'etv and ;ecuniy ol' women peacebuilders. panicularly those woiking rn contlicr
2ones; re:nains e signiticant concern. Threats of violence. intimidaticn. and sexual
harassment can deter women tiom tcti!'elv engegine in peace effons.

iiit Deep-rooted patiarchal norms can srill hinder women's letdership in peacebuilding-.
Traditional power structures misht exclude *omen from decision-making lables. and
communities may resist their rnvolvement.

iv.1 Women olien face a heavy burden of domestic responsibilities that make it difhcult to
dedicate the nece-ssary time.and energy to peacebuilding activities. Limited access to
childcare or support fron family members can further restricr their pafiicipation.

',\ Tlr,' l11r'1. /rf.ontnrr.l.r,.rr.rir',. rl,rt:r a\rr lh.. ..rrr.iiiL. nr,-,ls rr:td c,rrtlihtrtiorrr ol' r,i'r,.,.1,

peacebuilder.s in Kenya makes it diiiicult to advocate tbr their support irnd dcvclop targeted
rnterventrons.

Ltssons Learnt
i) Tnere's a need for multi-stelleholder pannerships. Collaborarion bl:tween government.

international dono:-s. ancl private- sectoi aiiois can ensure sustained l'unding tbr women's
peacebuilding initiatives. Earmarkrng a portion oi national peacebrrildrng budgets for
wom(-'n-led orgrnizations is also cntcial.

Total Male Female (Nrrmber
and 7o of total)

Individual Police 13 9

3l46 15 (32.67a)

345 301

TOTAL 423 352

s1 i



ii) Invesring in securiry measures is essential. This couid involve dedicated securiry personnel

tbr womin peacebuilders, improved lighting and communication infrastructure in conflict

areas, and training on personal safety and nsk mitigation suategies.

iii) Shifling mindsets requires a multi-pronged approach. Communit."- outreach proglams that

educate men and boys abour the benefits of women's inclusion are essential. Additionally'
supporting women's education and leadership development can cleate a critical mass of
women who can.challenge traditional norms.

iv) Work-life balance initiatives are crucial. Providing childcare options dtring workshops or

meetings can be 'a game-changer. Similarly, encouraging family members to share

. domestic responsibilities can t-ree up women's time for'peacebuildihg activities.

v)

J
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lnvesting in data collebtion and resear-ch is essential. This data cirn be.used to demonstrate...

th'b impicr of rvomen's peacebuilding effdrts, iustify ificreased fundlng,. aqd' intb6 the ,'i:

29. In the la ve ea what actions has y'our counlrl taken to enhqnce judicial and nott'
tr d ic ial accountabilitr fot violation.s of internationai humanitarian lan' and rkrlatiops of

the human rrghL5 of'. rr'onre,, and girls in' situalions of armed 6nd other.tonf icts or
hurri'anitarian actioh and criiis response?

. In the narrative report, please provide details of up to three concrete examples of measures taken,
' '' including crims and scope oJ measures, target population, budget, impact evaluations, les.:ttrt

leanrt,intllinkttofurth'erinfonnatic.:.ieaieaiso'providcinformationaboutactions.fltrsp. t

,. gloup!, such as those lsted in tp.utstion 3. Where relevant and possible, please provide d($a to
' :-' 

-supppfi 
\oult?sPo!:ses. t2 pages.mLY.).

:. . ..
Legal .arid Policy Fiameworks

kenya is a.gigr4tory ro the Geneva Conventlons of'1949 and the additiorial Protocol II to the

Gencua Con,v-.dirti'ons .in which stare pariies have obligations to respect. protect and tulfil that

sfetch agross all human rights in the contexts of armed conflict.

Kenya has taken legislative. administrative. judicial and other steps towards the full realization of
rhe rights or women and girls so as to provide the tiamework for the different approaches in tem)s

of regulating rhe merhods of physical confronaation that will be employed in the contexts of armed

conflict and domestic criminal and human rights laws.

The right of rvomen and girls is guaranteed in the Constitution to be reated equally. including the

.,5i,,...,.-'.1..-l,.;1,p.,;.,,,..-,..,p.'...,,,''.'',,...];.^,,',..
discriminated against on any glound, including race. sex. pre-snancy. marital status. health status.

erhnic or iocial origin, colour. age. disability, religion. conscience, beliet'. culture. dress. and
, languase of binh.

- -!,. -: .
.. Thb Constitutional iramework also safeguards the right to freedom and security ofthe person under

Anicle 29 which includes rhe right not Io be deprived of freedom arbitrarily or without jusr catise.

dctained wiihout trial, subjected to tonure in any manner, or corporal punishmdnt: or Eeated or

punished in a cruel. inhuman, or degrading manner.



The tramervork ol \lttonal Secunty is :riso provrded tbr untier rhe Consriturion tbr protecrion
against internal :.nd :xtemai rhrcars ro Keny-a's rerritorial inregriry and screreisnt.,. iis peopie.
their ights. tieedoms. prooenv, atace. srabilirl,anci prosper.:r1-. rrnd ,rther rarionai interesrs.

The enactmenr ol rhe Relugee .\ct of l0ll enhanced rhe lighrs of retugees in Kenyl and in
panlcula-r the human rishcs oi wornef irnd girls retugees. The.rcr rhe recognition. prorection. and
managemenr of refugee,s as per rhe 195 i Unirgd \ations Convenrion on rhe Starus of ihe Refugees
and rhe 1969 Organizarion oiAfica Unit.v Convention goveming key aspects of Retugee Problems
in Atnca. It acknowledges that retugees in Kenya have rights-like 

"u.ryon. 
elie. ir establishes

-government institutions tasked with the responsibility of managing refugee et'fairs. Further. it seeks
to provide a'S$e asylum space tbr ret'ugees especiaily ihe most vulnerable ,groups juch as women.
childr'en*Sersons wirh disabilities and unaecompanied minors.;'q'' ..: :! !' 'r ----r---i-- ""---
Instituti6nal Beforms

..1...

The.Judl6t4y.!1.$9lryi in steps to enhance accounrability. has set up a Sexua.l and Gender baied
violence Strategy--. to enhanca the institutional responscs and accounrflbility tbr violations of
humanitarian larv and violation of human rights for womert and eirls in situation of armed cont'lict
or human itarian'action and cris..s response-s. 1he srrategy .irt-,o 

"r"r.o."-ini,i,r,jonrr. .n.irr
and structural barriers by providing a trauma responsive Justice system for survivors of sexuirl 1nd
eender-based violence.

The Judiciary'also esrabli;shed l2 SGBV Couns wl.iich are uniquely designed to handle the deiicare
nature of SCBV-relared . cases. This provides i r,..rch-needed depnnqre :liom *le.'..raditional

fplrciaitr which has,gften 1ed to re.rrauirdrizatiorr of victims. Thele.our,..rUoOi'"Girri ..
infonned approach that prioritizes the r ictims' safery'. {igniry: antl pivacv.
SImil.ulv. the Of'fice of the Direcror of Pr.rbiic prosecurions hai e esrabiished,r raijitl reiercnci uuidc
tor the prosecution of sexua.l ot'itnces in Kenva whose aim is provide an easily iccessrble resource
.for prosecutors to tacilitare a coherent. e,rpeditious and eftlcient prosecution of SGBV cases in a
manner that will ma,rimize conv rctions.

Aclditionally. rhe Judiciar-v established a Convicted Sexual Otfenders Electronic Regisrer rn
fulllllment of the Sexual Oft'ences Act of 1006. The register will hold a crucial databaie ol all
cowicted offenders und will ensure easy :rccess !o intbrmation on convicted sex oit-enders tbr
relevant authorities. Thrs enhances accuuntability to perpetrators ol sexual violence. The
automated Register will sen'e as a tool for deterrence. prevention. and rehabilitation of sexual
offenders. The register will enable the actors in the justice.chain to monitor and supervise sexual
offenders after thr-il relt:ase tl.onr nrison Tt rvill rlso enrble the public to.access iniormation on
ss,ii'rill ollgll(lcis ttl lhct; ni t-giiboLr:'ltoods anci Litlic preu;rullr)trirry llleasrlres to pt'olccl thcnrsc)vcs
arrd their children."

Childlen Act (Protec;ion ol Fundamenra.l Righrs and Freedoms of the Child ) Children Qourt.'
Practice Directions: In cftbns to enhanced {he righrs o[ children. the couns introduced pracdce
directions on children in contact with the law have rights anri tieedoms betbre rhe Iarv iqiral to
those enjoyed by adults and. in panicular. a n-eht ro be heard and to participate in anl,proceidings
of the court that can aflict them. The purpose ol a trial in a childrents matter is to make a
cleterminetion based cn ihe bcst inteiest princrnle. Cases chiidren in need ol care irncl
prorc'criorutruanr-'y shali Iiot 'oe usr'r1 sr,lel.. lo nrn', irii-. anv assistance or service needed tc care lor
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or protect a chitd by a negligent parent or guardian. -1. The jnterests of the public must also be

properl."- represented in the hearing of proceedings in &e Coun and the Coun wiil also safeguard

the rights and interests of victims and witnesses involved in such proceedings as under the Viclim
Protection Act (no.l7 of 201.1t.

.{dditionally. rhe National Police Services developed standarci operating procedures for the
. management of sexua.l and gender-based violence cases ard esnblished mechanisms for effective

investigations into the sexual crimes. The National police service additionally established a

. national forensic iaboratory rhat wiil.go a long way in supponing the detection. prevention and

investigations of serual crimes.

. The. Kenya's Na:ional Coordination \lechanism (NCNI) on migration housed by the depaflment'" -. 
of lmrnigrailon developed the migration policl for Kenya as well as a.curriculum for the proposed

.;. .Keitya.lnsriue of migration studies in oider to mainstream the rights of migrant women and girls
"' inXeriya: Simil4rly. rhe \ational Advisolv Committee on Counter Trafficking in Persons (CTiP);

' which coordii,ates 'lniilcmentation of the CTiP Act, 2010. Established and operationalized the

Nationzil Assistance Trust Fund tbr trafticking in Persons to provide assistancc to victims of
. trafficking in persons through rescue. screenlng. referrals, legal assistance, repatriation. economic

imp,ou,prmen t and reintegration. In the last financial year 2022-202j. the Furrd was able to
.. .'repatffate l5 lienyans whr,had been trafficked to Laos and Turkey.for cybercrir,'es and sexual.

erptoitation ryhilc-3f survirors tr:rffigkeC ie tht gulf counuies. as domesdc workers rvere provifletl i

*iihr'dconomit' eifipoweirfl$enr. Addirionally. 6uidelines"irave beerrr dev'eloped to, piovirie a

frgnrework for disbursenrent ,. ,nds and procedure for assisting identified.victims.o- ,"rIickin-q.

A recbni irudy by the National Crime'ILesearch Center 2022, revealed that.humdn rafficking ut
Kenya is.higrh. The country. erperien,-ied 

'trafficking 
tbr labour and sexual explointionl and f6r

cultural purposes. Traflicking fbr'laborir accounted for 96 7c and 98.3Vo of all trafficking cases in
rhe year 2020 and 2021 respecrively. The Snrdy further revealed that external 6 ualficking in
persons was the most prominent at 64.'77o while ciomestic rafficking was 35.39c. Ln extemal
traffrpking, majority of the victims were adults and youthful t'emales a,qed l8-34 years. Children
were mostly victims of domestic trafficking accounting tbr + out of 1O vibtinis of .domegtic .,-
uafficking.

Programmalic Intervention

The Tasktbrce on Childlen Matters of the National Council on .{dministration of Justice

Conducred in audit of rhe starus of Chiidren in the Cnminal Justice in Kenl-a.'Th: Task Force

finrlings reverl multiple disconnects bet\{ een the rheory and practice of the larv to the detriment of
.,.,irr, \1i.. r,f.,,1,.1,i, 'r !,i1,,!.,1 ,J !i t( r,L! -.!J

children's rnatters I endled by the police andjudiciary' are related to sexual offences (60%o) in uhich
children are fargely the victims though male children sometimes also stand accused. To a htuch
Iesser extel1t. offences such as stealing and assault brine children inro the justice svsten.
Significantll., 209/o of children's cases handled by the police are thcse needing care and protection.

Analysis of administrative data from the National Police Service, the Judiciar.v and rhe Siate
Deparlment of Children Scrvices reveal a pattern of injustice and delays in the administration o1'

justice fbr children. .\lmosr S0orir of the children in the statutt.:ry children's institutions under the

Depanmenr of Childrcn Srivices have nevr:r committed an ot'tence. r-lany of the chrldren languish

in these institutions, somerimes grouius int,r arlulthotxl a,s the) await the r:esolution of tht'ir r'eses.
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Ctrordicltion between rhe ciirtercnr chiid;u:;tice icrors is weak. lggravrreci bv crirical knorviedge
rnli .apircit" -laps. nnd ionretimes !'ven aputh_v of judicial oftlcers rnd !)riters .nrrusred ,,r,,ith rhe
care lnd orotcctir)n of chiitlren.

The l'.rsk Force tound rhe qualir) r_:f care and lnii.irstr.ucture in child holding institutions antl
tacilitres lo be uneven. The dilapidated buildings. mrsrncnageti. dirtv rnd unsaf.. premrses. ill-
equipped and sDarseiv fr.rrnished rjorlnitodes caught rhe e:es ol Tesk Force menrbers. :rs iirev
crisscrossed lhe .ountr! assessing the sratus of children in rhe juslice s]-srem. Otien rhey nere
tbund to violare the tundamental rights qf the child to be treared..,uirh digniry and ro cccess heejth
care and nuririon, education and recreaiion. In a majonty ol police starions across rhe country.
and in coun stadons. they discovergd environrne s rhat weie sinlply nr:t tiiendly.to gp lh,ilcl: ,.,.r. .. " .,

The iepbn.coniends, hewever. thar .rhis broken ahoin-f* can be urgently.tlxeC if Stare. and non-"
state eitor* in the child'jirstic's srsrem join han,ls an,J work togethei acf ognmbly - rvilhinregfil;-
and deCiiation. Itarguesrhatthebrokenchri.n-linkcanbq.tixedifthesrziie-th:l.rhenon-sr'ireacrors.

.moud or,rt of.their silq:i reaching ouL to ench other, crearir;ely and in huitrili*.coord.inarihg iheir
efforti ln iecogr itjon.of thefacirhat they aie all'fo'biuing onifre ..rrrn-! oiUtdl"ffiis child cannor be
curirpanmentalfted. I ..'. . : ' . "'I . " i'::

:r'
Acco:'ding to the State Dcparthe;nr for Imnriglarron anrl C:rizen Services. Kenya hosts 6..1-1.01I
teftrst es from. neighbouring countries with around 623,5C0 registered refugees and as),ir n
seekers present in the iorrntry by the end o[OctoL'er ]02.1. 857c of rhese rttilgecs tre from Sornalia
and South Sudan. u,ho live in camps wiril- r<?1, live in urban ateas. Women anci children, r,vhr.r

account fblr74% of rhe total reiugce popu,. .rn. are otien the most vulnelable and are prir:crizcti
under L,\l{CR s protccrion atil assistance progt enmes. Refugee w{)nren ;tre parti!-uliut.v
iulnerable dtte to socir-tal re.:tric'tion, : mpcrsed lry rrrany culruie:;, iind a sizable numbei o1'u rnren
ancl girls (a,s well ai nren and poy:; t are victinrs ol gender-based violence

The Reiusce Consortiunt ,.,i Kenla hare ccntribured ro the enhancing rhe protecrion of :he rights
oi rr trnien and grrls throush the pro,,'isiorr of Ieeal ,rid sen ices ro retugees. other fbrced n)isrrnts,
rtl ussist thcm make irformed decisions. Additionally. their ar,v are ness- reising on the plight and
nlhrs of retugees in Kr.nya and rhe East .\ tii!-in region.

The Kenla National Commission on Lluma.; Riehts jn its rnrenentions ;ncludes: recsiving
cornpltrints tiom women retr:gees rnd nrigrants on hLrman righrs violations tlf m.igrants and
refugees conducting investigerions. seeking appropriate redress. rer,'ier,r ing of Iaws, poticies, public
awareness crcation irublic and dur,v bearers' capacir;- building is tcunded on princrpies of human
rights. l-ltis aitns ro etrhance the nriuragement an(l sovernance oi rnigration in Kenla adopts a

planning. policv de.;elopnrcnt. (icsign antl estab'lishment of administrative processes of mi.graticn
go!'elnance ro promore and protect human nghts.
'Ihe .\alionrl Councii ou .\dministratron ,:f Jusri,'e q'hich is a mulri-agencl- bo<ly lhirr compnses
of stlik' and non-sute tr. r:rrs havc- established committee to revierv the Sexual o, fcnce .\ct trid the
attendnllt larvs that is rn ongoing process. Thev have olaced the concerns ior women irnd -giris in
Kenya and seek the 1rrrrvision t,[ !he iu:cr.,un tability rner:hanisms fbr serual ofiences in KeLr',a
incluti:ll:I hulnalilii]ri,ui iirtirlBs iirid il .ur.re,i .'onfiict situltions receivr: aCeclLlate protec!i..in

'l:rou5th 
rhc pror isiol.



Challenges
it Comprehensive data on the narure and extent of human rights violarions against women

and girls, particularly in conflict zones. is scarce. This makes it difficult to measure
progress and tar-qet interventions effectlvely'..

iit While Kenya has developed tiameworks and policies, ensunng their consistent arld
efttcdve implementation across lhe country rqmains a chailenge.

Lessons Learnt
i) Collaboration between govemment, civil sociery. and international paflners is crucial for

mobilizing resources, raising awareness. and ensuring comprehensive implementation oti
accountabrliry mechlnisms.

ii) Collecting and analyzing data on human rights violations is crucial for intorming policy
developiment. tqsdurce allocation. and monitoring progress.

.3 
( I .,. .' . ..,] '.

30. In th lxst five veat's what actions has vour countrv taken to eliminate discrimination
against and violations of the rights of the girl child. including adolescent girlsl , .. 

'a
ln the narratil'e re:,crt, please Drotide dcrails of up to three concrele etatn:tles of measure.s ktket;,
inrluding ninrr-;a-uLp" of measures. tnrgii )opulntion, butlget, impact eialuationi. lrrsi,
liarnt, and links to.:urther infohnation. Pteaie also provide infurnation ab:.ut actions for spectfit
giottps,. such as those listed in questton.3. Where relevant and possible, please provide clattt to
suppori your'.rqsponset ./2 pt.gei tnor,.,) .

Kenya has implernentcd several initiatives to promote girls' rights to education. Kenyais
eommitnient to girls-. education involves a combination of policv retbrms. ccmmunir.v
engagement. and, urgeted interventions. While challenges persisl, rhese initiatives contribute to
'Iir(ating.3 more equitable and supportive educational environment tbr girls.

There esist a number of policies, legislative reforms. plans and programs in Kenya targeting dre
gir'l-child. However, gender disparities still exist in the legal, social, economic rL'alms, irccess to
and control of resources, opponunities and benefirs. In order ro address discrimination agarnsi rh:
girl -child the Covernment has put the fbllowing measures in place:

Legislative Framewo3k

Kenya has donresdcated international protocols. Key among these include the United Nations
Convention of the Righrs of Children (UN CRC) and the African Charter on the Righrs and Welfare
of the Child (ACRWC). Chapter.four of the Constinrtion of Kenya - the Bill of Rights states that
-.,i ('..r ..,- lr :.,..,r- .- ,.r-'..: t-.:.. t r. r-,il.i'i i :ri-i,.,, ,; .::.r ,- 

L _...::. ,.r, ,. ,...: ..'
, -. i.-]

human rights and fuirdamental. freedoms'.', Fhe ConStitution Article 53 .( I ) (b) 'gives every chilC
the right to free arid compulsory basic education. The Children Act established statutory structures,
including the National Councii lor Children s Services TNCCS),,,rhose mdndate is to exercise
general supervision and conrol over the planning, t-rnancin-q and coordination of child nghts irnd
wellare 'activities and to advice the Gclvernn)cnt on all ispects thereof. In 2011, the council
developed the Children's Protectic,n Slstem Framervork and prepared the.draft of the N4tionai
Children Policy (NCP). fhe Children's Act 2022 rvhich is most current stipulates under Anicle 23.

I i ) No person shali suble,-'t a child to
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r b , i!'mri3 linilli tlutiltrion:

rcl child marnaqet

:i r virginitv lesting:

re r .llri child belding: and unr.ler

Anicie l0

t l; .t child 'vrth disabilit.v- shall. in acidition io the rights guiuanteed under rhe Consritution, hare
the right ro be ueated rvith digniry. and to be accorded appropriate medical treatrnent. special care,
educarion and raining free of charge.

{2) In aiidition to the right under subsecrion ( I ). a chiltl with disability shall haye rhe.nghs and
privrleges provided under rhe Persons with Disabilities Act.

(3) The State shall establish such :qsrirutions facilities including child care faciliries, heahh

'atilitie: and t'tlrrcational insritutions'rs mA-v.b(, nccessary ro ensuri-rhc progressi,,q.rc-llization of
rhe nghr under this section.

Fllirninate negativc cultural attitudes and Dractices agairt.st sirls .

. t". i.::.'
'fhc Constitution ou[-laws. harmful. t:'aditionel practices. The gorernnrenr has.raken'.coltcret,e
measures to eliminrte harrnful trad,iir-rnal pracLices stch as Feniai-e Gc.nital Nlutilaiion tFCl,i i anO 

t ''
early maniage which altct rhe 5 , lhild. ncgarively. There is alst: a notable rerhctiori ir thrr
prer.tience oi IrG\L *hicir aft'ecis the .e'irl child's educational and other life attrinments atier'
enactment oi lhe Prohibirion .\gainsr FG\.l .\cr. 1011. The Children Act es1abiished smturo!'
struclures. inctuding the NatrOnal Countil. firr Children's Services (NCCS): Ihose.fnanclate ris.tro
gxetcise .general supeivision ani control over rhe planning, financing and. coordinarion of child
irhts and u'elfare activities and to advice the Govemment on ali aspects thereof. The Children s

Aet l02l also reinfcrces ',vithin .\nicle l3( I )(b) No person shall subject a child to ttrnale genital
rnLrtilaticn. Since FCN( rl'as banned in Kenya in 1011. the country has made signilicant strides in
reducing the practice. The 2021 Kenya Demographic and Heairh Survey'shows a decline in FGNI
prevalence rvirh the rate dropping lo l-i percent in 1022. lrrrm 1l perccnt in l0l-1(KDHS 1022,

lienya has dereloped and is implementing rhe cornmuniry dialogue guideiines ro end FCNI 
.and 

by
e;<tension teenage pregnancies through community owned initiatives.
County and Sub- County FGM multi sectoral commitiees aim to domesticate and implement the

',,.tiolr! 
r,olii:v tir. r:r:idicrrtion of F(i\,1 201q.

Promote and.protect t.he rights of the giil-chlld aiid.irrcrease awareness of her needs and
potential

Vrsi.,n 10,:0 identitles qc'nder conc.rns and thrrs seek.s to pr-ioritize equrry in powcr and resource
distribution bctr' :en rhe sexes. With regard to girls, the Vision seeks ro do thls b1-'improving acce:,s
to ofportunities, health services. etlucation services. housing end justice particuliuiy girls lmorrg
Lhe disadvantaeed groups. persons *ith disahilities. people livin-v in arid and semi-arjd lands
(AS.\i-.'S) etc.. as tell as ninirnjzinq ,, ulnciabiliiies through prohihition oi harmful cLrlturcl
prcctjcrs such as Fernaic' (i,:rirtai \ lut iiatji.rnl( iu ttilrg (f'C\VC). increasing school enroimert ibr

-girls ancl cbil,iler, tiorl ric,mlLl:i r:olt l;': rr.r,: Iic:; cnri P:ror iural lncl slunr :r-,mnru niilr:r. .l:I;.iilt!:!
a: I : :



gender parity and famess in the delivery of justice rnciuding up scaling rraining for people with
disabilities and special needs. Since l0l3 the government has been setting aside funds for the
provision of sanitary towels lbr girls in schooh from poor and marginal areas. The Area Advisory
Councils (.AACs) under the 69 National Council tbr Children's Services (NCCS). have the
responsibiliry to protect the rights and welfare of children in ther jurisdictions. supervise and
regulate planning. financiilg and coordination of children's welf'are programrrres. mobilize
resources and tacilitate funding, promote and create public awareness on child rights and chi1d.

protection and facilitate pannership. iinka_qes and networking.

Effons to address discrimination against girls in education. skills development and tmining The'
Constirution of Kenya 2010 ushered a new era for ch-rld ri_ehts by ma-long special provisions tbr
children. The education policy prohibits dismissal of girls tiom school on the basis of pregnancy
and prohibits repetition of classes by srudents on the basis of performance. It strengthened
collaboration with the ivlinistry of Education to reinvigorate the

School re-entry. polioy and the subsequent guidelines to ensure tfie already pregnant girls an{.
teenage mothers ard reintggrated back into the school system as an empowerment tool.

Other efforts include developmeat of speelfic policies and prograrnmes to address specific rig,rts,
sqch as, the provision of free and compulsory primary. education, and the Cash Transfer'

-.-::Programme to assist orphans and rulnerable children among others.

. . .Since 2013 the'gqvernment has been setting aside funds for thd provision of sanitary towels for
::' girls rn schoc. ..Jm poor and marginal areas. The Area Advisory rl .,rcils (AACs) under the

'i' .tional Couno,r for Children'S Serv.ices INCCS), have the respons.ibili,y to protect the rights and
welfare of childreri in their' jurisdictioni, Supervise and regulate planning, financing and
coordination of children-s wellare progiams, mobilize resources and facilitate funding, promote
and create public awareness on child rights and child prot3ction and tacilitate parmership. linliages

-and networking. Additiona.lly, rhe Sanitary Towel Program, launched in 201'7 by the State
Department of Gender and Affirmative Action, aims to increase gtls' retention in school by
addressing period ptrverty. This program provides free sanitar.v towels to 3.7 million girls in public
primary schbols, special primary schools. and secondar-v' schools nationwide. By mitigating
absenteeism due to lack of sanitary products, the program directly contributes to improved
educational atninment fbr girls.

The Basic Education Amendment Act t2016) funher strengthens the sovemment's commitment to
menstrual health managenrent. This Ast places rhe Iegal responsibility of providing free, suttlc.ent
and quality sanitary towels onthe goyernmelt. along witha safe dlsgosal.1ngcha1ism. This gnsures

,,.:..,.-.:.,-.-i....1-.... ..i..,..- i....1,..-1..'.

There has been a measurable increase in girls'school enrollment. particularly at rhs primary level
(Gender Pariry Index approaching 1.0). This signifies that Kenya is nearing equal enrollment for
boyS.and girls in pr.imary education. Additionally. there's a rise in the uansition rate oi girJs liom
primary to secondar)' education- Ken1,a's strong legislative frame*ork on the rights of the child
'rvhich 

domesticates and incorporates rhe provisions of the United Nations Convention of ihe
Rights of Chiidren (tIN CRC) and the African Chaner on the Rights and Welfare of the Child
(ACRWC) include the Basic Education .\ct. which unCerpins the government's .100c/. transition
policy. This policy ensures all children. :ncludrng girls. enroli in primary school and have the
opportuniry io compiere secondary eoucation. -l h.:se trutcornes emphasizc the imporia.rce oi a
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multi-prcnced approach. combining legal frameworks. communitv engagemenl and tinancial
suppon to achieve gend.er paritl" ln education.

Looking at Kenyas education sector in 202-{ throueh the lens of ,rirls' puriciparion rereais a

promising trend. Here'i a breakdo*n of rhe kev developmenrs:
i) Enrolment of girls in pre-primar-v schools increased t'rom 1,.j95.973 in l0l0 to I,-151.636

in 102-1.

ii) Enrolment tbr girls in priniar.v school incleased tiom +.978.7 rhousan,l in 1020 ro 50f9.1
thousand in 202.i.

iiit Secondary school enrolment grew lrom l768.9 fiousand in 2020 to 208-1.9 rhousand in
2023.

iv) The number of registered KCPE candidates wem up t'rom 588712 in 2020 ro 68905.1 in
2023.

v; Girls who were registered tbr KCPE living with disabilities (Blind, Iow vision, deaf and
physical handicapped) rose from .l 158 in 2020 to 1542 in 2023.

vi) In terms of performance the number of t'emale candiriates with C+ and above increased by
24.97o u'hich translates to 96.247 ir the year 2023 from rhe year 2022 u,hich reflects a.goocl
improvement. ':- '

vii) Vocational Training (VTIs) Enrolment also impr6ved. from 36989 in the year 2020 to
.19171 in 2023.

viii) (TVET) Technical Vocational Institutions Enrolment also improved flom.!56112.
in 2020 ro 216220:C11.

ix) Transitionintounir..riwforthegirlshasalsobeenonanupwarcltrend.thc rolment has
improved frorn 220.828 ini:OZOti', to 250.026 \n?023124.

rnbl€ 1-5.'l f : Enrolrnenr:n TV.Ef
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Thr- data given further shows the benefits of all these progr.ims and mdny more i,rcluding

. The narional re-entry. guidelines 2020: These guidelines heve btien developed with a focus ori'-
learners who drop orlt of school for various reasons, including but not limited to early pregnancies,
drug and substance abuse. HIV and AIDS, Gender Based Violence, inhibitive cultural practices,
chiltil.ur.specialpeeds..anddisabiliries.

Education Equity Progiaris:

- Ker-rya has implemented various equity-tocused progranis to.ensure that all children, including 
.' gills--trti+e eQial actes!. to qualiry iducarion. Kenya.Primary'Education Equity in Learning.

. Piogram (KPEEL) benefited 17,-184 ieamers rvith scholarships & Secondary Education Equity in
Leaming Program (SEQIP) benet-ited 9,900 in 2023. There is atfirmative action in which 55% of

. scholarships go to benefit girls.

Other equity enhancement programs of various leamer suppon programs including mentcrship
program eft'ected through.a mentorship policy, guidance dnd cbunselling, positive discipiine,
school health and The Ministry of Education scholarship programs through

'; - - . bursanes., gender responsive curricuium. Iife skills. dignit.v kits. collaboration with NGOs chd

-r#X". Int.*utional Partners eg GEC (eirl's Education Challenge) and Kenya National Commissiori lbr
'.;r: .-IivI:San .

Framework for supporting refugee leamers. implementing the Djibouti declaration of refugee
Education.

Airother . step up is that The presidential Working .Party Repon of 1023 recommended
capitation/allocation per head to be increased fiom rhe curent 1420 figure to ?328 per leamer in
primary education, and Ksh. 12.240 up liom Ksh. 18.170. SNE capitation -srants for boarding.
equipment and stores at Kshs. 11,000 per learner per year according to enrolmeqt.

There has been introduced "l'op-Up grants' at Kshs. .1.100 per learner per year tbr instructional
materials for SNE learners in uddition to :he Kshs. I.+10 FPE grants for regular learncrs.
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.\t the Junior Eoucatron Kshs 35.7,:0 is ailocated per learner oer vear same lo Pre-vocerional ievel.

.\t Teacher Training Colleue enrry': C tplaint tbr Diploma courses tbr reguiar Leamerslnd'C
minus f-t tor treinees uirh disabiliry. Thi:s has gone I iong wav ro ;uppor; girls.

In 1015. the Communications .\urhoritv roiled our a Child Oniine Proreclron rCOP) programme
brineing togeiher various stakeholders. to :quip both chiidren lnd rheir parenrs or -zuirdians with
intbrmatron and skills to enable them prectice satt Internet use and minimize/etriminate exposure
ro risks lnd vu lnerabiliries.

Over the years, this campaign has triggereti the development of other initiatives. services and
mechanisms that ensure child sai'ety oniine.

httns ://www.ca. so.ke/chi 1d-on line-orotection

Health

The Constitution tuticle 53 ( I ) (c) gu'arantees every child the right to basic nutrition, shelter and
health care. The Basic Education Amendment Act, 2016 establishes a Sanitary Towels Programme
rvhich places the responsibility of providing free, sufficient ancl quality sanirary rorvels on thc
sovemment to rcduce the number of gills missing school during.their me;.strual cycle or eventr:qll1.'
dropping out ofschool. This also aligns rvith one ofthe nine-point agendas of the BETA. (Bottom-
Up Economic T;ansformation Agendat

The Natioual Adolcscent Sexual Reprocluctive Health Policv l0l5 also allr,rvs for guls to access
correct rnformario,: ir.garding their sexuality and the enhanced provisior.,., high quality posr-
abonal care services id adolescents. Tfe p.olicy also supports sensirization and in)plementation of
the Educerion Re-entry Declaration and a',sqc.ial supp6rt.s-v-stem for adolescents. it encourages
political 'l;aders. 

planners and comnrunitv leaders ro enforce larr i rnC iolicies to prohibit marriage
ofgirls below l8 years: sfengthen and scaie up.;ocial protection tbr vulnsrable adolescent girls ro

dela1" sexual debut as *ell as improve menral health and educatiooal ourcomes. These initiatives
enhance the qualitv of life for the guls.

Despite nlrmerous policies, legislative retbrms. plans. and programs rergering girls. I(enya
acknowledges the persistence of gender disparities. This lesponse outlines three key measures
undenaken to address these disparities and promore 

-eirl child nghts.

Challenges:
it Harmful raditional pracrices like FGM and early morriage conrinue in some communities.

hindering girls' education, health, and overall well-being. Changin_s social norms requires
.,'.:t,,inrrl . f.,,,r,'nu'rl .,-,1 ,'r:nrrl,rn:r,. .-l , ,,rir'n , fl-,.r.r.t

ir) -Finxncjal, consrraints can limit the ellectiveness of programs like liee sanitary towels or
scholarships for girls. Ensuring consistent funding and resource allocation remains cnrcial.

iii) The transition from strong legal iiame,,vorks to consistent implementation across the
country presents a cha.llenge. Reaching remote areas and ensunng adhercncc to.poiicies ,

requires robust monitoring end accorrntlbilirj mcchanisms.
ir') While data coilection is ongoing, a mc,?e ,--omprehensive understanding of rhe specit'ic

challenges faced by different groups of adolescent _girls is necessary tbr targeted
intenentions.
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v) The requiremenr ior parental consent may limit girls' access to essentia.l sexual and

reproductive health services, potentia.ily impacting their health and well-being.

Lessons Learnt
i) Combining legal frameworks. community engagement. financial support. and access to

education and healthcare services is vital lbr achieving lasting progress.

.ii) .{ robust legal tbundation provides a strong deterrent against harmful practices and a
benchmark for upholding girls' rights.

iii) Iacreased access to edication empowers girls. improves health outcomes, and tbsters
brighter futures.

iv) Collaboration with communiry leaders. religious figures, and tradidonal stakeholders is
critical to'shifting social norms and achieving sustainable change.

v) lnvesting in data collection and analysis ailows for better program design, monitoring
progress, and identifying areas for improvement.

vi) Finding a balance between parental involvement and ensuring adolescents carl access

essential healthcare services is crucial for their weil-being.

Environmental conservatiorr. Drotcction and rehabilitation

Critical areas of conceri: I
girl child

Human rights of women K. Women and the environment L. Tire

' -. In the past five vears what lctions has yc- r..country taken to integrate gender

. pgrypectives .lnd concerns into environmentar policies. including climate change' aillirtation and nritiqation. biodiversit.r' conservation 4nd land.degradation?

In the narrative reoort, please provirle details of up o rhree concrete exami;les of measures laken..

in'cl ding qims and.,scopq.of measures, target population, budget, impact evaluations, lesson

learnt, and links to J rther information, Flease also provide infurmation about actions for specifi:
'groups, such as those listed in question 3. Where relevant and possible, plense provide.datd to
support \our responses. (2 pages mat )

Kenya has rich biodiversity and a unique tropical climate with varying weather paitems due to
ditfering topographical dimed\ions that support the biodiversity. The coundy also has a wide
variety of ecosystems: mountains, forests. arid and semi-arid areas (AS,\Ls), freshwater, and
wetlands. coastal and marine. In addirion ro hosting diverse arrd unique landscapes and natural

resources, these offer many opportunities lbr sustainable social and economic development ior
men and women

Climate ahd eniironmeh{a.l cnses anci disasters rhreaten the tull realization of human righii.
especially the rights to hfe and.dignityidevelopment. a life free from violence and discrimination,
an adequatg. standard of living, the highest attainable standard of physical and mentai health, warer
and sanitation, a healthy environment and others, w.ith dilproponibnate. impacts;on rromen and

.girls, especially those in .vuln€rable iind marginalized situations and conflict setdngs.

Despite its global nature and resultar.t rulnerabiiitv. c'limati: change irhpacts do nbt alfeit all
groups of pbople'eq'1xllv and sanitation. a hec)thy environment and others. with. disproportioDi.l.e
impacts on ,,vomen and giils..specially those rn ';ulnelable and marginalized srtLrirtions and

con tlict settings.
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The deeree to which people are aftei:red b.u-. -'Jimate change rs direcrly- linked ro rheir vulnerabilitl;.
For women. iheir ,;uinerabilitv is reirrbrced by lhe existin,e -zender:nequailties they- tace tcross
social. economic. pclirical. and environmenr:ri ;vsiems. and in rum. rhis nteans that ,.r onten .rre
rnore likely ro oe disproportlonate l.v aitecred by climate chrnge.

In Ken,u"a. padarchy ascnbes ro women and _siris rhe ioie of prrnrary caregivers. rhus the
responsibility oI securing ',vater. tood. and iuel for cooking and tor iakins care oi househoid
members including children. the elderlv. and the disabled. ln addirion to ihese acrivities. women
also engage in livelihood production, underta-\ing the bulk of agicuitural work and conrnburing
to productivity tbr consumption and lbr sale. while earning only a t'raction ot the income generated
and owning a nominal percentage of assets.

Women' interact with the environment on day today basis as the;, t'arm. collect and letch uater.
This high dependence on natural resources tbr both reproductive nnd productive activities which
are climare-sensitive underscores their vulnerability in the tace of increased climatic change.
However, this same dependence also makes them critical stakeholders in mitigation, adapration,
climate change financq, technology aird capccity-buildinC rff4s. \\'omen's participation in the
ettons to rnanage thc impiicrs cif climate change is crucial.' : " . 

.

Cender integration in climate change policy is imponant to ensure gender-appropriatq responses
and supi ort t0 climate changi: impacts. Careful consideration rf differenriated genrler impacrs
should prevent the deepening of inequality in climate change policy and address the structural
tactors that c:rlrse or uphold the discrimination of nomen. The irn',i".nentation of Kenya's NDC
as well as u: ..,rts towards low carbon and climate-resilient develt,''.ient requires inclusive and
gent-ler-resiron5ive : approaches .that address. rhe factors rhar. maintain inequalities, consrain
wcmen's opportunities and limir their abilir_"- io pl,.tn'hnb.aclapt to climate change.

To addrcss the impacts of climate change, the Government has been initiating adaptation.
mitigation, and resilience efforts across thg poutry in partnership with various partners
with ndtable efforts in the lcgal framervorks and instituiional reforms to address climate
change better.

Kenya. like orher Aincrn countries. is bearing the hrunt oi climate vriabiliry und changel hence
has developed a coordinated approach to address related vulnerabilities and nsks Adaptation and
resilience remain Kenyais priority response to climate change. This was affuEred by the l5rh
.A.lrican Nljnisterial Cbnference on the Environment (AJ'ICEN) that- in rhe build-up to the Paris "'
AErec'ment of December 2015. called tbr "a global goal tbr adaptation which takes into account
adaptation needs and associated costs. includin.s support. for developing countries, lvhile

l,l'c,,,.i'
g:lobal miti_sation action in the lons-run. combined vrith large-scale. rapidly increasing and
predittable' lunding for adaptation;"'l AIICF.N recommended thar invesrment in building
resilience must continue to be a lop lundinr piioriry, includine as an integral pan oi national
development planning. This resonates lreil lr,ith Kenl a's approach of mainstreaming climate
adaptation in national and county- (sub-national) development plannin_e.

The Constitution of Kenya lays a strong tbundational provision on environment and nanlral
resources. The constiLution rnalrdate:: ihe Stirtc to ensurc sustainable exploi:ation, ulilization.
managelnen[ and consell ation of lhe envircrrrn,eni and natural resources, and ensure the equitablo
shiirin-g ,,i rhe aculuirrg iie nefils: ,.r o,l.: ri, ;rrrir' ,: .,rli .riirinrailr u Jec a('\r'er'of at leaist icn li!'r' -jenr:
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of the land area of Kenya; protect and eniance inteilectual property in, and indigenous knowledge
of, biodiversit_v and rhe genetic resources of the communities: encourage public panicipation .in

the management, protection and conservation of the environmentl protect genetic resources and
biological diversityl establish systems oi environmental impact msessment, environntental audit
and monitoring of the environment; eliminate processes and activities rhat are likely to.endanger
rhe environment and urilize the environment and natural resources for the benef-it of the peopie of
Kenva.

The Constitution makes provision tbr'Every person has a duty to cooperate with State organs and
other persons to protect and conserve the environment and ensure ecologically susuinable
development and use of narural resources. This can be viewed as confirmation by the State on its
commitment to sustainable management and expected support in rhe execurion of these activities
from its citizens. Anicle 70 deals with the enlbrcement of environmental rights. and consists of

..)j .; rhree pans. The first part stales: If a person alleges that a nght to a clean and healthy environment

,... 
- 

recognized and protected under Article 42 has been being or is likely to be, denied, violated, '-
' ,*J..' 'infringed 

or threatened, the person may apply to a court for redress in addition to any other legal

lit " remed'es that are available.

. A Ciimate Furid has been established by tLe Government to provide a financing rnechanism.Ioi'
p4ority climate change actions. and interventions approved by the council. During the COP26

' 
. Climate Confe&nce in Glasgorv, Kenya announced its plan to work with African countries that
form the 'Giants Club' conserration eroup (a gtoup of African hations consisting of Kenya,
Uganda, Gabon. Ru anda. Botswana and Mo?. 'r,'riqr.r ,o raise resources tbr investment in tht:

. continent's climate qhange mitigation programnlds. Kenya also announced an amfitious pian to
' planr ai'adaiti'onal two billion uees :nd ro set up a USS5 billion Tree Crowing.Fund ow:rci:,

retbrestation measures.

The National Environmental llanagement Airthority (NEIIA) in the \'Iinisqv of Environment
and Mineral Resources (MENIR). the National. Climate Change Activities Coo.rdinating
Committeel and ihe Kenya Nleteorological Department in rhe lvlinisg_v of Transport dre the major
components of the qovernment's instirutional framework tasked with the day to day buiidin-e of
climate resilience.

The Climhte Change.{ct 2016 establishes a Nationai Climate Change Council, which is.charreci

bi Kenya's Presidsnt. with the authority to oversee "the development, . management.

. implementation and regulation of mechanisms to enhance climate change resilience and lo.v
';eaiion deveioprlenr t.oi the:sustainalle develcpmenr 6f Kenya", by rhe r'r..ational and County

-..''lIe Naiional Clinrate Changc C,runcil (NCCC) at the highesr L'vel end is chaired tV ,h'd
' :"Y'I4esident of the Republic of Kenya gives oversight and guidance on the integration of climate into

the national developmenr and policy-making processes. The NCCC also ensures that climate
change is treated JS a .Llross-cutling developmental. and environmenial issue and provide an

'. .overarching narional L:limate ctange cooidination mechanism and ehsrires the mainstreaming of
: ,ct;;;idte.'cEinge- t'unctions by the national.and county -qovemments and approves and oversees"the

. imPleg s$i:iii.'n cf the \ational Climate Change Action Plan rNCCA?). The NCC.Ai gxp!.c!s 
.

the'pr:biic iecior to. pi11 .i role in rhe plahning. r nfpleme.prition en(.monit'oriitg: oI clim,lie.ihBiiSi '' :i '.
interventions. ',vith an emphlsis on eniancing aCaptivg capabity and improving thc ability to

Gr,.,,..."r'l,nents. f.h.. n ri\;l fe-se.a tor .i,,.ilqoajett, and ot}..rs
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"tihstand 
climaite Jhockj. The rrivcre sector is :rls<.r:xpected tc, iake melsu:es:cwuds reducing

GHC ernit..;ons frolr huirn.',; Jce:tti\iti5

)-ationul Tree Planting initiative: in Decembc.r l()21. rhe Covernment led b1, H.E Presiilenr Ruro
Iaunched the nttionxl initi:rrrve ui planring oi 1-i billion lrees by l03l wirh .ln itim to reduce.
greenhouse emissirrns. siopping rni';e',,ersing delbrestarion lnd. restoring 5.I rtoillion hecrares of
detbresteC und degrudeci landsr'apcs rhrough the .\fiuan Llntiscape R:sroratic.'n Inirjative. To
support this initiaive. KEPS.\ ljc.undation throuch its'Kijeni Iniriative' pannered r',ith:he Firsr
Lady of Kenya. H.E. Rachel Ruto to planr and srow -500 million ieveraging rhe ourreach ot' over
13.000 lvomen groups cc,untrvwide. This is to help increase rhe forest cover tiom rhe current l2clc
ro -30c1c and mitigate the negative impact of climate change. This has been through pannerships
toweuds establishing Vlama t'ruii gardens and nurseries in schools. The pannership has established
tree nurseries rvith a capacitv of over lfi).000 seedlings in schools. ,,rrhile estabiished orchards are
serving ls )ources ol nutrition and income lor schools. ,

Carbon trading is rvfiere individuals or cornnrunities citn earn issued carbon credits by invesring in
,-rarbon projects. such as tree plantin-e. 1'he Kenla Foresr Sen'ice (KFS) enrered into an asleement
rvith the Slobal aLrJir.ilihn BDO irr :202': lo enable.;he governmant agcncy ro.genel'are signilicirnt
rcvenuc by oft'.sctting calbon dioxidc en.iissions. Linder,hi.s anarlgemcnt, KIiS rvill Eiun LiS$ t5
t ppro.rirnatelv Ksh 1868) f,.rr each ton of ctu:bon diox',1e that is effectively rernoved liom the
ntmosphere through preservation and maintenance <..rf governnrent tbrests. ;\dopticrn oi carbon
triC:rr-e bv communlties citn increasc revenue and help ir-rrpr ,ve tree covelaqe

iltci ,rl climate change po,icies and initiatives
Tlie tbllirw'i.n5 a.re .,pmrr oi rhe secior:rl po)icres ;rnd iiririaiives developed \\ jrh relevance to
clinrat( clunse mrti.satit)n anrj adapiion:
. Kenya Climate Smart Agriculture Str ateg,r-, (CS.\) 2017 - 2026: This airns ar adapring to
ciirrrate chirnge. b;ilding fcsilir:nce of agriculrurel s'vstenr:; while minimizing emissions tbr
enhanced tbocl anJ nutritit:.'.;rl sccrrtity and inrprove livelihoods;
. !-ores.t Conservation and Nlanagemeni Act of 2016 and the \-ational Forest Programme
(l0lG-2030): These einr kr increase f,rrest corer. bot-rsl tne lbrest sector's contriburion to ihe
natio0:rl eeonomy, enhance resilic,rce lr,'climare changre. and irnplove livelihoods.

Jl. In thr: Dilst fi ve '. i':rrs. ',r l:ilI uctionr hrrr ,v ou: c0ulttrl
tirr riisrrstt'r

tuken Il) in lcqri.rtc
risk reduction irnd

gendcr
buiklingpcrspetlires into policics an.J plograntr:'.':;

t'rrr ironrnental anr.i ciirrratc r tiiiir'rrte l

tUE , '-'

lea;nt, tntl liiiks lo Jitr her inj'u:'nutiitttt.. Piette otso rt ro'v'idt' inJbrntaion obo.u; acttotts for spetlit
qrottp:;. .sut'h ns tltose liste.! in quL'tiirn j. \l'he,e rilevdnt ruul oossible. please provitle Lluu tr
:ItIPOrl It) !r reV)()tt.\e\. '-',", j?('., ,r::-1.;

Kenya has madc siguificant progresi rn lrcvelopins clirnirtr: change Iegal and polici:s tiamervork
dnd su:Itegir's. The Gorcrnal.:nt lra:: i;!:t in ;:lace crtrnprehensive legiil and policy tiame'.torks.on
;litnate c'hlrns,.'. cnTirnii:reniil :rnri Lli , :L, r' nsk reitucriorr *'hich pror,idc a cohesive Lrasis tbr
lle lidr- r .is:;J\ru,(i \ ( q0'" crl.lna,-' iha: t -:ltll: lirr: :ighi,, arnJ :lce(,\ of ruomen and 5:]Ils.
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The Constitution of Kenya turther stares that Land in Keny'a shall be held. used and managed in
a manner that is equitable. efficient, productive and sustainabie. and in accordance with principles
that include equitable access ro landl secunty of land rights: sustainable and productive
managgment of land resources; sustainable and productrve management of land resources;

elimination of gender discnmination in law. customs and practices reiated ro land and propeny in
land.

Kenya has adopted the 2030 Agenda for Sustainable Development. including iti.l7 Susrarriable

Development Goals (SDG) with an aim to address women's concems and io promote gender
equaliry and empowermeat across sectors inciuding agriculture. energy. water, foresuy and others.

Kenya's NDC (Nationally Determined Contribution) has been revised and updated. The
updated NDC commits to.abate Greenhouse Gas emissibns by 32 per ce4t cpmpared to the.Fust

NOC urg"t of 3-0 percent by 2030. Funher, unlike the.first \DC.that was friliy condiribnii'to
support. the updated NDC commits to mobilize resources to meet 13 per cent of the estimared
implementation budget of USD 62 Billion. reguiring inremational suppon of 87 pqr qent..

ln order to ensrire that gender-responsive actions were ide'ntified, planneJ, buclgpted foi uncl

inrplemented as part ofl mainstreaming gender into Kenya's NDC. Gender Analysis focusi.g on
the key NDC sectors of Agriculture, Energy and. Water have been undertaken to explore the
gcnder-diffqrentiatefl impacts of cli.nate changi by'looking at existing gender inequalitiJs. in
access to and.use o{. risgurces, pa.rticipation, and benefits. between various gEflder .group_srand

Anaiyzing the dxteniio which 'gendet itq, res have been consider6d 
"vithin 

Kenyd's iroiicy'.'d.$a'
and institutional framcworks and theirse, ability for supporting gender-responsive clinrate r.:hzur-.

actions. The gender analys.is provides strategic recommendations on governance. pianning. and
p6licj'--6lo, rvill srengtherr the integration of gender equality into NDC planning and
implementation processes.

The Clirnate'Change Act 2016 No. ll of 2016 has been put in place b,v t5e Covernrnent 1o

provide a regulatory framework for enhanced response to climate 'changb and provide for
mechanisms and measures to achieve low carbon climate devblopment. The Climate Change Act
is the t'irst comprehensive Iegal tiamework for climate change govemance. The Act ettablished
the National Climate Change Council. the Climate Change Directorate, and the Climate
Change Fund. The Acr' r:equires thar national and co'unty govemments mainstream
intergenerational and gender equity in all aspects of climate change responses. The guiding
principles in applying the provisions ofthe .\ct include: ensuring equity and social inclusion in the
allocation of effon and costs and benefits to cater for special n'eeds. vulnerahilities, capabilities,
6lirnrnlies rn4 resr-'onrihilltlpq r\f v,rir'eri hl{: non,rl 'ti^ri i1r'111'li1ci ...11pl,'n

The Climate Change Act, (s€ctiori 8), mandates the Cabinet Secretary in charge of rratters relate<1

to clima're change to fori.nulare a national eender and intrgenera[icihal respbosivc pr:blic edtdation.

.and awareness-strsregy dn'climat"-ch,rnleg ind inrplemeiiation.prryrimfi?6, l;iR is; bOtrfili ,1- 

'
gesidre, funher'ensuring that rvonGn.are.heard on all fronts.

The Climote Ch'ange .{ct tells lbr tho creation bf'a climate change unit in each ministq, to \e' '
responsible for integraiing the s-year National Climate'Change Action Plans in sector slrategi!'s
anci implementation plaris, though. ntost nrinistries haib'a climatt change focal point. not 

.

necessarily . rvith liigh. hier arcirical :nflrrence. irr the NDC prioritv sectDrs the lfinistly oi
Agricnlture. L.jvestocl.- anrl !isher-,e.i. \liiristrli ol Water. Sanitatiun ar:rj '-ngirtror,. arril th<:
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\linistt,v oi Ener_:y. all heve :limate change anri _cender iircel points ,econded ticm rhe !linistr;r
of Pubiic Ser";ice. Yoirth and Gender.

Inter-ministerial National Climate Change Coordination Committee. r.vhich consists of
senior-le'rel members tiorn Clinrare Change Dilectorate. the r rrious minisrries inciuding ihe
\linistry ot Cenrier..tnd iepresentati.;es liom rhe privare.;ecror lnri;ivil socierv. The Commlrrer-'
has authority io oversee."the cieveloprnent. management. implementation :rnd reguiation of
mechanisms to enhance climatc- change resilignce and lou'carbon development tbr the sustainable
development of Kenya". b,"- rhe \adonal rnd Count)i Governments, the private sector. civil rocier;-,
and others.

The Government in 2015, pur in place the National Adaptation Plan (NAP) to improve climare
resilience. The N.\P contains the Adaptation Technical'.\naly-sis Repon (.\TAR). rvhich examines
sectora.l economic l'ulnerabilities. identit'ies rdapration needs, and suggests potential adaptarion
qlions in tlifferent counties. The NAP supponr the. development of iocaL Counry tnregrated
ril*.toprgonil$ (f,lPDsr. which includes ihe establishment of County Climate Change Funds
(CCCFs). NAP irecommends that the adaptation actions be implemented rvitli gender' -.

considerations such thal all. dala collectcd for monitorin-g an<l elaluation purposes at'e genclcr-
disaggiegated anrl anal,v-zecl accor<lingiy.

'fhe Goveinm,:nt has put in place The Nationat Adaptation Plan II (NAP II) builds on rhe
learnings made in the implemcntation of NAP. The National Climate Change Action Ptan II
identrfies gcnder.equality as a critical component 'lf the plan. It recognizes that the adverse elt'ecrs
of clirnate change will e.xaccrbate existing gendel rqualiries in the country and comnllts to
advancing gender equality and equiry. NAP ti prc.,poses budget aliocarion i'or.gender, vulnerable
groups md vcrtrth.

lhe National Climate Change .{ction Ptan (NCCAP 2O1E-202D. The plan focusis' on
aditptation and mitigation measures the country can take, ll'ith the aim oi "low carbon cliinate
resilient derciopmcnt". The \ation:rl Clinrari Chan$e {ctiori Plan ineornprratcs rnJ {ddrel ses,. ..-

gtnder an{ riomen's issues The imponance of *emen. in leadershif-can be ;een at. t'tid': r'
implementation ievel. For e\itmple. in 1016. Ken,v"a's Cabiner Secretary. in cl.rar_ue L)l matters
related to climate chanee and the envirorirnent. rvas a rvoman. It is during her tenure that the
Climate Change Act. oll0l6llas enacted. lhe Act has solid provisions rhar ensure that women s

contribution to climate change adaprarion ar..d mirigation are adequately considered.

The Climate Change Directorate has been established tiy the Governmenr to deliycr;peratlbnal
coordination and provide technical assistance on climate change actions and responses to county

and Forestry. and 1s the lead governnrent xgency on national climate change actions end deliverl,
of operational coordination. mandated rvith supponing dit'ferent.sectors and ministries on climate
change.

The Directorate pbsitron. created under the .\ct. indicares rhe exrenr ro uhich rhe Ken an state
has prioritized \ro{nen's neeCs albeit as r rulnerable group. The Directorate also coordinages.the
irnplementation of genr.ler ancl inter gent:: ational clinlate change education. consuirrtion in,l
lcarning at thc national lnd couniv go!"'elnnrent levels. This position is t'ur'ther srrengtlrencd. L,r'rht:
incl'-rsion ol plucrdt'r,.:J l( en.iura g.:r:.-ler ;r..J inlcrl:rrnrraiionJJ euutly- irr :r\ ae.is lo :rr.',rr:cs irr.:iri iir..:
furrd 1(--lili:Ie (iha[3c irc:. \;o : ! .)l r.i)r6,.



The Climate Change .{,ct (Section 21, 24 and 30) requires that the Cabinet Secretary responsible
for climate change at-fairs lead the formulation of a Gender and Intergenerational Climate
Change Education and Awareness Strategy and the Directorate to coordinare its
implementation. The Act integrares climare change into varioul disciplines and subjects of the

national education curricuia at all levels. It also provides for general public participatio.n. requiring
involvement by the public (women and nren) in ali instances where pubiic entities develop

srategies, laws and policies related to climate change.

The National Climate.Change Framework Policy was by developed the Government in 2016 to
facilitate a coordinated. coherent and etTective response to the local. national and global challenges
and oppom:nities presented b! ilimate change. An overarching mainstreaming approach has been
adopted to ensure. the integradon of climate change considerations and suppon the goal of low

. c.arbon,climate.-resilient devetropment. The fiamework integrates gender ahrough gender-sensitive

.- ar(.. inrluqive-rapproaches, the responsiveness of actions and measures. and inclusive decision
m&ing and ifntrlS$entatiofl. lmponantly, the Narional Climate Change Framework Policy sets the

;gqnoo:tioni*oi ;ri '*her. climate change policies, straregies arid plans incliding- for the
.!iLfulqrrientation of gender-responsive NDG.

CYrallen'get .,.
..i) Inadequate resource':reallocation amongst competing priorities affects transilion to a [ow'

- ',tdrbim, Cliniate resilient economy; and,

ii) Laek;.of a legal e.Ivo4.{9r mainstreaming climate change across the d.ifferenr sector-s

lhis inhiuliEuttrp fu11.-.Ssp:l g, rha r earnlEg, ;;-climate change adaptation and mitigatio:
Uge Act,-l01 iidggs this gap by providing the requisite legal friimeworkb6i). TheCli maieCh

'fol enhah!e<i-lri to. 'clifrrata chengdl iricludiirg marnstreaming into plcnning,wrn*
plem'enbidgeting and i.m tation processes

c The Paris .{greement imposes more reporting requirements on climatc action and
support thus necessitating capacity building for timely and efficient reponing.

'c Land and environmental degradation.
ii) Low-levels of awargness on climate change impacts. challenges and opponunities;' Delivenng on the Constitutional provisions, for example; Anicle -12 on the right to a clean

and healthy ei.rvjronment, among others.
c Cross border and Trans boundary management of natura.l resources especially tbr

.shared

iii) Resoulces such iis Lake Victoria and the River Nile Basin, the Nlara-Serengeti ecosystem.
' where conflicts are Experienced at particular points. and across the whole resource;

'. ' .; Q..r\in no^,rl?lirrn ,-?^r, rh .n11 tl.-. r.<,,1r'rrr r,nnl,'nn,..l:..t1.. F-t( hh,:.. l-,1 r., rl,.

.,.r ,..:- #-t'aliFtE".nr.ru and increased vulnerabiiity of communities.

Sectirrn Fouii:Iational institutions and pro.arr.,

-1J. Pl.ease describe \ our countn's irrttion:rl strategv or action pl:rn tirr gendt'r t'qualitr..
' including.itS hame. the period it covers. its priorit.v, fundinq and alignnrent rvith the 2030

...{genda for Sustninable Devclopmcnt. inclucling lhc targets under SDG i
ln the:na.rratbe'. eporL, pLease prorjij, n ,rrr,rn,'v'oJ gtuls. ra7gets, arul prit)rin^ ctcttons. inclttding
turget populatictn, b4tlget, stants rtf intplemintation, antl links to Jiother in.formation. Please also

;..
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prt)vt(le injbnkttLL)n chout i:lctton.t jbr \petiltL grouJ-r.\, suLh us i)bse Listed in quevion 3. ll'here
reletont tnLl T.tssibLe. pLeuse crrtt ide datu :o sucprtrr ';our responses. I : p{qes mo-\. )

In Januar-r'l0ll. Kenva has ieveloped and implemented several jtraregies and ection plans ii)r

-sender equalitv. with a iocus on alignjng ,'vith rhe 1030 Agenda ior Susrainable Developmenr.
inciuding :arqets uncier SustainrLrle Developmenr Coal 5 (SDC 5). One such sraregl is:-

Keny-a .\ational Gender Equaliry" and Wcmen'i EmpoweEnenr Polic)- ( l0 l9-1019 ) Period
Co.zered: The policy covers the 'period tiom l0l9 ro 1029. ali-!:ning with fie 3030 .\genda tbr
Sustainable Developmcnr.

Pridrity Areas: The policy focuses on various priority areas, including:
Promoting wom€n's econornic empowerrnent through access Io resources. skills development, and
entrepreneurship opporrunities.

Prevcnling and addressing 
"eender-base( 

violence and discnmina:ion. includin-g harmful cultulal
practices irhd stereorl pes.

Ensuring access to qulility education and healthcare services for women anil girls. including sexua!
and reploducti ve health selvices.

Strengthenin-e institutional :nechanisms f6. qender mainstreaming and morliioling progress
towards gender equality goals.

The irnplementatioh of the National Genrier Equality antl Women's Empowerment Pol'icy rs

supponed t'v borh Comestic rnd inteniational iunding sources. The Keny-an gr-rvernment ailrx.ires
budgetary resources to ggnder equaliiy programs and initiatives. rvhile inrernational derelopment
panners provide tlnancial and technical assistance to support sfecitic proje.cts.and interventions..

Alignment with the 3030 Agenda tbr Sustainabie Developminr: The \aricrnal Gender Equal:ry
ard Women's Empow erment Policv is :losely aligned r,virh rhe 1030 .{genda for Sustainabli:
Development, panicularly with SDC 5, which aims ro achieve gender equality and empower all
women lnd girls. The ptrlicy's objecrives;rnd priority areas directly contnbute t,) the achievemenr
of SDG 5 taiges, including rhose related to ending gender-based violence. ensuring women's l'ull
and et-tecdve participation in decision-making, and promoting equal access to education and
ecorromic opportunities tbt women anci ,eirls.

Overall, Kenya's Narional Gender Equality rnd Women's Empo,,vernrent P,-licv provides . a

L (,, i r I .', \ . i\r l r. , ' l'. ,,.t,,:.ii.,.,<;,r,..., ",1,,.1 ,LJ srL\i rv\r.,,u.r:,,.,,1,.,,,u ,,-r,L ll) r,tI( .i...,
the 2030 Agenda for Sustainable Developiuent. including tarsets under SDG 5. Throrigh 5ndrdgic
implernenmtion and idequare resourcing,'the policy aims.to drive posirive changr and improve 'he..
lives of women lnd girls .rcross Kenva,

Eniancing women's participation eird repdseflranion in decision-makin-g procesjes et al! l€vels. of
society'includinginpollticalleadershipondgov"rnance.

,. f:.

3J. Plt'asc tllscribe )r)trr c(!untr)'ysr:tem liir t:'lckinq thc propr;r'tion of the n:rlional b.rdqet
that is iqrt,stcti in thc. P srllp e11,)u r)f ..1c.:,drlr. cqualifl. inci tlte l,rnp.rierrncht uf .ionrcrr
,gtinr!er-icsl'or.irt' llrrrlqcti;r,1,. inolr:rlin,t the rlppror ini'i:tr' pr,rportioit ol' thc nltiriiiril
burfgt't thlri is ir:r c,Lr.,rj iu lhjs .rrcir.
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In the narrative report, where possible, please provide tlisaggregated information ttnd data on
resources allocated to specific critical areas of the BPJA as vvell as relleuions on achievements
and challenges encountered in making budgets gender resportsive. (2 pages mar.1

i) Control of Budget rllanagement Information System (COBNIIS) - There is evidence of
progress on suerigthening financial systems to track and make public, allocations to gender

equaliry and empo,*'erment of women and girls. In 2023, the. needs assesSment, desjgn, and '

implementation of the Control of Budget Management lnformation Systerii (COBMIS) \ias
t'inalizei by the OtTice of Conuoller of Budget in pannership with UN Women and UMCEF
under the LN Joint Devolution Programme (L.r-liJDP); and,

ii) Standard Charter of Accounts (SCOA) system. SCOA is the accounting system used by the

National Treasury to improve public financial mdnalemefit (PFM) processes such as allowing
consistency berween budget allocations and integrared financial management system (IFMIS) .

codes. facilitate performance accounting and integrating recurrent and development activiti€s.

. The sy.stem was update with gender specific codes to track the gender financing from the
' alloqation by.the national treasury'in partnership with I'IN Womer.r and UNICEF.

Both the SCOA ina fpVlS arediiectly connected with IFMIS to able to track the amodnt of fur,ds
rhat goes straighrto prograrfrnes and projects. The budget figures can be obtained through IFMIS
and Financial Statrim'rnts.

. 35. What forriral'-michauisms are in place for different stakeholders to participate in the' implementaticq ar . .,ronitoring of the Beijing Declaration and Platfpr ...ibr Action and
.'thel0J0.\gencIaforSustaina!leDevelopment1,

In the narrarit,i reoort. please describe participatory processes anJ mechanisms, inctuding their.
impact on the implementation of the BP|A and the 2030 Agentla. Please also describe any
mechanisms that are in place to gnsure that women and girls from marginali:ed groups (listed

. under questio,p ). abo*) can pafticipate and tha thiir concerns ttre reflected 
.in 

these pritiesses.
.. ( l'Page ma\. i

i) National Gender and Equaliry Commission INGEC): The )linistr.v works closely with the
NGEC', an independent statutory body.mandated to promote gender equality and monitor

, compliance with international commitments. The NGEC engages various stakeholders to
advance gender equality and women's empowerment in line with the BPfA and the 2030
Agenda;

ii) Gender and Development Technical Committee: The Nlinistry convenes. the Genoer and
Developmeni Technical Committee, comprising representatives fronr government ministries.

-,r t,.. i.r.:a; t) UI-!o'r.rd!r\rrli. ,L!.tJLrrrrLi\ .,u.i r.rLrr.r :r.,r,Lrr ,.U,-. .. , ili.' L!rll,tir.!r.l. i)lu\ rL]L.]

. technical guidance'ahd oVersight for gender mainstreaming efforts across different sectors,
l, aligning with rhe BPfA ana.thJ2030 Agenda:

iii) bender Nlainsireaming Guideline,s: The ltinistry develops . and disseminates gender
'. mairistreaming guidelines to government ministries. departments. and agencies (llDAs) to

. ensure the integration of gendiir perspectives in policies, progiams, and projects. These'
_euidelines provide a tiamework tbr incorporating gender considerations into all development
activities:

iv) Gender-Based Violence (GBV) Policy and Action Plan: The llinistry leads effons to a&lress
gender-based violence rGBVr through policy development cnd rctioh plans. This includis'
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initiatrves [o prevent and respond to CBV. suppL)rt survivr)]s. and prcmore gender-sensirive
.rpproaches ro justice and iaw entbrcement:

v ) Ccpilcir)/ Building Workshops and Trainins: The !linistr,i conducts capacr cv-cuilding
u'orkshops end rainins programs lbr govemment officials. civil socier.; or_qanizarions. and
other stakeholders on sencler equalitv. women's empowermenr, and the BPfA irnd rhe 1030
.\genda. These activiries enhance awareness and skills tbr et'fective impiemenration and
monitonng:

vi) Gender Data Collection and .\naiysis: The Minisrry promores gender-disa-egregaterJ ciata

co.llection and analysis to inform policy 'tormulation 
and monitoring of progress torvards

genddr equalitv goals. -This includes monitoring indicators related to women's panicipation.
' ' accesii'to resources, and outcomes in development programs: and,

vii ) Pirtnerships and Collaboration: The Ministry tbsters partnerships and collaboration with civil
society organizarions, development partners. and the private sector to levercge resources and
expertise in advancing gender equality and sustainable development goals. These pannerships
srengthen collec.tive efforts towards achieving the BPfA and the 2030 Agertda.

'flrrough thcse formal nrechanisrrs, the Ministry of Gcnder. Cuhurc. The Alts ancl Helitage plays
a pivotal role in,promoting gendci equality, ll,omen's einpowerrnent. and sustainlble devclopment
in Kenya, aligning rvith international commitments such as the BPIA and the 2030 Agenda.

i) National Gender and Equality Commission (NGEC): The NCEC serves as an indepepdent
statutory body mandated to promore gender equality and monitor compliance with

' 'international and regional comr,.irents, including rhe Beijing Declararion and Plarfor..lor
Action. It,engages with variotrs stakeholders ro advance gender equality and women's
empo.werment across different sectors;

iir National Sreering Conrminie on. Cender and Derelopment: Kenya has r \zrrional Sriering
Committee on Gender antJ De',eiopmenr, which provides strategic guidance and oversighr tbr
gender mainstreaming etlons rcross qovel'nment ministnes. depmmencs. and agencies. The
committee coordinatei the implementation of .gender-relared commitments. i.ncluding those
outlined in the Beijing Declamtion and the 2030 Agenda;

iii) )iational Coordination )lechanisms for Sustainabie Development: Kenya has esrablished
national coordination mechanisms for sustainable developmenr. including thc' Nagjonal

. Sustainable Development Goals (SDGs) Coordinarion.Unit within rhe Ottlce of thePre$idenr,
Theie mechanismr Lngog. multiple stakeholders, including ,eovemment a,sencies..civil socJet!' :
organizations. academia: and the private sector. in the imple.rpentntion. m6nitoring, and
reponing of progress oo the SDGS, rvhich align wirh rhe 2030 Agenda;

i..r Il111ri Sr'rt -l,n!.1^r Dl.\rl'.,'.1r I(rn...-, tl.<r.r. 'n,rlri r:,1-,-lrnl.l-. r,l 'r+rr i]. 1-l ^..-r1...-1.,ihia: r,,

pronrote inclusive participatiph in the irnplerneriratiori of genaer iquiiiity ancl iu:tainable
develbpment initialives. These plattbrms bring together ,qouernmeni entities. civil society

. organizations. academia. private sector actors. and. interhitional development pafiners to
coilaborate on policy development. proEram implementation, and monitoring and evaluation:

v) Sectoral Working Groups: Various. sectoral working groups have been established to.
. mainstream gender considerltions into specific policy areas irnd. sectori.' such as educarion.
health. agricullure. and environment. These rvorking groups facilitate dialogue. coordination.'
rnd.joint action amons stalieholders to acldress gendcr dispariries ancl advance rvomen's rights
and empowqrment.within each sector:
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vi) Public Participation Forums: Kenya holds public panicipation forums at the national, counry,

and communiry levels to engage citizens in decision-making processes related to gender

equality. sustainable development. and human rights. These forums provide opporrunities tbr
diverse stakeholdeirs, including women, youth. marginaiized groups, and persons with
disabilities. ro voice ther perspectives. priorities, and concerns: and,

vii) Overall, these tbrmal mechanisms provide pladorms fbr different srakeholders to participate
in the impleineirtation and monitoring of the Beijing Declaration and Platfbrm for Action and

o.....t:!.'.;.......the -tS0 egefiaa -tor Sustaiirable Dd'ielopment in Kenya. .By prornotiirg inclusivity.
ir':.' jr- '- ''".ircirlaboration. and. accountability, these rnechanisnis conribute to advancing gerider equality,
'. -"i 

- -worn'eh:s empoweniient, and sustainirble iJ'evelopment in 
'the counry. .

36. PlEhse desciibe iio* stakeholders have contiibuted to the preparation of the present
nationrl report.

In ans,,yqling this question ds part of the narrative report, countries are encouragetl tb descibe
participalorv process and to reflect on the contributions that diflerent stakeholders have mnde to
the national report. ( I page mttx.)

"flrgr_G-qvcrrr'le4prpcknowledges rhe significance of strategic pa-rtners and stakeholders in the
ndtional mech?tfifl.i,s and structures established for the implementation of the BPfA. To ensure an.

inch-tsive and iriff;ipalor! p/rocess. various stakeholders were enlagcd, including Parliam( nt and

its committees. Corln& Gouernments. civil sociery organizations, women's organizarions,
academia and,evn..ts. faith-based organizations. the private sectorl youthr'"d organizations. male-

'lbd orgailizatiorl.. ),pec.ial groupi-sugh-as indivi(uals with disabilities. a,..1 deyelopment parners,
.iricludnj LN,"alencies, "

Wir\. is5ppcl io the Sustainable Developmeiit Goals (SDCs l. the goveniLment recognizes that
suciessful implenientation relies on a robusr institutional framework with clearly defined roles,
ieslonsibilities, and accountability mechanisms. To this end. a formal insritutional fiamework rvas

established rhrough an executive order issued on llay 5,2016. This framework mandates the
ministry responsible for planning to coordinate SDG implementation in the country. Membership
ihcludes national govemment ministries, departments, and agencies. as well as civil society
organizations. county govemments. the private sector. developrnent partners. and UN agencies.

37, Please describe :our rountn-'s nction plin and timeline for implementation of the
recommendations of the Cornmittee on the Elimination of Discrimin:rtion against \1'onten

1if tr Statc party)i or of the reconrnrentlations of the Universal Periodic Review or other
rinitr:rl Nrltion.r hrrnrrrrr riqhts nrttl:irrri.n:': tlrr r,ddlr.s.: ,'en.lr:r incrlttalil'./rliq('1i11qi,r,tri11rq
against rt onren

In answeing this queition as part oJ the narrative .report. countries are encouraged to descrihe
paryicipatory process and lo reflect on the contibutians thot diffe rent .stakeholders have made ro

'. *ie Lationdf reporr. t I puge mr':r.)

Kenya is a signatory to various intemationa.l and regional human rights instruments that protect
and promote the ri_qhts of special interest groups including women. youth, Persons with Disabilities
(PBD). minoritv and marginalized gr'oups. children and older members of society. Article 2(5i of
the Constitution of Kenya, 2010, provicies rhat any treaty or convention ratitied by Kenya shail
lbmr pan oi the la"r's oi Kenyu.
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Convention on Elimination of Discriminurion .\gainsr W-omen (CED,\W ): The 9th penodic repc)rr
ol the Republic of Kenya on implementarion of rhe CEDAW wrs prepared and submiued under
ihe euspices,;f State Department tbr Cender xnd AtTirmati.ie .\ction ln the Nlinistry ol Gender
Cui5ue. ihe.\ns and Heritage. The prepararion was both paniciparo{i lnd consulratire where
inrer-ministenal representatives. :he Civil Society Or*anizarions. rese 'ch rnd rcademic
institutions as well as tlte. international crgirnizations operolional in Keny-,,r were engueed on
conte^rtualizinr rhe meaning aird. applicabiiitv ol CEDAW provisions in Kenya. The state paqv.
repon was due bn 20th September 20.22. Key issues.soncernins rhe righrs oi ivomcri ro e.qualily.in
rhe civil, political. economic. social. culturrl or any orher fie.ld. :.. -

Unirbrsal Periodic Revie*' Proceds: Keprl,a:s hrimpn rights ,..o.a *r, ."rir+u",f .'t",,ne.;*il;tn
tnder the Universal Penodic Review Process in January 2020 during the 35th sesiion of the LI-PR
lVorking Croup. Dunng the interactive dialogue session. 118 delegationS mirde statenrents and
Kenya received 319 recommendations. Out of these 263 received supporr and 56 were noted.
Specitic recommendations were also made towards addressing discriminarion and gender equality
lvhich included women's rights and their participation in decision making. lvomen empowerment,
$omen peasc and security eqLrality and non- discnmination. hamrlul cultr.rral pracrices.
'I'o ensurc propcr implernentalion of the acdepted recomrnendations, The Officc of the .\rrorney .

General developed a com.rehensive implementation plan. lr outlines the rasks to h-- undenaken to
implement the UPR reconulendations, indicators to monitor the progress made; responsrble actors
for each task, including CSOs and development panllersl and timelines within rvhich the tasks
should be undenaken anci cc. .:ted. The intplementation pldn coyers the irgnod 20I .i02-s. The
implementation plan outlines the tasks to be undertalien to implement the UPR recommen,lations,
indicators to 'monitor the progiess made; resporisible actors tor each.task, inbluding'CSO$ and- .

de,, elopmcnt pa;rneis: antl trmelines. w'ithin which rhe rasks shoulcl be undertakeir an.d:c.ompietiiJ:'
Thb implementation pian c.rvers the penod l0: I - 1015. The national consultation phase is on-*oing
and stakehokler submissions are dui on the l6th Seprember 202-1 arrd rhe Narional repon on the ' .

lnd Janua4 2015. ' :(

.\tricirn Charter and llaputo Prorocol: The I(\CHR in 1021 submirted a combined report on
implementation oithe Protocol to the Aiiican Charter on Fluman and Peoples' Rights on the Rights
r-.rf \l'omen in .\tiica 1 \[apuro Protocoi) in Dursuanr to the Commission s Constirutional and
Legislative mandate [o act as the principal or_ean of the State. in ensuring compliance with
obligatiohs under international and resional ueaties and conventions relaring ro human rights. The ..

reporr is divided into two parts. The report provided intbrmarion on rhe implemenrarion of. the
African Charrter on Human and Peoples Rights in Kenvn. The Ken-"-a's obligations under the

,-.. .,,,, .,,...,.,,,.,\,:-..,.!. j.,,.,.,1-,.'...,,,,",,.,,'.,.",,'"

The report draws liom the work of the Commission notabl;" complaints received, casis adjudicared
befbre couns. monitoring reports, review and advisories to legislalure on .bills. and laws, andl'
geneml observations of rhe Commission on thr-. starus'.Df human.rights in Keny-a. . .

Convenli,rn .A.gainst Torture: K\CHR submitrec.l Reporr ro Committee Against Torture on,
revieu of Kenva: s.-i rd' penodic report on the impiernentation of the.provisions of the Convention
Against Tonure and other cruel. inhuman rrr degrading treatrnent or punishment. Responses on
kev issues including Serual and gender basecl vioience. remedies lbr r.icrims and survivors of
scxual violence, maritcl rape. FCNI, and acceris Io sati: abonion care services u,ere m:icle.

a
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Commission on Status of Women: The State Depanment for Gender and Al'firmative .\ction in
rhe Nlinistry of Gender Culture. the Arts and Fleritage submined the counu_,.-repon on the Annual
session on the Commission Status of Women where ir underscored actions nken by the

s tre n g theni nggovernment of Kenya owering women and girls. and through partnerships, inrn emp
onofmEqs rgsptinsive and social policies. Key intbrmation in relation to enhancing the

of. in kev dockets in Government and the l'ulfilmerrt of the Generation
ftian€ed model otia GBlvsLrrvivors' fund was established

The National Gen:der and Equaliry Commission NCEC developed a Monitoring Tool tbr Assessrng

Compliance with Concluding Observations and Recommendations Issued to the Government of
Kenya Under CEDAW. CRC. and CRPD ro aid in rracking recommendations tor furure reportrng'
cycle under the three Eeaties: The Concluding Observations and Reeommendatiohs Compliance
Scorecard (CO&RCS) is an accountability tool for monltoring and reporting on steps taken by the'
State to promote and protect rights of women, children and persons wirh disgbilities based on all
conclusiorls, recommendations and feedback issued to Kenya by the HRTC. This tool is used by
the National Gender and Equality Commission (NGEC) and its stakeholders including
communities ahd netrvorks to revierv prt-rgress made by Kenya in the implementatio;1 of concluding
obsel'./ations and recommcnCations issued specifically by the Committee on the Elimination of
Discriirination Against Women, Committee on the Rights of theChild and the Committee on the
Rights of Pprsons with Disabilities,

Section l 
^! 

c:.Data and statistics

38. What are the nrost irnportant arers in wliich your countr]'has made most progress g:g
the past five !ears $ hen it comes to qendcr statistics at the national lcvel?

lrtthd,ndrrattve reDortr.r+.rY-'.'..... , please provide details oJ up to three concrete examples of measures taken,

tn airns-and scope of neasures, budget, impact evoluations, lesson leani, and links toc

ormation. Please alsb.'prdvitle infonnation about -ttctiont for specific lroups- such cs .
r -questton'pd$cs ap.\.

3. Where relevant and possibl.e, please provide data_ to sup1to.n._yxqr

sl (>
ke.ny3 is among the t*elve counties that are implemonting the L'.N Womeo Prograrnrni
Initiative of ivlaking Every Woman lrnd Girl Count (MEWGC). Funher, Kenyl.h4s.an
interagency:
Coordination mechanism on gender statistics that is co-chaired by the State Department for,\"tt)

iii) Kenya has conducted nelv surveys to produce national baseline. information on specialized
topics such as gender-based violence, focus on the situation of people lir ing w irh disability.
and timejuse iurley. Additionalil'. th€re is inclusion of social inclusion/inequa.lity issues

in the National Economic Surveys within the relorting period;
iv) Capacity building on gender statistics has been carried out for all Govemment :igencies.

.This has largelv conrributed to the producrion of knowledge products on'g9nder.stalislics
which include user-friendly reports. policy briefs and researct-r papers: . ..

y) Crender sratistics have also intbrmed .onactlnent of legislatiiin such as rhe Prevention oI
Domestic Violence .\ct. 1015 amons others:
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ln the
trt4-\.).

vit Kenya has made prosress rn disaggregaring riara b.v- jex. aqe etc. in managemeni
infirrnition sr.srem.; in Jiftir:nt ieciors e.g. Educat:on. heelrh. hnd: .rnd.

\iilKen)i;uccessluilv ccnducled irs tlrsr Cisital populeticn and housing census in Augusr
1019. The census addres-seti most of the exisring data gaps rnd enhanced data
disaggregation in line wiih the SDGs principle of leaving no one cehind.

The Census aiso incorporateci ihe :ntersex.
Derelopment oi The Cenr.ler Secror. S rtri.stics Plan rCSSP r rvhich is r.pafl of rhe Kenya Sraregy
ror the Deveiopment of Statistics iKSDS) aimed at srengthenins Kenya's staristica.l capacirv in

-eender statistics. The Plan of'fers strategic direction for the sector lbr the period 20 l9l2Q-2022/23.

39. Over thc nert fiYe rea[!. rrhirt irrr rour countr.r's pri0rities frrr *trengthenjng nrrtional
qcnder;tatisticsl'

nurrLttt|e re 0rt please prot"'ide a brief expLanation ctnd extmples oJ your plans 12 pages

Kenva iderttifies tht: following priorities as key ro strengthening national gender statistics:.
' i) S.rr,engthen rhe policy and iinuncial envrir)nment Lo enable gender-responsive national

adaptatior, and effectivc monitoring of the SDGs;
iit Ensure qur,lity, comparable and regular gender statistics are availrble to address narional

data gaps and meet policy arrd reporting 'commirmenrs 
under-rhe ,SDGs and Beijing

Platt'orm for i\ction and related tmrmative frame'riork.::
iir) Improv.: the , , of gendr-r statisrics b.v drtterent play-ers ro inti)rni ..rvocacy, rcsearch.

pi>1ic res and programmes.

'1Ii. \\lrrt: iien,ler-:tptciiic intlicetonir Iss rour i.:ountn priorili;rr:ti for nronitoring progress
crr thr: rD(i.;l :'

in the ndrratiy1l1gp911 piett.se also e..,plafu tn'v challenqes jbr ,-ollecting nrul compiln.q Lidto on
these indicatLtrs

All indicators under SDC 5

Challenges
i) Inconsistency and/or lack of disag-eregated data to monitor progress and impactl and,
ii) Inadequate tools and systems at National and Connty level to collect disaggregated data and

relxte to various aspectj cif gendel equahiy ar llie houSehoid level.

ln thc narrutire re[.,ort, pLease tlest rilte progress in datu disogl-q regcttiol o1,,er the past )-eors,
etpluirt whr cerlain disasgregltlion ntuv lnre been prioririied onl vvhat bctrriers, if an.v. starul in

: -l he terfir '8enCer-soecific indicarors' rs used to refer to rnrlicatcrg tltat explicitly call for Cisattregation by sex and/or refer to
Sender equaiity as the underlying obJective. For arample, SfjG ,ndtcaior 5.c.1 caprures (he percentage of countrres wrth
systenls to ira:l: publc ailocations ihat are directed towaril5 F oljcies and progtammes that promote gender equalrty-the
!nderlying objective ls the promotion cf t!nder equal;i,/. l_rp te.m is also u5ed for ,nd catorg where ,romen :nd grrls are '
:Decified wirhln the indi(aro. as ihe :arBeted poprrralron 19": , l\ i!J,nan. 2013 i,jfitng P@rJses intc Acttan: Gender Equotity
in l_he :A3L) .qiendo fat S$toinobic Develaolrenr. Ne\a Ynrt)
rAs speiif,ec,.r.A./REl, /C,/1, 

^/!ro'he 
ar.jdrt,on or !dui.l-.cil_ na. tt, :t.t,r5, ieiit on a:rd ie)(u.liorientation.
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*"

the \rq) of more conprehensive, routine disag,gregation of data from major survev in tour
countr\.

In Kenya. major surveys routinely provide data disaggregation across several key dimensions to

ensure comprehensive analysis and informed policy-making. These surveys are often conducted
by the Kenya National Bureau of Statistics (K\BS) and other agencies. The disaggregation
iribludesi -thg $.enya DemoglSphic and Health Survey (KDHS). the Kenya Integrated. Household
Budget Su'rve'y (KIHBS). and the lv[ultiple Indicator Cluster Survey (MICS). These suiveys offer
cnrical insighs into various aspects of rhe popularion. enabling targeted interventions and policy
formulations. National Council for Persons with Disability (NCPWD) collects data since they have
a mandate to.register per5ons wigh disabilitles .and disabi,iiqX mainsueamingy'inciusion in the

counry. Howev€i. ttidy trave tiiiritations 'in 
disaggreshtion by gender. During the 2022 Elecrions

.IEBC had disaggregated data by disabiliw in the voters' register
The primary data.disaggregarion include:

i ) Demographic Charactenstics:

. . a),. A-g9: Data is segmented by different age groups, such as children, youth, adults,

",..;.j. .' 'F: ,and.blderlY'
:;ii'i.t . -. h) Sex,.SegalEt data for males and females to highlight Bc.trdet disparities.'' ', c) Marital 'Stitus: lnformation on single, married, divorced, and widowed

.. ii,dividuals.
' ii) Geographic l-ocadon:

geographic disparities.
trt Urbdn vs. Rural: Disaggregation by urbah and rural ar€as t6 highlighr difieidnces in

. hving conditions.and access to services.
iii ; Socioeconomrc Stadrs:

at lncomeAVealth Quintiles: Households are classified into income or weaith quintiles to
examine econ<imic inequalities.

b) Employment Status: Intbrmation on employment. unemployment, and tvpbt of
employrnenr (tbrmal vs. informal sector). '"; -

ct Educarion Level: Data on educational attainment. such aS primar.v. secondarv..an{.
. tefliary educriion. :. - '. :: '" '"-r

ivr Heatth ilo w.ft-fieiig'
a) Health lndicafrs: Disaggregation b)- health status. access to health.are services. and

health outcoures
: b) Disibil itv . Stattrs: Infornttion on individuals rvith disabilities and their Acces-s to

"':,.".'-- '.x
)C1." t!tl JnU OplJUt I .lLt:l.Li ).

v) Household Characteristi'cs:
' a ) Household Size and Composition: Data on the number of household nrembers and th_eir.

ielationships.
b) Housing Conditions: lnlorrnation on housing quality, access to utilities, and owncrsltip

status.
vi ) Sector-spegific Indicators:

at .,\griculr,:re: Datit on land oq,r,.ership. agricultural production. and access to agriculturul
inPLtt'.
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5, Education: Sehooi :nrollment. rttrendunr.e. and :ducetional Lrurcomes by difttrent
ciemographic trouos.

-'i \\'a1sy and Saniration: .\caess io cleln taier lncl ,rcnitarir:l lacrliries.
vii r Specral Croups:

,r, Yourh: Spectl'lc data on.,outh emplovment. educltion. end entrepreneurship.
b, Elderly: Intbrrnation on rhe elderl;" populatron. inciuding health and social suppon

svstems.
cr Vuinerable Populations: Data on rnrernally- dispiaced persons llDPs). retugees. and

other vulnerable _qroups.
viiir Disabiiiry

a) Breaking down data bv disabil.ity status helps in undersranding palterns rhat can be
masked by iarger rrg-eregate data and also informs policies and Iaws of persops. with
disabilitl'.

b.t Disability is measured to lssess ditficulties in pertbrming basic universal activiries like'
seeing, hearing, walking, cognition, among others.

c) The status repofi on disability inclusion 1024 der,eloped by National Council for
Persons lvilh Disabilit.v. (NCPwD) gives an a.^count olthe Countrl,'s aclievemenis in
clisability inclusion in the public service. The ieport is a culqlination of eflbrts, insighrs
and dedication by nublic insfitutions in prornotinr: .disabilitv .inclusion t'.rough'' implementation of the Disability \lainsireamirig Performance Indicator during the
tlnan cial 'year ?022/2023.

' d) T:: ..$CEC developed a Framework for Inchrsion of Pers .:'..wirh Disabilities in An -
borruprion Programnring. The tiamervork seeks to remedy the exclusion of Persons
with Disabil.ities (PWDs1 rn anti-comrptiori programming in Ken;-a. It establishes
standards thar irgencies ,,r, ith prinra.ry crr secondaly anti-corr.uption rnandates, and anti-

- cornrption.non-state rctors will ldopt Io ensure rhat theit anti-corruption initiarives lnd
nrogragtming are disability-inclusive. The Jiamework was a culmination ol concerted
eftbrts in partnership wirh the Ethics and. Anri-Com:ption Cornmission (EACC), rhe

. -\arir,.nal Anti-Comrption Ccmpaign Steering Committ:e (NACCSC). and the National
' Couni-it i6r Ptriohs with Disabiliries TNCPWDT. Organizarions of and for Persons with

Disabilities. es well as inclir iduai pcrsons wir.h disabilities.
el A key challenge however remairrs in generalizing the needs ofpersons with disabilities,

negating the different needs of differert groups of persons pith disabilities such as
women u*rh disabilitieri, men with disabilities and children with disabilities.
Aaditionaly. grouping persons with tlisabilities within vulnerable groups risks leaving

,!..._,!' f..,,,,r, _ .:rt,,li. r.;t:r,,. .,t_, :ll ...11,... ,.j L..,1._,...,,.t.. -r

,Jisabiliry.

The Economic Surveys

The Economic SLtrr r-n Qgppl1 i: :n unnurLl publicltron preparecl by thc KNBS rhar provicles sercio-
economrc ;,nformation covering a five-year peiioci. l'he Economic Survey'Report 101-l is ihe Irtest.
brit caprures dara tor the prerious i,car. The categci'ics ,ri statistics include rhe foiloi',ing;

it Econonric Performance
irI Iimpl.ty..rnent, Earnings anLl i:()rslrrner l'ri(-:..,
:ii ) .\l.,rrc\'. BarrI:;ng a;1d Eir,rr;rc,:

:.' r ,:; r:,li; Fiira;-rr-'r:
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v) Agriculture Sector
vi) Environment and Naural Resources
vii) Energy Sector
viii) Nlanufacrurin_s
ix) Construction Sector
x) Tourism Sector

.xi) Transportation and Storage
xii) Information and Communication Technology
xiii) Educarion and Training
xivr Health and Vital Statistics
xv) Covernance, Peace and Securiry
.xvi) Social and Economic inclusion

ecti n Six: Concl on and nert ste

Kenya has.made incredible strides in efforts to aocelerate .gender equality and women's empowermcnt.
. The ma.n focus of this report is achievements, prioritie's, ctiallenges and opportunities in the last five

yea$ of implementation of the Beijing Declaration and Plattbrm lbr Action. As Kenya along with me

rest of the global community, focus on lhe r(view and 4ppraisal of the.implementation of the,*Beijirrg
. Declaration and Platform for Action and t}re outcomes of the 23], Special Session of ths'General

Assembly, the Gcivemment of Kenya remains steztdfast in promoting the status of womerr and girls.

. .., T.herd co'mrnitments arewell articulated in Ken,va . development Blueprint. Vision 2030 whose timelines
are aligned to the 1030 Agenda for Suitainable Development. It is implemented through succes.sive five-

. !6ar iiedium-re'rm) and 6uilds on the kev successes especially around legislative. policy tiameworks and
. ;r:' ,. ..i - -'.r,': : qlg$qSmes on.i|lhd.er equalir-v" and rvomen's empolverment. Kenl'a is set in its plans to giow its Gross

'. -. 
DoiiSsric Produci (GDP) as a middle-income counrry. with rhe'women and the -qirls at the heart of the

. developmenr agenda.

'$eg}ya's;etTor-ts ro align gender specific indicators to the country's economic development agenda has

.. tlid poteirtial to accelerate rhe country's achievement of the gender related Ststainable Deveiopmeut

118 1']3 i:
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-. fhe'1effi pciints to the imponant convergence of the moment: the review and dppraisal of thirty yeats

: .' ifleithe Beijing Declaration and rhe Plattbmi for Action; ten years atier the adoption of dre 1030.{genda

. {tfiintainaUle development and thirtv years after the UN ResolLrtion l-1151 once again refocusing gender

eqilalrt]'ano il,--,rttcrr s enlpo!\'e nelrl to ii]c Intot seatlor)aiI t-v c)l gi-nLlcr- puace and llovgiop[lslll.



LEGISLATION

Constirution of Kenya

.\ccess to Intbrmation Act. l0l6
Basic Educadon .{,ct. l0l i
Children's Act. 1022

Climate Change Act, 2016

Computer Misuse and Cybercrime Act. 2018

Counter-Tiafficking in Persons Act. 2011 ,

Data Protectioo Act. 2019

Evidence Act, 2021

Kenl'a's Digital Health Ait, 2023

L.,w of Suc,--ession Act 2018

M:,rriagc Act. 2014

Matrinronial Property Act, 2013

Med., cuncil Act,2013

National Gender and Equaliqy Commissiqn Acr, 201I

Persons wirh Disabiliry Act, 2003. .

Prohibition oi Female Genital lrturilation (FCM)'Acr. 20 I I

Protection Against Domesdc Violence (PADV).Acr, 20ti .

Public Finance Management .\.--r. 1023 ir,
Retugee Act. 102 i

Sexua.l Offences Act, 2006

The Employment Act, 20.1: . . . 
.

The lieaith Act. 2Ol 7

Victim Protectron Act. 201-l
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